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My name is Mohammed Abdul Basith Chowdhury. I was born in Bangladesh and have two children both of whom are boys. My eldest son did his masters in economics at Queen Mary University and is now working at Ford Motor Company. My youngest son is currently reading Law at SOAS. I started studying in Bangladesh and completed my S.S.C (Secondary School Certificate) in Sylhet. I particularly enjoyed maths at school. I got the chance to move abroad to K.S.A (Kingdom of Saudi Arabia). Over there, I was a sales assistant and worked there for 8 years. After this I came to the United Kingdom and settled down. Once arriving in the United Kingdom. 

My interest in Mathematics has encouraged me to chase a career in the field. Learning Mathematics was one of my favourite things to do as a child so passing that same joy onto students would be of great satisfaction. Therefore, it is my goal to become a Mathematics teacher.
[bookmark: _Toc531264862]Understanding of skills and knowledge needed for working effectively
As per the ideas of Wang (2015), it can be mentioned that avocation of teaching is a job of a practitioner in the human society and it is further expected to be so. This is because teachers are the artisans for building pillars of the society and they shape these pillars so that they find themselves suitable for a specific profession. These pillars might also be shaped in the form of doctors, engineers, lawyers and other highly demanded professionals within a society. In accordance with the findings of Sampson et al. (2016), it can be mentioned that teachers deliver one of the essential services within the society as they contribute to the success and social well-being of an individual in a selfless manner without the expectation of gaining much in return. Students who are mentored by a good teacher and follow their guidance are expected to achieve success in life. However, status of a teacher remains stagnant in within the society and nobility lies in the fact that still the teachers go on leveraging their students purposelessly. This is evident from the fact that the teaching profession calls for some crucial skills and knowledge. Moreover, in some cases some of these skills need to be present in the concerned individuals essentially (Hurria et al. 2017).

Skills and knowledge required to mentor students in primary academic level

Being Patient:
The teachers in lower academic classes need to be patient (Nduati, 2018). More precisely speaking a perfect teacher of this level needs to be a symbol of patience. This is because the students of the lower academic classes belong to the age group of three to twelve years. As per Zhang et al. (2018), these students are very peppy and buccaneering in nature. Besides this, many of these children are foolhardy in nature and refuses to listen to the teachers stubbornly and sometimes to the grudge of the teacher present in the class. The children come from various social backgrounds and not all of them have been taught by their parents to respect the teachers. Under this circumstance, the teacher has to keep cool and skilfully handle the situation. The teacher has to tame the disobedient students through love and affection. The children like to receive affection from elders. Thus, the patience and affection of the teacher can help to tackle disobedient and mischievous children.

Working in a team: 
According to Berk (2017), if the concerned teacher teaching the kids of lower classes in a school get isolated from the other staffs of the school like the Principal, the staffs of administration department and the colleague teachers, then tackling the kids can turn up to be a nightmare. The kids of this modern age are intelligent enough to realise the weakness of the teacher and they may exploit this opportunity to their favour for creating doldrums or cacophony in the class.
Skills and knowledge required for secondary academic level

Being a good communicator:
The Mathematics teacher of secondary level is required to be a good orator and communicator.  The teacher needs to master the art of effective communication as no adult student in this level will like to follow the instruction of a teacher whose communiqué is a mere babbling. Besides this the teachers who are the most successful and popular among the students are the most competent elucidator of facts. Thus, the teacher has to be a good orator mandatorily, otherwise even the vast knowledge of a knowledgeable teacher will fail to reach the student and the whole effort will be a vain.

Being a role model to the students: 
The teacher needs to be an exemplary figure to the students (Kettunen et al. 2015). The teacher has to conduct the self and maintain the self-approach in such a manner in front of the students such that the students adore the teacher at the highest podium in their heart. If the teacher can establish a highly positive example in front of the students, then the students will endeavour to follow the footsteps of the teacher and will subsequently be successful in their life.
In addition to this, it can also be mentioned that being a professional in the field of teaching, there is further requirement of having depth knowledge of mathematics, students and that of instructional practices. Based on the views of (), it can also be said that mathematics and students are the two vertices of a triangle with interaction between each other being portrayed with arrow.
[image: ]
Figure 1: Knowledge base for teaching mathematics
(Source: based on the ideas of Nduati, 2018)
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SWOT ANALYSIS
	Strengths	
· Good communication skill
· Patience
· In-depth knowledge on mathematics
· Mindset of learning new things
· Excellence image and conduct in front of the students
	Weaknesses
· Failing to be too much friendly with students during class
· Lack of stamina to conduct long classes at a stretch

	Opportunities
· Increasing the problem-solving skills
· Keeping cool at pressure situation, being empathetic to the students.
	Threats
· Getting replaced by a friendlier and cool-headed teacher
·  Might lose my reputation within my students


Analysis
As a teacher of higher secondary level, the role of self has been optimistic and satisfactory. The strength of self lies in multiple aspects of academics. The first point of strength in being a competent Mathematics teacher lies in the fact of being an effective speaker. Being a person who is knowledgeable in more than one language in vogue in UK has helped the self a lot in the academic aspect. Besides this, the capacity of elucidating an intelligible and complicated fact in a lucid form to the students has earned me a lot of fame and acclamation from the students. Moreover, due to this explaining capacity, the students have been highly able to grasp the Mathematical basics effectively through my teaching and have also been able to bolster their academic scores in this subject. This innate capacity has been auspiciously able to sow the seed of enthusiasm and frenzy for Mathematics in the mind of students and has endowed the students with high aplomb.
Johari window
	
	Known to self
	Unknown to self

	Known to others
	· I am good in English and am able to communicate
· I am very patient while teaching
· I always have a Mindset of learning new things


	· Failing to be too much friendly with students during class
· I appear to be tired while having long lecture sessions
· Children often do not find any interest while attending my classes

	Unknown to others
	· I am quite innovative
·  I possess creativity and enthusiasm for teaching
· responsibility, tolerance

	


Analysis
As a teacher, I am good in English and am able to communicate with my students well. 
This helps me in explaining my understanding about a particular topic clearly and efficiently. However, frequent feedback from my students might further help me in improving my skills. As a teacher I have good communication skills, however, from frequent feedbacks gathered from my students, I am able to learn that I am patient enough while conducting lecture sessions. Practicing Yoga and meditation for at least an hour a day shall help me in being more patient.  Being patient while teaching might help me to understand and solve problems that are being faced by my students while attending my lecture. I always believe that there is no specific age for learning, since; I am keen enough to learn new concepts, therefore, I might have to interact with my students more while conducting lecture sessions. I am enthusiastic while learning my lessons; therefore, often I get swayed away while I am teaching. This in turn might make my class more monotonous and students are not able to find any interest.  In my institution, while taking back to back lecture sessions I start feeling tired. This, in turn might affect my enthusiasm for work. I am innovative and possess a keen interest for deep learning. This might help me in finding ways for improving my defects and become more enthusiastic while teaching.
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In-depth knowledge on mathematics

Mindset of learning new things

Failing to be too much friendly with students during class
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 Should be able to express oneself clearly

Possess sound theoretical as well as technical knowledge

Ability to learn

 Must be student friendly




Analysis
Force field analysis might be considered as a tool that might be used in order to measure and calibrate the competency level of the staffs in regard to job requirements. A force field analysis has been provided in context to the job requirements of a teacher within an institution. As the candidate is able to communicate well in English, he or she shall be able to communicate with the students; they shall be able to convey their ideas with the students clearly. Deep concepts would enable the candidates to explain major concepts regarding the subjects.  Being patient shall enable the candidates to solve major difficulties that are being faced by them. Hence it can be concluded that capabilities of the candidate match with the job description. Practicing Yoga and meditation for at least an hour a day shall help me in being more patient.  Being patient while teaching might help me to understand and solve problems that are being faced by my students while attending my lecture.
The next skill which has been displayed by self is the holding of patience (Nduati, 2018). This has highly paid dividends in my day to day affairs in the academic field. Besides this, the patience of myself in understanding the problem of the less intellectual students and explaining the complicated facts of mathematics through a relatively larger time than the smarter ones has also earned me respect from the students indiscriminately. The students have realised that I am meant for all of them without any prejudice for the smart ones.
This has fostered the confidence of the students and has given them the impetus to do well as they have realised that the teacher is going to stand by them in all adversities. The next point which acts as an advantage for me is the vast knowledge of the subject Mathematics which I carry with myself and also the legacy of a success of guiding all the students to a bright future effectively. Being a PhD research fellow in the fields of mathematics, I have got huge ensuing knowledge in this area. This subject is a strong passion of mine and it has taken years of practice and perseverance to build intuitive supremacy in Mathematics. However, this has highly benefited the students as being a competent orator, the delivery of the vast knowledge of self to the students has been smooth and glib. This has also earned me respect from the students who have been impressed and awed by the depth of knowledge of self in the mathematical facts. In addition to these, there is a keen inclination on part of the self to continuously learn new things and facts of Mathematical science. There is an inborn virtue in me to stay updated with the latest developments and this has paid off in case of Mathematics also. By virtue of this, I have been equipped with all the weapons to answer the unique and innovative questions of the inquisitive students.
Learning Styles
Honey Mumford learning styles
Peter Honey and Alan Mumford developed a learning style framework for developing personal skills and enhancing learning abilities. The theory refers to four prominent learning styles such as Activist, Pragmatist, Theorist and Reflector. As influenced by Benson et al. (2018) I need to identify my own learning styles and seek learning opportunities based on the identified style. To understand the appropriate learning style for myself, I need to have a detailed understanding of the implications of those styles.
· Pragmatist
In the pragmatist learning styles, learners are encouraged to experiment with new ideas and theories to understand the outcome and effectiveness of those ideas. The pragmatist learners, therefore, look out for new ideas to implement and practice. As evidenced by Benson et al. (2018), pragmatists are generally impatient while dealing with open ended questions and indecisive people. The pragmatists focus on practical decisions and problem solving based on applying learned theories into real cases.
· Reflector
The reflectors tend to be observant about passing events and prefer to reflect upon their actions before coming to a judgment. These learners chose to observe and analyse problems from various perspectives in order to develop an effective solution. As suggested by Kelly (2016), learners in the reflector practice believe in collecting data and performing research before jumping into conclusion, with the means of discussion forums, questionnaires and feedbacks.   
· Activist
Activist learners prefer to learn while performing an activity or accomplishing a job role. They possess an open-minded approach towards learning and involve themselves into new experiences while learning from those experiences. As influenced by Hughes and Gibbons (2018), activists are generally dominated by immediate reactions to new experiences, which enable them to act on a problem quickly and worry about the consequences later. Thus, it can be considered that, activists’ function on impulses rather than rational thinking. 
· Theorist 
Learners from the theorist practice prefer a theoretical understanding of decisions behind any action. These learners cater to concept learning, model assistance and factual evidence to conclude while solving a problem. These learners are often evidenced to analyse multiple theories and synthesise a new logical adaptation of existing theories. 
I aim to adopt a combination of pragmatist and reflector learning practices to accomplish my professional requirements. I will try to understand the necessity of organisational and managerial changes and would implement new ideas, where needed. However, I would also like to reflect on the consequences of the decisions taken by me before arriving at a conclusion. 
Kolbe’s learning cycle
This process was being developed by David Kolb is the year 1984; however, the main title of the book was termed as experimental learning. As commented by Kelly (2016), a person is expected to learn through his own experiences and discovery of common facts. The process might be considered as a cyclic process and is expected to be accomplished through four different stages.
·  Concrete experiences
· Reflective observation
· Abstract conceptualization
· Abstract experimentation
Kolb’s cycle might always start with accomplishing concrete tasks, however one cannot simply learn by watching and reading. They have to undergo though practical experience of the task. This might be applicable in case of the Mathematics. Hence, the mathematics teacher might have to solve complex mathematical problems in order to make them more capable of solving complex problems.
Reflective observation might be considered as the basis of personal development. Instead of stepping back from the task, they have to be careful about their teaching style in classrooms. 
Abstract conceptualization, at this stage the learner makes comparisons between what they have done, reflect upon and what they already know. They may draw upon theory from textbooks for framing and explaining events, models they are familiar with, ideas from colleagues, previous observations, or any other knowledge that they have developed.
Neuro-linguistic programming
 The process of NLP might be very difficult to explain as it might have a wide spectrum of operations and implications attributing it.  However, it might be considered as an integral part of organizational development. The NLP helps in creating a model that might be used in order to have an emotional construct and specific value belief systems. NLP as a practice has developed its models based on studies of effective communication models adopted by exceptional people. NLP suggests six principles in order to develop a communication method based on personal emotional state of being and social perceptions. NLP will only be effective if I possess the cognitive and emotional ability to adopt the practices. I will be required to be congruent in order to be successful in this practice. The congruence will be effective if my beliefs, goals and values are attuned with my communications and decisions

Relevant to this part of the case study, It may be said that according to the Bailey’s model of employer ‘s beliefs the academic supremacy of an individual is dependent much on the perception of the employer of the scorecard of the candidate. As opined by Hughes and Gibbons (2018), however good the scorecard be, if the employer is not impressed with a job seeker then the job seeker is surely going to miss out on the chance. This fact has got a tryst with my case. Though my academic performance has been not too superb, but the principal of my employing institute found me suitable for the job and hired me. Adding to the aforesaid prima facie dismal aspect of my teaching identity, there is another addition in the list with the fact that I am unable to take long classes at a stretch. In spite of the fact that this sounds lacklustre in the first place, however, it is a blessing in disguise for students in reality. As per the finding of medical science, it can be mentioned that human brain cannot concentrate on a single subject continuously for more than three to four hours. This is due to the reason that the brain develops fatigue and loses its efficiency in the long process. However, if intermittent intervals of rest can be given to the brain between monotonous and long schedule then it can help the brain to get energised as well as rejuvenated.
As a result of this, the brain can concentrate better on the concerned subject and can further grasp essence of topics required to be taught. Therefore, my inability to conduct long classes without any interval gap has proved to be helpful for my students to take rest. This in turn can allow them to get refreshed (Deiner, 2017). On the other hand, this has further allowed them to be ready and poised for the next subject to be taught. However there looms a deep reason of perturbation in the professional life of self-due to the style of style of teaching of self despite the numerous positives. This is because there may be some short-sighted students who may find instant entertainment and indulgence in their merry making as better than the farsighted chiding and showing of the right course of action. These students generally constitute the maximum number in any case and their complaints against me to the principal can lead to my rejection from the institute as the principal has to look after the commercial purpose. Thus, I may need to keep a control over my student benevolent nature for the sake of my own career.
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My real life as a Mathematics teacher, I have been overambitious and have set high goals for myself. I have tried to be a super achiever in my professional life and have set a high benchmark to be achieved in near future on an austere basis. This has let me to develop a lot in my professional career. I have set the target of achieving post-doctoral degrees for myself in a fixed span of time. Besides this it has been my target to drastically ameliorate my past academic record and hold up a stellar performance in the post-doctoral curriculum. It has been my utmost aim to complete the post-doctoral curriculum successfully. In addition to this, I have decided to also complete many handy courses on this field of mathematics in order to ensure my entry in the prestigious institution. In addition to this, I have decided to learn the rudimentary aspects of some new languages apart from my mother tongue English like Spanish, Portuguese and Belgian language. This has helped me to deal with students from diverse these countries come to UK to study various subjects in their high school level. Thus, if I can master the basic of these languages, my communication skill will be further sharpened (Jagsi et al. 2017). I have also decided to practice Yoga and other mind calming techniques to keep my temper in control and guide my students in a more affable manner. I have taken oath to practise yoga regularly because it will not only aid me to be calm and cool, but it will also equip me with other virtues like patience, intellect, farsightedness and sound nerve, all of which are necessary for the success in my domain. In addition to all these, I have decided to author a book. 
Personal Action Plan
	Goals 
	 Description 
	Ways to achieve it
	Duration

	 Short term goals
	It is my foremost priority to showcase my mathematical skills and talent and make my engagement to be a successful and cherishing one.
	 Practice more mathematical problems
	8 months

	Midterm goals
	Increasing the problem-solving skills
	Practice more mathematical problems
	12 months

	Long term goals
	Keeping cool at pressure situation, being empathetic to the students
	Practicing Yoga and meditation for at least an hour a day shall help me in being more patient.  Being patient while teaching might help me to understand and solve problems that are being faced by my students while attending my lecture.

	18 months





Prepare for setbacks
Besides this, my aims are well thought and set not only according to my own desires, but also according to the recommendations of other senior and seasoned experts who are my well-wishers. According to Ensher et al. (2017) these goals are evidently realistic in nature and can boost the career to a new height. Not only this, but I also believe that these achievements are enough to give me an inroad into the teaching arena of the college and university levels which have my dream since the very beginning of my professional career but could not be achieved due to some personal barriers.
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The process of career development in my case has not been evidently smooth as I have elucidated above, I have earned many laurels in my life as mentioned earlier by virtue of my capabilities, but still the process has not been a piece of cake. My students have given me love and respect. Their yearning faces to attend my classes have made my life worthy and suitable of being led dignifiedly and happily. Their immense progress made under my mentorship has catapulted my heart and soul to new heights as for a teacher nothing is worthier than the success of the students. But I have had to face the conspiracy of my envious seniors equally due to these reasons. However, it has been only due to my presence of mind that I have not only been able to guide my students effectively, bit I have also been able to get rid of the conspiracy hatched by my seniors. So, my whole career has been the grace of god and my effort.
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