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[bookmark: _Toc197426660]Introduction 

Gender equality within the Metropolitan Police Force is crucial in effectively tackling violence against women and girls, this has been a massive issue in recent times. A critical examination of this issue reveals that a diverse and gender-balanced police force can better understand and address the unique challenges faced by female victims. A case study can be used to highlight specific places where gender equality has played a crucial role in improving the response to the prevention of such violence (Newton,2024). This analysis will demonstrate how promoting an inclusive environment within the police force not only enhances trust and cooperation from the community, however, also leads to more comprehensive and sensitive handling of cases involving violence against women and girls (Smith,2022). 

A Police force, regardless of gender, should be equally represented and valued. The Metropolitan Police Force, one of the largest and most influential law enforcement agencies in the UK, plays a pivotal role in shaping public safety and trust (Parsons,2024). However, gender equality within this force remains a pressing issue, particularly when it comes to addressing violence against women and girls. Ensuring that women have equal opportunities and representation in leadership roles is not just a matter of fairness; (Dalton,2024) stated it is essential for improving the effectiveness of policing and encouraging a culture of inclusivity. This introduction explores the importance of gender equality in the Metropolitan Police and it is impact on combating violence against women, highlighting the need for comprehensive reforms and a commitment to equality. 

The issue of violence against women and girls is a major problem that affects societies globally. In the United Kingdom, the Metropolitan Police Force (Met Police) plays a critical role in addressing this issue, but it is effectiveness can be significantly enhanced through the promotion of gender equality within it is ranks (Wynn,2018). Gender equality in law enforcement needs to take part with fairness; it is essential for creating a police force that is responsive to the needs of all community members (Haake,2018). A gender-balanced police force can offer different perspectives and approaches to policing, leading to improved outcomes in the fight against violence directed at women and girls. 

Moreover, achieving gender equality within the force can inspire more positive change, setting a powerful example for other organisations. It can also improve the overall morale and the example of the police force, as diverse teams are often more effective by 63% when women are included as shown by (Jackson,2024). This introduction aims to critically assess the relevance of gender equality within the Metropolitan Police, exploring the existing challenges and potential solutions to create a more equitable and effective law enforcement and better work environment. 
A compelling case study that illustrates the importance of gender equality in policing is the implementation of the "Operation Sapphire" initiative by the Metropolitan Police. Launched in 2001, this operation was specifically designed to address sexual offenses, including rape (Hemphill,2010). One of the key elements of Operation Sapphire was the creation of specialist teams within the Met Police that included female officers trained to handle sexual assault cases sensitively (Hearn,2004). The initiative recognised that female victims might feel more comfortable reporting crimes to female officers, who could provide a more understanding and supportive environment rather than just male officers getting more of these cases. 

The results of Operation Sapphire were significant. This initiative contributed to the increase of the reporting rates of sexual offenses and improved the conviction rates for these crimes (Edmaunds, 2014). The presence of female officers in these specialised units is helped create a culture of trust, encouraging more victims to come forward and seek justice. This case study demonstrates how gender equality within the police force can lead to better outcomes for women and girls experiencing violence. 

Another case example of gender equality issues in the Metropolitan Police Force can be seen in the representation of women in higher ranks (Moir,2024). Despite making up a sizable portion of the workforce, women are undervalued in more leadership roles within the metropolitan police force. For instance, only a small percentage of women hold positions such as Chief Superintendent or higher. (Hugh,2024) recently stated the force has been introducing mentorship programs and leadership training specifically aimed at women to help bridge this gap, but progress remains gradual. 

One of the primary reasons gender equalities is vital in the Met Police is that women often experience violence differently than men. Women are more likely to be victims of domestic violence, sexual assault, and harassment (Andrews,2024). A police force that lacks female representation may not fully understand these issues surrounding them. Having more women in the police force can lead to a greater awareness of the unique challenges faced by female victims, introducing a more empathetic and effective response. Moreover, female officers can serve as role models and sources of support for victims, helping to break down barriers to reporting crimes (Maguire,2024). 

In recent years, the Metropolitan Police has made strides toward increasing female representation within it is ranks. However, there is still work to be done. The current statistics indicate that while the number of female officers has risen, they still make up a minority of the overall force (Clarke,2024). To further enhance gender equality, the Met Police must continue to implement targeted recruitment strategies aimed at attracting more women to join the force. Additionally (Demou,2024) states providing mentorship and support for female officers can help retain talent and ensure that their voices are heard in decision making processes. 
Despite significant progress over the years, women in the Metropolitan Police Force still face disparities in treatment, promotion, and representation. This imbalance can stop the force's ability to effectively address crimes that can affect women, such as domestic violence and sexual assault. Promoting gender equality enables the Metropolitan Police can better reflect the diverse communities they serve, leading to more effective and more in detail approaches to policing about tackling violence against women and girls. 

Training and education are also critical components in promoting gender equality within the metropolitan police force. Ongoing training programmes that focus on issues related to gender-based violence and unconscious bias can equip officers with the knowledge and skills needed to respond effectively to incidents involving women and girls (Charman,2024). By creating an environment of continuous learning, the Met Police can create a workforce that is better prepared to address the complexities of violence against women and girls. 

[bookmark: _Toc189490836]The Metropolitan Police has been working on addressing gender equality issues, but disparities still exist (Sommers,2024). According to recent reports from (MPD,2024), around 30% of women in the force feel that they do not receive equal treatment compared to their male counterparts. This includes disparities in promotions, pay, and opportunities for career advancement. Efforts are being made to tackle these issues, such as implementing policies aimed at promoting gender equality and providing support for female officers (Heiter,2024). However, there is still significant work to be done to achieve true gender equality within the organisation. 
1. [bookmark: _Toc197426661]Literature Review 

The historical context of gender roles within law enforcement reveals significant challenges that women have faced in the Metropolitan Police Force (John,2024). Traditionally, policing has been perceived as a male-oriented Career, often characterised by a culture that want strength, aggression, and authority (Traynor,2024). This perception has not only limited the entry of women into the force but has also influenced the treatment of female officers and their opportunities for career development (Lyon,2024).  

[bookmark: _Toc197426662]1.1 Explore why gender equality within the metropolitan police force is vital for rebuilding public confidence and projecting women and girls from harm 

(Hart,2023) Stated that in the early years of the Metropolitan Police Force, women were largely excluded from frontline duties and were relegated to roles such as senior nurses or office workers. It was not until the late 20th century that significant changes began to occur, with policies implemented to encourage the recruitment of women (Whitaker,2023). However, even with these advancements, women in policing have often reported experiences of discrimination, harassment, and a lack of support from their male colleagues (Evans,2022). This historical backdrop is essential to understanding the current dynamics of gender equality within the force and it is impact on addressing violence against women and girls (Keane,2024). 

Addressing gender equality within the Metropolitan Police Force involves a multifaceted approach aimed at creating a more inclusive and equitable environment for all officers (Reiter,2024). Key advancements include the implementation of policies that promote diversity in recruitment and retention, ensuring that women are actively encouraged to apply for positions within the force (Mitchell,2024). 

[bookmark: _Toc197426663]1.2 Compare and contrast the gender equality statistics of the metropolitan police force other forces in England and Wales 

Statistics on gender representation within police forces often reveal significant disparities that highlight the need for improvement. For example (Kemp,2024), stated that many police departments report that women make up only a small percentage of their total workforce, typically ranging from 25% to 30% (Roman,2024). This underrepresentation is particularly pronounced in leadership roles, where women often hold fewer than 10% of senior positions. In the UK, recent data has shown that while the number of female officers has been gradually increasing, they still face challenges in terms of promotion (Mancini,2024). For instance, women are less likely to be promoted to higher ranks compared to their male colleagues, which can be attributed to various factors, including systemic biases and a lack of mentorship opportunities (Harrison,2024). 

Additionally, statistics often indicate that women of colour are even more underrepresented, facing barriers in their careers within law enforcement (Moir,2024). This highlights the importance of not only addressing gender disparities but also considering social and political identities in efforts to improve representation (Lloyd,2024). By analysing these statistics, it's clear that targeted initiatives are necessary to promote gender equality within the police force, ensuring that women have equal opportunities for advancement and leadership roles (Charman,2024). 
 
Training programmes focusing on unconscious bias and cultural beliefs have been introduced to educate officers and leadership about the importance of gender equality (Gau,2024). These programmes aim to create awareness and adopt an environment where female officers feel supported and valued (Huff,2024). Furthermore, the establishment of mentorship initiatives specifically for women in policing has been crucial. (Terrill,2024) showed that these programmes connect aspiring female leaders with experienced mentors who can provide guidance and support in navigating the challenges of a male-dominated career.  
Additionally, the police force has begun to prioritise the representation of women in decision-making roles, recognising that diverse perspectives lead to better outcomes in law enforcement (Kahn,2024). By promoting women into leadership positions, the force can better address issues related to violence against women and girls, ensuring that policies and practices reflect the needs of all community members (Pickering,2024). Overall, while progress has been made, (Delitt,2024) states that there are ongoing efforts that are necessary to sustain and enhance gender equality within the police force, creating a culture that not only welcomes women but also encourages them to lead. 

As of recent years, the Metropolitan Police Force has made strides in increasing the representation of women within it is ranks. Statistics indicate that women now make up a significant portion of the workforce; however, they remain underrepresented in senior leadership positions (Charman,2024). This disparity raises questions about the effectiveness of existing policies aimed at promoting gender equality and whether they adequately address the unique challenges faced by female officers (Turner,2024). The role of women and girls in policing was almost nonexistent. When the force was established in 1829, it was predominantly male, reflecting the societal norms of the time that viewed policing as a masculine profession (Parsons,2024). Women were largely excluded from formal law enforcement roles, and their contributions were often relegated to supportive functions, such as working in police stations (Burman,2024). 

However, the need for women in policing became increasingly apparent, especially in addressing crimes against women and children. By the late 19th century, some women began to be employed in roles specifically focused on these issues (Briggs,2024). For example, in 1888, the Metropolitan Police appointed female officers to work with vulnerable populations, particularly in cases of domestic violence and child welfare (Jackson,2024). This marked a significant shift, as it acknowledged the unique insights and skills that women could bring to policing. 

Despite these advancements, female officers faced numerous challenges, including gender discrimination and limited opportunities for advancement (Eason,2024). The prevailing attitudes often viewed women as less capable than their male counterparts, which hindered their ability to rise through the ranks. (Roach,2024) noticed it was not until the 20th century that more significant changes occurred, leading to greater inclusion of women in the police force and recognition of the importance of addressing issues specifically affecting women and girls. Current initiatives within the force include training programmes focused on gender sensitivity and awareness, aimed at equipping officers with the skills necessary to effectively respond to incidents of violence against women and girls (Drew,2024).  

Additionally, the Metropolitan Police has established various support networks for female officers (Wire,2024). providing them with resources and guidance to navigate their careers. (Mills,2024) suggested despite these efforts, ongoing challenges such as institutional biases, highlighting the need for a more comprehensive approach to achieving true gender equality. 

The impact of gender equality initiatives on the prevention and response to violence against women and girls is a critical area of focus. Research has shown that police forces with a higher representation of women are more likely to adopt progressive policies and practices that prioritise the needs of victims (Turner,2024). In the Metropolitan Police Force, gender-sensitive approaches have been implemented to improve the handling of domestic violence cases, sexual assaults, and other forms of gender-based violence (Reynolds,2024). 

When female officers face barriers to promotion and leadership roles, it not only limit is their career advancement but also means that the perspectives and experiences of women are often underrepresented in decision-making processes (Hopkins,2024). This can lead to policies and practices that do not adequately address the specific needs and concerns of women and girls, particularly regarding issues like domestic violence and sexual assault (Skaggs,2024). 

Moreover, a masculinised culture within the force can create an environment where women feel marginalised or unsupported. This can discourage them from reporting incidents of harassment or discrimination, introducing a cycle of silence that ultimately affects their mental health and job satisfaction (Todak,2024). For girls and women in the communities served by the police, this can translate to a lack of trust in law enforcement, making them less likely to seek help or report crimes (Johnston,2024). Additionally, the lack of gender-sensitive training for officers can lead to inadequate responses to cases involving violence against women and girls. (Vasko,2024) showed when officers are not equipped with the knowledge and skills to handle such situations sensitively, it can result in re-traumatisation for victims and a failure to provide the necessary support. 

Overall, the impact of these issues is profound, affecting not only the women within the police force but also the broader community of women and girls who rely on law enforcement for protection and support (Renfro,2024). Addressing these disparities is crucial for adopting a safer environment and ensuring that all voices are heard and valued. 
[bookmark: _Toc197426664]1.3 Examine the impact of cases where serving male met officers have committed violence against women and girls. 

Case studies from specific incidents reveal that when female officers are involved in the investigation and support of victims, there tends to be a higher level of trust and cooperation from the victims (Lee,2024). This trust is essential for encouraging reporting and ensuring that victims feel supported throughout the legal process. Furthermore, (Paoline,2024) proves that the presence of women in leadership positions can influence the overall culture of the force, promoting a more inclusive environment that values diverse perspectives in decision-making. For example, this can be used for Sarah Everard with how in depth with the community and how case studies are committed to helping violence against women and girls. 

Despite the advancements made in promoting gender equality within the Metropolitan Police Force, several challenges remain. One significant issue is the persistence of a masculinised culture that often marginalises female voices and experiences (Rice,2024). This culture can create barriers to effective communication and collaboration, making it difficult for women to advocate for their needs and those of the communities they serve (Clarke,2024). The introduction of the Sex Discrimination Act in 1975 helped to challenge discriminatory practices within the force, paving the way for more women to join and advance in their careers (Davis,2024).  

The establishment of specialised unit is addressing violence against women and girls marked a significant step forward. The Metropolitan Police began to recognise the unique needs of female victims and implemented training programmes aimed at sensitising officers to these issues (Stinson,2024). By the 1990s, initiatives such as the introduction of female detectives and the creation of women’s networks within the force aimed to support female officers in their professional development (Ariel,2024). 

In recent years, further strides have been made, including the establishment of policies aimed at promoting diversity and inclusion. The Metropolitan Police has committed to increasing the representation of women in senior leadership roles and has implemented measures to address workplace culture, ensuring that female officers feel supported and valued (Brown,2024). These advancements reflect a broader recognition of the importance of gender equality in law enforcement, particularly in addressing issues like violence against women and girls (Yetter,2024). 

Additionally, there is a need for ongoing training and education regarding gender issues for all officers, regardless of gender. Many officers may not fully understand the complexities surrounding violence against women and girls or the importance of a gender-sensitive approach (Marroquin,2024). Implementing regular workshops and training sessions can help encourage a more inclusive environment and equip officers with the necessary skills to handle sensitive cases effectively (Madsen,2024). 

Another challenge is the lack of representation in leadership roles. While the number of women in the force has increased, women still hold fewer senior positions compared to their male counterparts (Archbold,2024). This underrepresentation can perpetuate a cycle where women's perspectives and experiences are not adequately considered in policy-making and strategic planning, ultimately (Axwell,2024) shows affecting the effectiveness of initiatives aimed at addressing violence against women and girls is crucial. 
The lack of representation of women in leadership roles within the Metropolitan Police Force has been a persistent issue despite the advancements made in gender equality. Historically, policing has been a male-dominated field, and this culture has contributed to barriers that women face in ascending to leadership positions (Tyson,2024). One significant factor is the presence of unconscious bias in promotion processes. (Fauburt,2024) states that many decision-makers may unconsciously favour male candidates, viewing them as more suitable for leadership roles based on traditional stereotypes about gender and authority. This bias can result in fewer women being considered for promotions, even when they possess the necessary qualifications and experience (Juliet,2024). 

[bookmark: _Toc197426665]1.4 Evaluate public perception of gender equality in the metropolitan police force 

Additionally, the work environment can be challenging for women, especially in a field that has often prioritised masculine trait is such as aggression and toughness. This can lead to a lack of mentorship and sponsorship for female officers, making it harder for them to navigate the paths to leadership (Longstaff,2024). Women may also face challenges balancing work and family responsibilities, which can impact their career progression. Efforts to address these disparities have been made, including initiatives for a more inclusive culture and providing support for women seeking leadership roles (Maguire,2024). However, achieving true gender parity in leadership within the Metropolitan Police requires ongoing commitment and systemic change to dismantle the barriers that have historically disrupted women's advancement in the force (Robinson,2024). 
 
To create a more equitable and inclusive law enforcement agency, several potential solutions can be explored. First, it is crucial to implement mentorship programmes that connect aspiring female officers with experienced leaders in the field (Pearcey,2024). These programmes can provide guidance, support, and networking opportunities that empower women to pursue leadership roles within the force. 
A culture of accountability is essential. Establishing clear policies and procedures for addressing harassment and discrimination within the force can create a safer and more supportive environment for all officers (Sheppard,2024). Ensuring that complaints are taken seriously and addressed promptly can help build trust among female officers and encourage them to speak up about their experiences (Ariel,2023). Lastly, community engagement is vital in addressing violence against women and girls. The Metropolitan Police Force should actively involve community organisations in developing strategies and programmes that address these issues (Lozano,2023). By collaborating with external partners, the force can gain valuable insights and resources that enhance their efforts in promoting gender equality and supporting victims of violence. 
The statistics reveal significant disparities that not only impact the careers of women within the force but also affect the overall culture and effectiveness of policing. (Sands,2023) shown by implementing targeted initiatives such as mentorship programmes, diversity training, and flexible work arrangements, the police can work towards enhancing gender equality.  

Moreover, a culture of accountability and setting clear diversity targets will ensure that progress is not only made but also sustained. Ultimately, a more inclusive police force will lead to improved community relations and better responses to issues, particularly those related to violence against women and girls (Schuck,2023). This approach will not only benefit the officers but also the communities they serve, creating a safer and more just environment for everyone (Huber,2023). Ultimately, a commitment to gender equality within law enforcement will lead to better outcomes for all members of society, particularly those affected by violence (Hereth,2023). It is crucial for the Metropolitan Police Force to prioritise these efforts to ensure a safer and more inclusive environment for everyone. 

In conclusion, addressing gender equality within the Metropolitan Police Force is not only essential for the well-being of female officers but also for the effectiveness of law enforcement. By recognising and addressing the disparities in treatment, promotion, and representation of women, the force can work towards creating a more equitable environment (Watson,2023). Implementing targeted solutions such as mentorship programmes, promoting accountability, and engaging with the community can significantly contribute to this goal (Hilton,2023). 
2. [bookmark: _Toc197426666][bookmark: _Toc189490837]Research Methods 

[bookmark: _Toc197426667]2.1 

Chapter 2 is used to find existing information around the topic, it was aimed to provide an understanding of gender equality within the Metropolitan Police Force, particularly in relation to women and girls. While I will touch on key aspects and challenges, it also maintained a level of vagueness to encourage further exploration and discussion on this important topic.
This chapter aims to complete the following objectives as set out in chapter 1:
· Explore why gender equality within the metropolitan police force is vital for rebuilding public confidence and projecting women and girls from harm.
· Compare and contrast the gender equality statistics of the metropolitan police force other forces in England and Wales.
· Examine the impact of cases where serving male met officers have committed violence against women and girls. 
Research methodology refers to the systematic approach that researchers use to collect, analyse, and interpret data. Bidwell (2025) states it encompasses the overall strategy and rationale behind the research, including the methods and techniques used for gathering information, the theoretical framework guiding the study, and the procedures for data analysis.

The "onion model" of research methodology, developed by Saunders et al (2016) is a visual representation that illustrates the layers of research design. It consists of several layers, much like an onion, which researchers peel back to develop their methodology.


[image: A diagram of a research process
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Picture by Warren (2021)

[bookmark: _Toc197426668]2.2 Research philosophy 

Researchers choose their research philosophy based on several factors, including their beliefs about knowledge, the nature of reality, and the specific objectives of their study, Hewson (2025). 
Developed by Saunders et al (2016) it presents a series of concentric circles, each representing a different aspect of research methodology. Starting from the outer layer, researchers consider their research philosophy, which informs their beliefs about knowledge and reality. Next, they choose a research approach, either deductive or inductive, followed by selecting a research strategy, such as surveys or case studies.
An exploratory approach within the research onion method is typically used when the researcher seeks to gain a deeper understanding. This approach is particularly valuable in the early stages of research, as it allows for flexibility and open-ended inquiry. As mentioned, Castro (2025) shown that researchers employing an exploratory approach may use qualitative methods such as interviews, focus groups, or observations to gather rich, detailed data.
The research onion method can be effectively linked to gender equality in the Metropolitan Police Force by applying it is layers to structure a study focused on this issue. At the outer layer, researchers might adopt a feminist or critical social research philosophy, emphasising the importance of understanding power dynamics and gender relations within law enforcement, Sousa (2025). Moving inward, they could choose an inductive approach to gather qualitative data, allowing for the exploration of personal experiences and perceptions of gender equality among officers. Mphale (2024) showed the research strategy could involve case studies or interviews with female officers to uncover barriers and challenges they face. By peeling back, the layers of the research onion, researchers can systematically investigate how gender equality is addressed within the Metropolitan Police Force, ultimately contributing to more informed discussions and policies on this critical topic, Arbale (2024).

[bookmark: _Toc197426669]2.3 Research philosophy 

Research philosophy refers to the set of beliefs and assumptions that guide researchers in their approach to inquiry. May (2025) continues to show it encompasses the underlying theoretical framework that influences how researchers view everything, by clearly defining their research philosophy, researchers can ensure that their methodology aligns with their objectives and the nature of the questions they are exploring.
The research philosophy is considered the most important part of the research onion theory because it lays the foundational beliefs and assumptions that guide the entire research process. Robinson (2025) proves it influences how researchers perceive reality and knowledge, ultimately shaping their approach to data collection and analysis.
Linking the importance of research philosophy to gender equality in the Metropolitan Police Force, a clear philosophical stance can shape how researchers approach the topic. For instance, Li (2024) provides adopting a feminist research philosophy may lead to a focus on understanding the lived experiences of female officers and how institutional structures affect their roles. This perspective can influence the choice of qualitative methods, such as interviews or focus groups, to gather rich, in-depth data on gender dynamics within the force

[bookmark: _Toc197426670]2.4 Quantitative data

A deductive approach to gender equality in the Metropolitan Police Force involves starting with a theory or hypothesis about public perception, then collecting data to test this hypothesis, Schiller (2025). This method is particularly effective in assessing how well existing theories about gender equality align with actual public sentiments. By applying a deductive approach, researchers can systematically evaluate specific aspects of public perception, such as biases or stereotypes related to gender roles within the police force. Siders (2025) stated that this approach not only aids in understanding the current state of gender equality but also informs policy changes that promote fairness and equity.
Quantitative data collected through a questionnaire can significantly help gender equality in the Metropolitan Police Force by providing measurable insights into public perceptions and experiences related to gender issues. Rashid (2025) showed this type of data allows for statistical analysis, enabling researchers to identify trends, patterns, and correlations within the responses.
Additionally, quantitative data can help in comparing different demographic groups, such as gender, age, or rank, to understand how perceptions of gender equality vary across the organisation. This evidence-based approach can inform decision-makers about the areas that need attention and improvement, Alves (2025), ultimately guiding policies and interventions aimed at promoting gender equality within the force.

[bookmark: _Toc197426671]2.5 Mono method

A mono method refers to the use of a single research method, either qualitative or quantitative, to collect and analyse data Todak (2024). In the context of studying gender equality in the Metropolitan Police Force, employing a mono method can help streamline the research process and provide focused insights.
Using a quantitative mono method, such as surveys or questionnaires, allows researchers to gather standardised data from many respondents Samuelson (2025). This approach can help quantify perceptions of gender equality, experiences of discrimination, or satisfaction with gender equality initiatives. The clear and concise nature of quantitative data makes it easier to identify trends and draw conclusions that can inform policy changes.
Overall, a mono method can help ensure that the research remains focused and coherent, Douglas (2024) shows making it easier to address specific questions related to gender equality and ultimately support the development of effective strategies for promoting fairness and equity within the Metropolitan Police Force.
[image: A diagram of a method
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[bookmark: _Toc189490840]Picture by Talmatchi (2023)

[bookmark: _Toc197426672]2.6 Research strategy

A research strategy is a plan that outlines how a researcher intends to conduct a study, including the methods and approaches that will be used to collect and analyse data. It serves as a roadmap for the research process, Smith (2025).
In relation to gender equality in the Metropolitan Police Force, a well-defined research strategy is crucial for effectively addressing the complexities of this issue, Kasseem (2025). For example, the strategy might involve a mixed-methods approach, combining quantitative surveys to gather broad statistical data on perceptions of gender equality.
[bookmark: _Toc197426673]2.7 Time horizon

Time horizon refers to the period over which a research study is conducted and the timeframe for data collection and analysis from the research onion provided by Saunders et al (2019). In the context of studying gender equality in the Metropolitan Police Force, the time horizon can significantly impact the findings. For instance, a cross-sectional study might provide insights into current perceptions and experiences related to gender equality, while a longitudinal study could track changes over time, revealing trends and the effectiveness of any interventions implemented.
[bookmark: _Toc197426674]2.8 Sampling 

Sampling is the process of selecting a subset of individuals or unit is from a larger population to participate in a research study, Liaw (2025). The goal of sampling is to gather data that is representative of the whole population, allowing researchers to draw conclusions without needing to study every individual.
There are different sampling methods, such as random sampling, where every individual has an equal chance of being selected, or stratified sampling, where the population is divided into subgroups and samples are taken from each, jiang (2024). The choice of sampling method can affect the validity and reliability of the research findings.

In the context of gender equality in the Metropolitan Police Force, effective sampling is essential to ensure that the perspectives of diverse groups within the force are represented, Berndt (2020). This can help researchers understand the varying experiences related to gender equality, leading to more informed recommendations for policy and practice changes.
[bookmark: _Toc197426675]2.9 Questionnaire 

A questionnaire is a valuable tool for helping to address gender equality in the Metropolitan Police Force for several reasons. First, it allows researchers to collect data from many respondents efficiently, enabling them to gather diverse perspectives on gender-related issues within the organisation, Patten (2016). This broad reach can help identify patterns and trends related to experiences of gender equality or inequality.

Second, questionnaires can be designed to include both quantitative and qualitative questions. This means that they can provide statistical data on attitudes and perceptions while also allowing for open-ended responses that capture personal experiences and insights, Fife-Schaw (2020). This combination can help paint a more comprehensive picture of the challenges and successes related to gender equality in the force.

However, one of the main negatives of using a questionnaire is the potential for low response rates, which can lead to biased results and limit the generalisability of findings. According to Baruch and Holtom (2008), low participation can skew data, as those who choose to respond may have different perspectives compared to those who do not. Furthermore, closed-ended questions can restrict the depth of responses, failing to capture the required details of participants' experiences and opinions, as highlighted by McLeod (2018). These limitations underscore the importance of carefully designing questionnaires and considering complementary research methods to obtain a more comprehensive understanding of the topic.

Lastly, using a questionnaire can encourage anonymity, which may lead to more honest and candid responses from participants. This is particularly important in sensitive topics like gender equality, as Marshall (2025) stated individuals may feel more comfortable sharing their experiences without fear of repercussions. Overall, questionnaires can be an effective way to gather essential data that can inform policies and initiatives aimed at promoting gender equality within the Metropolitan Police Force.
[bookmark: _Toc189490841]Following ethical standards helps to promote fairness and equity in research practices, ensuring that all voices are heard and represented appropriately. Zhang (2024) showed this is particularly crucial in studies focused on sensitive topics, such as gender equality, as it helps to create a more inclusive and just research landscape. This means that researchers must conduct their studies honestly, avoiding fabrication or falsification of data, which helps maintain trust in the findings.
3. [bookmark: _Toc197426676]Findings

[bookmark: _Toc197426677]3.1 Evaluate how public perception on how important gender equality is the metropolitan police force
In this chapter, I will introduce the findings from the questionnaire conducted to explore gender equality within the Metropolitan Police Force. The questionnaire aimed to gather diverse perspectives on the challenges and successes faced by individuals regarding gender-related issues. I will also analyse the results, highlighting key trends and insights that emerged from the data. Additionally, Moir (2024) stated the measures the metropolitan police force takes to ensure the security and anonymity of participants, emphasising the importance of ethical standards in maintaining the integrity of the research and safeguarding participant welfare. Through this analysis, the complexities of gender equality within the organisation can be understood and therefore, identify potential areas for improvement

[bookmark: _Toc197426678]3.2 Findings: Data analysis and Results

The first question in the survey carried out regarding permission and consent from participants is crucial for establishing ethical standards in your research. Zare (2024) stated It ensures that participants are fully informed about the purpose of the study, how their data will be used, and their rights regarding participation. By obtaining consent, you respect their autonomy and encourage trust, creating a safe environment where individuals feel comfortable sharing their experiences and perspectives. This step not only upholds ethical guidelines but also enhances the credibility of your findings, as participants are more likely to provide honest and open responses when they know their privacy and rights are being prioritised. From these results everyone has agreed to be part of the project as I stated before which is crucial for this piece.
[image: Forms response chart. Question title: please confirm you are happy for your answers to be stored as part of my project. Number of responses: 38 responses.]

The second and third question in the survey which focus on gathering information about the gender and age of participants, are essential for analysing the demographic diversity of your sample. Catton (2024) showed understanding the gender distribution allows you to identify any potential biases in responses and assess how experiences and perceptions may vary across different genders. Similarly, age is a significant factor that can influence individuals' views on gender equality, as generational differences may shape attitudes and experiences. By collecting this demographic information, Leue (2024) states you can better contextualise your findings and ensure that the results accurately reflect the perspectives of various groups within the Metropolitan Police Force, ultimately enriching your analysis of gender-related challenges and successes. From the  findings it was evident that 65.8% were male that completed the  questionnaire and the 34.2% rest were female and on the familiar question asking about how old people are answering, I found the majority of people were in the 18-24 category slowly then to the over 55 people at 21.1&. this shows that the male, 18–24-year-olds are more popular when talking about this big issue which is surprising considering the topic.
[image: Forms response chart. Question title: select your gender. Number of responses: 38 responses.]
[image: Forms response chart. Question title: how old are you?. Number of responses: 38 responses.]
The purpose of the fourth question, which asks participants how often they see cases about gender equality in the police on the news and online, is important for understanding the visibility and public discourse surrounding this issue. Roman (2024) emphasises by assessing the frequency of exposure to such cases, you can gauge the level of awareness and engagement among participants regarding gender equality topics in law enforcement. This question can reveal whether media representation influences perceptions of gender equality within the police and help identify trends in public interest or concern. Additionally, understanding how often these cases are highlighted can provide insights into the societal context in which participants form their opinions and experiences, enriching your analysis of gender equality issues within the Metropolitan Police Force. Moreover, from the results I found that 34.2% have heard of gender equality in the news monthly however the next percentage of people (31.6%) said that they only hear it monthly from these results I can see that it’s an issue that isn’t being spoken enough about.
[image: Forms response chart. Question title: how often do you see cases about gender equality in the police. Number of responses: 38 responses.]
Expanding on the fifth question, which questions whether participants or someone they know has ever been a victim of gender inequality, is critical for capturing personal experiences and the broader impact of gender-related issues. This question not only allows you to gather qualitative data on the prevalence of gender inequality but also highlights the human aspect of the issue. Elliott (2020) demonstrates by understanding how widespread these experiences are, you can better assess the emotional and social ramifications of gender inequality within the community. Additionally, this insight can help identify patterns and inform strategies, Spence (1974), for addressing and mitigating such issues in the Metropolitan Police Force, ultimately contributing to a more comprehensive understanding of the challenges faced in achieving gender equality. With this next questions results because it was anonymous I asked this but with people answering truthfully, 73.7% of people do not know someone or have experienced gender inequality, on the other hand 26.3% have gone through this, I cannot go further into detail with this as I didn’t want ask in depth questions however it’s an issue that isn’t just in the news but happens to real people from every background.
[image: Forms response chart. Question title: have you or someone you know ever been a victim of gender equality?. Number of responses: 38 responses.]
Furthermore, on the sixth question, asks how participants felt if they or someone close to them was a victim of gender inequality, is essential for understanding the emotional and psychological impact of these experiences. This question encourages participants to reflect on their feelings, which can provide valuable qualitative insights into the personal effects of gender inequality. By capturing these emotions, you can gain a deeper understanding of the stigma, trauma, or resilience that individuals may experience in relation to gender issues. This information not only enriches your analysis but also highlights the importance of addressing the emotional consequences of gender inequality within the Metropolitan Police Force, ultimately informing more compassionate and effective responses to these challenges. From these answers there were 3 main answers, which were ‘sad’, ‘disappointed’ and ‘frustrated’. These answers show how real people would feel if this would happen to someone they knew or even to themselves.
Through the survey when coming onto the seventh question, which states what participants think are the biggest challenges to achieving gender equality, is crucial for identifying the barriers and obstacles that individuals perceive in the pursuit of equality. This question allows participants to express their views and insights based on their experiences and observations, providing a rich qualitative dimension to your survey Razavi (2016). By understanding the challenges that people recognise, you can better analyse the systemic issues and cultural attitudes that may hinder progress as Green (2025) states towards gender equality within the Metropolitan Police Force. Additionally, this information can guide the development of targeted strategies and initiatives aimed at addressing these challenges, achieving a more equitable environment for all. From these answers there were 3 main opinions, which were pay, opportunity and culture. This wage gap can discourage women from pursuing careers in policing or advancing within the ranks, leading to a lack of representation in higher positions. Additionally, if the culture within the force is not supportive of women, it can create barriers to their success. If society views policing as a predominantly male profession, it can perpetuate stereotypes and biases that affect women's experiences in the workplace. In summary, addressing wage gaps, providing equal opportunities for advancement, and challenging societal norms are essential steps towards achieving gender equality in the Metropolitan Police Force.

Towards the backend of the survey on the eighth question, which asks how participants feel about the portrayal of gender roles in the media, is significant for exploring the influence of media representations on societal perceptions of gender. This question encourages respondents to reflect on their attitudes and beliefs regarding how gender roles are depicted, which can shape public understanding and expectations around gender equality. By gathering insights on these perceptions, you can analyse the impact of media narratives on the attitudes toward gender roles within the community and the police force, Allen (2025). Understanding these feelings can also highlight the role of media in either perpetuating stereotypes or promoting progressive views, ultimately informing strategies to inform a more balanced and equitable representation of gender in the media landscape. From the results, the media often plays a significant role in shaping public perceptions of gender roles in the police force, and unfortunately, it can sometimes mislead, perpetuate toxic stereotypes, and aim to reinforce traditional gender norms. This not only undermines the achievements of female officers but also discourages potential recruit is from pursuing careers in policing. 

This kind of portrayal can strengthen a culture within the police force that values these trait is over collaboration, empathy, and community engagement. Moreover, media aimed at reinforcing traditional gender roles can lead to a lack of visibility for female officers in leadership positions. When the narrative focuses predominantly on male officers and their experiences, it diminishes the contributions and successes of women in law enforcement, further entrenching gender inequality. These were the main opinions from people that answered towards mislead, toxic and aimed material in the media.

In addition the ninth question, which adds whether participants have ever felt discouraged from pursuing a career path due to their gender, is vital for uncovering the personal experiences and systemic barriers that individuals face in the workforce. This question allows respondents to share their feelings and experiences related to gender discrimination, which can provide crucial insights into how societal norms and biases influence career choices, Shannon (2025). 
By understanding the extent to which gender discouragement affects individuals, you can identify patterns that may highlight specific areas where intervention is needed, Walsh (2025). This information can be instrumental in addressing the challenges faced by underrepresented genders in the workplace, particularly within the Metropolitan Police Force, and can help inform policies aimed at promoting gender equality and empowerment in career development. In time from the 38 responses regarding feelings of discouragement from pursuing a career due to gender, the responses were almost evenly split between "yes" and "no." This indicates a significant divide in experiences, where some individuals expressed that societal expectations and stereotypes related to their gender made them feel less confident in their ability to succeed in certain professions. 
Conversely, others reported feeling empowered and supported, believing that their gender did not hinder their career aspirations. This split highlights the complex nature of gender dynamics in the workplace and suggests that while progress has been made, there are still barriers that some individuals face based on their gender identity.
Linking the questionnaire answers to the literature review regarding whether participants have ever felt discouraged from pursuing a career path due to their gender reveals a troubling pattern that aligns with existing research. Many respondents indicated that they had experienced gender-based discouragement, which supports findings by Eagly and Carli (2007), who noted that societal stereotypes often hinder women's career aspirations. Furthermore, participants shared personal anecdotes reflecting the pressure to conform to traditional gender roles, resonating with the work of Heilman (2012), who discussed how these societal expectations can create barriers for women in various professions. This connection between the qualitative data from the questionnaire and the literature highlights the ongoing challenges faced by individuals, particularly women, in pursuing their desired career paths, emphasising the need for continued advocacy and support for gender equity in the workplace.
Moreover, onto the tenth question, states if people are aware of any support programs for gender equality, is important for assessing the general knowledge and accessibility of resources aimed at promoting gender equality. Ferragina (2025) expresses that this question helps to gauge whether individuals are informed about existing initiatives that can aid and support in addressing gender-related issues. Understanding the level of awareness can reveal gaps in communication and outreach efforts, as Begum (2025) shows highlighting the need for more effective promotion of these programs. 
Additionally, this insight can inform the development of future initiatives or improvements to existing ones, ensuring that individuals know where to turn for help and support in their pursuit of gender equality within the Metropolitan Police Force and beyond. In the recent results, an impressive 71.1% of respondents indicated that they were aware of support programs aimed at addressing gender inequality. This high level of awareness suggests that many individuals recognise the importance of these initiatives in promoting equality and providing resources for those affected by gender disparities. It also highlights a growing understanding of the various programmes available, which can include mentorship opportunities, training sessions, and awareness campaigns designed to a more inclusive environment. However, it also raises questions about the accessibility and effectiveness of these programs, as well as the need for continued outreach to ensure that everyone is informed about the support available to them.
[image: Forms response chart. Question title: are you aware of any support programs for gender equality?. Number of responses: 38 responses.]
The eleventh question, stated what challenges they think women face in the police force, is essential for uncovering specific barriers that may hinder women's success and well-being in this environment. This question encourages respondents to reflect on their perceptions of the unique difficulties women encounter, such as discrimination, work-life balance, and opportunities for advancement, Campbell (2025). By gathering these insights, you can gain a deeper understanding of the systemic issues that may affect female officers and staff, which can inform targeted interventions and support programs, Gavin (2025). 
Ultimately, this question aims to highlight the voices of those who may have experienced or observed these challenges, contributing to a more comprehensive understanding of gender dynamics within the police force. In the results of the questionnaire, most respondents identified sexism and perceptions of physical strength or weight as the primary challenges faced by women in the police force. This indicates a widespread recognition of the barriers that female officers encounter, particularly in a field traditionally dominated by men. Many participants noted that sexist attitudes can manifest in various forms, from overt discrimination to subtle biases that undermine women's capabilities. Additionally, the belief that physical strength is a prerequisite for success in law enforcement often leads to the misconception that women are less suited for these roles, further complicating their experiences and career advancement within the force. This highlights the need for ongoing efforts to address these issues and promote a more equitable environment in policing.
Finally in the last two questions, which inquire whether participants believe that men and women have equal opportunity for promotion in the police force, moreover in the questionnaire, 39.5% of respondents expressed the belief that men and women do not have equal opportunities, while 36.8% felt that they do. 
This nearly balanced response indicates a significant divide in perceptions regarding gender equality in opportunities across various sectors. Those who believe that equality is lacking often cite systemic barriers, societal expectations, and discrimination as factors that hinder women's access to the same opportunities as men. On the other hand, the respondents who feel that equality exists may point to advancements in policies and programs aimed at promoting fairness. This disparity in opinions suggests that while progress has been made, there are still differing views on the effectiveness of these measures and the realities faced by individuals in the workforce.
Furthermore, the question which asks whether the police should be employing more women, are crucial for assessing perceptions of gender equity within the organisation. Laing (2025) stated these questions address both the current state of promotional practices and the broader implications of gender representation in law enforcement. By exploring views on equal opportunity for advancement, you can identify potential biases or barriers that may exist within promotional processes, Quinlan (2025). Additionally, asking about the employment of more women highlights the importance of diverse representation in the police force, which can enhance community relations and improve overall effectiveness. Together, these questions aim to gather valuable insights that can inform strategies for promoting gender equality and addressing any disparities that may be present. Furthermore, the questionnaire shows 50% of respondents indicated that the police should be employing more women, reflecting a strong belief in the importance of gender diversity within law enforcement.
Additionally, 34.2% of participants expressed a more uncertain stance, answering "maybe," which suggests that while they see potential benefit is, they may have reservations or require further information on how increased female representation would impact the force. In contrast, 15.8% of respondents felt that the police should not prioritise hiring more women. This range of opinions highlights the ongoing conversation about gender representation in policing and the varying perspectives on how it could influence the effectiveness and inclusivity of the police force.
Linking the questionnaire answers to the literature review on the police employing more women reveals significant insights that align with existing research. The responses indicate a strong consensus among participants regarding the positive impact of female officers on community relations, which echoes findings by Morabito et al. (2014), who highlighted that diverse police forces enhance public trust. Additionally, several respondents noted that women bring unique perspectives and skills to policing, supporting the arguments made by Rabe-Hemp (2009) about the benefit is of gender diversity in law enforcement. This connection between the qualitative data from the questionnaire and the literature underscores the importance of increasing female representation in police forces, suggesting that such changes could lead to improved policing outcomes and community engagement.
[image: Forms response chart. Question title: do you think the police should be employing more women?. Number of responses: 38 responses.][image: Forms response chart. Question title: do you believe that men and women have equal opportunity for promotion within the police force?. Number of responses: 38 responses.]

[bookmark: _Toc197426679]Conclusion

Gender equality is a fundamental principle that plays a crucial role in addressing violence against women and girls, particularly within the context of the Metropolitan Police in the 21st century. As highlighted by the results of the questionnaire, there is a growing awareness of the challenges faced by women in law enforcement, as well as the necessity for increased female representation within the police force. The data collected demonstrates a clear recognition of the barriers that women encounter, including sexism and perceptions regarding physical strength, which can hinder their opportunities in policing. This conclusion synthesises the importance of gender equality in combating violence against women and girls, drawing on the insights gained from the questionnaire and relevant research methods.
The questionnaire revealed that a significant portion of respondents, 50%, believe that the police should be employing more women. This statistic underscores the recognition of the unique perspectives and experiences that women bring to law enforcement, particularly in dealing with issues related to violence against women and girls. Female officers may be more attuned to the specific needs and concerns of female victims, allowing for more empathetic and effective responses to incidents of violence. Furthermore, the presence of women in the police force can challenge existing stereotypes and promote a culture of equality, ultimately leading to more inclusive policing practices.
The research methods employed in gathering these insights were instrumental in understanding public perceptions of gender equality within the Metropolitan Police. By utilising a questionnaire, a diverse range of opinions was captured, which provided a comprehensive overview of the community's views on this critical issue. The mixed responses, with 39.5% believing that men and women do not have equal opportunities, indicate that there is still work to be done in ensuring that women are afforded the same chances as their male counterparts. This disparity in perception highlights the need for ongoing efforts to address systemic barriers and to contribute to an environment where all officers, regardless of gender, can thrive.
Moreover, the challenges identified in the questionnaire, such as sexism and the notion of physical strength, reflect broader societal attitudes that can influence the effectiveness of the police in tackling violence against women and girls. By acknowledging these barriers, the Metropolitan Police can develop targeted strategies to create a more equitable workplace. This could include implementing training programs that address unconscious bias, promoting mentorship initiatives for female officers, and establishing clear pathways for career advancement that prioritise gender equality. Such measures would not only empower women within the force but also enhance the overall effectiveness of the police in addressing violence against women and girls.
The importance of gender equality extends beyond the police force itself; it is a societal imperative that impacts the broader community. As the questionnaire results suggest, there is a significant portion of the population that recognises the need for change, with 34.2% of respondents expressing uncertainty about whether the police should hire more women. This uncertainty can be transformed into advocacy for gender equality through education and awareness campaigns that emphasise the positive impact of diverse law enforcement agencies. By engaging the community in conversations about gender equality and it is relevance to public safety, the Metropolitan Police can promote a culture of inclusivity that resonates with the values of the society they serve.
In the 21st century, addressing violence towards women and girls requires a multifaceted approach that prioritises gender equality. This means not only increasing the representation of women within the police force but also ensuring that all officers are equipped with the knowledge and skills necessary to respond effectively to incidents of violence. Training programs that focus on understanding the dynamics of gender-based violence, as well as the unique challenges faced by victims, are essential in creating a police force that is responsive to the needs of the community. By investing in such initiatives, the Metropolitan Police can demonstrate their commitment to addressing violence against women and girls whilst developing a culture of respect and equality within their ranks.
In conclusion, the importance of gender equality within the Metropolitan Police cannot be overstated, particularly in the context of combating violence against women and girls in the 21st century. The insights gained from the questionnaire highlight a community that is increasingly aware of the challenges faced by women in law enforcement and the necessity for greater representation. By addressing the barriers identified and implementing targeted strategies to promote gender equality, the Metropolitan Police can enhance their effectiveness in tackling violence against women and girls. Ultimately, adopting a diverse and inclusive police force is not only a matter of equity but also a critical component in ensuring the safety and well-being of all members of society. Moving forward, it is essential that the Metropolitan Police continue to prioritise gender equality as a fundamental principle in their efforts to combat violence against women and girls, contributing to a safer and more just society for everyone.












https://docs.google.com/forms/d/1nRXtY5z5m3R6lMtGUaZGtL_suvp0R3XTHwXrADkE1LY/edit 
copy of the following questionnaire is above.
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