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I will discuss and explain my experience and contribution working as a group to present a poster presentation and what I have learned along the way doing this. I will also reflect on my knowledge and understanding of the task in hand and my personal experience of working within a group. I will describe and explain how I felt and what I would do differently if I were to be in that similar situation again. I will express my opinion on how we worked in our group, how we presented our work and if the presentation was appropriately presented by me and my fellow group members and also the input each individual gave within the task given.
I and 3 other individuals were set in a group to present a ten minuet poster presentation, we all had two and a half minuets each to present our part. I feel we as a group have learned from each other during the time we spent together to create the poster and discussed what parts of the presentation we were individually researching. I feel we engaged with each other, enhanced our knowledge, interacted well and built a good relationship with each other ( Smith, 2008 ). We then would regroup to get feed back on our findings, we met up a total of three times before the deadline. On one occasion one member of the group had an emergency at home, this made this individual miss one meeting, but this individual had been great with their feedback and communication regarding the task.  We were in a group of four, unfortunately one other member of the group did not have any input at all or neither did this person arrange or meet or have any input on the poster or discussions.  I felt disappointed and frustrated with the lack of communication and effort from this individual as I feel that this person has great knowledge and I could have potentially learnt something new by helping each other and themselves (Smith, 2008). 
At the beginning we all decided to divide the subjects between us and research separately and then give feedback when we regrouped. I enjoyed learning from the others findings in their research for their part and feel that we all encouraged and gave good feed back and input to each other’s work and findings.
Feedback is the means by which the learner, or any other agent directing the learning process, ascertains whether or not progress is being made toward the end goal, and whether or not the goal has been reached ( Weibell, 2011).

I got frustrated with one member of our group as we all agreed on each other’s subjects to research and feedback. They had not done it, I felt it was a significant part of the poster. This was a change in what we all had agreed on “This period can include great creativity, confusion and conflict” (Sapin, 2013,p.128).  We decided to split the subject and research it ourselves and add some of the information in our presentation times. This was difficult as there was so much information to fit in a small two and a half minuet gap.  I feel that the task given was completely out of my comfort zone and a new experience for me, I was very nervous as I always doubt my abilities. As time went on my confidence in the work grew but was worried about how I would present my work due to my nerves.
[bookmark: _GoBack]During the time we had as a group we worked well, I feel I worked better in the group environment than I did at home, due to having a large family and other responsibilities. I tried to communicate the best I could with other group members, we had set up a group chat to communicate with each other when not together. I feel we who took part and engaged in the group meetings communicated well with each other especially to let others know if unable to attend. There was one member that was rather constant on the messaging which I found a little frustrating as I was not always able to reply and did not want them to think I was not pulling my weight. I feel communication was important during this task, communicating effectively is important and is used daily and gives the ability to give accurate information clearly ( Skills You Need, 2011-2019).
The experience all round was a good experience as this was the first time I had ever done this kind of work, I feel it went well considering that one member was not involved as should be. This did not have an effect on how I and the other group members delivered our presentation. For unforeseen circumstances on the date of the presentation a member was unable to attend and present the presentation but that individual had a lot of input up coming to the presentation day. I feel majority of the group followed Tuckman’s theory that describes stages of group development (Mind Tools.com, 1996-2019).
To conclude I believe we as a group especially those who had a great input, successfully accomplished the directed task. I believe we worked well with each other and supported one and other properly. If the group were to be put together again for another task I would be confident that we could work together comfortably again, I would try harder to get all individuals involved more, by being persistent with the member that was slacking at this task. I feel that I did not push or make any extreme effort to get this individual to take part and would try harder next time. I would also read over my work more to enable me to be more confident at presenting my work as I feel I did not do this well as I did not communicate great with the audience. I look forward to experiencing this again as I enjoy new challenges and gain more experiences.
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