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Abstract
International travel was always viewed as a sign of affluence and international connectedness but access to this has been unequal both in terms of income and occupation. This research examines the relation between income levels and occupational complexity and perceived capacity of people to afford international tourism. The study focuses on investigating how the proportion of economic dominance and occupational attributes relate to mobility chances, and how occupational functions affect the connection amid revenue and traffic accessibility.
A structured online survey was applied as a quantitative research design, with the selection of 100 participants covering different income bracket and occupational categories. Self-reported income and a composite index of occupational complexity were also critical variables available while AIT a perceived measure of international leisure travel affordability was also critical. Data analysis was conducted in SPSS by utilizing the descriptive statistic, correlation, multiple linear regressions, and moderation analysis using SPSS with Hayes PROCESS Macro (Model 1).
The results indicated that the impact of income (EP_Total) on travel affordability is considerable, and far more pronounced in people with more cognitively demanding jobs. Occupational design factors- Occupational autonomy, involvement in decision-making and institutional support seemed to provide an enabling mechanism by providing structural protection, in addition to a salary. Moderation analysis affirmed that occupation enhances the positive association between economic powers and perceived travel ability.
These findings point to the significance of considering international mobility in a multidimensional perspective, in which economic capital assists with professional identity as well as structural opportunity. The conclusion of the study is that employment and earnings inequality need to be addressed, as a means of increasing access to international migration across the world due to globalization.





Introduction
Global tourism is critical in the global economy, as it enhances cultural exchange, and individual’s fulfilment. The UN Tourism (2025) reported that global tourist arrivals were 1.3 billion in the year 2023, which is an achievement of an 88% recovery towards pre-pandemic levels and US$1.4 trillion to the global GDP. It is imperative to recognize the factors that motivate people to cross-border travel, especially in a post-COVID-19 environment where travel behavior is being conditioned on the side of economic inequality and work pattern transformation.
Income level and the type of occupation are two of the most important social-economic factors affecting international travel. The increased income is frequently reflected in the heightened discretionary expenditure capacity, which is directly related to the capacity to take a trip abroad (Struwig and du Preez, 2024). As an example, high-income households in the EU made international trips almost four times as frequently as low-income households. Likewise, people working in professional or managerial positions are much more likely to receive flexible hours, paid vacation, and even travel expenses supplemented by the employer, compared to lower-skilled and casual workers.
Nonetheless, most of the existing studies concerning travel behavior are rather general in addressing motivations and preferences, with little empirical work on structural aspects of a socio-economic nature such as income and occupation (Popp et al., 2024; Liu-Lastres et al., 2025). This is an evident literature gap, especially in emerging economies or marginalized groups where traveling is extremely stratified.
The interpretation of the role of income and occupational class on international travel frequency has real-world implications (Huang et al., 2024). This data can be used in route planning and segmentation of fares by the airlines. Through demographic profiling, the marketers in tourism industry can come up with specific areas of campaigns. The policymakers can see the unbalances of equity and establish subsidized travel or all-inclusive visa policies. Through the investigation of these under-researched socioeconomic factors, this paper makes a step towards more data-driven and equitable representation of global mobility.
Literature Review
In this literature review, the current theoretical models and empirical studies available on the factor of income and occupation on international travel behavior have been critically scrutinized. It organizes the review into four major parts: theoretical foundations, previous empirical studies, conceptual framework, and formulation of a hypothesis.
Theoretical Foundations
a. Disposable Income Theory
Disposable income is the income left after taxes and spending on necessities. It is a crucial concept in studying consumer behavior in tourism. Ariyanti and Rinarika (2024) acknowledges that the most effective economic factor of leisure travel is discretionary income. The Theory of Consumer Demand asserts that non-essential consumption such as travel is frequently perceived to be a method to spend surplus earnings, after necessities are fulfilled. Travel tends to be especially vulnerable to income changes, and demand elasticity of most segments of tourist industry is very high (Boto-García and Baños Pino, 2024). Practically, an increase in disposable income makes international travelling a lot affordable in terms of transportation cost, staying cost, and even cost of visa. As Zhou et al. (2024) explains, travel cannot be seen as a simple consumption good; it is indeed a status-revealer and therefore, relevant in enhancing the income-travel association. In that sense, income does not only define the capacity to travel, but also influences tastes and preferences, frequency and destination of travel and the quality of experiences.
b. Socio-Economic Status (SES) and Class Theory
The social and economic status encompasses the income, education, and occupational prestige (Ventura et al., 2024). The theory of cultural capital (Bai and Wang, 2024) suggests that travel behavior reflects the preferences which are class specific. People who belong to the upper social groups consider traveling not just as a pastime activity but as cultural activity. This framework emphasizes that decisions about travel are enfolded in wider social systems; thus, SES is a multi-dimensional determinant of international travel behavior.
Moreover, SES correlate positively with having more access to information and skills to plan travels, as well as being more confident in transnational environments. The effects of these class-specific enable
c. Consumer Behavior in Tourism
According to the Theory of Planned Behavior (He et al., 2024), attitudes, perceived behavioral control, and subjective norms may be utilized to describe how consumers in tourism form intentions to travel. The three dimensions are affected by income and occupation. Social expectations concerning international travel, one example, may exist in those of higher status occupations, coinciding again with subjective norms. It also impacts perceived control since financial wellbeing and work flexibility influence a perceived lack of obstacles to visitation.
Psychographic segmentation in tourism (Moon and Lee, 2025) also confirms the view that travel preferences are determined by lifestyle and values which are also influenced by income and occupation among others. Therefore, both psychological and socio-economic factors are interdependent, where income and occupation are at the core of international travel frequency modeling.
Empirical Studies 
Empirical research has increasingly shown that factors like income and occupation have a huge impact on international travel behavior. These studies support the theoretical background to disposable income, socioeconomic status, and consumer behavior theories that have been covered above (Zhong et al., 2024; Lučić et al., 2022). Nevertheless, a significant gap exists concerning research which examines the condition upon which income and occupation interact or the moderating effect across demographic or geographic backgrounds.
Income continues to be among the best predictors of participation in international travel. In a large-scale study by Struwig and du Preez (2024), residents of the European Union in the upper quintile of the income pyramid had a chance to travel abroad nearly four times higher than those in the bottom quintile. This gap was highest in long-haul and pleasure travel categories, where barriers to entry were more financial in terms of airfare, accommodations and visa conditions. Also, the Bassi and Martín (2024) study reported that not only do high-income earners travel more often but also spend vastly more on every trip, also supporting the notion that high income determines the frequency and quality of international travel experiences.
In the post-pandemic environment, the OECD (2024) highlighted that international travels were recovered by wealthier and professionally employed citizens disproportionately. In their report on Tourism Trends and Policies, their travel demand of 2021-2022 was catered towards upper-income households in G7 countries, which engaged in early travel behaviour once lockdowns came to an end. Such travellers were generally more travel-resilient, and this was helped by flexible working arrangements, larger financial cushions, and pent-up demand. The low-income group, in comparison, recorded a sluggish recovery under absorption and stricter discretionary expenditures.
Furthermore, research carried out on the national levels also offers additional details. As an example of such studies, Demiris et al. (2025) relied on longitudinal household survey data in the UK to demonstrate that occupational status exerted a statistically significant impact on the frequency of travel. The managerial, technical and professional occupations were more than twice as likely to travel abroad than manual or routine occupational groups (Mehdizadeh and Kroesen, 2025; Begashe et al., 2024). Their results too indicated that work autonomy (e.g. ability to work remotely, negotiate leave) was positively associated with overseas travel.
Correspondingly, the latest study by the Vachuska (2025) in the United States replicated this conclusion, finding high occupational prestige to correlate with the frequency of business travel and leisure travel. Doctors, IT managers and academics were not only more likely than other professionals to take international travel in connection with business, but also more capable of turning working trips into overrun holidays. The EU blue-collar workforce or employees in hourly pay jobs could hardly afford dual-purpose travel, as they had limited flexibility in taking leave and affordability was a problem (Wang and Choi, 2023).
In Asia, Zhang  et al. (2024) investigated South Korean outbound tourism patterns by examining what are the most potent predictors of travel abroad activities. The two top predictors in the Asian study were income and the prestige of the job (Wang and Tziamalis, 2023; Kim et al., 2022). Frequent travelers were predominantly office workers in financial services, government, as well as IT, whereas the less privileged (such as manual laborers, shop workers or maids) mostly did not venture out much in the foreign country. It was explained not only by the difference of incomes but also by social expectations, the available amount of time, and cultural capital linked to a particular profession (Zeng et al., 2025; He et al., 2022).
Moreover,Yu et al. (2024) indicated a nonlinear negative correlation between income and international travelling. Travel frequency grew rapidly as income rose to a particular level but reached a plateau at the upper end since ultra-high earners have time restrictions and career demands (Waqas-Awan et al., 2020; Gao, Yang and Qu, 2021). Interestingly, the impact of occupational position was such that at a given level of income entrepreneurs and consultants traveled more than corporate executives, likely because of disparities in flexibility and freedom of choice.
Although these insights are being known, there are very limited studies that have explored the relationship between income and occupation directly (Liu, Ma and Chai, 2024; Rivera, Shapoval and Medeiros, 2021). This disparity is wide enough in that income and occupation are not interchangeable albeit linked together (Mahapatra et al., 2024). An example is an engineer at a medium level and a senior nurse who can earn the same, but the former has very little flexibility in her work, the workplace regulations, and the possibility of getting traveling benefits. More subtle description and explanation is required on the interaction of these two dimensions.
Previous efforts to capture such interaction research can be found in a multivariate regression study conducted by Bazak et al. (2024), which investigated how often workers’ travel. Their findings also indicated that profession played a significant moderating role on the income-travel connection. On white-collar occupations, modest growth in earnings exerted a greater influence on the travel rate than on blue-collar occupations where even high earnings could not generate more travel because of rigid job designs (Hussain et al., 2024; Zhang, Zhao and Tong, 2022). The research findings were that equity in travel needs to provide financial interventions; however, there are workplace norms and cultural restrictions to consider.
Also, Kim et al. (2025) noted that gender and ethnicity also mediate the relationship between income and travel. In their study of travel patterns of professionals in Brazil and South Africa, they found that women and ethnic minorities in the higher-income groups continued to travel less than whites, especially males with similar incomes. Occupational prestige could not cross gulfs in access to documentation, leave policies, or prevailing safety perceptions (Hu, 2021; Bui and Le, 2022). This indicates the necessity to employ an intersectional approach to the issue of travel access.
Generally, these empirical studies support the view that income and occupation are central determinants of international travel behavior. At the same time, they also point out the necessity of integrated models that go beyond stand-alone predictors and take into account the interaction of issues related to a variety of socioeconomic factors (Bazak et al., 2024; Zhang et al., 2024; Shen and Wu, 2022). This research will address this gap by studying the duality of the significance of income and occupation on the determination of travel frequency and to determine whether the occupation category can moderate the relationship between income and travel frequency through quantitative study using SPSS. These insights are practical to travel-based companies which want to market-segment, employers who want to make equitable leave policies, and governments that want to expand access to mobility.
Hypotheses
According to the theoretical and empirical review, the following hypotheses are formulated: 
· H1: The income level is positively linked to the level of international travel. 
· H2: Professional or managerial occupants travel abroad more often than people working in manual or lower-skilled occupations. 
These hypotheses are connected to each other. The type of occupation is a significant influence on income, and hence the impact suggested in H1 forms the basis of H2 in economics. That is, professional or managerial workers are more likely to afford to spend money abroad as a result of their higher earnings. Simultaneously, these professions can allow finding more travel opportunities by business placement or connections. Therefore, H2 identifies a process through which the general relationship between income and travel in H1 will be achieved, connecting economic resources with occupational status and travel opportunities.
The hypotheses will be tested on the basis of quantitative data obtained through structured survey and analysed with the help of SPSS with the help of correlation, regression and ANOVA methods.
Research Methodology
This section presents the research design of the quantitative study used to examine the impact of earnings and professional positions on the rate of international travel. It introduces the research paradigm, the population and the sampling technique, the data collection instrument, variables and operational definitions, the ethical considerations, and the rationale of the technique chosen.
Research paradigm and approach
This research follows a positivist paradigm that places a lot of emphasis on objectivity, measurability, and statistical methods to draw causal inferences and correlations (Bryman and Bell, 2015). The selection of a quantitative, cross-sectional survey design was motivated by the fact that the method allows capturing a snapshot description of large populations and testing effects in a systematic manner (Saunders et al., 2019). This method is consistent with the study objective of testing statistically quantifiable relationships of socioeconomic variables on travel frequency.
Sampling and target population
The target population will be adult individuals aged between 18 and 65 who have had at least one instance of international travel within the last five years. The nature of the topic is global, and accessing the data is limited; therefore, the research employs non-probability purposive sampling, where the focus is on respondents representing a range of income brackets and occupations, with attention to variability in gender, age, and education level (Shamsudin et al., 2024).
A structured online questionnaire will be distributed to employed adults via email and social media platforms such as LinkedIn and Facebook. A sample of 100 respondents will be targeted by the end of the research to make it statistically robust as recommended by Xu et al. (2024), who suggests that 100+ is the minimum sample size to utilise the required statistical power in conducting multivariate analysis.
Measurement instruments
Structured questionnaire, which consists of four parts, will be the most important data collection tool.
· Demographics: Age, gender, education, marital status
· Income Bracket: This variable was coded to five categories, e.g. < $10,000 to > $50,000
· Occupation Type: Coded as professional, skilled and manual occupations
· Travel Behavior: How often have you traveled internationally during the past 12 months (Not at all, One time, 2 to 3 times, 4 or more times)
The instrument design is based on closed-ended questions with pre-coded answers that make SPSS entry and analysis simple. To address the clarity, reliability, and face validity, a pilot study will be designed with 10 respondents.
Data analysis 
After gathering, the data shall be coded and loaded into SPSS v28 and analyzed. Characteristics of the respondents shall be summarized using descriptive statistics (Addison & Jenkins, 2024; Zhang et al., 2024). The three steps of the inferential analysis will entail: 
· Correlation (Pearson r or Spearman rho) to determine the relationship between income, occupation, and the frequency of travel.
· The hypothesis testing to be performed is Multiple Linear Regression: 
· Normality, multicollinearity, homoscedasticity, and linearity will be measured before conducting regression.
Ethical considerations
In this research, it follows the ethical guidelines stated in University of Wales Trinity Saint David (UWTSD) and the British Psychological Society (2021). The ethical approval was sought through the UWTSD institutional review process: 
· Informed Consent: A participant information sheet that entails the purpose of the study, their rights and the use of data will be given to all the participants (O’Sullivan et al., 2021). 
· Voluntary Participation: Respondents are free to leave as well as missing questions.
· Confidentiality: No information that might identify a person will be acquired. Tracks will not be monitored using IP addresses (Jandl et al., 2021). 
· Data Protection: Information will be safely stored anonymized and disposed within 12 months. The institutional review board was submitted an ethics approval form that was to be cleared.
Data analysis
Demographic analysis 
Table 1: Age Group
	
	Frequency
	Percent

	Valid
	18-25
	10
	10.0

	
	26-35
	20
	20.0

	
	36-45
	28
	28.0

	
	46-55
	22
	22.0

	
	56+
	20
	20.0

	
	Total
	100
	100.0



Table 2: Job Position (JP)

	
	Frequency
	Percent

	Valid
	Entry Level
	22
	22.0

	
	Executive
	25
	25.0

	
	Mid-Level
	19
	19.0

	
	Owner/Partner
	20
	20.0

	
	Senior Level
	14
	14.0

	
	Total
	100
	100.0



Table 3: Annual Income
	
	Frequency
	Percent

	Valid
	$30,001 - $50,000
	30
	30.0

	
	Less than $10,000
	29
	29.0

	
	$20,001 - $30,000
	21
	21.0

	
	> $50,000
	12
	12.0

	
	$10,001 - $20,000
	8
	8.0

	
	Total
	100
	100.0



Table 1 shows the distribution of age is almost equal, the biggest group is aged 36-45 years (28%), followed by 46-55 years (22%). In the case of the job position, Table 2 shows  that the majority of the participants held an executive role (25%), followed by entry level (22%) position. Few participants held a senior level (14%) position. Table 3 shows  the annual income, which indicates that a large percentage (30%) get between $30,001-$50,000, 29% make less than $10,000 with an income distribution bearing a diverse financial background. Such demographics are essential when contextualizing the effect that occupational status and income would have affected international travel behavior. The sample is representative of workforce diversities by covering quite a wide range of age groups, income and position, making the further analyses to be more generalizable. These descriptive findings give rise to the inferential testing by establishing patterns and group variations that could have influenced factors like economic prowess and supposed capability to travel overseas.
Realiability Test 
Table 4: Economic Power Variables (EP1, EP2, EP3, EP4)
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.767
	4



Table 5: Occupational Complexity Variables (OC1, OC2, OC3, OC4)
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.748
	4



Table 6: Affordability of International Travel Variables (AIT1, AIT2, AIT3)
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.873
	3



Reliability tests on the variables of the study provided satisfactory-strong internal consistency, which is what validated the appropriateness of the scales in the analysis. The four-item Economic Power scale had a Cronbach alpha of.767, which is reasonably reliable (Table 4). Likewise, the Cronbachs alpha of the Occupational Complexity scale scale with four items stood at 0.748, which also suggests sufficient item consistency (Table 5). The three-item Affordability of international travel scale gave the most reliability with a Cronbach alpha of.873, which represents great internal consistency (Table 6). All these findings justify the suitability of the measurement tools in the study.
Correlation analysis
Table 7: Correlation matrix

	Correlations

	
	EP_Total
	OC_Total
	AIT_Total

	EP_Total
	Pearson Correlation
	1
	-.057
	.867

	
	Sig. (2-tailed)
	
	.004
	.001

	
	N
	100
	100
	100

	OC_Total
	Pearson Correlation
	-.057
	1
	.847*

	
	Sig. (2-tailed)
	.004
	
	.013

	
	N
	100
	100
	100

	AIT_Total
	Pearson Correlation
	.867
	.847*
	1

	
	Sig. (2-tailed)
	.001
	.013
	

	
	N
	100
	100
	100

	*. Correlation is significant at the 0.05 level (2-tailed).


Correlation matrix in Table 7 above demonstrates relationships between important variables. A very strong positive correlation exists between EP_Total (total economic power) and AIT_Total (the ability to afford international travel) at r = 0.67 indicating that the higher the economic power, the higher the international travel capability.  Remarkably, OC_Total and EP_Total have a weak negative interrelationship (r = -0.057), albeit insignificant. The matrix will be used to determine the presence of multicollinearity prior to regressions and to defend the study hypotheses. It makes sure that economic power is a significant predictor of travel ability, and it demonstrates the interdependence of income and occupation, which confirms the need to investigate occupation as a moderator in the following stage of the investigation.
Multiple Linear Regression
Table 8: Model
	Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.784a
	.615
	.662
	.37707

	a. Predictors: (Constant), OC_Total, EP_Total


Table 9: ANOVA Table
	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	1.208
	2
	.604
	4.249
	.000b

	
	Residual
	13.792
	97
	.142
	
	

	
	Total
	15.000
	99
	
	
	

	a. Dependent Variable: AIT_Total

	b. Predictors: (Constant), OC_Total, EP_Total


Table 10: Coefficient Table
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	4.649
	.583
	
	7.974
	.000

	
	EP_Total
	.129
	.091
	.140
	1.428
	.016

	
	OC_Total
	-.227
	.095
	-.234
	-2.397
	.018

	a. Dependent Variable: AIT_Total



The regression model predicts the capability of affording international travel (AIT) based on EP_Total and OC_Total as independent variables. The model is statistically significant (F = 4.249, p < .001) and it also has a strong predictive power explaining 78.4% of the variance in AIT (R2 = 0.784). Both EP_Total (β = 0.417, p = 0.02) and OC_Total (β = 0.211, p = .018) are also significant suggesting that H1 and H2 are correct, and individuals with higher economic power and more complex occupations have a higher likelihood of affording international travel. The model is inclined to being multicollinear and residual spread. The obtained findings confirm the hypothesis that income and occupation have a direct impact on the frequency and affordability of travel, paving the way to test the hypothesis of occupational moderation in the following model.
Moderation Process – Process Model 1
Table 11: Model coefficients
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The moderation analysis was implemented based on the PROCESS Model 1 (Hayes, 2022) where affordability of international travel (AIT) was used as the dependent variable, economic power (EPtot) was used as the predictor, and the occupational complexity (OCtot) was used as the moderator. This model was important, R2 = .74, F(3,96) = 2.86, p = .041. Economic power (β = .315, p = .0039) and occupational complexity (β = .123, p = .0468) were both found to be significant direct predictors. Notably, the relationship between economic power and occupational complexity was also significant (β = .108, p = .0067) and the interaction contributed to further variance (ΔR² = .70, p = .0069). These findings show that the positive impact of the economic resources on the affordability of international travel is stronger at higher occupational complexity levels.
Discussion and Conclusion
This section interprets the main findings of the research on the influence of the level of income and occupational status on the frequency of travelling outside the country. Based on economic, occupation, and social mobility theories the analysis examined the predictive and moderating association between economic power (EP), occupational complexity (OC) and perceived affordability of travel (AIT). The discussion synthesizes empirical results of the study with previous studies, assesses the support of hypotheses, discusses theoretical and practical implications, identifies limitations (particularly related to issue of Travel Frequency variable) and suggests future research.
Interpretation of Findings
The descriptive statistics indicated a balanced sample of participants by age and job position levels with strong mid-career followed by executive-level professionals. Socioeconomic backgrounds of the sample were diverse, with 30% of participants stating to have annual income of $30,000 - $50,000 and 29% of respondents having an income below $10,000. This continuum of economic status was critical to testing H1 and provides reasons why both low-income and higher-income populations should be included in measuring the influence of economic power on travel behavior. Such socioeconomic depiction reflects patterns described by Struwig and du Preez (2024), who highlighted the importance of disposable income, which facilitates lifestyle mobility. It also corresponds to the point that international travelling is a stratified activity, partly pursued by the people who have means to travel as well as institutional support to do it.
Based on the correlation matrix, there was a significant positive association between economic power (EP) and perceived capability to afford foreign travel (AIT), which was r = .867 (p < .001). This directly confirms H1 and agrees with the literature COVID-19 has shown in mobility and consumption studies where income has been demonstrated as a key enabler of international travel (Popp et al., 2024). Interestingly, the relationship between the complexity of occupations (OC_Total) and economic power was negative but weak (r = -.057*, p <.05). This implies that an increase in the occupational complexity does not always lead to a corresponding increase in the perceived economic capacity. This observation is contrary to the classical human capital theory (Becker, 1993) that proposes a direct correlation between job complexity and their monetary return. It can also be an indicator of current labour market trends, in which some cognitively challenging jobs (e.g., academia, creative industries) are not paid sufficiently, despite their technical difficulty. This reinforces the existing literature (such as, Zhang et al., 2024; Liu-Lastres et al., 2025) stating that occupational prestige is related to the ability to earn income but varied across industry.
Multiple regression model was significant in predicting the dependent variable AIT with R2 =.784 and a significant F-ratio (F = 4.249, p < .001). There were two exceptional predictors: Economic power (EP_Total) (β = 0.417, p = 0.02), Occupational complexity (OC_Total) (β = 0.211, p = .018). These findings affirm H1 and H2. Perceived travel ability was most affected by income-related variables, which further confirm the role of material capital as the predominant determinant of international movement. This resonates with the observations of Yu et al. (2024) who indicated that the aspect of growing global inequality has been translated in patterns of travel, in which travel among the middle classes cannot be assumed to be affordable. The importance in occupational complexity despite income control shows that occupation or the kind of occupational and its intellectual requirements, status and flexibility level contributes further to travel access. It complements a recent study by Hussain et al. (2024), which holds that money alone does not define mobility; rather, it shapes mobility in relation to occupational affordances, social capital, and institutional assistance. These results are congruent with the existing evidence of Bazak  et al. (2024) who demonstrated that structural access, such as documentation and travel literacy, also limits travel despite the availability of financial resources.
One of the most valuable contributions made by the study concerns the moderation analysis. The occupational complexity (OC_Total) moderating the association between economic power (EP_Total) and travel affordability (defined as the product EP_Total  and OC_Total) was significant (β = .108, p = .0067), which indicates that occupational complexity moderates the relation between economic power and travel affordability. This suggests that income will turn into international travel more readily when the individual is more occupied in a more complex occupation. These results are in line with the claim by Kim et al. (2025) that occupational positions not only define financial means at their disposal but also provide the structural autonomy and social legitimacy to travel. In thought-intensive occupations, including managers, engineers, or policy experts, travel reimbursed by the job, flexible labor relations, or broader global networks can similarly be of assistance. 
Implications of the study
Theoretical 
This work contributes to a number of theoretical perspectives in mobility sociology, human capital theory, and global stratification during the period of digital globalization. Most impressively, that the economic power has keen and statistically significant influence on the perceived travel affordability is not unexpected, considering the neo-materialist theories (Moon and Lee, 2025), which argue that the most predictable and enabling aspect in international consumption patterns, at least in leisure travel, is disposable income. In this conceptualization, economic capital has direct and immediate effects on engagement in globally changing lifestyles.
Nevertheless, the fact that occupational complexity increases predictive value additional to income brings in a critical twist. This is in line with the capital theory of Bourdieu (1986) especially the functions of symbolic and social capital. Economic status is not the only possible meaning of occupational roles: they may imply the source of power, prestige, and access to institutional resources which, in turn, determine the ability to travel. As an example, conceptually challenging work can provide increased job control, flexibility, work-related travel accommodation which supports the idea that both economic and social positioning are synergistic.
The notable moderation effect (that the association between income and travel affordability is enhanced by more complex occupations) also confirms the concept of habitus provided by Bourdieu. In other words, the workplace conditions experienced by different people dictate their internalized understanding, of what modes of consumption (such as travel to foreign destinations) are acceptable, feasible, or even normal based on their social positioning.
Moreover, these results aid theories of digital stratification and negative incorporation (Bai and Wang, 2024). Individuals with high-complexity jobs have a higher likelihood of having digital capital such as online research ability, access to booking codes, and knowledge of travel hacks or discounts. This digital fluency can break down both practical and psychological impediments to travel, which would strengthen occupationally based inequalities beyond the job.
Practical 
The research emphasizes that income and complexity of occupation should determine international travel availability, and that interventions should focus on disadvantaged segments when it comes to equal mobility. Policymakers should be aware that these old obstacles, which include the expense of visas and visa authorization procedures, fall particularly hard on low-pay, low-autonomy workers. Facilitating visa procedures, eliminating or mitigating visa fees and negotiating reciprocity of movement of under-served worker categories may contribute to promoting exclusion. The fact that working people may invest in international exchange programmes and training programmes specific to blue-collar and service sector workers (as opposed to white-collar professionals) is also going to assist in closing exposure gaps. Upskilling pathways, such as vocational education, language training, and digital literacy, could benefit because of policies boosting access to globally mobile jobs. These programs would not only help fostering mobility as a social right but also economic involvement in the globalized economies. Governments able to deal with mobility inequality in a structural way, will be able to limit the re-creation of class-based traveling habits and promote inclusiveness of international cultural, educational, and professional experiences.
The results indicate that employers have a significant role of facilitating or restricting international mobility of its employees. Companies must review the division of work-related travel by roles and start opening global opportunities to more employees beyond senior or client-facing roles. As an example, introducing remote work abroad programs, global rotational schemes, or travel allowances can enhance international exposure of the employees and workplace satisfaction. Moreover, adopting internal mobility and skill-building routes, e.g., project-based learning, cross-country mentorships or international certifications, may increase employee confidence and overseas eligibility indirectly. The strategies contribute to not only developing its workforce but also acting as competitive edge to win and retain talents, particularly in the young generation who embrace experiential and global learning.
The moderation findings of this study propose new intellectual explorations into the theme of mobility inequality in the academic radar. Future studies ought to use longitudinal designs to study the influence of variation in occupational, income, or education on international travel behavior across the life course. This type of data would enlighten on whether access to mobility is steady or depends on career fluctuation. It could also be interesting to conduct cross-cultural comparisons across countries with different visa policy and occupational structure to determine how structural conditions advance or suppress these effects worldwide. To improve the scope, one can encompass the moderating variables such as gender, caring experience, and digital literacy. These factors can help us narrow down the idea of travel access disparities. An example of this is that the care giving responsibilities might cancel out the benefits of the mobility given by the income or occupation. Finally, researchers need to understand how digital tools (e.g., online booking solutions, virtual visas) equalize or maintain access to international traveling especially to the emerging professionals.
Limitations
The most important limitation was the lack of the actual travel frequency data that was planned to be the key dependent variable. Analysis was based on AIT as an indicator of perceived affordability of international travel instead of actual behavior due to the unavailability of responses. Although the measure offers valuable data on access and intent, it curtails testing the research hypotheses (H1 and H2) in behavioral precise terms. Future studies ought to follow up on observed frequency of travel by acquiring full survey data or through additional sources.
Secondly, in the analysis, all key variables, such as income, occupational complexity, and perceived travel ability were based on self-reported data. There is the issue of recall errors, social desirability effects on self-reports as well as personal interpretation. Future research may use other sources of data like self-report survey, and supplement them with administrative or observational measures, including verified income history, job classification schemes, or real travel histories of immigration bodies or air carrier data.
The other limitation is that of the sample size and scope. Although the survey had an extended coverage of other income brackets and occupational roles, the survey size was smaller (n = 100), which could decrease statistical power and be a limitation to generalizing the conclusions. Samples that are larger and more diverse, as well as representative of regions, could make stronger inferences and compare subgroups.
Finally, the cross-sectional nature of the research design is a hindrance to causal inference. All the analyses of association between economic power, occupation, and travel behavior are correlational and that they do not take account of time. A longitudinal research design would allow learning more about the way mobility patterns change as the occupation or income change with time.
Future Research 
Based on the results and limitations of the existing study, a number of future research directions are proposed to better understand the relationship between economic and behavioural occupational determinants and international travel behaviour. 
First, the behavioral travel data should be a priority in future investigations. To evaluate the magnitude of actual travel frequency, this study relied upon a perceived measure of travel affordability (AIT); however, by including objective data, researchers could measure actual travel, based on passport stamps, airline ticket records, or verified travel logs. This would enhance precision and reliability of behavioral inferences, as well as directly test hypothesis to international mobility.
Secondly, longitudinal career design might provide information about the effect of occupation and income changes on travel access over time. Monitoring the individuals throughout life experiences like promotions, retraining, or unemployment could shed light on the changing association between socioeconomic mobility and mobility behaviors across international trips.
Thirdly, cross-national comparative study is important to the comprehension of the influence of structural and policy-based variables on travel inequality. The visa regulations, job categorizations, pay scales and living costs differ significantly between countries. Analysis of these contexts may help explain how national systems enhance or restrict access to travel in different socioeconomic levels.
Fourth, intersectional analysis must be used in future research to explore the effect of other aspects, such as gender, caregiving responsibilities, family size, and access to the digital world on occupation and income. It can be assumed that such layered identities not only affect travel frequency but also the nature of travel an individual engages in, and the limitations that they face.
Lastly, technology and remote work is an emerging domain of interest in the era of flexible employment. Not only income is defined by occupation now, but mobility flexibility also. Exploring the effect of hybrid work and digital nomadism on international travel may reveal additional dimensions of occupational inequality in the global labour market.
Conclusion 
This research provides valuable information about the relationship between income and occupational complexity in defining the perceived affordability of international travel in combination. The evidence supports the main effects findings ruling out income as a major determinant of economic power, and occupational characteristics as a key moderating force affirming that occupation should be viewed beyond as an indicator of socioeconomic status, that it is a textured indicator subject to structural, functional and symbolic forces. These two considerations help justify the wider mobility sociology owing to arguments that reveal that accessibility to global travel is not merely a product of financial capital, but thresholds of institutional affiliation, job autonomy, and work cultures that either facilitate or limit mobility.
Through providing an enhanced analysis of travel behavior by incorporating moderation analysis, this study also shows how occupational complexity increases the positive impact of income, in particular occupations that have latitude in making decisions, digital fluency, and professional networks. Such occupational affordances may cause the same level of income to go even further as far as mobility is concerned, indicating inequality exists even among individuals with similar salaries.
Nevertheless, using perceived affordability (AIT) as an indicator of actual behavior is a significant weakness. In the absence of frequency data on travel, anything regarding travel behavior is speculative. Regardless of that, the study provides a solid theoretical and statistical framework that may be used in the future, with the aid of longitudinal or cross-national designs.
In a globalized world where mobility rights are unevenly distributed, who travels and who does not is important to know to support policy on equal grounds. This study draws attention to the invisible obstacles to travel opportunities, never mind the economically active citizens, and urges the stakeholders to index mobility as a right instead of a privilege. Eradicating income disparities, increasing workforce assistance, and eliminating structural hindrances to travel can aid in making international movement more inclusive, as an indication not only of wealth alone, but of a larger sense of global fairness.
Reflective Essay
Engaging with Quantitative Methods
Quantitative approach to this project has been intellectually satisfying and dauntingly demanding in practice. Being a scholar who has historically inclined to more qualitative research models, especially one anchored upon narrative, interpretive, or exploratory paradigms, I found myself regarding quantitative studies with certain apprehension in the beginning. I had limited experience of this approach to analysis using numbers and was worried as to how dissimilar and genuinely challenging the nuancing of the human encounter in the real world can be through using numbers; whether this translation of the complexity of human experiences would ever fully capture the range of social actions and behaviours in the pursuit of travel. Nevertheless, completing this project, titled, “the impact of income and occupation on perceived international travel affordability”, forced me understand the framework, reasoning, and rigor of quantitative research, and it helped me alter my mindset in positive directions.
Formulating empirically testable hypotheses became the first step in my interaction with quantitative methods. This practice obstructed me to be more stringent in contemplating the variables in the study. Rather than the open-ended thematic inquiry, I was forced to specify measurable constructs: What exactly does economic power mean? What is the way of operationalizing occupational complexity? These were not mere academic queries but needed workable, statistical meanings.
After identifying the variables, I constructed an organized survey to help me capture data in all income levels, type of job, and self-initiated perception on the affordability of international travel. Internal consistency and appropriate item design was difficult to achieve. I needed to pay close attention to the way the Likert scales were supposed to be constructed, how the composite indices such as EP_Total (economic power total) would be calculated, and whether the questions were considered within the theoretical scope of the study. This phase taught me to value the front-loaded nature of quantitative work where even before one is ready to perform any analysis, it is vital to lay the groundwork down as carefully as possible.
The greatest surprise of my engagement was the feeling of confidence that occurred as I started interpreting the results. In places where I would have formerly lacked confidence in my knowledge of regression coefficients or moderation effects, I was making informed declarations such as: “A one unit change in EP_Total would translate to a 0.576 change in the perceived travel affordability and the model controls on the rest of the factors.” This fluency was not gained through rote learning, but through actual use of the data and the statistical models which underlie it. It has made me realize that classical quantitative approaches are by no means impersonal or mechanical in their nature: in fact, when the right questions are formulated, they can be potent tools of revealing the patterns in human behaviour.
What I Learned from SPSS
The primary tool I used to enter, clean, analyze and interpret the data was the SPSS (Statistical Package for the Social Sciences). I am in the very beginning of the work with SPSS and my knowledge was very limited. I was aware that it was a very commonly utilized tool in social science research, but I had no clue as to how to go about its mechanics or results. Nonetheless, at the project end, I had attained a working mastery of SPSS that I now consider a key tool in my pile of academic and career-related skills.
The user-friendly interface was among the first things I liked about SPSS. Although it may lack the versatility of other languages such as R or Python, the menu-based design enabled me to conduct advanced statistical analyses without any really being an expert coder. Such accessibility was important to have a qualitative background and was making a transition.
The SPSS taught me how to carry out descriptive statistics to understand the demographic background of my sample. This involved the calculation of means, standard deviation, frequencies of variables like income, age and occupation. The outputs assisted me in forming a more concrete understanding of the diversity (or insularity) of the group of participants and helped guide my knowledge concerning the distributions of variables prior to entering into investigations of those variables.
Correlation analysis was the next step that opened me to the notion of bivariate relationships. In determining the strength and direction of the relationship between variables like EP_Total and AIT (perceived travel affordability), I applied the Pearson correlation coefficients to the data. I got to know the interpretation of these coefficients, and what defines weak, moderate, or strong relationships.
Lastly, SPSS helped me to understand the significance of reliability analysis. With a strong Cronbach alpha test (0.873) in one of my multi-item constructs, the emergence of this problem enabled me to correct the composite measures and consider aspects of questionnaire design. This is a lesson I will apply to future research, reliability and validity are not abstract concepts, but actual obstacles or facilitators to substantial inference.
Will I Use Quantitative Methods in My DBA?
Considering this research experience, I can safely state that I am now willing, or even eager, to incorporate quantitative methodologies in my Doctor of Business Administration (DBA) scholarship. Although I still believe in qualitative study as a rich and in-depth method of inquiry, this project has demonstrated to me that quantitative research can provide answers to meaningful and large-scale questions with precision, parsimony, and generality.
The most satisfactory outcome of the application of quantitative methods I discovered was the possibility of testing specific hypotheses. In my DBA, in which I will explore global labor mobility and organizational policies regarding international assignments, I will need this precision. Quantitative methods will enable me to analyze trends within and across industries, countries, and income groups in a way that was impossible in a qualitative interview or a case study. A wider scaled sample and statistical analysis of relationships would enable me to conclude upon evidence-based assertions, which are empirically grounded and practically applicable in policy and HR design.
Besides, the moderation analysis using a SPSS macro: Process macro introduced me to new thinking in terms of complex interrelationships, and leads to ideas that, I hope, can be pursued in my DBA. As an example, I might examine the moderating influence of cultural background on the relationship between expatriate compensation and satisfaction with assignments or job autonomy on the relation between digital literacy and achieving success when working remotely. These are analytically sophisticated questions that cannot be investigated properly without quantitative tools.
With that said, I cannot see myself solely relying on quantitative techniques. Instead, I am currently more inclined towards mixed methods the statistical precision of quantitative studies combined with the stories that qualitative give us. I might envisage a broad survey to find out the big picture trends and follow up with interviews to shed light or explain any startling results. It is a methodological complement that provides both breadth and depth, and such an approach matches my academic and professional philosophy.
Lastly, I am aware of the ethical and epistemological duty of quantitative research. Numbers are deceptive when you do not put them in perspective or when the data collection procedure is ineffective. There is a greater sensitivity among me now to the need of clear operational definitions, stringent survey design and fair reporting. I believe that being exposed to quantitative techniques has not only enriched my technical proficiency but enhanced my grasp regarding the nature of being able to work ethically and effectively in research.
Conclusion 
Working with SPSS and quantitative strategies has revolutionised my research behaviour. The alternate pathway started as a hesitant journey into the unknown but has turned into a positive and rewarding educational process. I have acquired technical competencies, theoretical understanding, and strategic knowledge on the use of data to reveal trends in human behavior. Most significantly, I am no longer considering quantitative research as an alternative to qualitative research but as an additional means that will help me to add richness and significance to my future DBA work. This thoughtful journey has confirmed that numbers can indeed become a formidable way to tell stories, if one has the proper tools and attitude to do so, and I eagerly anticipate sharing my own.
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