Senior Fellowship
Supporting Statement Template

	Your Name

	Dr Ruzanna Gevorgyan

	Institution/organisation/other

	UWTSD, Institute of Inner-City Learning, London Campus

	Job Title

	Academic Director

	Email address

	r.gevorgyan@uwtsd.ac.uk

	Your Fellowship Status (if appropriate)

	Fellow

	Relationship to Applicant

	Former Line Manager/Colleague

	How long have you worked with the applicant (insert dates)

	At LMU- Sept 2016-Jan 2017
At UWTSD – Since Oct 2022

	




Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.

Dr Ruzanna Gevorgyan

MPH; MA in HMPP; PhD in PH Medicine
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Supporting Statement

Please provide your statement to support the applicant’s submission for Senior Fellow in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
Two sides of A4 will normally be sufficient for this category of Fellowship.
	Having first worked with Mark in 2016 as a Visiting Lecturer at London Metropolitan University while I was leading the Health Department, I started working with Mark again at UWTSD as a Programme Manager, and later as Academic Director. I have witnessed how Mark has grown as an academic leader over the past seven years. Having line-managed Mark twice for a brief period and now working with him as a part of the management team, I have the pleasure to support his application for the Senior Fellow in Higher Education.
Mark provides leadership to the IICL Birmingham Campus academic team. For example, I have witnessed Mark’s involvement in curriculum development across IICL, senior management meetings defining IICL future strategy, utilize student outcome data to improve student outcomes as well as supporting lecturers transitioning between IICL campuses. Mark brings his wider academic knowledge as well as health and social care background and understanding to support his team in Birmingham. I have seen this help them to understand expectations and to ensure that there is a consistency of academic practice for the maintenance of standards across the Institute.  

I have witnessed Mark lead IICL staff across academic discipline teams and work closely with student support services and quality team members. For example, distributing and implementing the IICL Academic Quality Expectations documents as a part of cross Institute initiatives to drive up academic standards. Thus, ensuring that all academic staff adheres to our requirements for quality and consistency when undertaking teaching practice, content development and working with our students effectively.

Mark has undertaken the development of academic staff to support them in their role and has provided supervision of academic teaching practice through peer observations, activity profiling and annual performance and development reviews.  This has involved Mark providing staff members with comprehensive feedback observational reports and developmental support by suggesting ways in which members of the team can improve their higher education practice. 

In my experience of his higher education practice, he supported the induction and has worked effectively with new Programme Managers undertaking Health and Social Care programme responsibility at other campuses. This was shown by the way he supported the new Birmingham BSc Health and Social Care Programme into the role, as he transitioned into Academic Director at Birmingham. 

When working with students, as a Programme Manager of the UWTSD Birmingham BSc Health and Social Care, he would also run open dialogue sessions with cross-disciplinary services such as student services and the disability team to enable students to voice their views and express themselves. At these student liaison meetings Mark would feedback outcomes into formal university discipline and Institute Boards, and I know Mark as an Academic Director currently sits on the UWTSD Learning and Teaching Board and performs a similar function.

Mark promotes the need for evidencing an underpinning knowledge base within teaching and assessment strategy when academics are designing their teaching materials for modules. This was demonstrated throughout 2022 where he was involved in a range of project teams tasked with the validation and revalidation of four different programmes across IICL, levels 4 to 7. Working with myself and the IICL Assistant Dean for Quality, this process involved participating in university approval processes and quality enhancement.  

To summarise Mark forms part of the management team for IICL. He supports the development of programmes; he sits on academic boards and provides a sense of direction to both academic and non-academic members of the staff team. He has led and been involved in the development of a number of new programmes and pathways of study. This has helped elevate the profile of the Institute within the wider university context while working with students effectively.
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