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[bookmark: _Toc138707956]Abstract
This work targets at indicating the effect on the performance of foreign workers in the health sector of the United Kingdom (UK) due to the existence of different types of challenges and opportunities in the healthcare sector of the United Kingdom. This piece of writing will contribute by finding out the effect of challenges, and obstacles on the performance of the health sector of the United Kingdom (UK), and ultimately, this will help to gain practical experience. To conduct the data analysis, statistical techniques, and time series analysis has been used here, Using descriptive statistics, and graphical presentation of information using line chart, bar chart, and column chart, the outcome will be extracted to provide the interpretation from the extracted output. Both the possibility of Brexit and the existence of communication barriers for workers from European Union (EU) nations appear to be sources of worry for these personnel. These numbers show a rapid growth in the number of businesses in the UK's healthcare industry. However, the worry about workers losing job satisfaction has evolved from the possibility of job loss as a result of the Brexit issue. The methods include a greater increase in jobs in small and large healthcare firms across the UK compared to the increase in the bounce of the population rate in the years 2021 and 2022, as well as greater availability of healthcare jobs compared to the increase in population in the United Kingdom.
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[bookmark: _Toc138707957]1 Introduction
The healthcare sector has been identified as a critical sector during the COVID-19 epidemic, and finding positions for foreign employees in this area has been challenging during this time. Because of the COVID-19 outbreak and the Brexit issue in the United Kingdom (UK), employment has become harder for international employees all over the world.
[bookmark: _Toc138707958]1.1 Background, and Motivation behind Choosing the Study
The healthcare sector is a very important sector that has been noticed during the COVID-19 pandemic, and in this period, getting jobs for foreign workers in this sector turns into a difficult task. It leads to the execution of this proposal. This industry is growing at a rate of more than 10 percent at present, and the number of employees is also increasing at a rate of almost two percent (Statista, 2023). In the year 2020, the size of the UK healthcare sector is around £257.6 billion, and in the year 2022, the proportion of the number of foreign doctors among all doctors available in the UK was almost 32.60% from 31 countries who are mostly from Inia, Philippine, Nigeria, etc. (Health care system, 2023; Baker, 2019).
[bookmark: _Toc138707959]1.2 Problem Statement
Employment turns into a difficult one for foreign employees all over the world for the existence of the COVID-19 epidemic, and the existence of the Brexit issue in the United Kingdom (UK). To find out the corrections of this problem, finding challenges, and opportunities are essential, and for this reason, this paper is prepared.
[bookmark: _Toc138707960]1.3 Research Aim, and Objectives
This work targets at indicating the effect on the performance of foreign workers in the health sector of the United Kingdom (UK) due to the existence of different types of challenges and opportunities in the healthcare sector of the United Kingdom.
[bookmark: _Toc138707961]1.3.1 Research Objectives
1. To determine the key obstacles international workers in the UK health sector experience (Bell et al., 2022).
2. To examine the principal opportunities available to them to get healthcare job in the UK. 
3. To comprehend what motivates, and distracts foreign employees to get healthcare job in the UK.
[bookmark: _Toc138707962]1.4 Research Rationale
For developing efficiency among foreign employees, this piece of writing is important to prepare. This piece of writing will contribute by finding out the effect of challenges, and obstacles on the performance of the health sector of the United Kingdom (UK), and ultimately, this will help to gain practical experience.
[bookmark: _Toc138707963]1.5 Research Questions
1. What are the principal factors that impact foreign healthcare workers job satisfaction and career progression?
2. Can the existing number of healthcare workers and firms in the UK assist in ensuring better healthcare compared to the past?




[bookmark: _Toc138707964]2 Literature Review
Following the traditional system has been found to be a huge problem in this paper for the six countries under OCED, and the proper execution of the caring model has been turned into a proper solution to solve this problem which has also been expected to lead to the development of the healthcare sector. Managing the personal life, with the professional life has been found as an important challenge to sustain in the long run, and here, working from home has turned into a modern system but doing this in the healthcare sector has not mostly possible, and it has been expected to be conducted with proper management of time.
[bookmark: _Toc138707965]2.1 Past Analyses
In the year 2015, a paper was developed to know the responsibilities, level of education, and the allowed remuneration of nurses, etc. which are evaluated to know the current condition of the health sector of sic countries who are included under OCED, and these countries are Canada, the United States, England, Australia, Netherlands, and Germany. Here, emphasis is mostly given to the management of cooperation, and the management of conflict (Freund et al., 2015). Following the traditional system has been found to be a huge problem in this paper for these countries, and the proper execution of the caring model has been turned into a proper solution to solve this problem which has also been expected to lead to the development of the healthcare sectors in these countries. Also, mixing required skills, and gaining knowledge from learning have been noticed to be effective.
In this paper, finding the impact of behaviour and attitudes of the employees of the medical sector on the development of the health of migrant people is the main concern which has ultimately assisted in knowing the level of development of healthcare which was conducted on 17th September 2015 (Suphanchaimat et al., 2015). Here, information has been collected from three different databases, and these databases are Embase, Scopus, and Medline. Three different things are also considered here which have included interaction with individual patients, the impact of the factors of the workplaces on the quality of healthcare, and the impact of the external environment on the behaviour of healthcare employees. Professional norms have been found to be vital in ensuring the development of the healthcare sector. After the evaluation of 37 different types of good articles, the healthcare service has been noticed to be restricted to all illegal patients undoubtedly.
In the year 2016, a piece of writing was noticed which has been published by the World Health Organisation (WHO), which targets at ensuring development all over the world for implementing sustainable progress in the healthcare sector, and to implement this the Vision 2030 has been developed by this firm. Both secondary information and primary information are used to find out the result of this paper (WHO, 2016). The application of existing laws appropriately has been turned into the main concern according to this piece of writing. Providing necessary responsibilities and relevant authorities are also recommended to be granted for the existing employees of the healthcare sector in ensuring sustainable progress in the healthcare sector. These all are instructed to be implemented under different types of relevant policies, and numerous types of objectives to ensure flow of development in the healthcare sector in the long run.
A paper has been written in the year 2016 on the characteristics of shift work and their impact on employee performance and wellbeing, and it targets the evaluation of the impact of the technique of shifting the employees of the firms including the healthcare sector on the performance of the respective firms including the healthcare sector, and the shifting has been declared to be conducted based on productivity of employees, the job performance of employees, delivered quality by employees, errors of employees, the safety of healthcare system, customer satisfaction ensured by the employees, and the existence of adverse events (Dall’Ora et al., 2016). Different types of electronic databases which include Medline, Cinahi, Scopus, and Psyhinfo are used to ensure proper collection of information to conduct the analysis, and 35 different types of studies are used here to conduct this analysis where 25 studies are related to the healthcare sector. Shifting work is noticed to be significantly positively related to the impact of the performance of the healthcare sector according to this paper. Allowing timely breaks for employees is noticed to be suggested to increase the interest among employees to conduct the business activities properly, and to ensure the sustainability of the respective healthcare firm.
To ensure evaluation of the impact of the gap in the medical sector to ensure the development of little-sized healthcare firms, very-little-sized healthcare firms, little-sized countries, and regions, and very-little-sized countries and regions in the year 2017 with addressing different types of existing challenges (Wainberg et al., 2017). In this piece of writing, minimising the impact of the gap in the medical sector to ensure the development of little-sized healthcare firms, very-little-sized healthcare firms, little-sized countries, and regions, and very-little-sized countries and regions with minimising the challenges turn into the key finding to ensure the development of the medical sector. To find out the outcome, different types of theories under the management of human resources have been considered here. Ensuring more research capacity, reducing mental problems like mental disorders, the development of a sustainable public healthcare system, etc. have also been recommended here to ensure the development of the medical sector all over the world.
In the year 2017, a paper was written on the impact of the availability of resources on the performance of the healthcare sector all over the world, and to do this, manpower was also considered as a part of resources, and it was one of the most important resources to continue the business operations in the firms which also includes the healthcare sector all over the world (Garrett, 2017). Here, ensuring healthcare for poor people and sick people is noticed to be an important matter in this paper to find out the prosperity, and the availability of the healthcare sector in the future without any confusion. For ensuring the expansion of the healthcare sector all over the world, the expansion of financing turns into important, and it is also recommended in this piece of writing.
The impact of the burnout of staffs of the medical sector, and the well-being of staffs of the healthcare sector on the performance of the healthcare firms are noticed to be targeted in this paper (Johnson et al., 2018). Improving care for patients through training, and staffs has been turned into a suggested solution to solve the problem of burnout of staffs of the medical sector, and ensure more improvement in the well-being of staffs of the healthcare sector which has the ability to lead to the development in the performance of the healthcare firms all over the world without any confusion.
On 12th May 2020, to find out the impact of different types of ways to fight against the deadly pandemic named COVID-19 for employees which are also effective in ensuring the development of the healthcare sector all over the world, and recent challenges for employees to fight against the deadly pandemic named COVID-19 are also evaluated to find out the ways to solve these problems (Liu et al., 2020). For conducting this analysis, the samples from the respondents (the health employees) of three countries are considered, and these countries are Singapore, South Korea, and China. The management of collaboration and the management of contribution of science (exists social science also), governments, and industry have been turned into the matter of putting the most emphasis to solve the selected problem according to this piece of writing.
In the first paper, it has been observed that combining essential abilities and obtaining knowledge through learning are effective. In the second paper. In the second paper, professional standards have been discovered to be critical in ensuring the growth of the healthcare sector. Following the study of 37 various forms of good articles, the healthcare service was discovered to be unquestionably restricted to all illegal patients. In the third paper, the proper application of current legislation has become the primary problem. It is also proposed that required responsibilities and suitable authorities be granted to existing healthcare sector employees to ensure long-term success in the healthcare industry. These are all directed to be implemented under many forms of applicable policies and multiple types of objectives to assure the long-term development of the healthcare industry. In the fourth paper, shifting employment has been found to be significantly favourably associated with the influence of the healthcare sector's performance. Allowing timely breaks for employees has been seen to be encouraged in order to boost employee enthusiasm in conducting company activities effectively and to ensure the sustainability of the relevant healthcare firm. In the fifth paper, more research capacity, reduction of mental difficulties such as mental diseases, development of a sustainable public healthcare system, and other measures have been advocated to secure the global development of the medical industry. In the sixth paper, providing healthcare for the poor and sick is identified as an essential issue in this study in order to determine the future prosperity and availability of the healthcare industry. The expansion of financing has become critical for assuring the global expansion of the healthcare sector. In the seventh paper, improving patient care through training and staffing has been proposed as a solution to the problem of medical staff burnout and to ensure more improvement in the well-being of healthcare staff, which has the potential to lead to the development of the performance of healthcare firms all over the world without any confusion. In the last paper, the management of collaboration and the management of contribution of science (including social science), governments, and industry have been transformed into a question of putting the most emphasis on solving the chosen problem. Here, all of these are noticed to be focusing on a specific obstacle, or a specific opportunity that creates a huge gap, and to solve this problem, almost all of the factors are considered here in the context of the United Kingdom (UK).
[bookmark: _Toc138707966]2.2 About Theories
Three theories will be used to conduct the analysis here, and these theories include the goal-setting theory, collaboration, and managing the personal life, with the professional life. Goal setting theory is a popular technique of providing motivation where a specified goal is set to reach the ultimate outcome within the specified time where the goal should be SMART and congruence of goals must be ensured strictly (Griffin, 2019). Here, SMART is specific, measurable, attainable, realistic, and time-bound. Here, the goal-setting theory is highly used in most firms in the modern world, and for the healthcare firms of the United Kingdom (UK), following this is a mandatory ask without any doubt (Hellriegel, 2017). Here, congruence of goal means following this type of goal which assist in reaching the main goal of the respective firm (Mallin, 2019). Collaboration is the method of compelling subordinates to perform tasks using the full efforts of these respective employees, and in the healthcare sector, this is a vital thing to follow without any obstacle (Mullins, 2019). Here, teamwork is controlled properly with the application of this in a diversified business environment like the healthcare sector of the United Kingdom (UK). Collaboration can be done properly with the application of suitable leadership which is an unavoidable part of management with the assistance of knowledge from different types of motivation techniques (Hunsaker and Hunsaker, 2015). A combination of all of these can assist in ensuring the effectiveness of foreign healthcare employees in the UK in serving patients. Managing the personal life, with the professional life is an important challenge to sustain in the long run, and here, working from home turns into a modern system but doing this in the healthcare sector is not mostly possible, and it must be conducted with proper management of time (Lynch, 2018). Here, the foreign employees of the UK s facing heavily for the emergence of the issue of Brexit, and it inspires a lot of foreign employees to leave their jobs in the United Kingdom (UK). The goal-setting theory and the balancing of work and home life are used to explain the development of the principal factors that impact foreign healthcare workers job satisfaction and career progression. To ensure better healthcare in appendix 02, collaboration in the available ways is used.


[bookmark: _Toc138707967]3 Research Methodology, and Design
[bookmark: _Toc138707968]3.1 Research Philosophy, Approach, and Methods
The research philosophy for this paper has been the method of interpretivism where the interpretation has been developed as the outcome based on the available pieces of evidence (Eriksson, and Kovalainen, 2015). The inductive reasoning method has also been used here to conduct the analysis. Also, not only the qualitative analysis but also the quantitative analysis has been used for conducting the analysis (Ghauri, Grønhaug, and Strange, 2020).
[bookmark: _Toc138707969]3.2 Sampling Technique and Ethical Issues
To conduct the qualitative analysis (in extracting output form numerical data who are expenditure, number of employees, and number of firms in the healthcare sector of the UK) not only the time series data but also the panel data have been used, and the sampling has been conducted using the simple random sampling here (Schindler, 2022; Kumar, 2018). This piece of paper has been prepared by following all existing rules, and regulations of the healthcare sector of the UK, and the preparation of this research paper (Yermack, 2017).
[bookmark: _Toc138707970]3.3 Data Analysis Techniques with Used Pieces of Software (Including Validity, Reliability, and Credibility)
To conduct the data analysis, statistical techniques, and time series analysis has been used here, Using descriptive statistics, and graphical presentation of information using line chart, bar chart, and column chart, the outcome will be extracted to provide the interpretation from the extracted output, and to do this, the piece of software named Microsoft Excel Worksheet 2007 in Windows 2007 has been used. The information has been collected from STATISTA mainly which is a valid, reliable, and credible source (Pandey, and Pandey, 2021).


[bookmark: _Toc138707971]4 Analysis
The data is given in the appendix which is used for the analysis here. The existence of Brexit has seemed to be a matter of concern for these employees as the existence of barriers to communication for the employees of the countries under the European Union (EU). In this analysis, the number of firms in the healthcare sector of the United Kingdom has been found to be bounced up rapidly, and this has expected to find the appointment of a lot of foreign employees but the number of firms with the size of fewer than 49,999 pounds has noticed to be closed down mostly for the existence of failure in facing the challenge of arranging resources during the COVID-19 pandemic.
[bookmark: _Toc138707972]4.1 Amount of Expenditure in the Healthcare Industry
In Figure 01, the expenditure in the healthcare sector is noticed to be increasing from one year to another, and this is happening consistently. In the year 2010, the expenditure in the healthcare sector was around 126.60 billion pounds, and after eleven years, the expenditure in the healthcare sector was around 276.60 billion pounds which indicate an increase in the healthcare expenditure by almost 150.00 billion pounds which are more than total expenditure in the healthcare sector in the year 2010. In the last two years, the bounce in total expenditure in the healthcare sector is very high for the existence of the COVID-19 epidemic.

Figure 01: Expenditure in the Healthcare Sector in the United Kingdom
Source: (Yang, 2021)
In Figure 02, the growth in percent in the amount of expenditure in the healthcare sector is noticed to be increasing from one year to another with some opposite bounces, and this is happening consistently. In the year 2010, the growth in percent in the amount of expenditure in the healthcare sector was around 13.82, and after ten years, the growth in percent in the amount of expenditure in the healthcare sector was around 15.63 which indicates an increase in the growth in percent in the number of employees in the healthcare sector by almost 1.81 which are not very high compared to the growth in percent in the total amount of expenditure in the healthcare sector in the year 2010. In the last two years, the bounce in the growth in percent in the total amount of expenditure in the healthcare sector is very high for the existence of the COVID-19 epidemic. It also falls in the middle of the existence of the Brexit issue.
Figure 02: Yearly Growth Rate of Expenditure in the Healthcare Sector in the United Kingdom
Source: Self-generated from (Yang, 2021), and raw data is available in 8.1
In Table 01, the statistical analysis presents a clear picture of the condition of the amount of expenditure, and here, mean values are found to be very close which indicates normally distributed information, and the mean values of growth rate indicate a growth rate of almost seven percent here (David, 2017; Siegel, 2016). The standard deviation and variance are noticed to be very low which indicates a stable growth in the amount of expenditure. But when, these are compared with the information after the year 2019, mean values, and risks are noticed to be bounced sharply which are also high with low risk in the period from 2015 to 2019, and before that period, these are low compared to all of this information. So, the amount of expenditure is bouncing well here.
	Particulars
	Expenditure (In Billion Pounds)
	
	Particulars
	Growth in Amount of Expenditure (in %)

	Arithmetic mean
	191.88
	

























	Arithmetic mean
	7.43%

	Geometric mean
	187.15
	
	Geometric mean
	6.66%

	Median
	189.90
	
	Median
	6.18%

	Standard Deviation
	45.13
	
	Standard Deviation
	3.89%

	Variance
	2,036.60
	
	Variance
	0.15%

	
	
	
	
	

	After 2019:
	
	
	After 2019:
	

	Arithmetic mean
	267.05
	
	Arithmetic mean
	11.52%

	Geometric mean
	266.88
	
	Geometric mean
	10.77%

	Median
	267.05
	
	Median
	11.52%

	Standard Deviation
	13.51
	
	Standard Deviation
	5.80%

	Variance
	182.40
	
	Variance
	0.34%

	
	
	
	
	

	2015-2019:
	
	
	2015-2019:
	

	Arithmetic mean
	202.70
	
	Arithmetic mean
	5.45%

	Geometric mean
	202.28
	
	Geometric mean
	5.15%

	Median
	201.00
	
	Median
	6.05%

	Standard Deviation
	14.55
	
	Standard Deviation
	1.90%

	Variance
	211.64
	
	Variance
	0.04%

	
	
	
	
	

	2010-2014:
	
	
	2011-2014:
	

	Arithmetic mean
	151.00
	
	Arithmetic mean
	7.85%

	Geometric mean
	150.23
	
	Geometric mean
	7.21%

	Median
	153.00
	
	Median
	6.36%

	Standard Deviation
	16.82
	
	Standard Deviation
	4.05%

	Variance
	282.83
	
	Variance
	0.16%


Table 01: Statistical Analysis on the Amount of Expenditure in the Healthcare Sector in the United Kingdom
Source: Self-generated from (Yang, 2021), and raw data is available in 8.1
With the increase in population by less than almost 2 percent in the last 10 years in the United Kingdom, the increase in expenditure indicates a heavy bounce in the number of foreign employees in the healthcare sector in the UK. Also, the existence of Brexit seems to be a matter of concern for these employees as the existence of barriers to communication for the employees of the countries under the European Union (EU) (Fahy et al., 2017).
[bookmark: _Toc138707973]4.2 Number of Employees in the Healthcare Industry
In Figure 03, the number of employees in the healthcare sector is noticed to be decreasing in the beginning from one year to another and after that, this sector is noticed to be increasing from one year to another, and this is happening consistently. In the year 2010, the number of employees in the healthcare sector was around 1,441.00 thousand, and after eleven years, the number of employees in the healthcare sector was around 1,661.00 thousand which indicates an increase in the number of employees in the healthcare sector by almost 220.00 thousand which are very low compared to the total number of employees in the healthcare sector in the year 2010. In the last two years, the bounce in the total number of employees in the healthcare sector is very high for the existence of the COVID-19 epidemic.

Figure 03: Number of Employees in the Healthcare Sector in the United Kingdom
Source: (Statista, 2023)
In Figure 04, the growth in percent in the number of employees in the healthcare sector is noticed to be increasing from one year to another with some opposite bounces, and this is happening consistently. In the year 2010, the growth in percent in the number of employees in the healthcare sector was around -2.49, and after eleven years, the growth in percent in the number of employees in the healthcare sector was around 5.36 which indicates an increase in the growth in percent in the number of employees in the healthcare sector by almost 7.85 which are very high compared to the growth in percent in the total number of employees in the healthcare sector in the year 2010. In the last two years, the bounce in the growth in percent in the total number of employees in the healthcare sector is very high for the existence of the COVID-19 epidemic. It slightly falls in the middle for the existence of the Brexit issue.

Figure 04: Yearly Growth Rate in Number of Employees in the Healthcare Sector in the United Kingdom
Source: Self-generated from (Statista, 2023), and raw data is available in 8.2
In Table 02, the statistical analysis presents a precise picture of the condition of the number of employees, and here, mean values are found to be very close excluding arithmetic mean in growth rate in percent which indicates almost normally distributed information, and the mean values of growth rate indicate a growth rate of almost two percent here. The standard deviation and variance are noticed to be very low which indicates a stable growth in the number of employees. But when these are compared with the information after the year 2019, mean values are noticed to be bounced sharply with the reduction in risks which are also almost the same with low risk in the period from 2015 to 2019, and before that period, these are low compared to all of this information. So, the number of employees is bouncing well here.
	Particulars
	Number of Employees
	
	Particulars
	Growth in Number of Employees (in %)

	Arithmetic mean
	1,465,323
	
	Arithmetic mean
	1.33%

	Geometric mean
	1,462,931
	
	Geometric mean
	1.98%

	Median
	1,447,200
	
	Median
	1.91%

	Standard Deviation
	88,872
	
	Standard Deviation
	2.41%

	Variance
	7,898,313,235
	
	Variance
	0.06%

	
	
	
	
	

	After 2019:
	
	
	After 2019:
	

	Arithmetic mean
	1,618,657
	
	Arithmetic mean
	3.85%

	Geometric mean
	1,618,106
	
	Geometric mean
	3.54%

	Median
	1,618,657
	
	Median
	3.85%

	Standard Deviation
	59,717
	
	Standard Deviation
	2.13%

	Variance
	3,566,154,605
	
	Variance
	0.05%

	
	
	
	
	

	2015-2019:
	
	
	2015-2019:
	

	Arithmetic mean
	1,473,710
	
	Arithmetic mean
	1.98%

	Geometric mean
	1,473,183
	
	Geometric mean
	1.68%

	Median
	1,460,332
	
	Median
	2.09%

	Standard Deviation
	44,242
	
	Standard Deviation
	1.01%

	Variance
	1,957,347,272
	
	Variance
	0.01%

	
	
	
	
	

	2010-2014:
	
	
	2011-2014:
	

	Arithmetic mean
	1,395,603
	
	Arithmetic mean
	-0.75%

	Geometric mean
	1,395,331
	
	Geometric mean
	1.83%

	Median
	1,396,968
	
	Median
	-0.82%

	Standard Deviation
	30,852
	
	Standard Deviation
	2.40%

	Variance
	951,816,164
	
	Variance
	0.06%


Table 02: Statistical Analysis on the Number of Employees in the Healthcare Sector in the United Kingdom.
Source: Self-generated from (Statista, 2023), and raw data is available in 8.2
Here the increase in the number of employees has been noticed to be bounced higher than the population of the United Kingdom which is equivalent to almost two percent in the past 10 years, and this creates the opportunity for different types of foreign employees under the healthcare sector of the United Kingdom. Developing collaboration can help to do this more properly.
[bookmark: _Toc138707974]4.3 Number of Firms in the Healthcare Industry
In Figure 05, the numbers of healthcare firms are given based on the range of the size (turnover) of these firms in pounds. Here, the number of small firms is noticed to be bouncing from the year 2021 to the year 2022, and it ranges from 50,000 pounds to 249,999 pounds. Here, the number of new firms is 410. The medium firms are noticed to be reduced in number which ranges from 500,000 pounds to 1,999,999. Here, the number of closed firms is 15 which has happened for the emergence of a dangerous, and deadly pandemic all over the United Kingdom. The bigger firms are noticed to be bounced in number which ranges from 2,000,000 pounds to as high as possible. Here, the number of new firms is 20.

Figure 05: Number of Firms in the Healthcare Sector in the United Kingdom
Source: (STATISTA, 2023)
In Figure 06, the growth rate in percent of the numbers of healthcare firms is given based on the range of the size (turnover) of these firms in pounds. Here, the growth rate in percent of the number of small firms is noticed to be bouncing by more than 25 percent from the year 2021 to the year 2022, and it ranges from 50,000 pounds to 249,999 pounds.  The medium firms are noticed to be reduced by around six percent in number which ranges from 500,000 pounds to 1,999,999 which has happened for the emergence of a dangerous, and deadly pandemic all over the United Kingdom. The bigger firms are noticed to be bounced by almost seven percent in number which ranges from 2,000,000 pounds to as high as possible.

Figure 06: Yearly Growth Rate in Number of Firms in the Healthcare Sector in the United Kingdom
Source: Self-generated from (STATISTA, 2023), and raw data is available in 8.3
In Table 03, the number of firms is noticed to be bouncing clearly which is a nice chance for foreign employees to get jobs in these healthcare firms. The arithmetic mean also predicts the same situation here. Here, the arithmetic mean, and median are highly different which indicates the existence of a positively skewed distribution. Here, the growth rate in percent of these firms indicates a negatively skewed distribution. It indicates a chance of getting opportunitiesfor jobs for foreign workers in small firms undoubtedly.
	Particulars
	Yearly Number of Medical Firms

	
	2021
	2022

	Total
	2780
	2950

	Arithmetic Mean
	278
	295

	Median
	167.5
	137.5

	 
	 
	 

	Particulars
	Yearly Growth (in %)
	

	Arithmetic Mean
	3.56%
	

	Median
	11.41%
	


Table 03: Statistical Analysis on the Number of Firms in the Healthcare Sector in the United Kingdom
Source: Self-generated from (STATISTA, 2023), and raw data is available in 8.3.
In this analysis, the number of firms in the healthcare sector of the United Kingdom is found to be bounced up rapidly, and this is expected to find the appointment of a lot of foreign employees but the number of firms with the size of fewer than 49,999 pounds is noticed to be closed down mostly for the existence of failure in facing the challenge of arranging resources during the COVID-19 pandemic (Banks, and Xu, 2020). Applying goal-setting theory with balancing work life with personal life can assist in solving this problem undoubtedly in the predetermined time.



[bookmark: _Toc138707975]5 Discussion
The considerations include increased availability of healthcare employment in comparison to the increase in population in the United Kingdom, which will raise the level of satisfaction and preference for international employees in choosing a career. However, the possibility of losing jobs as a result of the Brexit issue has morphed into a question of employees losing job happiness. The available methods include a greater increase in the number of jobs in small and large healthcare firms throughout the UK compared to the increase in the bounce of the rate of population in the years 2021 and 2022, as well as greater availability of healthcare jobs compared to the increase in population in the United Kingdom.
[bookmark: _Toc138707976]5.1 Research Question 01: What are the principal factors that impact foreign healthcare workers job satisfaction and career progression?
The factors include more availability of healthcare jobs compared to the increase in population in the United Kingdom which will increase the level of satisfaction of foreign employees and preference for choosing a career. But the existence of the chance of losing jobs for the emergence of the Brexit Issue is turned into a matter of losing job satisfaction for employees.
Table 01 shows that, despite a population increase of less than 2% in the last ten years in the United Kingdom, the increase in expenditure implies a significant increase in the number of foreign employees in the UK healthcare industry. Furthermore, the existence of Brexit appears to be a source of concern for these employees, as does the existence of communication impediments for employees in European Union (EU) countries. It is extremely difficult for foreign employees in the UK to stay in their jobs. In Figure 03, the number of employees in the healthcare industry is seen falling from one year to the next, then growing from year to year, and this pattern continues. In 2010, the number of employees in the healthcare sector was around 1,441.00 thousand, and after eleven years, the number of employees in the healthcare sector was around 1,661.00 thousand, indicating an increase in the number of employees in the healthcare sector of nearly 220.00 thousand, which is very low compared to the total number of employees in the healthcare sector in 2010. Here is the existence of challenges of losing jobs for foreign employees with the change in the environment of business. According to Figure 04, the COVID-19 epidemic has caused a significant increase in the percentage growth of the total number of employees in the healthcare industry during the last two years. Because of the existence of the Brexit question, it falls somewhere in the middle. Because of the drop in demand for healthcare, foreign employees may face job losses in the future. In Figure 06, the number of enterprises with a size of less than 49,999 pounds is observed to be closed down, owing to a failure to meet the challenge of arranging resources during the COVID-19 pandemic. Using goal-setting theory and balancing work and home life can surely help in tackling this challenge within the time frame specified.
[bookmark: _Toc138707977]5.2 Research Question 02: Can the existing number of healthcare workers, and firms in the UK assist in ensuring better healthcare compared to the past?
The available ways include the higher increase in the number of jobs in the small, and large healthcare firms all over the UK compared to the increase in the bounce of the rate of population in the year 2021, and 2022, and more availability of healthcare jobs compared to the increase in population in the United Kingdom.
In Table 02, the increase in the number of employees has been observed to be higher than the population of the United Kingdom, which is equivalent to nearly two percent over the last ten years, creating opportunities for various types of foreign employees in the United Kingdom's healthcare sector. Developing collaboration can assist in doing this more effectively. Figure 06 shows that the growth rate in percent of the number of small businesses varies by more than 25% between 2021 and 2022, ranging from 50,000 to 249,999 pounds. The larger corporations have also been observed to be bounced by nearly seven percent in number, ranging from 2,000,000 pounds to as high as possible. In this case, the percent growth rate of these enterprises implies a negatively skewed distribution. It clearly shows a possibility of finding chances for international workers in small businesses.


[bookmark: _Toc138707978]6Conclusion
The existence of Brexit appears to be a source of concern for these employees, as does the existence of communication obstacles for employees of European Union (EU) countries. According to this data, the number of enterprises in the United Kingdom's healthcare sector has quickly increased. However, the prospect of job loss as a result of the Brexit problem has evolved into a concern about people losing employment contentment. The methods available include a greater increase in the number of jobs in small and large healthcare firms throughout the UK compared to the increase in the bounce of the rate of population in the years 2021 and 2022, as well as greater availability of healthcare jobs compared to the increase in population in the United Kingdom.
[bookmark: _Toc138707979]6.1 Recommendations
After the evaluation of this paper, the application of goal-setting theory is recommended to ensure more efficiency in performing duties, and responsibilities in the respective healthcare firm more appropriately which has not been noticed in the past. Here, the execution of coordination, and the balancing of work-life, and personal life for the foreign employees of the healthcare sector of the UK is necessary to follow.
[bookmark: _Toc138707980]6.2 Limitations
This paper has some limitations like the shortage of time for the completion of this paper, and the lack of knowledge in the field of using advanced pieces of software to conduct the numerous types of advanced techniques to find more precise outcomes. Here is also the limitation of the electricity problem which hampers the conduction of paper sometimes.	
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[bookmark: _Toc138707983]8.1 Raw Data of Expenditure in the Healthcare Industry
	Year
	Expenditure (In Billion Pounds)

	2010
	126.60

	2011
	144.10

	2012
	153.00

	2013
	160.40

	2014
	170.90

	2015
	184.30

	2016
	195.50

	2017
	201.00

	2018
	210.00

	2019
	222.70

	2020
	257.50

	2021
	276.60



[bookmark: _Toc138707984]8.2 Raw Data of Number of Employees in the Healthcare Industry
	Year
	Number of Employees

	2010
	1,441,005

	2011
	1,405,166

	2012
	1,361,696

	2013
	1,373,178

	2014
	1,396,968

	2015
	1,423,676

	2016
	1,453,394

	2017
	1,460,332

	2018
	1,490,784

	2019
	1,540,364

	2020
	1,576,430

	2021
	1,660,883



[bookmark: _Toc138707985]8.3 Raw Data of Number of Firms in the Healthcare Industry
	
	Year

	Range (in Pound)
	2021
	2022

	0-49,999
	395
	95

	50,000-99,999
	1,005
	1,290

	100,000-249,999
	495
	620

	250,000-499,999
	115
	145

	500,000-999,999
	115
	110

	1,000,000-1,999,999
	140
	130

	2,000,000-4,999,999
	195
	220

	5,000,000-9,999,999
	55
	65

	10,000,000-49,999,999
	50
	55

	More Than 500,000,000
	215
	220






Growth in Amount of Expenditure (in %)	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	0.13823064770932089	6.1762664816100203E-2	4.8366013071895524E-2	6.546134663341642E-2	7.8408425980105501E-2	6.0770482908301685E-2	2.8132992327365682E-2	4.4776119402984975E-2	6.0476190476190364E-2	0.15626403233048994	7.4174757281553427E-2	Year


Number of Employees	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	1441005.48	1405166	1361696	1373178	1396968	1423676	1453394	1460332	1490784	1540364	1576430	1660883	Year

Growth in Number of Employees (in %)	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	-2.4871161489268007E-2	-3.0935846725582621E-2	8.4321316945925595E-3	1.7324775083783741E-2	1.9118548170036886E-2	2.0874131473734223E-2	4.7736539438032596E-3	2.0852792378719433E-2	3.3257668448279543E-2	2.3413946313988191E-2	5.357231212296143E-2	Year


Year 2021	
0-49,999	50,000-99,999	100,000-249,999	250,000-499,999	500,000-999,999	1,000,000-1,999,999	2,000,000-4,999,999	5,000,000-9,999,999	10,000,000-49,999,999	More Than 500,000,000	395	1005	495	115	115	140	195	55	50	215	Year 2022	
0-49,999	50,000-99,999	100,000-249,999	250,000-499,999	500,000-999,999	1,000,000-1,999,999	2,000,000-4,999,999	5,000,000-9,999,999	10,000,000-49,999,999	More Than 500,000,000	95	1290	620	145	110	130	220	65	55	220	Range of Turnover  (in Pounds)
Number of Healthcare Firms in the UK

Yearly Growth of  Healthcare Firms in the UK (in %)
Yearly Growth (in %)	0-49,999	50,000-99,999	100,000-249,999	250,000-499,999	500,000-999,999	1,000,000-1,999,999	2,000,000-4,999,999	5,000,000-9,999,999	10,000,000-49,999,999	More Than 500,000,000	-0.75949367088607689	0.28358208955223918	0.2525252525252526	0.26086956521739185	-4.3478260869565175E-2	-7.1428571428571411E-2	0.12820512820512819	0.18181818181818218	0.10000000000000009	2.3255813953488403E-2	Range of Turnover  (In Pound)

Expenditure (In Billion Pounds)	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	126.6	144.1	153	160.4	170.9	184.3	195.5	201	210	222.7	257.5	276.60000000000002	Year
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