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PROFESSIONAL CAREER DEVELOPMENT

Introduction
Professional career development can be used in the light of wide range of specialized training, formal education, or advanced professional study, aimed at helping administrations, but we could understand all by breaking it all down 
What is Career?
Is the combination of activities of an individual during employment, advancement promotional,training, it is more or lessrelated to any worker but specificallyit seems that its gathering more momentumKariyer, Planlamasi (2017)
Professional Development 
Career development reflects a process rather than the status of an employee. The employees try to increase their occupational qualities throughout their careers were by the employee and the employer find the opportunity to see the power of potential and labour.The individual is not limited to the beginning of self-successof them even,the finding alternatives to reach new positions and status according to Peel, M.(1992) career development is a process for the individual restricted to their service, it also organizes personal life of an individual motivation, efficiency, and objectives this reflect a continuous change when a person reaches his or her goals it’s a process of managing life, education, and occupation. This includes individual skills,capacity and information that affect their decisions, training, and career preferences of the individual and pathway.According to Osgood (2006) that states that being professional is performing. Meaning what you do at a particular time, rather than a universal indication of who theyare.




FeelingsEvaluation

Description												            Analysis																	
Action planconclusion


Gibbs,G. (1988).


Description
Descriptionare genuineexpression of an individual experience .Before now I wasn’t so set about my career future plans as  I have been so confused about how I can switch from been a warehouse man to IT even as I have done some  verities of IT certification courses but still I know I need an apprentice training or working experience to get a job in IT,  job sector the experience I have, had through this teaching have re positioned my desire and giving me a clear picture about the possibility and the steps I need to take in becoming an IT Engineer I felt good about the course and I have seen that getting a degree either in any academic area can also put me in a good position for a well-paid job in the nearest future. Even as I was worried before now about my career goals reflecting on professional career development has rechannelled my career plans to the right part. Listening, becoming knowledgeable from the teachings making notes of days lectures, reflecting on it afterward has repositioned my career goals.

Feelings:
Achieving anything in life comes with hard work and determination I could not have gotten to where I am presently without looking at things differently from a positive point of view as someone, that’s from a poor bar ground without many opportunities from my parent I know I can succeed if I try. Professional career development module has really made me reflects on what I really want to do, and where I could fit in the job market to make progress ,it has also helped me personally interns of knowing what employers need from employees and employers point of view Through this course I have really learnt how to prepare for an interview , what interview questions I might be asked ,how to answer it  in detailed manner and the right job to apply for, most especially the area they job interview questions that I liked a lot was the salary expectation.
part that is mostly asked by employers were as a job seeker will be asked what’s one’s salaryexpectation. This used to be a hard nut to crack through in my previous interviews that I have attended but, in this module, I have gained in-depth understanding about how to answer such questions rightly without settling for less salary according to the salary being advertised in the job offer. And, other interview questions that might be asked, it has also given me confidence to be ready for any interview and knowledge of what to expect as an interviewer and in a position of being interviewed.  

Evaluation:
This course was delivered well on my personal point of view, I don’t thinkI would have gained a practical hand in experiences about what professional career development isona face-to-face environmentteaching.The interactive section was good as it gave us time to ask questions especially me as I could nothave experienced such interactive section. Delivery of the lectures was good, but it could have been much better if we had more student in class were by there could be more question-and-answersections for others to learn from but generally it was a nice course, a well delivered. The class feeling was good,frankly speaking I did learn a lot.And I have implemented most of the learning and it has yield results.


Analysis:
I think the reason why this course helped me discover my career goals was because of theway and manner it was delivered inclusive with the atmosphere.
It has also opened the secret of job recruitment strategies and employment tricks.

Action Plan:
To achieve personal development, I decided to make amends to my career and life generally especially my education as I needed a guild line on what to do. I start searching for a new job which are in line with what I want to study. Working as well was a priority as studying, well not just a job but one that I can progress from, and one that’s in line with my career development. I sent out some couple of applications for an apprentice as I was looking at getting the necessary skills through apprenticeship in becoming a qualified Software Engineer and working in an IT company, I will need a bachelor’s degree in information technology or computer science or getting certifications and training in IT related course like AWS, SQL data base certification network, cyber security, web developer or in computer and many more.
Self-Motivation in Career Direction 
Coming from a poor background and not having much opportunity to get a degree this have being part of my motivation as in my family we have no graduates and this have motivated me to get a degree, another aspect is getting up in the job ladder as getting a degree can give me much more opportunities in getting a better job especially in IT area ,as I did search jobs on required certificates needed to get IT jobs ,I did saw that a degree will further give me much more opportunities in getting job in IT sections .



	Strength
	Weakness

	
Problem solving skills 
Communication skills 
Leadership skills 
Certification and training
Team player
Business management skills
Interpersonal skills 


	
 Family life
 Degree
Trainings
Finance
Work life / school balance 
To build my confidence, I need an apprentice training	




	Opportunity’s
	Threats

	
Higher demands of software developer Technology trigger booming
Industry competition
Job flexibility
Higher wages
Job satisfactions
Respects.

	Time management 
No social connections
More time on computer
Unhealthy lifestyle
Never ending learning
Balance work and personal commitments



 
Stage 1Personal analysis using Swot

 (Source Autor



Stage 2 Goal setting  PDP  (Source: Autor)
What is my goal What do I need to do What Support I need Success Measurement Time
	Geta degree           Finance.                      Course assessment.   27 
Becoming a in computer.              Training.Attending lectures.       April
Software               science or training.     Internship.Reading, researching.   2022
engineer.               In IT related Fieldexperience.Doing assignments
Getting certified
passing Exams

What to learn.       Operating system.      Studying. Planning     Getting feedback 
                              Systems analysis.      Doing More               from my lecturer.
Introduction to research, attending.   Ensure that I attend 
Computer science.    Lectures, taking         all lectures.                   End 
S/w development notes, askingprioritisation of goalsof
 Questions forms part of my      term
Participating  appraisal process.
                                                               In Group works.                                               
Stage 3 Personal objective 
Short time goals (next12 month)

Completing some extra training certification course, to be well equipped for job opportunities 
And doing apprenticeship in companies to gain in hand experience in IT job roles.
building my confidence and acquiring more required IT skills
Long-timegoals (1/2 years)

Finishing my degree and working in an IT company 

Future goals (2/3 years and beyond)
Working in a reputable company, as a software developer heading a team of junior IT
 my own IT consultancy company after gaining experiences.


	
	known	
Ambitious, Kind, workaholic, Goal getter, social, friendly, love travelling, linguistic, known smoker, known drinker, lover of nature, Energetic, Bold 
	

	                Blind
Quiet, easy going, confidence complex, clever, intelligent, introvert.	



	
	             Hidden
Very Emotional, calm,known smoker, known drinker, love to eat just any kind of food 

	               Unknown

Love studying, ability to integrate, ability to present ideals, shy, reflective, religious




Not know to
Others









(Source: Autor)

Job recruitments and selection
Job recruitment  are process of identifying ,screening, shortlisting ,sourcing and interviewing candidates to makea decision of qualification of the right candidate for a job role .According to (Beard well,Holden, Claydon 2004,Rogelberd 2007)In order to get the most suitable employees recruitment organisations makes use of, high valid indicator to be able to choose the best candidate for a job role withand effective predictive value of the candidates future performance (wolf and van der Velden,2001,hackett,1991).
Every business conducts there recruitments in a different way all depends on the nature of the business  and the size of the organisationaccording to (Osoian and Zaharie,2009).But all organisation have one goal, which is getting the right candidate for any job role ,the process of employing individual comprises some components, either by indicator or criteria which is based on such organisations checking the candidate criticallybefore deciding,more also before making this decisions the gather information about the candidate including the candidate assessments,according to (Brown and Smetherham,2006,Mikovich and Boudreau 1991)the criteria’s of candidateassessment’sand selections are based in the companies pre-establishedcriteria’saccording to the job ,and the requirements of the organisation. Furthermore, the selectionis mostly based on the outcome of the interview and personal judgments from the interviewer doing the interview recruitments for the organisation (Golhar and Despande,1997).Reflecting  on my role play has giving me the informed ideal of what recruiters requires and what interview questions I could be asked in an interview this has giving me confidence about interviews  and questions to expect during an interview, and also being in the position of an interviewer I have also experienced the feeling of interviewing a candidate all this have giving great knowledge about recruitmentsin general.



Job specification area 
Software Engineer
Becoming a Software Engineer I could work in any IT consulting firm providing IT services, I could hold a position covering various roles, including cloud Systems Engineering, Network Engineering, Cloud architect, cloud Software engineer, software Testing, Cloud security Software Engineer, Networking engineer, Database administrator, Web developer, front and back-end engineer Cyber security and many more. Software Engineer is growing rapidly, and the job vacancy is enormous, a. lot of companies need IT specialist in various IT roles. According to (ONS, 2016) It contributes nearly £55 billion to the UK economy going by GVA figures. Its contributions have quadrupled since 1990.IT makes up 4% of the UK service economy,3% of the whole economy.
The jobs market for software Engineer and IT professionals has been buoyant for some years and continues to be so. Since computing was introduced as a GCSE topic, in 2012, there has been a 19% increase in people employed in the industry According to (ONS, 2021) There were 950,000 professionals employed in ICT and telecommunications in the UK in 2016, 3% of the working population (31,661, 000), with an 82% and 18% male to female split. In 2012, there were 795,000 people in employment in IT and telecoms, with an 85% and 15% male to female split. Working in any IT role will offer me the opportunity to work remotely, to be flexible, to work from home now, and in the future as presently most companies are going to office less. It will also offer me the opportunity to work just anywhere and anyplace, all is connecting my laptop this will also give me the chance to travel why am working and as IT job area is growing rapidly it shows that in no distance years to come my career progression will be enormous, the pay will be hug as many companies require IT specialist.

Conclusion
Career development and career planning are very significant in the current age of technology because Technology brings out changes, innovations, and newness. This alterations and changes will require Teaching, training, and learning process. As editors rebuild the societies and communities, then their Importance in this era has increased than ever. However, current century and global changes have given birth to an atmosphere uncertain commitment, motivation, and planning. Within this context, career planning is very important on the very beginning of my educational journey, software engineering has changed constantly and it’sevolving rapidly, as such software engineer are in constant need to learn new technology and skills which is important for me especially.Thinking about goals and future aspirations career planning has giving me a guild on how to structure my plans.
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Job application form

[bookmark: _kpr05n82n26c]
Application for [job title] – Software Engineer
[bookmark: _zidixfu2h1to]Your details

Name:
Onyebuchi Denis Egbula
[bookmark: _obvz8px9oj35]Education and training
Please give details:

	· Ijeshated secondary school
         Secondary school, certificate.
· Robust IT SQL training,
     UK
     Train the trainer 
· Fateck institutes, Nigeria 
          Diploma InfoTech
· University of Wales Trinity Saint David 
Certificate of higher education in skills for the workplace 













[bookmark: _qhulv5cexz75]Qualifications
Please give details:

	Secondary school certificate, diploma in InfoTech, training in information in other IT certification courses, and am presently studying for a degree.











[bookmark: _97j1ykgd1f2u]Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer: Sainsburys super market limited 

Job title: Supervisor

Length of time with employer:5years

Reason for leaving: Need new challenge/change of career line

Duties: supervising the stocks

	












[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	My previous employment history I have worked in a bag making companying where we make bags there, I did learn about bag making, had skills like communication skills, interpersonal skills.
I have also learnt transferable skills such as leadership skills, problem solving skills, working in a team skill 









[bookmark: _2hk78iv0b9mh]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	I applied for this job as it will enhance my career progression ,in my career I am sure of one thing and that is building a decent career in my domain ,my present job has shown me that I need to move off from where I am to where I wish to be not withstanding I have gathered enough skills and transferable skills from my previous job which I will transfer to this present job if am been giving they opportunity to be considered for this job.
This job description sounds interesting, and I feel it’s a good foot for my career developments and experiences gathering.




















[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? Yes / No
yes
[bookmark: _t2k2hyav6xgs]References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 
[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name: Onyebuchi Denis Egbula
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