[bookmark: _GoBack]i am going to talk about Affiliation, what is Affiliation it is the need to feel a sense of involvement and beloning in asocial group. Henry Murray in 1938 developed a personality theory were he focus his consentraition on peoples needs , he described a need as a readiness to respond to a certain circumstances. Personality theories based on needs and motives suggest that behaviours are controlled largely by needs. In the 1960 David McLellan made affiliation known he based a lot of his research on Henry Murrays work, he developed the motivational model which explored weather power and affiliation effects the behaviours of people, he found that people with the need for affiliation spent a lot of time creating and maintaining social relationships, they often craved attention and affection and thrive as part of a group, they often follow the rules of there particular social group in fear of being rejected, they are not competitive and don’t like being in high risk situations, people with the need for affiliation do very well in customer based jobs that involve client interaction I found a study that looked at the panic model which is individuals that are concerned with self preservation and the affiliative model which consisted of people with strong psychological ties. The aim of the study was to see if people from the affiliative model would work together as opposed to the opposite group there were 128 participants in all that were put into 4 separate groups they were taken in to a building with limited exits they were then told that there was a fire and the had to evacuate the building as earlier predicted the people in the afflictive group worked together to ensure they all got out safely as oposed to the panic model group who saved them self's this is a good example of what affiliation is and how it effects people with a need for it. I am now going to discus the proximity effect witch is closely related to the mere effect so what is the proximity effect it is that people find it easier to form relationships with people that are close them people they see and speak to on a regular basis maybe a neighbour or a work college or someone they have been to school with as it is common for people to grow a liking to something if there are exposed to it often enough or it is in the proximity, the effects were first documented by a man called Theodore Newcome in the 1960s he ran a study known as the Benning college study witch looked at how individuals would be influenced by the colleges they spent time with on a regular basis in there social and political views he found that this did indeed change peoples views he also looked at how people that lived close to one an other and spoke on a regular basis were more likely to form long term relationships one resone the proximity effect occurs is due to individuals being drawn to familiarity as human beings we find a comfort is something or someone we find familiar a sense of safety and security a study run by Festinger in the 1950s demonstrated the proximity effect on friendship patterns the aim of the study was to observe individuals in a residential setting they observed and questioned the residents regularly by doing so they found that being in proximity to each other and having more opportunities to bump into each over massively increased the chances of them forming friendships and relationships, it would seem that things have changed a lot since this study was taken because knower days it is a lot easier to form relationships with people who live further away using social networking sites and dating sites this is known as geographical proximity , I am now going to hand this over to Gemma who is going to go more in depth with the mere effect and familiarity thank you.
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