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This is my essay regarding reflection which explore all aspects of working in a group for a group work assignment, which will involve discussing what went well, how I felt and what I would change and do differently. I will be closely following Gibbs reflective learning cycle to support this reflective process.
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[bookmark: _Int_SpZwjGtr]For one of the assessments given in our Contemporary Challenges: Making a difference module, we were asked to form groups to create a group presentation. Myself and 3 other people on the course were put together in order to work together to present a topic we all had to agree on. We would need to schedule a meeting, discuss, and research information regarding our topic, and each person would be given a certain task to do. 

Upon hearing the information of having to do a group assessment my initial thought was panic! I was feeling very anxious and nervous as to whether the group would gel well, would there be more confident speakers than myself. I started immediately thinking I am going to let my group down because I was already imagining I cannot do this. I had recently been in hospital for an operation and not in the right headspace to be contributing and playing a part in the task. 
Once the groups were created, I did start to feel at ease, as the three other members of the group were confident characters, and I already knew one of them quite well. But as always had doubts of my own ability. A teams meeting was arranged that day where the other group members got together to discuss our topic, I was unfortunately unable to make it, but they kindly recorded it for me to watch later. 

“Life is an ongoing process of choosing between safety (out of fear and need for defence) and risk (for the sake of progress and growth). Make the growth choice a dozen times a day.” ― Abraham Maslow

Once I had watched the recordings it was good to see the other members getting stuck into the task, all putting ideas together thankfully without conflict, it did not take long for everyone to agree on a topic, members were then deciding who would be good at what part of the assignment from introduction to conclusion. One member automatically offered to put the task together as they were confident and had done it a few times before.  I was given the conclusion part which I felt incredibly grateful for as the group took my feelings into consideration as they knew I still was not feeling 100% which for me made me realise how much my group members felt empathy for me and helping me out as much as they could.  It made me feel so much better and a weight had been lifted because they were right behind me all the way.
Meetings were arranged every week for everyone to check in and to see how everyone was getting on and again if any help were needed, personally I feel I could not have handled it as well on my own and felt grateful having such good team members.


As I sit and evaluate the situation, overall, it was a pleasant experience which pushed me out of my comfort zone, but I survived and made me think what all the fuss was about! 
“We do not learn from experience. We learn from reflecting on experience.” – John Dewey (1933)
nesses they have so that everyone plays a vital part, and for it to work effectively with how things need to be set out. I think our group team assignment of working together was a success, everyone got on well in the group, everything was talked about and analysed well. 

The next time I have a group task I would probably be more confident from the start or I would like to think so...I believe that everyone should say at the beginning of the task what their strengths or weaknesses are as it is a good starting point and an ice breaker as individuals would be more confident talking about what they are good at. Also looking at literature for this essay I came across theorist Bruce Tucker who produced a group development for team building firstly a four-stage development process but later added a fifth element which comprised of Forming, Storming, Norming, Performing and Adjourning.  Each element had its one stage as follows;
Forming – The staring point to Tuckers development where members would interact with each other and to work out what was expected of them.  Some would relish in this, and others would feel anxious and afraid.
Storming – Once members started to get to know each The whole experience went well especially as everyone in the group were willing to help each other as much as possible and all the work that was produced was done and thought out so well. The group members time was given for as many sessions as needed until everyone was happy about what had to be done, what role everyone was playing, and help was offered constantly if needed, there was no pressure on anyone. As I look at Maslow's theory regarding time management his theory suggested how to balance time management and personal or individual needs that human beings have. “Individuals should effectively integrate their personal needs and time management to enable the timely achievements of the overall goals and objectives.”
When placed in a team to do a group assignment you have to get to the same place and be on the same page for it to work and for all aspects of the assignment to come together, every individual should say what strengths or weak other conflict would start appearing as some members might be too assertive with their own ideas and the others would stay in the background.
Norming – Members resolving their conflicts and start performing as a team as criticisms start becoming constructive.
Performing – As time goes on the group members start to gel and begin trusting one another so the work goes from strength to strength.
Adjourning – The task is complete; the members go their separate ways which to some will bring relief that it is over and sadness to some who enjoyed the experience. 


Link to full video 
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Link to my slides
VID-20230430-WA0019.mp4
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5. CONCLUSION
What else could
you have done?

What sense
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