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Introduction
Occupational Therapists play an important role in supporting individuals to achieve meaningful occupations that promote independence, health and wellbeing through person-centred assessment, rehabilitation and intervention (World Federation of Occupational Therapists, 2022).
This report focuses on the role of a Band 5 Occupational Therapist within the Community Enhancing Recovery Team (CERT) at Sheffield Health and Social Care NHS Foundation Trust. The role involves working collaboratively within multidisciplinary teams to assess service users, develop rehabilitation plans and support individuals to maximise their independence within their own homes.
The report will analyse the employability skills required for this position and critically evaluate my own knowledge, experience and professional attributes against the job description and person specification. Drawing on my personal experiences as a family carer and my professional experience within residential and domiciliary care, I will identify the strengths I already possess alongside the areas I need to develop to become a competent Occupational Therapist.
Finally, the report will present a realistic five-year action plan demonstrating how I intend to strengthen my skills, develop my professional identity and enhance my employability to achieve my long-term goal of becoming a Band 5 Occupational Therapist within the NHS.

 












Job Description and Person Specification
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Figure 1. Band 5 Occupational Therapist vacancy, Community Enhancing Recovery Team (CERT), Sheffield Health and Social Care NHS Foundation Trust (NHS Jobs, 2026).
The selected vacancy is for a Band 5 Occupational Therapist within the Community Enhancing Recovery Team (CERT), a community rehabilitation service supporting individuals with complex physical and mental health needs to live as independently as possible within their own homes. Unlike acute hospital services, this role requires practitioners to work autonomously within the community while maintaining close collaboration with multidisciplinary professionals to deliver coordinated, person-centred rehabilitation (NHS Jobs, 2026).
Analysis of the job description demonstrates that the role extends beyond clinical assessment and intervention. Successful applicants are expected to manage a complex caseload, prioritise competing demands, make evidence-informed clinical decisions and adapt interventions to meet each individual's occupational goals. This highlights that employers are seeking practitioners who possess not only technical competence but also professional judgement, adaptability and the confidence to work independently within dynamic community environments.
The person specification places particular emphasis on communication, teamwork, organisational skills and continuous professional development. These requirements reflect the evolving nature of Occupational Therapy, where effective rehabilitation depends upon collaborative goal setting, accurate clinical documentation and coordinated working across professional boundaries. Consequently, employability is determined not solely by academic achievement but by an individual's ability to integrate professional knowledge, interpersonal skills and reflective practice into everyday clinical decision-making (Health and Care Professions Council, 2023).
Overall, the vacancy illustrates that a successful Band 5 Occupational Therapist must combine evidence-based practice with compassion, professional accountability and a commitment to lifelong learning to deliver safe, effective and person-centred rehabilitation.
Analysis of the Employability Skills Required for the Role 
Occupational Therapy is a profession that integrates scientific knowledge with therapeutic relationships to enable individuals to participate in meaningful occupations. Consequently, successful practitioners require a diverse combination of clinical knowledge, interpersonal skills and professional behaviours that extend beyond technical competence alone. Analysis of the selected Band 5 vacancy demonstrates that employers are seeking practitioners who can adapt to increasingly complex healthcare environments while maintaining safe, person-centred and evidence-informed practice.
Communication represents one of the most significant employability skills because it influences every stage of the Occupational Therapy process. Effective communication enables practitioners to establish therapeutic relationships, complete comprehensive assessments, negotiate meaningful rehabilitation goals and educate both service users and carers throughout intervention. Within community rehabilitation, communication must also be adapted to accommodate cognitive impairment, emotional distress, cultural diversity and varying levels of health literacy, making it a sophisticated clinical skill rather than simply the ability to exchange information (NHS England, 2023).
Equally important is collaborative working. Occupational Therapists rarely practise in isolation and are expected to contribute effectively within multidisciplinary teams comprising physiotherapists, Speech and Language Therapists, nurses, psychologists and social workers. Effective teamwork enables professionals to integrate specialist knowledge, minimise fragmented care and develop coordinated rehabilitation plans that address the physical, psychological and social needs of each individual. Therefore, collaborative practice directly contributes to improved patient outcomes while enhancing the efficiency and safety of service delivery (Royal College of Occupational Therapists, 2024).
Clinical reasoning is another essential employability skill because Occupational Therapists must continuously analyse assessment findings, justify intervention choices and evaluate therapeutic outcomes. Rather than following predetermined procedures, practitioners must synthesise clinical evidence, professional judgement and service user preferences to make complex decisions that promote occupational participation and independence. This analytical approach ensures that interventions remain individualised, effective and responsive to changing clinical presentations (Unsworth, 2024).
The vacancy also highlights resilience, adaptability and effective time management as fundamental professional attributes. Community rehabilitation frequently involves unpredictable circumstances, competing priorities and complex caseloads that require practitioners to remain organised while maintaining professional standards and delivering compassionate care. These attributes enable Occupational Therapists to respond positively to service pressures without compromising the quality or safety of rehabilitation.
Finally, a commitment to reflective practice and continuing professional development underpins professional competence throughout an Occupational Therapist's career. Reflection encourages practitioners to critically evaluate their own performance, identify learning needs and continually adapt their practice in response to emerging evidence and changing healthcare priorities. Consequently, lifelong learning is not simply an expectation of professional registration but a fundamental component of delivering high-quality Occupational Therapy practice (Health and Care Professions Council, 2023).

Evaluation of My Skills Against the Requirements of the Role
Evaluating my current knowledge, skills and experiences against the requirements of the Band 5 Occupational Therapist role demonstrates that I have developed a strong foundation of transferable skills through both my personal life and professional career. However, it also highlights areas where further development is required before I can practise confidently as a registered Occupational Therapist.

One of my greatest strengths is my ability to demonstrate empathy and compassion. From the age of eight, I have supported my dad following his stroke and continue to care for him as he lives with short-term memory loss. Growing up alongside his rehabilitation introduced me to Occupational Therapists, Speech and Language Therapists and physiotherapists, allowing me to observe the positive impact that person-centred rehabilitation can have on an individual’s independence and quality of life. These experiences have shaped my values and reinforced my commitment to supporting others to achieve meaningful occupations.

Professionally, I have accumulated over seven years of experience working within residential and domiciliary care, supporting individuals living with dementia, complex health needs and children in care. These roles have strengthened my communication, adaptability and interpersonal skills while teaching me the importance of dignity, safeguarding and person-centred care. Working closely with colleagues and healthcare professionals has also developed my confidence in multidisciplinary working, recognising that collaborative decision-making is essential to achieving positive outcomes for service users (Skills for Care, 2024).

My experiences have also strengthened my resilience and emotional intelligence. Supporting family members through long-term rehabilitation while balancing employment and university has required effective time management, perseverance and the ability to remain calm under pressure. These experiences have taught me to approach challenging situations with patience, professionalism and compassion, qualities that are essential for Occupational Therapists working within community rehabilitation services.

Despite these strengths, I recognise that there are areas where I need to continue developing. As I have not yet qualified as an Occupational Therapist, I have limited experience of independently completing occupational assessments, applying advanced clinical reasoning and selecting evidence-based interventions. I also recognise the importance of strengthening my leadership skills and confidence when making professional decisions within multidisciplinary teams. Developing these competencies through university placements, reflective practice and continuing professional development will prepare me to meet the expectations of the role and deliver safe, effective and evidence-based care (Health and Care Professions Council, 2023).

Overall, my experiences have provided me with a strong foundation for a career in Occupational Therapy. While I recognise that professional development is an ongoing process, I believe my personal values, practical experience and commitment to lifelong learning position me well to progress towards becoming a compassionate and competent Band 5 Occupational Therapist.
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Description automatically generated]Building My Personal Brand, Professional Identity and Network
Developing a strong personal brand is essential for demonstrating the values, behaviours and professional qualities expected of an Occupational Therapist. Rather than focusing solely on qualifications, a personal brand reflects how an individual is perceived through their professionalism, communication, reliability and commitment to delivering high-quality, person-centred care. Throughout my personal and professional experiences, I have developed a reputation for being compassionate, dependable and resilient, qualities that I believe will positively influence my future practice.

My professional identity has been shaped through caring for my dad following his stroke, supporting my ex-husband during neurological rehabilitation and working for over seven years within residential and domiciliary care. These experiences have reinforced my passion for rehabilitation and enabling individuals to regain independence, while strengthening my understanding of empathy, dignity and collaborative working. As I continue my Occupational Therapy degree, I intend to further develop my professional identity by engaging in reflective practice, embracing feedback and applying evidence-based approaches throughout my placements and future employment (Health and Care Professions Council, 2023).

Building and maintaining professional networks will also play an important role in achieving successful employment. I intend to actively engage with the Royal College of Occupational Therapists, attend continuing professional development events and develop relationships with practice educators, mentors and multidisciplinary colleagues during placements. I also plan to maintain a professional LinkedIn profile that highlights my qualifications, experience and commitment to lifelong learning, enabling me to connect with employers and healthcare professionals within the Occupational Therapy community. By combining professional networking with a strong personal brand, I will be well positioned to secure employment and continue developing throughout my career (Royal College of Occupational Therapists, 2024).

Five-Year Action Plan and Timeline 
Although I have developed a strong foundation of transferable skills through my personal experiences and professional background, I recognise that becoming a competent Band 5 Occupational Therapist requires continuous learning, practical experience and professional development. My five-year action plan has therefore been designed to bridge the gap between my current abilities and the competencies expected of a registered Occupational Therapist.
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Description automatically generated with medium confidence]During the first year, my priority will be to successfully complete my Occupational Therapy degree while maximising learning opportunities during university placements. I intend to seek regular feedback from practice educators, strengthen my clinical reasoning skills and develop greater confidence in completing occupational assessments and evidence-based interventions. I will also continue working within health and social care to further develop my communication, leadership and multidisciplinary working skills.
Following graduation, I will apply for Health and Care Professions Council registration and begin applying for Band 5 Occupational Therapist positions within the NHS. During my first years in practice, I will actively participate in continuing professional development activities, attend specialist training courses and engage in regular reflective practice to consolidate my knowledge and improve my clinical competence (Health and Care Professions Council, 2023).
Over the following years, I aim to broaden my clinical experience through rotational posts, develop leadership skills and explore specialist areas of Occupational Therapy, such as neurological rehabilitation or dementia care. I also intend to maintain membership with the Royal College of Occupational Therapists, attend professional networking events and remain committed to lifelong learning to ensure my practice continues to reflect current evidence and professional standards (Royal College of Occupational Therapists, 2024).
Overall, this action plan provides a realistic and achievable pathway that will support my transition from student to registered Occupational Therapist while ensuring I continue to deliver safe, compassionate and person-centred care throughout my career.



Communicating My Skills to a Potential Employer 

Communicating my knowledge, skills and professional values effectively will be essential when applying for Band 5 Occupational Therapist positions within the NHS. I intend to maintain a professional curriculum vitae that clearly demonstrates my qualifications, health and social care experience, transferable skills and continuing professional development. Alongside this, I will develop a professional LinkedIn profile to showcase my achievements, connect with Occupational Therapists and engage with current developments within the profession.
During job applications and interviews, I will use examples from both my personal experiences and professional practice to demonstrate how I have developed resilience, communication, empathy and person-centred values. Reflecting on my experiences of supporting family members through rehabilitation and working within residential and domiciliary care will enable me to provide authentic examples of my commitment to compassionate and evidence-based practice.
By presenting a consistent professional identity across my CV, LinkedIn profile and interview performance, I will be able to demonstrate not only my technical knowledge but also the personal qualities and values expected of an Occupational Therapist working within the NHS.
Conclusion
This report has demonstrated that the role of a Band 5 Occupational Therapist requires a combination of clinical knowledge, professional values and transferable employability skills to deliver safe, effective and person-centred care. By analysing the job description and evaluating my own skills, I have identified that my personal experiences of caring for family members, alongside over seven years of professional experience within health and social care, have provided me with a strong foundation for a future career in Occupational Therapy.
The report has also highlighted areas for further development, including strengthening my clinical reasoning, leadership and evidence-based practice skills through university placements, continuing professional development and practical experience. The five-year action plan provides a realistic pathway for achieving these objectives while supporting my long-term career aspirations.
Overall, I believe my resilience, compassion and commitment to lifelong learning position me well to become a confident and reflective Occupational Therapist who is capable of making a positive contribution to individuals, multidisciplinary teams and the wider NHS.
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Figure 3. Developing My Professional Brand

Key elements contributing to the development of my professional brand
as a future Occupational Therapist.
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Figure 4. Fiv ar Career Development Roadmap
My planned pathway to becoming a competent Band 5 Occupational Therapist
within Sheffield Health and Social Care NHS Foundation Trust.
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