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Who is an Entrepreneur?
An entrepreneur is an individual who  engages and cultivates a novel knowledge and invention and shoulders  the risk of commencing a scene of production of services and products  that meets consumer needs . 
A decision to become an entrepreneur comes along with a certain approach to life and the world around. A person who wishes to become an entrepreneur must meet certain prerequisites. A person who wants to be an entrepreneur  needs to be enterprising, i.e. to have certain dispositions and personal traits.  “Personal traits characterise the personality of the entrepreneur and includes non-specific general attributes, such as clear record, trustworthiness, honesty, fairness, adherence to principles, consistency, politeness, consideration, precision, and also some specific ones such as decisiveness, dutifulness, the art of initiative, goal orientation, persistence, self-reliance, responsibility, diligence, and social skills. (Veber et al., 2005)” 
According to Frese and Gielnik (2014) “ entrepreneurs should be capable of having the features of several personalities at once and as one person to demonstrate the ability to act as investors, inventors, accountants, dispute investigators, leaders, technologists, marketing specialists and top sellers. Because of this, the more knowledge and skills the entrepreneur is capable of demonstrating the better. “The same authors discuss the question of optimism that is required for entrepreneurs to believe in the feasibility and success of an idea but may have negative consequences because it can lead to overextension and flawed forecasts.” 
Hines (2004) believes “there are at least 9 other characteristics (apart from the fact that successful entrepreneurs should be honest, intelligent, skilful and well-educated in their chosen fields) that he values highly: energy level, ego, courage, enthusiasm, desire to make money, creativity, resourcefulness, tenacity, and leadership qualities.” 
A research by Ugalde-Binda et al. (2014) “ show that the success factors most frequently mentioned by respondents about entrepreneurs were commitment to quality and hard work, followed by the ability to adapt to change, business experience and motivation. They also mentioned perseverance”. 
According to Omerzel and Kušce (2013)  “ it is also important to consider the influence of the environment (social, cultural, political and economic contextual factors).” 
Veber et al. (2005) states “ that an entrepreneur should be a leader and should be a charismatic person. Charisma can be characterised as a personal charm, a set of personal characteristics well-received by others, based on that an entrepreneur can become a leader with an influence on the subordinates at work who are more open to accept his or her ideas, thoughts, opinions, stance. The same authors state that a typical personality trait of an entrepreneurial personality is proactivity, dynamism, optimism, creativity, initiative, positive thinking, etc.” 
“Based on the opinions of different contributors in Forbes magazine  (Rampton, 2014, Hall, 2012, Pofeldt, 2014) the following traits are considered to be the most important ones in an entrepreneur: passion, resilience, strong sense of self, flexibility, vision, courage/willingness to take risks, positive attitude, strength of character, integrity, ability to engender trust, dedication, creative, leadership skills, tenacity, independency, risk-taking.” 
 Most Entrepreneurs start  businesses as a result of  financial reason (money),   having a job, than seeing entrepreneurship as a role, and finally,  businesses are started due to necessity as a result of lack of employment. 
An  entrepreneur is primarily characterized by passion in their actions, especially when it comes to business operations. Such a person has a positive attitude towards customers and products; hence they are able to become really committed and devote a lot of time to work. 
Another important feature of an entrepreneur is mindfulness, also referred to as watchful concentration. This concerns the ability to identify opportunities that appear in the environment. 
The next feature which is desirable in the profile of an entrepreneur is creativity. It should be emphasized, that entrepreneurs  do not have to be inventors. Nevertheless, they should be able to understand the significance of innovations and inventions for the efficient working of an enterprise. 
As no business activity is risk-free, an important feature of an effective entrepreneur is their ability to assess and take risks. Individuals with  dire requirement for safety do not appear fit to become an entrepreneurs. 
Success in running a business requires time and resistance to failure. Therefore, an entrepreneur should be emotionally ready in terms of resilience, persistence, patience and tenacity. 
Flexibility is considered very essential and important attribute of an  entrepreneur  especially when it comes to  crafting goals and devising ways to accomplish them.

Entrepreneur pulsating  heart  beat   

The major characteristics that potential  persons thinking of becoming an entrepreneur  and or starting their own business should consider.
1. Perseverance rewards. Owning  a  businesses is not for the faint  hearted. There are numerous obstacles that  needs  to be expunged  when embarking  on the entrepreneurial route. Determination and endurance are needed  to face initial  challenges.  For example, staying  on and surviving  in the early months to years without dropping belief in the venture  or business could be cause some teething issues.
"I was so surprised to find that the amount of time it takes to start a business and start making money was a lot harder than I'd anticipated," says Kim Eagles, owner of KaosSolutions.com –a decluttering business.
One of the spiking snags to working for yourself  the nonexistence of regular income and the mounting level of possible debts in the starting stages. Enormous amount  patience is requires as  attainment of success would not take place  instantaneously.  This is a phenomenon that every entrepreneur experiences in the early years of trading.
2. Solid belief in oneself and the venture.  Passion and personal conviction are required  to be successful  in the business you are doing.
"One of the biggest drawbacks to being your own boss is you are the one who is ultimately responsible for every single decision. At times you can feel very alone even though you have people to talk to, get advice from, etc.," says power coach Bev Crossman of bevcrossman.ca. "People's advice can only go so far and you are the one who lives with the outcome of the decisions you make, so you need to believe in yourself and your business 100 per cent."
3. Action taking is vital and paramount  to thrive in business. Entrepreneurs regularly make changes to the ways and methods they adopt in doing businesses and ensuring profit is made.
"I was certain that once I set up my website and started networking, people would be clamouring to take advantage of my executive assistant skills, and that they'd see the value in hiring a virtual assistant," says Marlene Oulton, owner of marleneoulton.com "But I quickly found out through attending local networking events that people weren't quite ready to have a 'virtual' office assistant, and so I began to review my original business plan. I started concentrating more on offering editing and writing services and my business totally evolved in a whole different direction.”
 “I now do what I dearly love, namely writing and editing, and have clients from the east coast to the west coast of Canada, throughout the U.S., and even some as far away as Australia, England and Israel. Bottom line? Always be open to change." . (https://marleneoulton.com)

These are some other strengths that can benefit  potential entrepreneurs wishing to start their business:
· Patience and ability to spend within reason;
· Vigour and willpower;
· Sufficient self-assurance in taking intended and imperfect risks;
· Objectives that  are attainable are put in place;
· Reflection on past  errors;
· Addressing the competiveness by adhering to self-induced extraordinary ethics;
· Outstanding methods of dealing with spiking business issues.
· Versatility, wanting to be knowledgeable in most  areas.
Clearly, an entrepreneur do not to possess some of the abilities to thrive, nonetheless to achieve success some  characteristics do have to be desired.
In respect of any undertaking, appropriate groundwork needs to be made to ensure a solid basis to form any business.  According to Sir Richard Branson “ Luck is what happens when Preparation meets Opportunity.”
Prudently scrutinizing all the merits and demerits to go into entrepreneurship  will furnish  you with the information one needs to jump-start the  viability of your business right from time doors are opened  to clients or customers. Becoming an entrepreneur can be  rewarding, but it involves  hardworking , commitment and fortitude to prosper. 
“Entrepreneurship and entrepreneurs have become increasingly important worldwide, considering the positive impact on employment, productivity, innovation and economic growth, by analysts, economic theoreticians and researchers (Global Entrepreneurship Monitor GEM; Ahmad and Hoffmann 2008).”
“To become a successful entrepreneur requires a set of technical skills (Gonçalves et al. 2017), but also the combination of opportunity, capabilities, and resources. “
Furthermore, entrepreneurship is constructed on the basis  of  unrelated types of skills  studied in  literature globally and denoted as soft and hard skills. “The soft skills can be defined as the behavioural skills required for the application of hard skills and knowledge in organizations” (Rainsbury et al. 2002). According to “ James and James (2004),  soft skills are a set of skills and talents of an individual.”
“Other authors categorize the soft skills as (1) interpersonal skills; (2) personal and social skills; and (3) cognitive skills (Muzio et al. 2007).”


 Skills Conception
“In the 1980s, the concept of skills started to have significant importance due to technological, organizational, and economic factors. Considered as a resource of individual and organizational nature which would allow competitiveness and productivity advantages to companies (Vasconcelos et al. 2016).”
Traditionally,  skills were used to state personal characteristics of individuals. Though, in the concept of Prochno (2001), “although the skills always apply to the individual, all of them have two dimensions, the individual and the collective (organizational).”
The concept of skills was researched on by several writers ” (Mulder 2000, 2001; Kuhn and Weinberger 2005; Heckman et al. 2006; Heckman and Kautz 2012; Weinberger 2014) and previously by Norris (1991) and Ellström (1997).”
“Skills development is perceived as a strategic management tool to cope with the current business environment “ (Nyhan 1998), “mainly because of the market that has changed from one of mass production to one of customization, whereby quality, price, and speed of delivery are stressed.” 
In respect of entrepreneurship, “ literature shows the importance of soft skills as related to leadership, moral values and ethics, communication and also the ability to adapt to new work contexts (Bell 2009; Beckton 2009; McIntosh 2008; Eisen et al. 2005; Leroux and Lafleur 2006).”
 Zepke and Leach (2010) and Syakir (2009) opined, “entrepreneurial skills can enhance the ability of entrepreneurs by encouraging them to take risks, identify the practical methods of business and prepare them to make all the opportunities available.”
“Entrepreneurial activity occurs when something new and creative has happened; an individual or group takes on an initiative, by bringing their resources together and thus operating with relative economy, Shapero (2003).”  Entrepreneurial Skills strengthens the creation of fresh openings as marketplaces and know-hows changes.  Societies that are characterised  as progressive are identified as  resilience, variety of new idea and the readiness to adopt risk by the entrepreneur(s).  As mentioned by Okenwa (1999), “entrepreneurial skills are the success spirit behind effective management of small-scale business.”   Onuoha (1994) said, “entrepreneurial skills or attributes include technical competence, mental ability, human relations skills, high achievement drive and creativity.”  “ An entrepreneur needs to have ability to take reasonable risk, self-confidence, handwork, ability to set goals, initiative and innovation,” Fanshow and Compton (2001).  
Steinhoff and Burges (2003) concluded  “ that an entrepreneur must have a vision for the business, be willing to take risks and be able to plan, organise and follow through.”  


The following are a list of  skills  that are expected to be present in any entrepreneurial settings:

•	Ability to be innovative and imaginative;
•	Diversification of  the business focus;
•	Ability to recognize and explore emerging business prospects;
•	Management skills for Projects that connect goals within the business context;
•	Capability and readiness for  risk handling;
•	Aptitude for the organisation of the required resources to maximise the opportunity;
•	Competence  required  to ensure regional and global networks.
Leadership Skills:
•	The development of  employees skills and performance;
•	Coaching and mentoring skills to discover new horizons for employees are developed.
•	Skills related with inspirational systems to encourage  the staff’s performance;
•	 Methods to increase the satisfaction of staff is developed;
•	Electronic communication systems  to enhance and  strengthen staff dedication;
•	Managing all forms of diversities are quickly developed for the benefit of the staff.
Management Skills:
•	New skills for managing know-hows;
•	Assistances regarding  material creativity, judgment, and accountability assumptions;
•	The analysis of connecting  output that relates to  personnel costs;
•	•	Capability to cope with tactical transactions and associations;
•	The ability of  managing emerging relational capital that gives room for working coordination.
“Conversely, Jones, George and Hill (2000) sums up these skills of the entrepreneur into three.  They include: “

Intangible Skills:   
“This includes the ability to analyse and diagnose the economic condition and distinguished between cause and effect.  Conceptual skill helps the entrepreneur to plan and organize his/her business to the realm of success.  Training and formal education play a major role in acquiring conceptual skill. “
Mechanical Skills: 
“It is the knowledge and techniques involved in carry out the organisational duties.  The ability to design or make your product or provide service to the customer. This skill empowered the entrepreneur to go into production of goods and services, because it is directly link with productivity.  The skill can be obtained through training, formal education and on-the-job training.”     
Anthropological Skills: 
“The human skills deals with the ability of the entrepreneur to understand, lead, alter and control the competence and behaviour of other individuals and groups (workers).  The skill to communicate and innovate employees and to mould people into a cohesive and effective team.  The entrepreneur demonstrates interpersonal relationship with his/her workers in co-coordinating the employees into productive group, Desrochers and Sautet (2008).”
















Entrepreneurship Skills: 


“Journal of  Small Business Management”, 18,11–18.

The above figure depicts  typical activities engaged in at the start and during the early period of a business by the entrepreneur. He/she  involves in all above activities.

Abilities  and powers that differentiate  an entrepreneur from an ordinary business person are:  
	Planning – Entrepreneur  develop plans in order to meet set goals in numerous of endeavours, including selling, accounting and finance,  advertising and marketing, creation.
	Communicating  systems – Entrepreneurs  give explanations, discussions and  sell and market their services and products. They should  be able to elucidate themselves plainly both orally and in writing. Businesspersons should have robust reading and understanding skills to understand agreements and other procedures of printed commercial messages.
	Promotion Abilities – The success or failure  of any  business depends on its products and services  reaching the market place and accepted by its  potential customers.  
	Relational Skills – Entrepreneur would need to  interact with people including clienteles and customers, staff, financiers, stakeholders, lawyers, and accountants, etc.  The ability to create and sustain good connection is critical to the accomplishment of the entrepreneur’s objectives .
	Simple Organization Skills – Every aspect of the business must be managed effectively . Even if businesspersons employ executives to attend to business routines, they should appreciate if the business has the adequate materials and if those possessions are  used efficiently.
	Team Structure Abilities –  Entrepreneurs should be able to effectively hire the right people  with relevant skills to benefit the business.
	Management Abilities –  An entrepreneur should have a good grasp of leadership skill in order to pursue the business’s vision as a team..  The expression “people would rather be led than managed relates particularly to an entrepreneurial venture, Scase (2000).”
[image: Image result for entrepreneur skills maps]

The diagram above depicts a typical entrepreneur’s thinking and actions. It describes the combination of  all the skills that are expected and required of  an average entrepreneur , be it small , medium or large businesses. The nature of the above skills diagram, describes how  the mind of an average entrepreneur behaves in real life situation and the use of  a combination of these skills at any given time .  

There are certain business characteristics every  a successful person should  have. Below are some of them:
-	Creativity:  An entrepreneur adopts  an action which is  outside job necessities or demands of the condition.  They generate ideas which are known to be phenomenal .
-	Opportunity Pursuit:  An entrepreneur  sees opportunities quickly. He/she grabs emergent openings .
-	Perseverance:   An entrepreneur is encouraged  at all times and faces any challenges that ensue  in the business including  his/her personal life.  Once goal are set ,they are committed to the goal and would be totally accepted .
-	Data Pursuing:  An entrepreneur engages on  research on ways to please customers and resolve difficulties.  He/she pursues material evidence from his/her customers, suppliers, competitors and others.  He/she is willing to  learn news things that  grow the business.
-	Risk receptive:  If you  frightened by fears, then you cannot be an entrepreneur.  Entrepreneurs may be high-risk takers, though  not gamblers; they assess risks beforehand . According to a Canadian researcher Jean Marie Toulouse “ entrepreneur pays special attention to the autonomy and freedom of decision, assumes the risks involved by his or her activity and has a strong inclination towards action, showing creativity in solving the problems that is he or she is faced with.”
-	Goal formulation:  Every  businessperson  develops  appropriate and thought-provoking goals for him/herself.  Most entrepreneurs  do have dreams that is energising them.   Their  plans are made and thought through. They are all times hopeful about their  future.
-	Persuading and Interacting:  The development of social contacts is imminent in the life of an entrepreneur . They constantly looking for  ways to develop and enhance their network by creating good functioning relationship. Adopting  careful approaches to effect others.
-	Freedom and Self Self-assurance: Entrepreneurs commence  ventures  because  they want  to be.
Entrepreneurs set up  businesses, assuming  all the threats including financial risks with the hope to profit. Entrepreneurs do have visions of what they would want to accomplish and they are usually not scared and or make suggestion on how to do anything. Entrepreneurs are not afraid of making decisions.
They are every where, often people with the talent and drive to be successful.
The mind of the entrepreneur is unique and its evident in their personalities, such as work ethics, resilience, self confidence
 
Features and characteristics of Entrepreneur

The Entrepreneur has some core features that enormously impact on their behaviour:
•	High propensity for work, decisiveness and optimism
•	Ability to tackle challenges
•	Ability to withstand failures and learn from it
•	Managing risk, risk taking
•	Willingness to challenge the present state of affairs
•	Always ready to adapt and take on new opportunities or new ways of doing things
•	Persistence, passion, Vision, Flexibility, Patience, Curiosity , Confidence and drive

There are diverse characters and skills, people are made up of. By experiential learning and life skills  experience together with life that is exclusive to persons. This allow us to make up the features and abilities of who we are and want to become. Those that decide to go into business or become entrepreneurs, it is these abilities that encourages them to the path of success or failures. It is not luck !.
There are Intrinsic values in entrepreneurs such as : Thoughts, Information, energies and activities responsible for the dynamic powers to becoming an effective and  a successful Entrepreneur.
 To be an effective and successful entrepreneur , the following are important qualities an entrepreneur should possess:
•	Be Practical
•	Creative and imaginative
•	A go-getter
•	Self -control
•	Independence
•	Taking action
•	Willpower
•	Inspirational
•	Know your stuff, love your work – knowledge
According to Marius Ghenea, a successful Romanian entrepreneur and professor of Entrepreneurship, Innovation and  New Business Ventures, “ no entrepreneur can meet all these qualities in the superlative, yet it is important to possess a balanced combination and appropriate weights thereof.” 
[image: https://www.mindjet.com/wp-content/uploads/sites/6/2010/11/pic2.png]There are hidden strengths innate in an average entrepreneur. The above picture, showed 4 main domain of strengths and or driving forces. These are : Impacting themes, Relating themes, Thinking themes and striving themes with all the features within the respective themes. These are connected and flowing between Internal self, motivation, external outsiders, interactions are all embodiment of strengths that propel and drives an entrepreneur into success.

Motivation for entrepreneurship and Innovation:
Putting a set of entrepreneurs together in a hall or a room , one would find out that many of  them have some commonalities in terms of traits and characteristics. Most of the people that go into setting up their businesses  share similarities in qualities, such as positive thinking, the “ can do “ factor and attitude to life issues including passion , hard work, perseverance and determinations.  In Peter Drucker’s view, “the entrepreneur is the person who permanently looks for changes, his or her actions having a predominantly practical nature”  
Regarding positivism in thoughts,   Winston Churchill once said “ An optimist finds opportunity in every difficulty, while a pessimist  sees difficulty in every opportunity”  Hence it could be said that optimistic profile is determinant in every successful entrepreneur.
(www.winstonchurchill.org/resources/quotes)
There are famous quotations from serial successful entrepreneurs that come to play to support the skills, qualities and characteristics of entrepreneurs as  indicated above. 
Facebook founded by Mark Zuckerberg out of the need for an online yearbook diary of his college mates established Facebook. As a risk taker, Mark Zuckerberg said “The biggest risk is not taking any risk… In a world that changing really quickly, the only strategy that is guaranteed to fail is not taking risks. When people are connected, we can just do some great things.”   Zuckerberg  quoted  “ Founding a company is hard. Most of it isn’t smooth. You will have to make very hard decisions, you have to fire a few people. Therefore, if you don’t believe in your mission, giving up is easy. The majority of founders give up. But the best founders don’t give up.” This demonstrates persistence in the life of an effective entrepreneur.
(www.elitedaily.com/money/quotes-from-mark-zuckerberg-about-success/779544)

 Microsoft came to being because Paul Allen and Bill Gates saw the need for software for computing. 
This confirms Bill Gate’s quote “ When Paul Allen and I started Microsoft over 30 years ago, we had big dreams about software. We had dreams about the impact it could have.” Their dreams has materialised and Microsoft is a global company  today. 
(www.brainyquote.com/quotes/bill_gates_626065)

According to a quote from Gail Devers “Keep your dreams alive, understand to achieve anything requires faith and belief in yourself, vision, hard work, determination and dedication. Remember, all things are possible for those who believe” 
 (www.brainyquotes/authors/gail-devers-quotes )
(Accessed: 3rd September 2019)



“Steve Wozniak and Steve Jobs started Apple  because of  the need for a “people” computers. A gap in the market !
Creativity and innovative traits of an entrepreneurs of Apple place them in the globe . According to Steve Jobs of Apple “I always advise people – Don’t wait. Do something when you are young, when you have nothing to lose and keep that in mind.” Creativity with hard work also made Apple successful. 
Steve Jobs said ” We were really working 14 to 18 hour days, 7 days a week. For like, 2 years , 3 years. That was our life. But we loved it, we were young and we could do it.”
(www.wisdomquotes.com/stev-jobs-quotes/) 
(Accessed : 2nd September 2019)
A serial entrepreneur  Sir Richard Branson of the Virgin group  said  “ There is no greater thing you can do with your life and your work than follow your passions in a way that serves the world and you”  He  established virgin group  with presences in over 30 countries. His passion for business has seen him successful today. He also quoted  “ You don’t learn to walk by following rules. You learn by doing and falling over”   “Do not be embarrassed by your failures, learn from them and start again” 
(www.goalcast.com/2018/02/01/top-15-richard-branson-quotes)
(Accessed : 2nd September 2019)


According to Sir Richard Branson, “ if somebody offers you an amazing opportunity but you are not sure you can do it, Say YES – then learn how to do it LATER” This is an example an entrepreneur exhibiting “can do” attitude.

According to another prominent serial entrepreneur, Lord Alan Sugar  “self-belief is critical skill for business success” He also quoted “ You cannot learn to be an entrepreneur by reading a book. You can only find out by giving it a try” This means that entrepreneurs are doers. Lord Sugar also quoted “ The Entrepreneurial instinct is in you, you cannot learn it, you cannot buy it, you cannot put it in a bottle. It’s just there and it comes out.” 
(www.addicted2success.com/quotes/45-motivational-alan-sugar-quotes/)
It is becoming imaginable for entrepreneurs everywhere in the world to generate varying production patterns. These are not only in computing but in other areas such as fast food, services etc. 
The story of KFC Colonel Sander is amazing. At age 65, at retirement started KFC and at 88 became a billionaire. This story is inspirational because it’s a good example of how Perseverance works. He was a good example of Persistence, Commitment and determination, resulting into invaluable goodwill creation. Mr Sander had several ventures and failed . All failures taught him “NOT to GIVE UP”. He was rejected 1009 times. 
We don’t try to achieve dream because we fear failure or remember the failures of the past when we tried and failed. Failure is inevitable. Not too late to keep on trying. No matter how many times you try regardless of what age..	
 The UK wealthiest young Entrepreneur has been announced as 30 years old Alex Loven, worth £55 million. The founder of Net World spots found his way on the recent Sunday Times Rich list after his wealth rose from £28m to £55m. The youngster sold his 1st sport item to his mates in school, after buying himself a cricket bat on eBay. 
Streams of income
Receiving income  from various sources is not just a sustenance and existence tactics, it is a way to build wealth. Millionaires have various streams of income. 
Tom Corley, in his book ”Rich habits” studied some millionaires during a  5 year study of the Rich and Poor. He found out “ that most self made millionaires and their income stream: 65% of self made millionaires had 3 streams of income, 45% of self made millionaires had 4 streams of income, 29% of self made millionaires had 5 or more streams if income.” 
Serial entrepreneurs have numerous sources of revenue which  is similar ideology
as diversifying of their  investment portfolio. When one income suffers, the other makes up for it. Entrepreneurs map out their  success by adopting the above techniques.
There are no guarantee that every entrepreneur that have similar characteristic would be successful in business. The drive from within  gives them reason for what they do. Their goal is to consistently solve problems everyday and over time those wins add up. The Ability to execute : Successful entrepreneurs are willing to be different, very quick and very efficient in what they do. It is the execution skills that make for sustained success.
Leadership : Entrepreneurs must be able to lead an organisation or enterprise. This requires creating an inspiring vision that unites teams and external stakeholders. Entrepreneurs should have clear and consistent values that are lived daily at the company.	






Conclusion
On the whole, everybody may be able and or has the ability to become an businessperson but not everyone can succeed and remain in business.  Acknowledging the niche you are in, activate  other qualities in you. If you recognize your substance, the more confident, more inspired, more imaginative an entrepreneur would be..
 In the present climate, a complex and volatile together with global economic entrepreneurial environment, careful observations and examination of day-to-day actions, choices, strategies and policies applied by entrepreneurs in the business world, results to the conclusion that maximum business worth over time remains for the Entrepreneur, a outstanding goal.
Entrepreneurs which are careful to drive economic bodies and the  combination of  actual own resources and intangibles ,are able to develop the appropriate situations  for the construction and commercialisation of their products and services, with the core objective, the achievement of a vital market  portion with the relevant equal time to the improvement of their productivity and accomplishment.
“According to Bill Aulet, Managing director of Martin Trust Centre for MIT Entrepreneurship : Those who have success in entrepreneurship are willing to be different, very quick, and very efficient in what they do” Aulet  went  further to say “ once they choose what they are going to do, they execute with the skills of a Navy Seal”
(https://www.goodreads.com/author/quotes/7232107.bill_aulet)

  Bill Aulet  also  gave this  equation : “Innovation = Invention ∗ Commercialization” 

My personal testimony as a practising accountant for the past 20 years resonates with all the skills, attributes and characteristics stated above about entrepreneurs. I am much in agreement with most of the quotes from the famous serial entrepreneurs. In the aspect of  having other streams of income, I started mortgage ,  and property business, probate business in addition the accountancy and taxation business. On the whole, many governments are encouraging business start up because it is a great avenue of creating employments by providing start up finance support. 
[bookmark: _GoBack]Above all, “self efficacy  and a point of trigger are required  to be an entrepreneur. In addition, one needs  the 3 Cs ( Cash, Connection and Communication) as well, at least any 2 out of the 3 Cs would make you successful” - ( Dr  Gladius  Kulothungan 2019)
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