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AIM: To enhance academic research,
assignment writing and referencing skills.

OBJECTIVES:

 |dentify different forms of plagiarism
 |ldentify a citation

* Write a full book reference

* Apply Harvard Reference techniques
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The citation appears in the main text of
your essay. It is needed whenever you
use a guote, or incorporate an idea that

you have picked up from another

sSource.
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Using this definition and the themes that Gilbert & Whittleworth identify, it is possible
to identity many benefits to coaching as a concept used in Human Resource (HR)

development. hat are real, in the

areas, an individual is more likely to address their issues as a whole. This "humanistic’
wviewpoint is detailed by Brockbank & MoGill (2006, p 21), A person is a whole persorn,
not just the part that is doing the job 7 Therefore, by addressing the “whole’, there is

ore chance in affecting attitude and behawviour, rather than seeing iIssues as part of
cxpectation.

Coaching i1s a tool that focuses on reflective thinking and leaming. The coachee will
develop increased seli-awareness and/or understanding of their behawviours through
this self-reflection owver the coaching programme. This allows the coachee to take full
personal responsibility for their personal development and changes that they mayw
nead to make regarding these behawviours.

As a by-product of the benefits to developing individuals, a coachee’s

self-confidence
is increased. A coachee now has a personal connection to the issue, has owneaership
of choices, understands their behaviour and therefore, has more confidence in
implemeaenting actions that they themselves identity.

Coaching can be used to improve performance of the individual in a number of ways;

= A results focussed process will always initiate an action to change or improwve
(Flalelgh

s« The coachee explores barmiers in their performance and looks at ways of
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ldentify surname(s) of author(s) and the publication date.
Include page numbers if you are citing direct quotes from
a text source e.q.

It has been suggested that “the hidden curriculum is an important
aspect of learning in the school.” (Smith, 2005, p.34)

Or

As Smith (2005, p.34) has suggested “the hidden curriculum is
an important aspect of learning in the school” and this is
evident within reflecting on my lesson delivery.
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The reference list will appear at the end of
an assignment, giving full detalls of sources
cited within the essay.
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Books:
Surname, Initial. (year) Title. Place of Publication:

Publisher. e.g.
Brown, B. (2009) How to write better essays. Basingstoke:
Palgrave.

Books with later editions:

e.g.
Banks, S. (2006) Ethics and values in social work

Basingstoke: Palgrave.
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http://www.literacytrust.org.uk/policy

1. Make sure you record the source when taking notes. When GNDWS
taking notes make it clear if you are copying directly, paraphrasing
or summarising.

2. Always make notes in your own words — avoid cutting and
pasting!

3. Be prepared to research- e.g. a learning theory to back o
up your opinion/theory.
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4. Use the Harvard Referencing Quick Guide — and follow the
format!



Trying to avoid plagiarism as a student like

- —‘ >
v—.-:‘..t Sty

§@ XA
= A
a%l g\‘*’m{fs ?

//fi;”““, \\



