What is the main stressor that disables Generation Z from being active and engaged with professional settings?


According to Carnegie (2023), generation Z was found to be the most stressful generation within their professional settings, therefore they tend to be the least involved people in the job market.
The outcome of a stressed and unengaged generation can be the result or rather the lack of a multitude of factors, having as a main aspect the low incomes. Research claims that in the United States alone, Generation Z is represented by a high percentage of 34%, which makes up the ratio of young people who do not expect to ever own a home at any point during their life. Therefore, by simply analysing this data it can be concluded that the financial situations are the main stressors of Gen Z (Carnegie, 2023). 
An interesting point of view vis-à-vis the Gen Z is their distinctive behaviour and perceptions, which could not be fully grasped by individuals from different generations, thus understanding this situation requires a mind-alike individual to better comprehend their feelings and ideas (Farrell and Phungsoonthorn, 2020).


Ontology – the research will imply a post positivist paradigm (a view that we need context, and that context free experimental design is not sufficient), looking to gain an understanding of the key factors impacting Gen Z’ stress levels in their career. 
Epistemology – this research will follow an objective approach, 
Methodology – a quantitative research methodology was deemed suitable for the completion of this report which aims to understand what are the key factors that contribute to the overall stressful professional lives of the Generation Z. To establish accurate results, a survey/questionnaire approach will be utilised, gathering data from a huge population sample, in order to allow a degree of generalisability.
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