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     INTRODUCTION
This assessment goes into greater detail about what employability skills entail. It discusses the various types of employability skills and why they are so important. Will investigate why and how employability skills have changed over the last decade. This paper will explain why they have changed over the last year.


















                         




   EMPLOYABILITY SKILLS 
   What are the employability skill and what is their importance? 
Employability skills are those essential skills required for obtaining, retaining, and performing well in a job. From the perspective of the employer, 'employability' refers to 'work readiness,' which is the possession of the skills, knowledge, attitudes, and business understanding that will enable people to make productive contributions to organisational objectives. (trought, 1999)
As humans' basic needs to survive on this planet are food, shelter, and clothing, employers require dependable, responsible employees who can run the organisation and ensure its survival.  (Dixit, 2021)
  In 2021 , because of the pandemic that occurred , one of the most employability skills are :
Resilience 
Time management 
Emotional intelligence
Digital competency 
Problem solving 
Negotiation skills 

                RESILIENCE
The ability to overcome obstacles and adapt to change or problems in the workplace as they arise is referred to as career resilience. It is the ability to deal with setbacks and recover, as well as the ability to boost one's self-esteem and try again.
Resilience will assist you in achieving success and easing the transitions you may face. Employees who are resilient stay engaged and focused even when things are difficult, detect trends and convert them into opportunities 
don't get hung up on the past; instead, look forward.
 are inquisitive – they are constantly learning
can change with the times.


              


 TIME MANAGEMENT 

The process of organising and planning how to divide your time between specific activities is referred to as “time management.” Good time management allows you to work smarter, not harder, to get more done in less time, even when time is limited and pressures are high.
The importance of time managing in a job is crucial.
Improving your time management at work enables you to improve your performance and achieve your objectives with less effort and more effective strategies. Failure to manage time or poor time management skills at work, on the other hand, can result in: Appointments and deadlines were missed. Lack of focus and procrastination, Stress, professional reputation declaiming, lack of professionalism.  
A good time management is essential working under pressure, and helps organize time , avoiding the stress for deadlines.
A future employee with the quality of time management has more opportunities, because is one of the key qualities that a employer is looking for. (Mcgowan, 2015)
 

           EMOTIONAL INTELLIGENCE

The secret to success is not what you were taught in school. What is most important is not IQ, a business school degree, or even technical knowledge or years of experience. Emotional intelligence is the single most important factor in job performance and advancement. Emotional intelligence is a set of skills that anyone can learn. (Goleman, 1998)
 Emotional intelligence set of skills or elements, that are essential and fundamental are:
Self awareness
Self regulation
Motivation
Empathy 
Social skills 
Emotional intelligence can help build better relationships and make things run more smoothly in the workplace. For example, if you need to request work from a colleague who you suspect is depressed or overwhelmed, how and when you make the request should differ from how and when you would make the request if you thought they were in ‘a good place.'




      DIGITAL COMPETACY 
The set of skills, knowledge, and attitudes that enable the confident, creative, and critical use of technologies and systems is referred to as digital competence.
To be digital  competent, you must have mastered tools such as digital devices, platforms, and services or at least some basic digital skills like digital foundation skills entail the fundamentals of using digital technologies, such as using a browser, connecting to the internet, and keeping passwords secure or 
Sending secure emails, using attachments, and participating in social media are all examples of communication.

                 


          


          PROBLEM SOLVING 

 A good and valuable skill is the problem solving of different situation that may appear at the work place. 
When employers discuss problem-solving abilities, they frequently refer to the ability to deal with difficult or unexpected situations in the workplace, as well as complex business challenges. Organizations rely on people who can assess both types of situations and identify solutions in a calm manner.
A good problem solver needs to master few essentials skills :
Good listener 
Fast identifying the source of the problem 
Make a list of possible solutions, before taking any decision
Analyse the result in more then one way 
Document the solution taken. Never trust just your memory about the steps you followed, put everything down on a paper 
Take decision and assume eventual consequences 
         
 NEGOTATION SKILLS

The negotiations skills are the way of the people solving differences is a job, to solve an unexpected problem or organising time for a deadline.
Most of the jobs today use this as a key skill.
A good negotiator must be able to:
Clarify goals
Be able to discuss to different type of persons on the social scale and personalities
Able to view other peoples opinion besides his own 
Able to reach an agreement that is convenient for the parts involved 
Able to maintain good relation sheep with all the sides involved
Don’t let his personal emotions get  involved in the middle 
Able to plan the meeting, study cases, taking notes about all the parties involved 
 
                        



   THE EVOLUTION OF CHANGE

Even if the world is in continuous change , and the job market is evolving with the same velocity , due to the actual context of the pandemic , everything is gone a little bit wild, and the changes are fast and some of them a bit drastic.
As a result of the blow caused by covid, many small and large companies of international renown were forced to permanently close their doors, resulting in rising unemployment rates.
Some people are without of a job , some are working from home, and some are wondering when and if everything comes back normal , and if not how everything will look especially the  job market and work industry.
One of the changes that took control over the life of people is the social distancing and avoiding contact with others . 
In consequence , the employability skills changed their importance ,  most of employers are putting accent on the resilience , time management, emotional intelligence digital competency. 
the job market is starting to open  her doors to new options , looking  for newly graduated students that are trained for the new era that is coming ,and opening opportunities and training for all the other seeking for a job.
I do believe this change is substantial , looking in the employability skills from a year  a go , when team work and decision making , the accent goes now  mostly on the skills listed above . 
In a world that starts to change shapes as the year goes , I thing this alterations are a must and a very good thing . 
With the help of the employability skills that require digital competency, as businesses of all sizes have adapted to the cessation of operations and the social distancing requirements, many have turned to technology to help them stay afloat and in touch with customers and employees, many have started to study more. 
Technical skills were already in high demand in the market, and many businesses were struggling to find employees with STEM skills (science, technology, engineering, math). Things are likely to stay the same. According to a Forbes article, "anyone who can assist companies in exploiting these technologies will be in a very good position." This applies whether you work in a factory or a white-collar office.
Technology is everywhere and the more adaptable and willing you are to learn, the better.
Although not all employees will be able to work remotely once the crisis has passed, this type of work may still be an option for some. Furthermore, some customers will remain concerned about face-to-face contact and will increasingly rely on technology to connect with businesses of all types.
Employees who are skilled at communicating in digital environments, such as via e-mail, text, web conference, and so on, as well as understanding how the technology itself will be in high demand, will be in high demand. Digital communication skills are at the top of the list of what employers are likely to remember after COVID-19.
 Another aspect in which employees will benefit is related to social interaction, and emotional intelligence, defined as the ability to identify, understand, and manage states and feelings, both our own and those of others, will also play a role. more important. Of course, the emphasis will be on interpersonal intelligence, which refers to identifying and managing the emotional states of others, especially when it comes to coordinating a team. This skill is needed to identify what motivates people best so that the best professional results can be achieved.
Another thing I learned from COVID-19 is how important the supply chain is; in fact, how critical it is. Do you recall all the necessities that we can still get at grocery stores and other retail outlets?
Companies in a wide range of product categories must be able to create and distribute goods quickly, economically, and safely. Employees in logistics and distribution must be skilled in areas such as distribution process management, project management, cost accounting, organisation, quality control, and process improvement, among others.
Employees, regardless of their job or the company for which they work, must interact with others in an effective and peaceful manner. Soft skills, particularly communication and emotional intelligence, will always be valued. And it is not just about being emotionally intelligent on a regular basis; it is also about remaining calm and collective on a bad day. The recent pandemic has given rise to a surplus of viewpoints on what it takes to succeed in a changing environment. The ability to deal with uncertainty and pressure is at the top of the list.
The ability to working under pressure and with deadlines will also become a must. This is a quality that in our days an employer values because not all will become automatic or digital , and a machine can not cooperate with the unexpected changes and problems that may happen.
For example often machines break down , and that is the key moment when the worker may be put under stress and short time, for that he will need to know how to deal with emergencies, reorder his responsibilities and time.
The best qualities for working under pressure is to remain calm, stay focused on the job and stay positive, and be able to ask for help when he feels he is overwhelmed by the situation. 


     WHY ARE EMPPLOYABILITY SKILLS IMPORTANT ?
Before speaking why employability skills are important , will take a look in why skills  are important in daily life . 
In everyday life, developing life skills enables people to discover new ways of thinking and problem solving. Recognize the consequences of their actions and teach them to accept responsibility for their actions rather than blaming others. Increase their confidence in their spoken skills and their ability to act on what they are doing.
To have a house, food, to able to maintain a family, you need a  good paid job. 
To have a proper job , you need to fulfil a criteria. Each person has his own abilities , the jobs become more and more developed  and some are over taken by the robotic industry , and so comes the importance of the employability skills!
We , as individuals we need to keep up with the speed of change and to have all that we need to learn each day more and more.
The employability skills will always  be there and evolve !
                                



CONCLUSION 

Because of the pandemic life changed.
People can relate to one another more because we've all been through it, coping in different ways but subjected to the same regime and restrictions.
The isolation and inability of people to get close and travel, even over short distances, created a desire and eagerness to interact and travel, so that any activity becomes enjoyable, even if we speak from the perspective of service. People are excited to work in a team and to be in constant contact with everything that happens, making it easier and more enjoyable for them to participate in work activities.
Having witnessed personal traumas and the internal struggles that everyone experienced during the pandemic, I believe that more people have become empathic to the emotions and mental states of others.
Maybe nothing will go back to normal , but the development of  the employability skills  will start asking each day more and more, putting to a test our ability to adapt and evolve. 
People can relate more to each other because we have all been through this. C
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