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[bookmark: _Int_JsGnMP5H][bookmark: _Int_VJHCJrEe]I believe that teamwork is about supporting and working amongst each other, sharing experiences and knowledge within the assigned team. Working together as a team can not only benefit each other but can benefit an overall goal you all wish to successfully accomplish. Working closely together every day requires significant human bonding. To enable good teamwork, building relationships with each other is a crucial element to ensure everyone is working together, building confidence within themselves to achieve the end goal. During my studies at university, I have learnt a range of different theories, one of which being ‘The Tuck Mans Theory,’ this theory is known for, forming, storming, norming, performing and adjourning. West Chester University (2022). Within my role as a domestic I work amongst a variety of health professionals ranging from surgeons, doctors, nurses, healthcare support workers, domestics, and administrators, to carry out my duty's communication amongst ourselves is vital. I am assigned to a designated area or hospital ward each shift where I will remain until my duty is over. During my duties on the designated area or ward, I build relationships amongst other professionals in order for us to carry out effective team work to ensure everyone achieves the end goal, which is for us ‘keeping yourselves Aswell as the public safe.’ I feel as if I am a good leader within a team with excellent communication skills, ensuring every voice gets heard. This promotes diversity and skills within the workplace which will facilitate an ‘In it together’ factor. Antje (2023).
[bookmark: _Int_Tl5oojb3][bookmark: _Int_C1KxjAnC]I have learnt that building relationships is not something that comes quick or easy, trust is a crucial factor when allowing relationships or teams to run effectively. Stephens, A. (2022). I feel that trust will eventually start to form when individuals start to become comfortable around each other, gaining the confidence for their voice to be heard. When starting to feel comfortable around each other, more opinions or ideas will be vocalized, this is what makes effective teamwork. During my studies there has been a variety of theories we have used, the one that was most effective for me was ‘The beblin’s theory.’ This theory was the most effective for me and I now use this theory in my current employment to carry out effective teamwork. The definition of the Belbin team roles is an effective technique that allows you to behave, contribute and interrelate with others in a particular way. There are nine Belbin team roles which are resource investigator, teamwork, coordinator, plant, monitor evaluator, a specialist, shaper, implementer, and a complete finisher.  Bitesize Learning (2024). All these roles are divided into three distinct categories. These categories are action oriented, people oriented and thought oriented. Using this technique within an effective team would allow you to explore numerous opportunities amongst each other and would allow you to evaluate the strengths and the weaknesses.  During my most recent university presentation I had to work within a team with my fellow students, to organize and present a presentation. While working on this presentation, we all as individuals had to work together in a team to express ideas, opinions, and expand each other's knowledge on the designated task. Bright Vision Events. (2024). During my research I have identified that there are five main guidelines for a team to run effectively which are, together understand the end goal, assign roles and responsibilities to each team member fairly, assign general tasks, let each team member know the expectations and the guidelines that need to be met, and review the knowledge and work you have learnt amongst the team so far. Anon, (n.d.). My findings during this task were that I could express my opinions and share my knowledge of what I have learnt and how it would affect the presentation. While carrying out this, I did endure some challenges, one in particular was other team members relying on myself to complete the supporting PowerPoint which held everyone's work. I felt that I had a big responsibility to complete this on time to ensure that our presentation ran effectively.
[bookmark: _Int_ZfpAuRAZ][bookmark: _Int_F3RqJD0i][bookmark: _Int_NIatITZE]There have been many learning curves about me within teams, one of such is learning to work amongst a team and accept that each individual is different and holds different qualities for example, different ethnicities, disability, age, and experience. Patrick, H.A. and Kumar, V.R. (2012). I have learnt to accept that not everyone will agree with the same ideas or opinions, but it is finding that balance to work around it for the team to run effectively to achieve the end goals. Another positive learning obstacle I have now overcome while working within teams is having the Opportunity to work on my confidence. By this I mean having the confidence and ability to express what I feel or ideas that I think would benefit the presentation. My confidence has been one of the biggest issues during my time at university, but by engaging within a team I have found it has helped me grow as a person and has allowed my voice to be heard. I will continue to build on my self-confidence and support my fellow team with any obstacles they are enduring. A theory I will also consider using while working within teams is ‘The Betari box.’ The Betari box is a method used to represent how our attitudes and behaviors directly affect the attitudes and behaviors of the people around us. Mind Tools Content Team (2023). While working amongst a team, not everyone will have the same outlook or attitude as yourself, you will come across some negativity which will then become a negative cycle if you allow it to. It is up to you and your other team members to break that cycle by changing the attitude amongst the group. This will positively impact me and those in the group and break the negative cycle. Going forward, the main specific actions that I am going to take are to listen more carefully, be more understanding, observe certain situations, take notes and be more open to new opportunities. 
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