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Introduction
This reflective report identifies the knowledge and understanding skills via my learning journey through this module, Personal Career Development. In our everyday lives, we reflect on what matters that contain around us. The past 6 weeks has shown how I have been able to reflect on self -awareness, my strength, and my weakness. How I have recognised my own motivation of learning, growing and development. Understanding my emotion through this process to improve my personal development when looking into establishing a career in management. 
‘’It is not sufficient to have an experience to learn. Without reflection on this experience it may quickly be forgotten, or its learning potential lost.’’ (Gibbs, 1988, p9)
        In this report I reflect on:
1. Understanding my emotional development process
2. Analysing the progress of my future goal
3. Understanding Learning Styles
4. Personal Development Planning
Reflective practise has immense interest in personal development learning journey. Why?
 It helps in growing self-awareness. Self-awareness is a predominant issue of an emotional brain which helps in developing a better appreciation of others. Reflective practise helps individual to develop innovative questioning skills. It also encourages an individual’s energetic engagement throughout work processes (Conway, 2016).
If individual boost the habit of preserving a studying journal and frequently refer and use it for reflective practice for several work situations, it will support more meaningful discussions pertaining to professional development, personal development, particularly at the time of appraisal discussions. It will also help to cite examples to use in competency-based interview situations (Conway, 2016).
The time that you spend on reflective practice will clearly ensure that you are able to pay attention to the things that matter, each to you and to your business enterprise or your future career development. It is, in fact, a device for improving your learning journey in relation to your work as properly as to life experiences. Although it may also take some quantity of time to undertake this technique of reflective practice, it will finally help you to keep your time and energy (Conway, 2016).                                                                            

Introduction day at Swansea Business School was quite traumatic, overloaded with facts, information, and a shock. It was a culture shock entering higher education level and becoming an academic after several years. It took several weeks to handle the transition, build my self- confidence, and gain motivation in becoming an independent learner. 
 According to Smale and Fowlie (2013: p.23) ‘Self-confidence is a person’s belief in his or her own ability to accomplish a task. This include the persons expressing confidence in dealing with increasingly challenging circumstances, in reaching decision or forming opinions, and in handling constructively.’
1. Understanding My Emotional Development Process
The journey through the past 6 weeks has developed the personal understanding of my emotional process. Identifying my own strength, areas of development and overcome negative emotions that can get in a way of succeeding in my future professional career and in life. 
Smale and Fowlie stated that (2013, p.19) “As a human being, we are ‘hard wired’ to respond to the behaviour and subsequent emotional reactions of other people. One person transmits signals that can alter hormone levels, cardiovascular function, sleeps rhythms and even immune function inside the body of another”.          
 This can be outline as inappropriate and uncontrolled emotional response such as frustration, tiredness, stress, loss motivation of doing assignment or homework and personal criticism (Smale and Fowlie, 2013). 
Self-awareness is about knowing who you are, understanding yourself and what others sees you. Self-awareness focus on our strength and weakness and what the outcome can contain. 
(Drucker, 1999: cited in Armstrong, 2016: p.355) proposed that: “The only way to discover your strength is through feedbacks analysis. Whenever you make a key decision or take a key action, write down what you expect will happen. Nine or twelve months later, compare the actual results with your expectation.”
Therefore, I have carried out Personal SWOT Analysis in my development.
However, (Coleman, 2001: cited in Smale and Fowlie, 2013: p.22) suggested that “conducted research into competencies which can be observed when individual is considered to be emotionally intelligent”.
SWOT analysis is a tremendous way of attracting teams and persons in identifying their own personal knowledge of desires and beginning the identification process. It can be used in relation to a whole organisation, a work team, task team, crew or individual (Beevers and Rea, 2016).


Figure 1.1   Personal SWOT Analysis

	
	Helpful

	Harmful

	Internal Origin
	Strength
· Open minded
· Time Management
· Inter- personal
· Determine
· Good Listener
· Problem solver
· Motivation
· Always work towards target at work place.



	Weakness      
· Get distracted
· Time Keeping
· Easily get bored with routine task
· Writing skills
· Procrastinate easily
· Leadership
· Confidence
· Giving undivided attention to others sometime, even though I am busy



	External Origin
	Opportunities
· New challenges
· Attend study skills at university
· Wider career prospects
· Online training at workplace and keep up to date with organisations health &safety policy.
· Attend multi task training workshop at work place.
· Build online CV at Link In and make connection.
· Improve Leadership skill
· Attend stress relive course






	Threats
· Procrastination disturb my work flow
· Fear of failure
· Growing competition
· Falling behind with my assignment/ work/task
· Overpowering
· Work/study balance
· Stress
· Overruling










However, this analysis suggested that for potential strategy to growth (Personal SWOT Analysis) internal factors needed to develop and improve to present by external origin. An example procrastinate is my weakness, for my opportunities to grow and improve, prioritizing with set time goal needed to develop and achieve. 
Fundamentally, weakness needed to be improved in future development. Therefore, to overcome procrastination via this gaining knowledge of journey, measuring growth by blocking out distraction, emerge as self-aware and embrace imperfection. The result of this will increase motivation and productivity and beat procrastination. 

One way of applying SWOT is matching and converting. Matching is used to locate competitive benefit by means of matching the strengths to opportunities. Converting is to apply conversion techniques to convert weakness or threats into strengths or opportunities (Guerrerra, 2014). 
Therefore, (Guerrerra, 2014)” it is crucial for an organisation to convert the strategy if the threats or weaknesses cannot be converted however the organisation should try to minimize or avoid them”.
 It may additionally tend to persuade companies to assemble lists instead than suppose about what is simply necessary in achieving objectives.
2. Analysing the progress of my future goal
(Gollwitzer, 1990: cited in VanderDrift and Agnew, 2014, Vol.6) stated “when following a    goal, people adopt mind-set that facilitate success at every stage of pursuit. A mind-set could be a general cognitive orientation with distinct options “. 
As an individual prepares for a selected section of the goal pursuit, a mind-set emerges that has the options necessary to facilitate productive designing and pursuit of a goal. 
There is important variation within the psychological feature options reconciling to decide what goal to pursue and enhance behaviour to realise individual goal. 
[bookmark: _GoBack]There are two distinct mind-sets that elaborate instead of collaborate within the thoughtful mental attitude and also the helpful mind-set, severally. (Gollwitzer, 1990: cited in VanderDrfit and Agnew, 2014. Vol.6).
2.1 Why set goal?
Recent analysis recommended prospering business individuals and achievers altogether fields’ sets goals. Setting goal provides individual a vision of long term and short -term goal. It helps individual specialize in information relates to the facts, organize time and resources to create the foremost individual life. It is vital to draw a transparent goal that may be live progress in action of these goals(mindtool.com/p.6.html). 
Therefore, I have drawn a GO MAD Personal framework. The result framework can increase my personal performance and help develop as a leader in an organisation to engage others in contributing to business success. 

Figure 2.2                     GO MAD Personal Framework 
                                                  Take Action, Measure Result and Celebrate: Vacation with my family
Celebrate with family and friends
Reflect my success
Wider career prospects
7







Involve Others: Student support group
Lecturer
Family
Job fair
5
Work manager

Self –Belief:
Motivation
Time Management
Communication
Determine
4

Personal Responsibility: Dedication
Honest
Focus
Acknowledge
6








c
check                                  Achievability                                                            Buy-in                                TaskReason:
Achieve my goal
Increase of income
Career development
Gain competence and confidence
1
Plan Priorities: Study skill
Attend class session
Participate in group discussion
Support group
Guidance and feedbacks 
3


Goal:
Graduate and passed this course by the end of January,2020.
2
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*An effective and structured framework for thinking and achieving success.
Go MAD framework has showed how to achieve my goal in 3 different level thus, making a difference(level3), maintaining moments (level 2) and personal planning (level 1).
 It has created a distinction of thinking strategy in process of achieving my personal goal, to graduate by end of January,2020. 
In order to graduate from Swansea Business School, I am going to attend all my class every Wednesday and Tuesday for the period of 10 months and get as much information, consider, research and assess future job market to help develop skills and experience, gain knowledge in order to pass this certificate in High Education Level for Work skills. I will measure my progress by understanding the all the 6 modules, reflecting on my work, participate in class group work, attending student study skills network, assessment, acknowledge my feedback and gain competence and confidence. This will result in a successful outcome and achieving my goal at the end of January, 2020.
 Gilbert, A and Chakravorty, I. (2001) “GO MAD; ABOUT COUCHING”. Bath, Bath Press. Gilbert and Chakravorty develop the GO MAD thinking model system with the book originally published in 1999.
Gilbert, the Director of GO MAD counsel that in his analysis firms performed higher once leadership thinking improved and reworked(source:https://www.gomadthinking.com/about/our-story ).

3.Understanding Learning Style

(Kolb,1984: sited in Beevers and Rea,2016: p.83) suggests “learning cycle can give us a structure for learning design and should take place for learning to be most effective”
(Kolb,1984) stated that “Learning by doing is not merely a matter of belongings learners loose and hoping that they discover things for themselves during a haphazard method through fast bursts of inspiration.”
Gibb’s (1988) learning style reflects on role of feelings whereas Kolb (1984 reflects on learning structure.
 The character of the activity is also fastidiously designed by the teacher and therefore the expertise might have to be carefully designed by teacher subsequently for learning to require place. An important feature of experiential learning is structure devised by the teacher inside that learning takes place(Kolb,1984).
(Beevers and Rea, 2016, p.83) prosed that “there is a huge amount of research information emerging from neuroscience that is starting to inform how we design learning and development. Whilst the findings are not all well, they are increasingly giving us a scientific basis for many things that we have long observed”.
According to (Beevers and Rea,2016) finding that neuroscience proposing that ‘space learning’ which learning has discovered effective once it's detached, following gasp between learning activities.
The learning cycle below (see Figure 3.1) reflects my personal understanding of Kolb’s (1984) learning style.

Personal Learning Understanding Cycle represented (see Figure 3.1) our group Presentation via Module: Employability Skills.

Figure 3.1
Experience
Group leader
Class group work




Measure my progress Improvement
Address issues
Good team work
Time management
Leadership






Feedback/Evaluation
Improvement
Address diversity
Minimise group member







Summary : During our group presention I was the group leader, I felt that I did not perfome well as a leader  due to miscommunication and diversity among group memebers. This diversity has resulted in the different ethical values, related to work, effective communication, sense of responsibility and many more. Our group faced some of this challenge because as one of the result one group member did not attend most of our meetings and the other group member were leaving the course due to family issues. Diversity in a group creates problem which need to overcome for the accomplishment of the objective of the group in an effective manner. Solid communication is the foundation of excellent quality in the work. By the end of the day we succeded in delivering our presentation in a effective manner. In the future as a group leader I should have address the problem instead of over look it. Lesson learned here develop better leadership and management.

           “ A leader’s singular job is to get results”(Goleman,2000:78 cited in Armstrong,2016, p.5)


4.Personal Development Planning.


Figure.4.1

Personal Development Plan
	Development Objective
	Specific Action
	Barriers and how they will be removed
	Supported required
	How will I know when I have achieved the objective

	Leadership


	Gain more leadership skills
Attend Study Skills
Online trainning
Attend leadership programme networking
	Overcome fear of fallier
Overcome overpowering from group menbers
	Presentation
Attend courses that supported leadership and management programme
Improve skills
Family
Friends
Lecturer
	Achieved the next presentation

	Public Speaker

	Practise more during group presentation
	Overcome nervousness
	Group presentation
Attend courses that supported public speaking
Lectures
Friends
	Decrease of nervousness. Speaking without mumbling in front of public audience

	Time Management

	Stop procastinate
Get assigment done in due time
Get on time at work or class
	Family
My children
Distracted
Stress
Friends
	Nursery
Delegate task
Family
Friends
	Get on time to work or class
Submit assignment on due time.
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