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Introduction
Perinatal social workers treat women with mental health concerns throughout pregnancy and the first year after childbirth through psychosocial therapy, family protection, and interdisciplinary teams. The increased prevalence of prenatal mental health issues has highlighted the need for experienced social workers who can provide evidence-based, person-centre care while addressing social, psychological, and environmental aspects affecting mom and newborn welfare (Howard and Khalifeh, 2020). NICE (2020) recommends coordinating perinatal mental health services between health and social care professionals to improve outcomes for mothers and newborns.
Professional competence, ethics, communication, and progress are needed for good social work (Jayaratne, Croxton and Mattison, 1997; Poletti, 2014). Teamwork, critical thinking, and reflective practise help the NHS meet changing workforce needs and provide high-quality patient care (Pang, 2024; Patchett, 2023). This report compares my knowledge, skills, qualifications, and experience to the person specification for the Perinatal Social Worker position at Nottinghamshire Healthcare NHS Foundation Trust, outlines a five-year plan to develop my professional identity, personal brand, and career progression, and I want to improve the health and welfare of women, infants, and families in perinatal mental health services through continuous learning.
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Job Role Employability Skills
Perinatal Social Workers at Nottinghamshire Healthcare NHS Foundation Trust must have a wide range of employable skills to provide high-quality, person-centred assistance to pregnant and postpartum women with mental health issues. The job description and person specification require practitioners to have outstanding communication, teamwork, problem-solving, time management, safeguarding knowledge, assessment abilities, digital competence, and professional ethics. These abilities allow social workers to collaborate with multidisciplinary teams to protect mothers, babies, and their families (NICE, 2020).
Perinatal Social Workers deal regularly with women, family members, midwives, psychiatrists, psychologists, health visitors, and local authority experts, making communication a crucial employability skill. Practitioners can assess service users, clarify complex information, generate correct case records, and build trust through effective verbal and writing communication. Good communication allows women to actively plan their care and improve health outcomes (Howard and Khalifeh, 2020; EM et al., 2017).
Health and social care agencies must work together to provide perinatal mental health treatments. Social workers must collaborate with interdisciplinary teams, share information, and coordinate mental health and social care interventions. Collaboration enhances continuity of care and safeguarding (Judd and Sheffield, 2010).

Because practitioners handle complex cases of domestic violence, safeguarding, substance abuse, housing issues, and serious mental illness, problem-solving, critical thinking, and decision-making are essential. Social workers must objectively assess risks, prioritise interventions, and make evidence-based decisions to safeguard mother and child and promote recovery (Jendyk, 2016; Slade, 2017).
Practitioners can handle large caseloads, complete assessments on time, attend interdisciplinary meetings, and keep accurate records with time management and organisational abilities. NHS organisations use electronic patient information and digital communication platforms to deliver integrated care, making digital competency more vital (Downing, Bates and Longhurst, 2018). These employability skills help Perinatal Social Workers deliver compassionate, safe, and effective care in compliance with NHS and professional standards.
Evaluate Your Own Skills
I assessed my qualifications for the Nottinghamshire Healthcare NHS Foundation Trust Perinatal Social Worker role. My Health and Social Care degree taught me safeguarding, mental health, human development, communication, equality and diversity, ethics, legislation, and person-centred care. Social work demands critical thinking, academic research, reflective practice, and evidence-based decision-making, which I learned in school. These experiences have shown me how biological, psychological, and social aspects affect perinatal women and families' health (Howard and Khalifeh, 2020).
In addition to my academic background, my NHS job in a professional healthcare environment with various teams has given me great experience. In my function, I've improved communication, teamwork, conflict management, professionalism, organization, confidentiality, respect, and compassion. NHS training on protection, equality and diversity, conflict resolution, information governance, and perinatal social worker health and safety was also provided. These experiences taught me collaboration and patient-cantered care (NICE, 2020).
My strength is cross-cultural communication. I handled difficult circumstances calmly and professionally for the NHS and built good relationships with patients, family, and staff. University group work, presentations, and reflection projects taught me teamwork, critical analysis, and time management, which improved my interpersonal and problem-solving skills. These events demonstrate my teamwork and person-centred care skills. My NHS experience and academic Health and Social Care understanding set me distinct. Evidence-based concepts, professionalism, and empathy help vulnerable patients in healthcare systems (Judd and Sheffield, 2010).


These attributes apart, I need to improve my practical social work abilities before becoming a prenatal social worker. Despite my NHS background, I have minimal experience with statutory evaluations, child protection cases, specific psychological therapy, and complex family social work laws. I must research perinatal mental health assessments and community mental health service specialist therapies. Supervised practise, placements, and expert training will boost my practitioner confidence and competence (Kivipelto and Matthies, 2024).
Many people and groups can help me professionally. Practice educators and placement supervisors can provide organised learning, constructive criticism, and professional supervision, while university lecturers can improve my academic and research skills. Professional Nottinghamshire Healthcare NHS Foundation Trust Perinatal Social Workers may advise me on practical matters, encourage careful practice, and improve my confidence in difficult decisions. Social Work England, BASW, and continuous professional development courses will provide training, professional guidance, networking opportunities, and evidence-based resources for my career advancement (Social Work England, 2024; BASW, 2024). Lifelong learning, reflective practice, and professional supervision will help me provide safe, compassionate, and effective perinatal mental health care to mothers, newborns, and families.
Create an Action Plan and Timeline
Becoming a Perinatal Social Worker at Nottinghamshire Healthcare NHS Foundation Trust demands academic excellence, practical experience, speciality training, and ongoing learning. To provide safe and effective care, social workers must maintain professional competence through CPD, reflective practise, and evidence-based decision-making (Social Work England, 2024). I have a realistic five-year strategy to improve my knowledge, abilities, and experience for this particular profession.
Action Plan
Short-term objectives (0–12 months)
My top priority is finishing my Health and Social Care degree with good grades. So, I may better understand women and families' complicated needs, I'll attend courses in adult and child safeguarding, domestic violence awareness, trauma-informed practice, suicide prevention, and perinatal mental health. By mastering electronic patient record systems, Microsoft Office, and NHS online communication tools, I hope to improve my digital competency. I will also update my CV, LinkedIn page, and attend university employability courses to strengthen my job application and interview skills. These exercises will improve my employability and professional readiness (Pang, 2024).
Medium-term objectives (1–3 years)
I want to volunteer or work in mental health, family support, community health, or local authority social care after graduation. This experience will help me apply theory and improve my communication, assessment, protection, and multidisciplinary working skills. To increase my expertise and professional network, I will attend BASW and NHS CPD courses, conferences, and workshops. Mentorship from experienced social workers and reflective practice will boost my confidence, critical thinking, and professional judgement. Practice education and supervised learning help social workers become competent and confident (Poletti, 2014).
Long-term objectives (3–5 years)
Within five years, I want to become an NHS-registered perinatal social worker. Keeping my Social Work England registration, I will continue specific CPD in perinatal mental health, family assessment, leadership, and safeguarding. I want to participate in service improvement, quality improvement, and transdisciplinary research to improve patient care and evidence-based practice. Meeting evolving health and social care needs and improving patient outcomes requires continuous professional learning and workforce development (Patchett, 2023). This planned action plan will provide me the competence, confidence, and professional identity to provide compassionate, safe, and person-centred support to mothers, newborns, and families with perinatal mental health issues.
Five-Year Timeline
	Timeframe
	Objectives            
	Actions

	0–12 months
	Gain skills and information to get a job.

	Secure a Health and Social Care degree, study safeguarding, perinatal mental health, domestic violence, and trauma-informed practices, improve digital skills, update CV and LinkedIn, and attend recruitment seminars.


	1–3 years
	Gain practical experience
	Gain voluntary or paid mental health or family support service experience, BASW and NHS CPD courses, conferences, mentoring, and assessment, communication, and safeguarding skills.


	3–5 years
	Get real-world experience

	Be a perinatal social worker, complete mental health and leadership Continuing Professional Development, improve quality, maintain Social Work England registration, and practise reflectively and professionally.



Building Your Personal Brand
My professional ambition of becoming a Perinatal Social Worker at Nottinghamshire Healthcare NHS Foundation Trust requires a strong personal brand. Employees' personal brands showcase their values, experience, abilities, and reputation to exhibit competence and commitment to high-quality, person-centred care. I will uphold social worker ideals like integrity, compassion, accountability, cultural competence, and diversity to build my career. Applying these values to my education, NHS work, volunteering, and professional relationships will boost my credibility and employability (Social Work England, 2024).
To reinforce my professional identity, my LinkedIn page will include my qualifications, NHS experience, voluntary work, training certifications, and CPD. To showcase my academic accomplishments, reflective practice, projects, and talents, I want a professional portfolio or website. I can learn about modern social work practise and network with mentors, experienced practitioners, and future employers at BASW, NHS, university, and professional conference networking events (BASW, 2024).
I will responsibly disseminate evidence-based articles, research summaries, blog posts, and reflections on prenatal mental health, safeguarding, health disparities, and interdisciplinary teamwork on professional social media. Sharing excellent professional content shows my dedication to lifelong learning and evidence-based practice and boosts my profile. Social Work England (2024) says my online behaviour will fulfil professional confidentiality, ethics, and social media use guidelines. A strong, authentic personal brand will boost my career, personal growth, and commitment to mothers, babies, and families.
Promoting Your Professional Identity
Nottinghamshire Healthcare NHS Foundation Trust perinatal social workers need strong professional identities. Professional identity encompasses ethics, knowledge, attitudes, habits, and evidence-based practice. Hiring managers favour candidates with the right skills, experience, and personality. The presentation of academic achievements, NHS work experience, transferable skills, and CPD will be organised (Social Work England, 2024).
A tidy CV and cover letter show my professionalism. For the Perinatal Social Worker role, I will highlight my Health and Social Care experience, NHS employment, safeguarding training, communication skills, teamwork, and person-centred care. My qualifications, leadership, problem-solving, and diversified work experience illustrate my suitability. Pang (2024) found that linking employability skills to employer expectations boosts job prospects.
I will include my education, job, voluntary work, CPD activities, professional successes, and references from colleagues and instructors on LinkedIn in addition to writing submissions. A website or portfolio would showcase my work, reflective writing, presentations, research, and professional achievements. Potential employers can see my skills, talents, and lifelong learning on digital platforms. I'll follow Social Work England's online ethics for confidentiality, professionalism, and social media use (2024). Maintaining a solid professional profile on traditional and digital platforms would boost my employability and reflect my readiness to treat perinatal mental health.
Building a Network for Successful Employment
Health and social care career development demands a strong professional network to learn from experts, obtain advice, and locate jobs. To become a perinatal social worker at Nottinghamshire Healthcare NHS Foundation Trust, I need to network with people in social work, midwifery, psychiatry, psychology, health visiting, and volunteer organisations. My multidisciplinary practise knowledge, teamwork, and high-quality, person-centred care for women, newborns, and their families will improve with these professional ties (Howard and Khalifeh, 2020).
I will seek mentoring, constructive feedback, and career assistance from university lecturers, practice educators, placement supervisors, and experienced Perinatal Social Workers to expand my professional network. Mentorship improves social workers' confidence, reflection, and decision-making (Poletti, 2014). Entering BASW and using Social Work England resources. To further careers, these associations provide CPD, professional standards, networking, and evidence-based practicing (Social Work England, 2024).
To meet professionals, I attend NHS recruiting events, BASW conferences, university careers fairs, safeguarding courses, and perinatal mental health lectures. I may network with practitioners, debate, and share evidence-based social work and perinatal mental health content on LinkedIn. My professional network will boost my employability, lifelong learning, mentorship, cooperation, and NHS career advancement. Future health and social care needs require staff development and collaboration (Patchett, 2023).
Conclusion
This report shows that Nottinghamshire Healthcare NHS Foundation Trust Perinatal Social Workers need specialist knowledge, professional values, and transferable employability skills to help women with perinatal mental health issues.
The job description stressed the importance of communication, teamwork, problem-solving, safeguarding, critical thinking, time management, and digital competence in safe, person-centred, evidence-based care (Howard and Khalifeh, 2020; NICE, 2020).
My self-evaluation showed that my Health and Social Care education, NHS work experience, and mandatory training have laid a solid foundation for this career, but I need more experience in statutory social work, specialist assessments, and perinatal mental health interventions.
The five-year action plan offers a practical path to these goals through education, CPD, supervised practice, and appropriate work experience. Creating a strong personal brand, maintaining a professional online presence, and networking through BASW and Social Work England will boost my employability and support lifelong professional development (Pang, 2024; Social Work England, 2024). I am passionate about becoming a perinatal social worker and committed to learning, practicing, and improving the knowledge, skills, and professional competence needed to provide compassionate, ethical, and high-quality care to women, babies, and their families.
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Main duties of the job

Due to significant investment as part of the NHS
Long Term Plan amhitions, we are delighted to offer
another Social Worker post within the
Nottinghamshire Perinatal Mental Health Services.

Nottinghamshire Perinatal Community Mental
Health Team is a multidisciplinary and well-
established service providing a range of tailored
approaches to meet the mental health needs of
wormen and their families in the perinatal period.

We are co-located on the Hopewood site with Child
& Adolescent Mental Health Services. The Team
provides a service to the City and County of
Nottinghamshire and Bassetlaw with clinics located
across this geography.

The team provides care across the whole region of
Nottinghamshire and Bassetlav

About us

#TeamNottsHC comprises over 11,000 dedicated
colleagues who #MakeADifference every day. We
deliver intellectual disability, mental health,
community health, forensic, and offender healthcare
services across Nottinghamshire, Leicestershire,
Lincolnshire, and South Yorkshire, Our care is
provided from over 200 sites, spanning community
locations. acute settinas. and secure environments,
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