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Developed PDP
 
	Key Placement Aims & Objectives

	Planned Placement Experiences / Training to achieve Learning Outcomes
	Measurable Learning Outcomes
	Practical Application of Academic Theory 

	Develop my reflective thinking skills 
























	Session assessments at PGL to track development of lessons. This includes a manager watching my sessions and giving me verbal feedback and things to consider enhancing the fun and sfatey aspects of each session.






Obtain longer placement for next summer 
	Progress tracking at the end of contract to see where my performance was
[image: ]
This letter from PGL shows that i was providing good sessions in the short time i stayed. I was offered a position next year. 








Awaiting start dates from PGL to start in July.
	I have found Dewey's theory particularly relevant to my situation, as it emphasizes that "we don't learn from experiences themselves... we learn from reflecting on the experience and drawing conclusions from the results" (Dewey, 1933). This directly aligns with my approach to taking a longer placement to develop and apply my reflective thinking skills.
I have found that after mastering "reflection on action", one develops what Schön (1983) refers to as "reflection in action" - a skill that allows real-time in situation assessment and adjustment. This development would be particularly valuable during my extended placement experience as ive already had some experience in the role.


	Develop relationships with colleagues.

	Team meetings at PGL 



Engage with team mates outside of work hours  





































Collect log of feedback
	A number of issues identified through regular communication and adjustments and rectifications were made.



[image: ]This picture shows me at the pub with colleagues at the training week for PGL
[image: ]This is a picture of some of the friends I made while on placement.























Turn it in submission tab for feedback has allowed for me to reflect on comments about assignments letting me adjust and develop my work.
PGL end of contract letter.
	Gibbs' (1988) reflective cycle would be appropriate for analyzing how team meetings improved morale and helped identify/solve issues. This theory is particularly useful because it provides a structured approach to reflecting on experiences and their outcomes.
Additionally, Kolb's (2015) experiential learning cycle would also be relevant as it specifically relates to operational skill development and team dynamics.
Maslow's hierarchy of needs (1954) explains that psychological safety and belonging are key human needs. This theory supports my approach to engaging in non-work activities with colleagues to build stronger relationships. By creating opportunities for social interactions outside the workplace, I can foster a sense of belonging and trust fulfilling my psychological needs.





500 word review
Embarking on my Level 4 journey in International Travel and Tourism has been an eye-opening experience that has shaped both my professional outlook and personal growth. Through applying Kolb's experiential learning cycle, I've developed a deeper understanding of how theoretical knowledge translates into practical skills.
My learning style assessment revealed that I am predominantly a pragmatic learner with strong theorist tendencies. While this has served me well in structured environments, I recognized the need to develop my activist and reflector capabilities. With scores of 12 and 10 respectively in these areas, I've purposefully pushed myself out of my comfort zone to embrace new challenges and enhance my experiential learning capabilities.
The industry scope is rapidly evolving, especially with the rise of automation and AI. This reality has motivated me to continuously adapt and develop new skills. Through my coursework and practical experiences, I've learned to embrace the four key stages of learning: concrete experience, reflective observation, abstract conceptualization, and active experimentation.
one of the most valuable insights I've gained is the importance of reflective practice. Initially, I found myself dismissing concepts that didn't seem immediately relevant, and I noticed a tendency to under-prepare for tasks. However, through conscious effort and application of experiential learning principles, I've developed a more comprehensive approach to professional development that will continue to help me through my course.
Looking ahead, I understand that continuous professional development is crucial in this fast-paced industry. I've learned that my strength lies in practical application and theoretical understanding, thanks to wrapping my heead around relevant theorists, but I'm now more conscious of the need to actively seek out new experiences and reflect more deeply on my learning journey. This self-awareness has not only enhanced my academic performance but has also prepared me for the dynamic challenges of the tourism industry.
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END OF CONTRACT REPORT

To be used in the event of a colleague leaving PGL due to @ resignation or end of fixed term contract
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Is the colleague leaving early / did they leave before the end of their contract VES / NO
(it yes, please complete the question below)

Please give their reason for leaving early

If the employee is leaving PGL's employment, ensure that they have checked / updated their address/contact detoils
on MyCascade and inform them that their P45 and final payslip will be posted to them. (Please also remind them to
download all historic payslips as access to MyCascade will be removed on their last day of work) 1

Reference Requests
We will be happy to provide o reference for you reqording your time working for BGL. All references will be written
by the PAC/Resourcing Team  Please ensure thot you use the tollowing referee ontoct detoils © referse

PGL Resourcing Team, Alton Court, Penyord Lane, R Mye HRI SGL of resourcing@pgl co uk |

This final review will be used as a basis for decisions relating to re-employment in the same
role or in an alternative role or product area; as an information base for job references and to respond to
Employment Service queries relating to the details of thelr employment. It may alse be used for legal purposes

Measuring Performance

What » /
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Please provide key reasons to support the ratings given: E - _— -
| What

Tamara has only been with us for less then 3 weeks on centre.
- Tamara has got involved in all the training that she was part of and was not afraid to ask questions to broaden

Knowledge
Tamara has received good AWM’s on the sessions that she has watched which is 2's with only small things

to improve
There has been no issues such as conduct, Lates or sickness logged for tamara

Tamara has been rated in doing a good job as she has done a good job but there wasn't enough for her to be here
To get a higher rating

How

- Tamara has done everything asked of her
- If she is unsure she would let us know and ask for more advice rather than the guests stay being effected

Tamara has been rated in doing a good job as she has done a good job but there wasn't enough for her to be
To get a higher rating





image2.jpg




image.jpg




