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In this reflection the author will be reflecting on their input in a group work project. To be able to reflect on the previous work that had been done, a SWOT analysis by Albert Humphrey was done to be able to find the strengths, weaknesses, opportunities and threats that came out of working as a group (Leiber, Stensaker and Harvey 2018). Maples (2008) states that graduate students find that in group work they have come to realize that Tuckman's theory of the stages of group growth are to restricted and therefore Gibbs’ reflective cycle (1998) will be followed to have a clear reflection (Adeani et al, pp.139-148). 

Description 
The guidance was to design a community-based project. As a group many an idea was thrown around, but the potential was the App. We designed the app-based community (ABC) around the young people in the local area and due to the current circumstances, there were many things we had to had to ensure we either covered or had a reason not to cover. The app was designed for young people aged 14-16. The negativity of this was that the age that was chosen should have been more on a broader scale as Fraser (2004) notes that limiting ages has a long-term effect on young people as they form a bond and a young age and then it get’s taken away from them just as they find their comfort zones. The current restrictions of Covid-19 limited us to what we could do and what we could have available for the young people. For this we planned on having online tutorials of things such as cooking and yoga as well as links to charities that may be able to help, and videos that might be beneficial to the young people. However, we advertised that there would be free care packages to the young people who’d like these according to Livingstone and Bovill (1999)
advertising free to young people will only encourage them to take advantage of the free items and will have a negative approach to everything. Whereas on the other hand Aaltonen (2013) disagrees by adding that if you advertise something it encourage young people to have a more in depth look to see what there is available and there will be other things suited to you. 

Feeling 
The biggest feeling while doing this was the feeling of fear, if the whole thing was going to come together in the end; was it going to work? Was the app the right decision to choose? Even though research was done to ensure that what was needed was covered there where however times where research could have been more focused to the project rather than the circumstances of Covid-19. Snyder (1994) recommends that you can mention the situation once otherwise there could be the problem of repetitiveness and the focus gets lost from the main point, the reader found that this was the case especially in one area rather than the other’s which could have been done differently. 
	A feeling of relief was felt when the presentation had been done. Due to the deadline being after Christmas the reader felt anxious about doing it as it was fast approaching however, the situation of not being able to meet in person effected how the reader felt as not being able to meet. Research shows that not being able to meet in person effects the overall outcome of group work as a major part of it is to be able to discuss In person (Kelly and Barsade 2001). As a whole the reader found the experience a pleasant and enjoyable one, as to everything there are disadvantages, these however are not over seen by the advantages. 
 
Evaluation
Evaluating the whole process helps us see the positives and negatives out of the experience and helps see the changes that can be made in order to thrive next time (Sonnenwald and Pierce 2000)
The positives that came out of the group work is that the group worked effectively and where able to communicate in a reasonable manner as well as scheduling meeting times around each-other due to work commitments. However, due to others being in work it was also a negative that it was late evening the group where working and due to this the lack of motivation fell and it wasn’t being done as effectively as it could have if it was done earlier in the day. 
	Another positive was that everyone was able to share and adapt the power point as the group was going through it. With members of the group being able to add what they wanted to their slide and made it easier as it meant the job was shared and everyone had a responsibility rather than one person. 

To every positive there are 2 negatives (Watson, 1959). As this may have been the case for many groups there weren’t many negatives that outlay the positives. According to Knight and Eisenkraft, (2015) this should be the case as in group work flaws are easily found rather than the positives. However, a negative that was found with the group was members wanted to take charge which was fine but would prefer for things to be the way they’d have liked which ended up not working due to the situation of not being able to trial and error. 
	Another negative that was found was the miss communication and when finding research everyone was finding the same thing which resulted in re finding the information which took longer for the group to be able to narrow the important stuff down as the research had to be done again, this brought stress and unnecessary work due to it not being done right the first time around, this could have been avoided if the group communicated a little better and allocated certain research titles to everyone and then collaborated the final ones together instead of re- researching all over again.  

Analysis
Due to the unavoidable current situation many a thing could have helped make the experience easier as well as more interesting. One of these was the notes and guidance that. Was given. The group found that where was limited number of notes and where unsure what to include and if what we were doing was correct. Nevertheless, this could have been avoided by having a little more guidance at the beginning of the year. 
	Another analysis that could have made a big impact on the group work and the results is being able to meet in person as being able to meet in person the facial expressions and the connection is easier to be able to work effectively (Malekoff, 2015) however this wasn’t the case and impacted how things where done as emails where being sent back and forth, which meant having to wait for replies whereas in person things could have been changed easily and then the final one could have been sent out rather than having several versions of the work.
Comparing the group work to research done by Hammar Chiriac (2014) on the learning that is made through group work. The advantages of making students study and work in groups are firmly scientifically supported. Nevertheless, research on what happens during group work in groups and which factors actually impact the ability of students to learn are still missing. Similarly, the issue is still unresolved as to why certain group work is successful and other group work results in the opposite, while evaluating Hammar Chirac’s research many notes about why group work didn’t work is very relevant to the group work the author participated in. One being rushed points, the group tried to get as much as they could done in a very short space of time which indicated a lot of times rushing things to be able to get it done in time, this wasn’t visible when presenting as it was easily covered.  

Conclusion 
To conclude the overall experience the author found it an enjoyable one with interesting research into things they wouldn’t have normally needed to research into. It gave a positive experience overall which was then indicated in the final product as the positivity came across as well as the small details. 
	During group work every member of the group learns something about them self as well as finding their weakness’ and strength’s (Moreland and Thompson 2006). The Author found that her strengths laid in the computer side which meant designing and creating the PowerPoint, as well organising the order which made it flow effectively and simply. Where another member had a weakness with using the computer programme that we choose to use and wasn’t able to create a slide that was eye catching and that fitted the criteria and therefore used their strengths in the direction side, which helped where we could find the right way of doing the work.
 	We found that the author’s weakness was research and finding the relevant things that matched the topic discussion was hard, however due to the group being a close nit group the research was helped by other members and was soon shared and made easier, which resulted in a more effective group work as the communication was better and the correct research was being done. 
	The changes that could have been made where very minimal as the group worked very effectively and worked together. One change that could have been done is the creativity of the power point and how it looked. The author felt that the title and second page was bright and colourful which where inviting which also optimises the brain to want to know more (Holzl,1997) however, the more the power point was being shown the less exciting and colourful, and the loss of interest was shown on the faces of the listeners. 

Action Plan 
As improvements there aren’t many substantial ones as an overall outcome was positive from both researches and listeners, despite this the little notes that the author would change firstly is name. As simple as it is and as effective as it is, it also is a name can could get lost easily in an app store or can be used in a different way other than the indented name for it. 
	Another improvement that could be done is more research as to see if there is something like it already and if there is maybe do an add onto to that rather than re doing the whole app in itself. This then leads me on to the actual presentation I found that due to the restricted time limit we could only touch on each subject rather than go into full detail which has a negative effect as not everything could have been said which has an impact on what could have been done. 
	Secondly the author suggests that as well as playing to our strengths we should have also been pushed to improve our weakness’ in order to have even more benefit out of the whole experience. Roberts et al (2005) suggests that by playing to your strengths you’ll gain a lot but if you interoperate a small amount of your weakness, you’ll soon see a difference as the strengths help and out way the weakness but also will blend them smoothly in a realistic but simple manner.  
	Thirdly reading was a big impact on this research and without reading the information, you couldn’t answer the brief. Cobb (2007) suggests that in order for students to learn what needs to be done they must quickly pick-up clues that their assumptions are inappropriate in order to learn new approaches. By explaining rather than implying what you expect, you will assist them. If you are unsure of what to be specific about, ask yourself, question’s to be able to find an answer for that will bring it back to the question but in effect you’ve answered the requirements without realising. 

To finalise the critical reflection there have been many positives throughout the whole experience as well as negatives. The author found that to work successfully in a group there needs to be boundaries as well as structure to ensue everything has been met and answered. 
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