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Task 1: Comparison of Job Adverts 
To analyse employability requirements within the modelling industry, two job adverts were selected from Indeed: one from a high-street fashion retailer (e.g. Next) and one from a modest fashion brand (e.g. Al Manaar-style business). Both adverts outline specific expectations in terms of physical appearance, behaviour, and professional skills.
Comparison of Job Requirements
	Criteria
	Job Advert 1 – Fashion Retail Model
	Job Advert 2 – Modest Fashion Model

	Height & Measurements
	Female: 5’7”–5’10”, proportional body size
	Flexible height, but modest body presentation required

	Type of Modelling
	E-commerce, studio shoots, product modelling
	Modest clothing shoots (abayas, dresses)

	Experience
	Previous modelling or portfolio required
	Experience in modest/fashion modelling preferred

	Confidence
	Must be confident posing for long shoots
	Confident but also culturally appropriate presentation

	Teamwork
	Work with photographers, stylists, marketing team
	Work closely with designers and small creative teams

	Flexibility
	Travel for shoots, long working hours
	Adapt to different modest styles and brand identity




Common Skills Identified
From both adverts, five key shared skills are:
1. Confidence in front of camera 
2. Professionalism and reliability 
3. Communication and teamwork skills 
4. Adaptability to different styles 
5. Strong physical presentation and grooming


Importance of Key Skills
Confidence allows models to pose naturally and express different emotions, which improves the quality of images used for marketing.
Professionalism is important because modelling is client-based work. Being punctual, respectful, and prepared ensures repeat opportunities (Jackson, 2015).
Communication skills are essential for understanding instructions from photographers and directors. Miscommunication can delay shoots and affect results.
Adaptability is critical because models often switch between styles, brands, and themes. For example, a model may need to present both casual wear and formal outfits in the same day.
Physical presentation is a core requirement, as models represent the brand’s image. According to Entwistle (2015), appearance in fashion is directly linked to identity and marketing success.
Most Important Skill: Confidence
Confidence is the most important skill because it directly affects performance. A model who lacks confidence may appear uncomfortable, which reduces the effectiveness of the advertisement. In contrast, a confident model can engage the audience, follow direction easily, and deliver better results. This increases employability and chances of being rehired.

Task 2: Self-Assessment and Employability Readiness
To evaluate my employability, I conducted a SWOT analysis, which helped identify my strengths, weaknesses, opportunities, and threats in relation to a modelling career.
SWOT Analysis

Strengths
A key strength is my two years of modelling experience with Al Manaar, where I modelled dresses and perfumes in professional settings. This experience helped me develop confidence, posing techniques, and camera awareness.
For example, I modelled a summer dress product which required me to present the clothing clearly while maintaining posture and elegance (Al Manaar, 2024). Similarly, my work with Aroosah involved modelling a formal chiffon dress, which required attention to detail and expression (Aroosah, 2024).
These experiences demonstrate that I already meet several industry expectations, including:
· Confidence in front of camera 
· Ability to follow direction 
· Understanding of fashion presentation 
Additionally, I have strong adaptability skills, as I have modelled both casual and formal clothing styles.
Weaknesses
One major weakness is my lack of experience with large international brands such as Zara or JD Sports. These brands often require high-level experience and exposure to commercial modelling.
I also lack experience in:
· Product modelling (e.g. accessories, cosmetics close-ups) 
· Open or mainstream fashion styles 
This limits my ability to apply for a wider range of modelling jobs. Furthermore, my portfolio is currently focused mainly on modest fashion, which may restrict opportunities in the broader fashion industry.

Opportunities
There are strong opportunities for me to expand into:
· Retail brands such as Next, which align with my current experience 
· Islamic/modest fashion brands, where my background gives me an advantage 
The modest fashion industry is growing globally, creating demand for models who understand cultural presentation.
Another opportunity is social media, where I can build a personal modelling portfolio and attract agencies.

Threats
The modelling industry is highly competitive, especially for individuals without experience in major brands. My lack of experience with companies like Zara or JD creates a barrier to entry.
Another threat is that some brands prefer models with diverse portfolios, including commercial and high-fashion work. Without this, I may be overlooked.

Evaluation of Employability Skills
Through workshops and activities in this module, I have developed key employability skills such as 
· Communication 
· Self-reflection 
· Time management
· Teamwork
These skills are essential in modelling for example; communication ensures that I understand instructions during shoots, while time management helps me attend castings and jobs on time, where collaboration with photographers and stylists is required.
According to Yorke (2006), employability involves a combination of skills, understanding, and personal attributes that enable individuals to gain employment and succeed in their careers. My experience demonstrates that I possess several of these attributes, particularly confidence and adaptability.

Evidence of Readiness
My readiness for employment is demonstrated through:
· Professional modelling experience (2 years)
· Portfolio evidence from real clients
· Ability to work in a team during shoots
· Positive presentation and communication skills
These experiences show that I am prepared for entry-level roles in the modelling industry, However, I still need to develop my experience in larger brands and commercial modelling to fully meet industry expectations.

Task 3: Employment Goals and Personal Development Plan 
Employment Goals
Short-term Goals
My short-term goal is to gain experience working with larger fashion brands such as Next or similar retailers. This is important because it will improve my portfolio and increase my credibility within the industry.
Long-term Goals
My long-term goal is to become a professional model working with international brands, including mainstream and modest fashion companies. This aligns with my career aspiration to build a successful and diverse modelling career.

Personality and Learning Style
My personality type is INTJ, which means I am strategic, independent, and goal oriented. This helps me plan my career effectively and stay focused on long-term success.
In terms of learning, I follow Neil Fleming’s VARK model, where I learn best through:

· Visual learning (seeing images and demonstrations)
· Auditory learning (listening to instructions)
· Kinaesthetic learning (learning through experience)
This combination supports my development in modelling, as it is a highly practical and visual profession.


Personal Development Plan

	Area
	Action
	Timeline
	Resources
	Measurement

	Lack of big brand experience
	Apply to 5+ jobs weekly on Indeed
	3 months
	Indeed, agencies
	Number of responses

	Limited portfolio
	Book 2 professional shoots
	2 months
	Photographers
	Portfolio improvement

	Product modelling skills
	Practice posing with accessories
	1–2 months
	Online tutorials
	Feedback from photos

	Confidence improvement
	Attend more castings
	Ongoing
	Agencies
	Self-confidence level

	Personal branding
	Create modelling Instagram
	Ongoing
	Social media
	Followers + engagement



This plan will help me address my weaknesses and improve my employability in the modelling industry.
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