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Concept of Skill Mismatch and three factors resulting skill mismatch decline among graduates during pandemic

Introduction
Labour market is the backbone for economy and Covid 19 has hit this very structure hard, globally and within the UK. At the peak, only 50 % of workforce was available to work and 10 million were furloughed as part of job retention. (Martin and Okolo, 2020)
Pandemic has not only caused job losses but skill mismatch was another way of feeling it’s effects, among workforce. According to Office of National Statistics, 2021 among all workers grades were the least affected from the impact of skill mismatch during the pandemic. It was due to numerous reasons, which are going to be discussed in this report
Skill Mismatch
A skill mismatch is a gap between an individual’s skills and the skills demanded by their job. 
(Makdoun and Carley, 2021 )According to Office of National Statistics, during pandemic some profession like tourism and Pilots in aviation sectors were badly hit while nursing and grocery has seen influx. This has caused skill mismatch.  
Some causes of decline in skill mismatch among graduates are listed below

1- Better Transferable Skills
Employers admire transferable skills among their employees. Examples of these skills are oral/written communication, analytical, self-awareness and interpersonal skills. Graduates are better equipped with these skills as compared to non-graduates and it helps them to demonstrate flexibility and make use of those skills. (Timiyo and Sriram, 2021)
2- Nature of work- (Key roles)
Covid 2019, hit some sectors more than the other, low skilled workers were more vulnerable than high skilled. According to Office of National Statistics 70% of employed graduates are in top three occupations as managers or directors, associate professionals or in technical occupations. Unlike general labour trend, these occupations were not only survived but evidence shows that they expanded and employed more graduates. 
Due to nature of their job role, these graduates play an important role like managing the company and the formal knowledge of their responsibilities gives them upper hand, hence if a business is going to keep itself afloat, these roles are key for the survival. As re-hiring or firing these roles are costly for a business. 
(Turner, 2021)

3- Remote Working
Covid 19 disruption has redesigned our workplace. Employers and workers were left no choice but to adopt new ways keep the businesses going. Where the industries and production workforce were hit most in this time, graduate employees due to their skill sets proved that they were more productive when they while working remotely and avoiding daily commute. (Kane and Copulsky, 2021) Ability to work remotely was another edge for the graduate workforce.

Conclusion
Although there was not a single sector in the country which has felt the tremors of pandemic. Some businesses were not able to survive, leaving a great number out of work. On contrary, graduate work force was more immune to Covid 19’s effects. They have transferable skills, flexibility and ability to work remotely which helped them to stay in work and make a best use of their skills.  
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