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Essay One 
This essay aims to explain the Brixton riots and the Police and Criminal Evidence Act of 1984. It will also cover implementing the code of ethics in the police force and evaluate its impact on public perception of the police. Additionally, the essay will determine departments such as PSD and IOPC. Finally, it will examine how an officer's Body-Worn Video (BWV) can be used as evidence of an officer's conduct and impartiality.

On Friday, April 10, 1981, reports of police brutality against a black man sparked an angry confrontation between the police and a crowd that lasted several hours before the situation was brought under control. The following night, an arrest led to violent clashes on the streets of Brixton, south London. Young black protestors fought with the Metropolitan police, resulting in three days of rioting. During the rioting, there were fights, attacks on buildings, and cars were set on fire. (BBC,2021) 

The Police and Criminal Evidence Act 1984 was created in response to the 1981 Brixton Riots and aims to balance police empowerment with public rights. It introduced the Code of Practice, known as PACE, to improve police conduct and restore public trust. This legislation was prompted by the unjust use of "stop and search" powers and high-profile cases like the "Birmingham Six," highlighting the need for police accountability in cases of miscarriages of justice.”(J.Miller,2019)

“PACE ensures that police officers carry out their daily duties in a regulated manner by providing codes of practice. These codes cover various aspects of police duties, including stop and search, arrest powers, and the detention and interview of suspects.” (Gov,2023)


The Code of Ethics is a Code of Practice. The Code of Ethics is a national standard that embodies the core values and behavioural standards for all dedicated individuals in policing. (Devon & Cornwall Police, 2023) 


“In 1995, the Committee of Standards in Public Life introduced policing principles based on the "Principles of Public Life," reflecting public trust and expectations. These codes cover various aspects that police officers need to maintain, including accountability, fairness, honesty, and integrity.” (Devon & Cornwall Police, 2023)  

“The professional standards are derived from the Police (Conduct) Regulations 2012 and the Police Staff Council Joint Circular 54. They encompass various aspects such as Honesty and Integrity, Authority, Respect and Courtesy, Equality and Diversity, and Use of Force.” (Devon & Cornwall Police, 2023)  

When applying to join the police force in England and Wales, candidates must pass several tests to ensure they understand and adhere to the codes of ethics and professional standards. These tests evaluate their suitability and adherence to these standards before they become a police officer, ensuring all officers have the same core values and principles as the COE. This strict recruitment process should limit misconduct cases because officers are selected for their core values. However, there are instances where the process fails, and unsuitable candidates such as Wayne Couzens are recruited. For example, Gwent Police uses situational judgment tests, behavioural tests, assessment centres, final interviews, and the vetting process during recruitment to assess candidates.

In 2012, the National Policing Improvement Agency (NIPA) introduced the National Decision-Making model, providing a comprehensive framework for policing decisions. According to the College of Policing, this model suits officers at every level and emphasises the importance of decision review. Officers conducting reviews can receive support from the CoP during disciplinary procedures by evidencing adherence to each stage of the model, regardless of the decision's outcome. (CoP, 2014).

In 2014, codes of ethics were incorporated into the National Decision-Making model to ensure that every decision made by an officer aligns with the values of the Police Service and meets their professional standards. When officers deal with an incident, they go through a structured decision-making process that includes gathering information and intelligence, assessing threats and risks, developing a working strategy, considering powers and policy, identifying options and contingencies, taking action, and reviewing what happened. (CoP,2014)
 
The national decision-making model is integral to an officer's decision-making process. It helps the officer consider the code of ethics and professional behaviours when making decisions in different situations. Officers should use the National Decision Model when responding to calls, as it provides a valuable framework for documenting the reasoning behind their actions during an incident. This documentation can be helpful when explaining the decisions made during an incident.

There have been breaches of the Code of Ethics across England, Wales, and Scotland. For example, as follows:

“In February 2023, Metropolitan Police Officer David Carrick was sentenced to 36 life terms after pleading guilty to 49 charges, including 24 counts of rape. Subsequently, Hertfordshire Police confirmed that additional allegations had been made against Carrick and that they were under investigation in April 2023” (Tudor S, 2023)

Violating the code of ethics damages trust between police and the public, affecting dedicated officers. Rebuilding trust takes longer than losing it, and positive feedback motivates officers to perform effectively.

“YouGov’s monthly tracker “Are the police doing a good job” According to the data, in 2020, 70% of respondents believed that the police were doing a good job, while 21% thought they were doing a bad job. However, by April 2023, the figures had changed to 47% and 44% respectively.” (Tudor S, 2023)

Over the past 50 years, many studies have shown that police officers often bend or purposefully break rules and regulations, but only some are reported. (Cain M.E, 1973)

“The police department handles complaints against officers and staff, as well as investigates public complaints and misconduct allegations.” (HMICFRS, 2023)

“The Independent Office for Police Conduct (IOPC) monitors the police complaints system in England and Wales and addresses critical issues in police conduct to improve practices and foster trust in policing.” (IOPC 2023)

The PSD and the IOPC handle misconduct and serious matters related to police officers, aiming to rebuild lost trust and confidence in the police force through positive action.

“Introducing the Body Worn Video (BWV) cameras! These compact devices are worn on officers' uniforms to capture video and audio evidence during incidents. They provide the officer's perspective for transparency and accountability. The camera acts as an independent witness.” (Metropolitan Police, 2024) 

The BWV is valuable in every interaction while on duty. It will also be beneficial when the public files a complaint against an officer. Having the BWV as part of the evidence will help justify the officer's actions and show how the officer handled the incident. This will assist the review panel in making a fair decision when addressing the complaint.  
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Essay Two  
This essay will explore vulnerability, considering socio-economic factors and psychological aspects, and discuss how officers identify and assist vulnerable individuals.

Embracing vulnerability means deserving extra care, support, and protection because of age, disability, or the potential for mistreatment, neglect, harm or exploitation. (Gov, 2022)

A vulnerable person is someone who may have difficulty taking care of themselves or protecting themselves from exploitation. This could include individuals with mobility issues, mental health challenges, or children. The definition of a "vulnerable person" may vary among police forces and fire and rescue services. (HMICFRS, 2023)

In certain instances, this behaviour may involve homeless individuals or drug users illegally occupying a property for shelter or drug use. Organised criminals may also be involved in these activities. Additionally, rough sleepers and other homeless individuals may be coerced or forced into organised begging. (CSJ, 2024)

Organised Crime Groups (OCGs) are the main force behind the recruitment of vulnerable individuals to engage in activities such as transporting drugs, engaging in sexual activities, working in underpaid roles like car cleaning, and supervising drug operations.

In some families, criminality and exploitation span generations, creating a cycle that is hard to break free from. (CSJ, 2024)

The connection between exclusion from school and involvement in criminal exploitation is clear. Sometimes, young people are excluded from school after they have already become involved in exploitation. This may be due to behaviour related to their exploitation, such as frequent absence from school, violence, or bringing drugs or weapons onto school grounds. In other cases, exploitation may begin after exclusion, when the young person's absence from school allows them to come into contact with criminal gangs. In both situations, being excluded from school creates conditions for exploitation to worsen. Children who are suspended or excluded from school or put on a reduced timetable for other reasons have a significant amount of free time during which adults may not supervise them. This free time provides criminal gangs with the opportunity to groom or pressure them into criminal activity. (CSJ, 2024)

Certain socio-economic factors can make a person vulnerable to exploitation by criminal gangs, especially when the person has friends involved in criminal activities. Peer pressure from these friends can lead the person to engage in criminal behaviours in order to prove themselves, often without understanding what is right or wrong.

Sometimes, criminal gangs may entice children by offering them money, drugs, or clothing to involve them in criminal activities.

“Mental health issues and learning disabilities can affect a person's ability to make decisions and put them at risk of grooming and exploitation. This can be compounded by previous trauma, domestic abuse, or violence, leading to difficulties in decision-making.” (CSJ, 2024)

“County lines” refers to the practice of Organised Criminal Groups (OCGs) using phone lines to transport and distribute drugs, typically from urban areas to smaller towns and rural regions. These criminal groups exploit vulnerable individuals, including minors and those dealing with mental health or addiction issues, by enlisting them to distribute the drugs, a practice often known as "drug running." Additionally, criminals may take over a vulnerable person's residence to use as a base of operations, a practice referred to as "cuckooing.” (South Wales Police, 2024)

Organised Criminal Groups use social media to operate a network that targets and recruits children and other vulnerable people for county lines. They may reach out to them through direct messages (known as 'DMs') or share messages in wider groups as 'stories' or 'posts' to entice vulnerable individuals to participate in criminal activities. (South Wales Police, 2024)

“Organised Crime Groups (OCGs) often resort to high levels of violence and intimidation to defend their 'county lines' and maintain control over them. One tactic used to assert control involves taking advantage of vulnerable individuals by using their homes as a hub for drug dealing, a scheme known as cuckooing. Dealers typically coerce vulnerable individuals into allowing their residences to be used for drug dealing by providing them with free drugs or offering to cover their living expenses.
OCGs frequently target people who are lonely, isolated, or struggling with addiction. It's typical for OCGs to utilise a property for a brief period, often changing locations to minimise the risk of getting caught.” (South Wales Police, 2024)

“Children and adolescents involved in county lines might disappear or be unreachable for extended periods. During these times, they could be in danger of harm or violence.” (South Wales Police, 2024)

The diagram depicts a rising trend in the number of children in need assessments related to gang factors, increasing to approximately 4,950 by 2018 from 2015. (CYPNOW, 2020)

As part of the police force, officers must adopt the THRIVE toolkit to identify vulnerabilities. THRIVE stands for Threat, Harm, Risk, Investigation, Vulnerability, and Engagement. The officer dealing needs to consider the following steps: Identifying an individual’s vulnerability or vulnerabilities, understanding how these vulnerabilities interact with the situation to create harm or risk of harm, assessing the level of harm or risk of harm, taking appropriate and proportionate action, if required, involving partners where they have the relevant skills and resources. (College of Policing, 2021)

As part of their duty, Gwent Police officers will fill out a Public Protection Notice (PPN) when they encounter a situation involving a person of concern. The PPN is a document that records safeguarding concerns about an adult or child and is shared with partner agencies to facilitate a coordinated response involving multiple agencies. (HMICFRS, 2023)

Gwent Police has various teams that work with vulnerable people once they are identified. The teams collaborate with other agencies to support individuals involved in criminal gangs. The other main agencies include Adult and Child Social Care, the Council, and other local agencies.

In Gwent Police, community engagement is promoted by assigning a neighbourhood team to interact with the community and gather intelligence to be submitted. This information is used to develop a plan of action to assist vulnerable individuals whom criminal gangs have targeted.

“There are several measures that can be implemented to support vulnerable victims through the police and criminal justice system. These could be as achieving best evidence Interviews, The use of intermediaries for vulnerable and intimidated witnesses, the use of advocates and appropriate adults, and The Victims’ Code (West Yorkshire Police, 2024)
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Essay Three 
This essay aims to explore the connection between children and crime and the shift in law enforcement's approach to handling juvenile offenders. It will also delve into the procedures for dealing with children who encounter the police. This essay will also discuss the concept of rhetorical justice and the effectiveness of early intervention in preventing youth from engaging in criminal behaviour.

“A child or young person may be recruited into a gang due to their place of residence or family background. They might join because they feel they have no choice or believe they need protection. 

Children and young people may be drawn into gang involvement for various reasons, including peer pressure and the desire to fit in with their friends. They feel respected and important and want to feel protected from other gangs or bullies. Organised criminal organisations target children and youth because they are less likely to raise suspicions and receive lighter sentences than adults.” (NSPCC, 2024)

“The Office for National Statistics (ONS) recently shared new findings about the educational backgrounds of children in care who have had contact with the criminal justice system. The data reveals worrying trends for young LAC. More than half (52%) of children in care had a criminal conviction by age 24, compared to 13% of children who had not been in care. This includes minor offences such as speeding and graffiti. It is concerning that so many children in care have interacted with the justice system at such a young age.” (Children’s Commissioner, 2022)

“It’s crucial to understand the risks of criminal exploitation and involvement in a criminal gang. They may employ various tactics to recruit and exploit children and young people, such as offering rewards, befriending, and threatening or coercing them.

The dangers of criminal exploitation include being subjected to threats, blackmail, and violence; being exploited and forced to commit crimes; being arrested, including for crimes committed by the gang that they have not directly committed under the law of joint enterprise, and not being able to leave or cut off ties with the gang.” (NSPCC, 2024)

“In 2010, the Howard League launched a program to reduce the high number of child arrests in England and Wales. The organisation has collaborated closely with police forces across the country to decrease the number of children entering the criminal justice system and to prevent children from having their lives negatively impacted by criminal records and unnecessary police contact.” (A.Altchison, 2018) 
“Chief Constable Catherine Roper, the National Police Chiefs’ Council lead for children and young people, highlighted the importance of not criminalising young people for behaviours that could be handled "more appropriately by other means”.
She also noted the declining number of children being arrested and the increase in the use of alternate measures, such as out-of-court disposals, to address offending behaviour.” (The Guardian, 2022)

The police handle young people who have come into contact with them and request information about their arrest, but the Youth Offending Teams deal with most young people who have committed offences. Police officers also deal with young people in other ways, such as providing them with anti-social behaviour referrals and early intervention referrals. The police force collaborates with other agencies, such as NSPCC, Social Services, and Schools, to support and help young people understand the mistakes they have made. The police force will use additional resources to address the offences committed by young people, and the court will be the last resort for young people.

“Youth offending teams are responsible for working with young individuals who have gotten into trouble with the law. Their primary goal is to investigate the young person's background and provide the necessary support to steer them away from criminal activities. These teams operate independently from the police and the courts, forming part of the local council. To fulfil their mandate, they collaborate with law enforcement, probation officers, health, housing, and children's services.” (Gov, 2024)

“Sussex Police is promoting child-centred policing as a priority across the force. The force believes that in every interaction, children should be treated as children first. Identifying and responding to the vulnerability of children and young people is important to protect them from harm. Senior officers are working to send strong messages about understanding why young people may be vulnerable, challenging the culture, and improving engagement.” (Howardleague, 2017)

“Restorative Justice (RJ) processes are often used with young offenders. The Youth Justice Board has been promoting RJ since 2001 and has included standards for RJ in its national standards for children in the youth justice system, which regulates work with victims of crime. RJ can be used in youth cases as part of an order on conviction, such as a Referral Order or Youth Rehabilitation Order, and as part of a rehabilitation program provided by the Youth Offending Team after a youth caution or youth conditional caution.” (CPS, 2023) 

“Over the years, there has been a significant decline in the number of very young children being cautioned or convicted in England and Wales.

In 2010, 781 youth cautions or sentences were given to 10-year-old children, according to information released by the Youth Justice Board (YJB) under the Freedom of Information (FOI) Act.

In the year ending March 2022, the most recent figures available, only 16 age 10-year-olds and 80 age 11-year-olds were convicted or cautioned, mostly for offences involving violence or arson.” (The Guardian, 2022)

The statistics show that the justice system is working with young people who have committed minor offences by helping them understand and take responsibility for their actions. They provide support to prevent these young people from getting involved in more serious and dangerous crimes. When the police come into contact with young offenders, they refer them to the Youth Service. The Youth Service then assesses the case and decides whether the youth can avoid court and resolve the issue outside of the court by out-of-court disposals. 

The research suggests that children at higher risk and those from lower socioeconomic backgrounds benefit more from shorter but more intensive programs focusing on social and behavioural skills rather than academic or family support. These findings indicate that early prevention programs can positively influence a child's development into adulthood, but there is still no definitive evidence that they can prevent adult crime. The implications of these findings for research, policy, and clinical practice are also considered. (Deković, M,2011)
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Essay Four 
This essay aims to delve into the concept of diversity while shedding light on Stephen Lawrence's tragic death. It will outline the changes that have taken place and elaborate on the support and engagement initiatives with the BAME community. The essay will also analyse the recruitment statistics of BAME individuals in the police force from the past to the present.

The College of Policing is dedicated to upholding the principles of equality, diversity, and human rights. Our goal of fostering ongoing progress within policing can only be realised by fully utilising the skills and resources of all our staff. By acknowledging and appreciating the distinctive differences of individuals, we will be better positioned to cultivate understanding and trust among all groups of people within the College, the police service, and the communities we serve. (College of Policing, 2024)

Policing has evolved in response to changing demands, increased public expectations, diverse communities, and the influence of globalisation, technology, and international terrorism. We now have a more diverse workforce with a strong culture of prioritising outcomes. Policing plays a crucial role in protecting the rights and freedoms that uphold our society and is vital to all our lives. (NPCC, 2018)

At Essex Police, our goal is to cultivate vibrant and diverse communities. We believe that understanding and engaging with each individual in the county allows us to perform our duties more effectively. Diversity, in essence, encompasses variations in race, gender, disability, sexual orientation, faith, and age. (Essex,2024)

In 1998, the Macpherson report examined the death of Stephen Lawrence and concluded that the police had handled the case in an institutionally racist manner. This means that racial discrimination had become normal within the organisation, resulting in people from black or other minority backgrounds being treated differently from white people. (BBC, 2023)

As per our survey findings, 18% of respondents from Black backgrounds indicated disagreement regarding their sense of representation by their respective force. This sentiment was echoed by almost one in four (24.4%) individuals from mixed or multiple ethnic backgrounds, representing nearly double the national average. (The University of Law, 2024)

Improving recruitment practices will make a positive impact on diversifying the workforce, and it's important to ensure that individuals from underrepresented groups have a fair chance to be promoted into senior positions. Additionally, it would be great to provide support and training on issues such as unconscious bias and put in the effort to make sure workplaces are welcoming and inclusive for people of all backgrounds. (The University of Law, 2024)

“The Police Race Action Plan aims to create an anti-racist police service within the West Yorkshire Police that is trusted by Black people. The plan outlines changes in policing that will improve outcomes for Black individuals who work with or are impacted by the police.” (West Yorkshire Police, 2024)
Gwent Police operates an active Independent Advisory Group (IAG). The IAG, comprised of independent individuals, collaborates closely with the police force as their 'critical friends' to provide counsel on local and national issues. These groups were instituted by each police force across England and Wales in direct response to findings from the Stephen Lawrence Inquiry of 1999. (Gwent Police, 2024)

Our study uses a similar methodological approach to better understand the effects of police misconduct on young people from ethnic minority groups. Participants' reports show hostility, lack of confidence in the police, and distrust of authority, which affects how they interact with the police. The findings indicate that the police need to do more to improve relationships with black and other ethnic minority communities. ( Sharp, D. and Atherton, S, 2007.)

Between 2007 and 2020, the percentage of police officers from Asian, black, mixed, and 'other' ethnic groups all increased. The most significant increase was in the Asian ethnic group, where the percentage of police officers went up from 1.5% to 3.1%. (Gov, 2023)

“The Mayor of London has announced a plan to increase trust in the Metropolitan Police Service among black Londoners. One of the key goals is to achieve 16% BAME officer representation by 2022, 21% by 2024, and 28% by 2030. To achieve this, the MPS aims to have 40% of new recruits from BAME communities starting in 2022/23 and has reinstated the London residency criteria. Additionally, specific targets will be established for the recruitment and retention of black officers.” (Walcott, S, 2021) 

“In order for the concept of "policing by consent" to be effective, it is imperative that all members of the community perceive the police force as serving their interests and treating them with fairness and respect. Notably, black (particularly black Caribbean) and mixed-ethnicity communities exhibit substantially lower levels of confidence in the police when compared to white British individuals. Establishing a police service that is more representative of the diversity within the communities it serves stands as a crucial measure in ameliorating this deficit in trust and confidence.” (Walcott, S, 2021) 

“Positive action is a valuable tool for promoting greater diversity in the workforce. Our primary objective through positive action initiatives is to proactively connect with individuals from under-represented groups and encourage them to consider joining us. Additionally, we seek to engage with people to understand the reasons why a career in policing may not have interested them in the past, provide accurate information about policing and recruitment to dispel misconceptions, correct outdated beliefs, and demonstrate that individuals from under-represented groups can excel and succeed in policing.” (Humberside Police, 2024)

"In Greater Manchester Police (GMP), we have utilised positive action legislation, specifically section 158 of the Equality Act 2010, to support BAME and female candidates in our recruitment process. Instead of general advertising, we host 'targeted community recruitment events' to reach out to diverse communities. This involves our staff support networks and volunteers to distribute leaflets and guide individuals through our recruitment vehicle. At these events, our team engages with potential candidates to discuss career opportunities in policing and address any concerns related to race, gender, and equality." (Alogba, T, 2020)

Many police forces across England and Wales offer assistance to individuals from BAME backgrounds during their recruitment. Police Action Teams provide support during the recruitment process, and most forces strive to accommodate the needs of individuals from BAME backgrounds, such as by providing prayer rooms. They also offer various forms of support, including reasonable adjustments, from officers with diverse backgrounds.

Many police forces across England and Wales are hosting events and providing advice to recruit individuals from BAME communities. They provide education and experiences to their staff by taking them to various worship places and attending events held by the diverse communities in their areas.
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