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The purpose of this report is to discuss further development of skills within the work setting and in relation to procedures that applies to the work setting environment. This report is also going to outline and evaluate polices which has an impact upon the TA’s. For example, the Equality Act (2010).   
the Equality Act (2010) is an important piece of Legislation with regards to discrimination and it will be discussed how it is implemented in the work place. The role of a Teaching Assistant will also be evaluated and a conclusion with recommendations will be provided. 
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[bookmark: _Toc8146005]Introduction 
The purpose of this report is to highlight and discuss the development of skills within the area of practice in relation to procedures and apply this to the work place setting. This report is also going to examine and critically evaluate a policy which has an impact upon the work setting for example the Equality Act 2010 or the Wellbeing of Future Generation Act. However, this report will discuss and outline the equality act 2010. It will also be going to summarise different policies within the work setting and how this policy applies to the work placement and how children, teachers and visitors are respected with respect or dignity.  whilst at the work setting. For confidentiality the work setting will be known as school A. 
[bookmark: _Toc8146006]Main body
Equality Act 2010
The Equality Act came into force on 1 October 2010. This Act brings over one hundred and sixty separate pieces of legislation into just one single Act. They make up an Act that allow a legal framework in order to protect the rights of the individuals and to have equality of opportunity for all. The Equality Act (2010) legally protects people from discriminations in the workplace and in wider society. It is replaced previous anti-discrimination laws with a single Act, making the law easier and to understand and strengthening protection in some situation and sets out the different ways which it is unlawful to treat someone. The Equality Act (2010) provisions which came in to force 1 October 2010: the basic framework of protection against direct and indirect discrimination, harassment and victimisation in services, public, work, education association and transport, providing protection for people discriminated against because of their characteristics (UK Government 2013). There are nine protected characteristics in the Equality Act, the characteristics that are protected by the Equality Act 2010 are:  gender, disability, race pregnancy, sex, religion  and sexual orientation. According to UNCRC (2019) every child has rights, whatever their ethnicity, gender, religion, language and abilities. The Convention has fifty four articles which covers all aspects of a child’s life and set out the civil, political, economic, social and cultural rights that all children are entitled to no matter where they are from, it also says that all children should enjoy their rights. 
Work setting 
 The Placement mission of the school is to create a safe and happy school where the children fulfil their potential. The work setting teaches and encourage the children to display a responsible and positive attitude to everyone and providing a high standard of behaviour.  The children will have a happy and fruitful stay whilst in this school, they aim to work with children to ensure that children develop as an independent and unique individual. In order for the children to fulfil their potential they make sure that a high standard of education is provided and a high standard of education with caring and stimulating environment , children are required to display a responsible and positive attitude to everyone and a high standard of behaviour and care for each other and the environment, the school mission aims to equip the children’s with the knowledge, skills and values to enable the children to take their place as responsible caring members of the society.  This work setting makes sure that every member of the school community feels valued and respected, and that every staff and every person is treated fairly. The workplace setting is based in Llanelli, and it is rub by the Carmarthenshire County Council. Children from age three to eleven can have their place from nursery, reception, year 1 to year 6. 
How the placement deal with bullying/ the primary school work setting does everything to encourage children to have respect towards teachers visitors and other children within the school, being good and kind and showing excellent behaviour is regularly acknowledged and rewarded, in order to prevent issues such as bullying teachers are regularly discussing bullying in class as it will inform the children to know about bullying and how serious it is. The placement has a several range of policies and procedures in place, this includes, anti-bullying policy. The work setting review this policy on a regular basis with the board of governors, they check the process regularly to make sure that bullying does not occur. 
Personal skills development of a TA
Within the role of the teaching assistance, is to make sure that emotional and physical support is provided for the children and to work with the individuals and groups of children, to organise the availability and programmes for helps the children and to prepare the resources for the classroom. Ensuring that health and safety of the children and report any concerns. To assist with the supervision of the children at the beginning and end of school day and even during breaks and keeping classroom tidy. Fanthome (2004) says that teaching assistance is giving the opportunity to learn new skills, training is provided for teaching, assistance, become more employable, build network and gain work experience relevant to the programme. Fanthome (2004) highlighted that teaching assistance will benefit from the work place they will see the real insight into how theory the children learn is applies, seeing the children working in teams and seeing what it is like to contribute to a group scientific development, rather than being asked to work on their own, by attending placement the teaching assistance will have the opportunity to see behind the scene and the reality of day to day activity (Mark 2004). 
Anderson (1991) says that communication is very important to any jobs in the world. As a teaching assistant it will be communicating with staff, colleagues in school, the children and possibly with parents and carers, therefore it is important to develop the effectiveness of communication skills. Children will not have an adult range of vocabulary or understanding of complex language, it is important that TA’s look at the planning for the lesson and work on display, this will gives an idea of how to start your conversation at a level of the children that will understand (Clayton 2019). Another skill that TA’s will develop is self-confidence, spending time in school will enable them to develop confidence, becoming confidence with the care setting working with children and young people build-up self - confidence (Brenda and Lee2006).  
[bookmark: _GoBack] Within the role of TA numbers of opportunities to encourage the development of a positive sense of self-esteem within the school setting, teaching assistants are in an ideal position and they can address this through their involvement with children, colleagues and staff . The nature of the TA’s role is the opportunity to develop  positive and supportive relationships with colleagues and children so that it  enable them to  become more aware of   their  self-esteem, and their perception of how successful they are at learning new tasks and building up or developing new  skills  it will support them to approach and to meet each individual’s needs. Understanding the importance of the role that they have within a learning organisation and that will be the beginning of a process and it will hopefully enable you to develop a clear sense of purpose. without knowing the roles and responsibilities it will be difficult to promote self-confidence and send esteem. TA’s would need to be creativity, passion, flexibility and energy. Teaching assistants have different job role within the work setting one moment they will be with a group of children and another moment they will be helping and supporting the classroom as well as helping the teacher in a wider lesson. They will also work with children on a regular basis for example, one to one with children and helping those children who need help the most or support those children who may have special educational needs. TA’s needs to be passionate about working in education and be able to show flexibility to do different tasks and roles.  
Professionals that working together with the school 
Children brushing their teeth at school 
It can be important and sometimes necessary for children to brush their teeth while at school. Typically, pediatric will recommend that children should brush their teeth 2-3 times per day, morning, night and another convenient time throughout the day (NHS 2018). New guidance from the National Institute for Health and Care Excellence (NICE) says that teachers and school nurses should be able to have  teeth brushing in a rates of tooth decay, also says that programmes should be introduced in schools that children’s might be at risk of poor oral health (The Telegraph 2018). Role as TA is to encourage toothbrushing which is a welsh Government initiative, so daily TA will set up tooth brushing for the children ensuring there are brushing for 2 mins clean the equipment and put it away. Before tooth brushing parental permission is need equal opportunity whether parents give consent to this.   
Nurses 
School nurses play an important role in education and health, the nurses will be looking after school age children’s ‘s health. The nurses are there for those children that are feeling sick also looking after those children that are not feeling well or got hurt at school. These tasks are for those school members that are trained in first aid and managing medications. The aim of the school nurse is to promote healthy lifestyles and prevent illness among children. These nurses are health professionals that will help and provide seamless services to children and young people from age 5-to 19. Which covers six key areas and they are, resilience and emotional wellbeing, improving lifestyles, reducing risky behaviours, maximising learning and achievement, supporting complex need and seamless transition to adulthood (UK Government 2014). 

Policies within the work setting 
Bullying policy
All schools should have a behaviour policy in place that includes measures to prevent all forms of bullying, this policy is decided by the school. Administrators and governors of the school have their responsibility of making sure that bulling does not occur in school and making school a safer place for all children (UK Government 2019). The Education and Inspections Act (2006) under section 89 of the Education and Inspections Act (2006) provides that maintained school must have measures to encourage good behaviour and to prevent bullying at school, and school needs to make sure that bullying is prevented by having anti-bullying in place. Bullying incident must be addressed as a child protection concerns under the Children Act (1989) the school staff will have to discuss with the school’s designated safeguarding lead and report this concern to the local authority so that appropriate action is taken. 
Behaviour policy 
The school’s behaviour policy is designed to support the way in which the children and all members of the school can work together in a supportive way. The behaviour policy aims to promote an environment in which every members of the school feels safe. Happy and secure. The school have numbers of rules in order to deal with behaviour problems such as exclusions, time out, in lesson and during break time and getting parents involved in bad behaviour. These rules are in place so that the people can work together and helping each other to learn. Department for Education (2017) says that having behaviour policy supports the school community to allow everyone to work together in an effective and manner way. Having behaviour policy in place means that children grow in a safe and secure environment, and to become positive, responsible and increasingly independent members of the school community. The school expects every members of the school to behave in a considerate and to be respectful towards each other.  
Educational Learning Need Co-Ordinator (Elnco)
 Educational learning needs Co-ordinator their role is to support children with additional learning needs which could, be autism, speech and language, ADHD. Elnco role to education al health plan children with education needs will have. Work with a teacher put programme, meeting with parents. Elnco is the school teacher that is responsible for assessing, planning and monitoring the progress of children with special needs. They make sure that a child with special needs met as sully as possible. Elnco consult and liaise with staff, parents and carers, agencies from external and other professionals practitioners, they try to ensure that support is co-ordinated and targeted properly (UK Government 2014). 
Inclusion policy 
In most cases exclusions is the last resort after a range of different solutions have been tried to improve the pupil’s behaviour and after different types if strategies that have been put in place to address the inappropriate behaviour which may then lead to exclusion. Aspects of pupil’s exclusions could be, swearing an adult, racist verbal abuse, bullying, and frequently disruption of lesson (UK Government 2012). Headteachers can exclude any child that misbehave in side and outside of school. For the first five days of an exclusion it is the parents responsibility to make sure that their child is not a public place during normal school hours unless there is a good reason. There are 2 kind of exclusion fixed period and permanent. A fixed period exclusion Is where a child is temporary removed from school, they can be removed for up to 45 days. Permanent exclusion means a child is expelled, local council mist arrange-full-time education from the sixth school days (UK government 2019).
[bookmark: _Toc8146007]Conclusions 
To conclude, this essay has covered and discussed further development of skills within the area of practice in relation to procedures that has been applies to the work setting environment. The Equality Act (2010) legislations have been explained and outlined. Different types of policies have been explained along with recommendations for future improvements. Roles and responsibilities of different practitioners within school environment have been provided information on behaviour policy within the setting and the roles of the TA’s also been outlined and discussed. 
[bookmark: _Toc8146008] Recommendations  
· Further training in welsh language as it is widely used in the new curriculum by professor Donaldson 
· To ensure I clearly and fully understand my role including the limitations 
· To develop my interpersonal skills 
· To help me to liaise with other professionals 
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