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https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 
How is the workbook assessed?
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Task 1

Relevant areas of the National Policing Curriculum: Understanding the role of a constable, maintaining Professional Standards, Leadership and Team-working, Wellbeing and Resilience

	
Critically evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion) and to what extent group dynamics are shaped by wider organisational cultural norms. 

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements demonstrating an understanding of organisational justice in a policing context (Code of Ethics, policies, procedures, protocols, or legislation).

2000 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

A police force is tasked with protecting the people within its domain and maintaining the law. While each police officer demands a unique combination of skills and training. To solve and prevent crimes, police forces commonly use cooperation to maximise internal resources, match crucial talents amongst personnel, and communicate with other departments and agencies. Individual officers working alone or in isolation are frequently less efficient and successful than teams of police officers. (Hartman, D. 2021)

A team is a group of people who collaborate to achieve a common aim. Individuals that make up a team should typically have similar objectives, goals, and ways of thinking. Individuals that are incompatible with one another will never be able to work together to form a team. Their interests, thought abilities, emotions, beliefs, and choices should be equivalent, if not identical. (Juneja, P. 2015)

The ideology of a football team is a great illustration of a team's philosophy. Every one of the participants are working toward the same goal. Everyone works together to achieve a common goal, which might be to win the game. No one on the team ever considers losing the game.  (Juneja, P. 2015)

The subconscious, psychological variables that shape a team's efficiency and attitude are referred to as team dynamics. Team dynamics are influenced by the nature of the team's activity, the characteristics of the team members, their communication and collaboration with other persons, and the environment in which the team works. (Myers, S. P. 2013)

According to Tuckman's Team Model, a new team cannot be expected to form and function to its full potential. It takes time for each team member to get to know their teammates and adjust to their work culture and surroundings. The model shows how a team's growth and capability develops as a leader's approach evolves, and how connections arise. The model has five stages: Forming, Storming, Norming, Performing, and Adjourning. (Chapman, A. 2021)

The team is formed during the Forming stage, and everyone gives their all, because the group responsibilities are not yet well defined. There is usually a pleasant and optimistic mood and the leader will need to give strong supervision. During the Storming stage, growing borders are challenged, resulting in group disputes. It's also common for group members to get dissatisfied with their lack of progress. The leader will need to give guidance. Team members learn to iron out their differences, recognise each other's strengths, and accept the leader's authority during the Norming stage. When new tasks are introduced, behaviour from the storming and norming phases may overlap for a while. Hard work and pride in the team's accomplishments go hand in hand at the Performing stage. The leader can give additional work and make team responsibilities more fluid when the team is confident. Problems are avoided or resolved as they emerge. It's critical to acknowledge the team's accomplishments during the Adjourning stage, when all of the tasks have been completed. Individual team members may feel uneasy about letting go of the group structure after lengthy periods of intense teamwork. (Stein, J 2021)

Organisations with punctuated equilibrium have extensive periods of stability or equilibrium. Compact, relatively short intervals of qualitative metamorphic change, or revolution, disrupt these times of equilibrium. (Gersick 1991). This model depicts the steps involved in creating and revising such frameworks. It forecasts when and how development groups will be influenced by their environments, as well as when and how they will be affected by their environments. Due to a groups historical paths are expected to vary, the model leaves the specific issues and activities that dominate their work unspecified. The model has three stages, these are a early stage, a middle stage and a final stage. (Kaur 2021). 

During the early stages, the work is frequently assigned to the new team. It is likely that the team leader and team members will develop a timetable and assign deadlines and duties. Conflict may emerge as a result of opposing priorities, such as regular duties and the new assignment. This indicates that development will be slow in the early stages of the cooperation endeavour. In the Middle Stage, there may be a follow-up meeting that creates a higher feeling of urgency, resulting in a shift in the group members' thinking to their approach to the work. This transition will drive more action and the progression and completion of key tasks, often in a short period of time. However, once things are back on track, there is a potential for a period of relaxation as individual members tend to relax having completed their own immediate priorities and tasks. In the end stage, there is a significant level of workload undertaken in trying to complete and finalize the task as a team. This occurs as often the finalization of the overall task usually needs to be coordinated as a team effort. (Puscasu, A. 2020)

Meredith Belbin conducted extensive research into how people collaborate in groups. His conclusions are based on the notion that productive teams must have certain critical positions filled. According to Belbin's thesis, there are nine roles that must be filled in any team. Shaper, Coordinator, Plant, Resource Investigator, Monitor Evaluator, Specialist, Teamworker, Implementer, and Completer Finisher are some of the positions available. Although there are nine team positions, this does not imply that a team must have nine members to be successful. Individuals will frequently occupy many roles in the team if they have more than one favourite team role. (Imperial College London 2021)
Interpersonal interactions come in a variety of shapes and sizes. They're all equally vital, but they're all different. They are determined by the individual's connection and the relationship's expectations. Family, friendship, romantic, and workplace interactions are the most prevalent types of interpersonal relationships. (Montijo 2020)
Parents, siblings, grandparents, aunts, uncles, cousins, carers, and guardians are all examples of family. These are the very first connections we make. We have strong bonds with our family members. These friendships have the potential to last a lifetime. Personal differences may not be able to be overcome in some situations, and interpersonal interactions between family members may become strained or non-existent. (Montijo 2020)
Friendship is a type of unconditional interpersonal relationship that people enter into of their own free choosing. Friendship is a type of relationship in which there are no formalities and people enjoy being in each other's company. (Satyendra. 2014)
Love is a term used to describe an interpersonal relationship marked by passion, closeness, trust, and respect. A romantic connection involves two people who are deeply devoted to each other and share a special bond.  (Satyendra. 2014)
At work, an interpersonal relationship is defined as a tight relationship between two employees who work at the same location. Employees must put in a lot of effort to nurture and maintain interpersonal ties. Employees are happiest and most satisfied when they have healthy interpersonal relationships. (Satyendra. 2014)
Interpersonal communication can be used for a variety of purposes. It enables us to influence the actions, attitudes, and beliefs of others. It enables more effective and efficient collaboration and can aid in the formation or maintenance of social bonds. (M. Shahid, 2020)

Team conflicts occur when there are differences over the team's goals, techniques, or needs. Conflicts can also arise when people have opposing personalities. These disagreements may appear to be routine at first, but neglecting to settle them can have a negative impact on production and general morale. When disagreements emerge among team members, discussing these differences and reaching a common understanding helps everyone to cooperate amicably and effectively. (Indeed Editorial Team 2021)

Constructive team conflicts happen when team members develop personally and professionally. Constructive team disputes lead to the resolution of an issue and the formation of team cohesion. (Staff, P. 2020)

Destructive team conflicts these occur when the collaborative issue-solving process fails, resulting in no solution and the problem being unsolved. Destructive disagreements among team members take energy away from important activities and defocus collective effort. Such disagreements demoralise and polarise the squad.  (Pareto Labs 2021)
Functional team conflicts are disagreements that do not have a substantial impact on team performance, allowing the team to stay functional and accomplish the intended outcomes. (Lewinson, M. 2010)

Dysfunctional team conflicts are disagreements between employees that disrupt collaboration and hinder team members from pursuing agreed goals, causing the entire team to become dysfunctional and no intended outcomes to be delivered are referred to as dysfunctional conflicts. (Verdhan, R. 2021)

Police officers must operate as a successful team with colleagues and supervisors in order for the team to perform correctly. In policing teams, disagreements between co-workers and supervisors are widespread. To avoid poor service delivery and performance to the public, it is vital to respond early when conflict emerges. Unresolved disagreements among teammates or supervisors can have a negative impact on the team's capacity to perform efficiently.

The CUDSA acronym is frequently used to assist folks recall what to do in the heat of the moment while resolving conflict situations. CUDSA is an acronym that stands for Confront the behaviour, Understand each other's point of view, Define the problem, Find a solution, and Agree.  (JamBerry LTD 2011)

Every team consists of individuals with varying strengths, limitations, and areas of experience. Team dynamics are present in everyday interactions, shared work, and joint endeavours. If the team's dynamics are favourable, its members will work more effectively together, develop better, more inventive ideas, and have a better chance of achieving their objectives. Team dynamics are the unconscious, psychological influences that shape a team's behaviour and performance. Team dynamics are developed as a result of the nature of its team members' job, their work environment, their working relationships with one another, and their degree of comprehension of the task. (OptimistMinds 2021)

Team dynamics may have a significant impact on how a team behaves, operates, and achieves, and the impacts of team dynamics are very complicated. This article examines what team dynamics are and how they affect the team. Assume there are two persons who have a particularly deep friendship among a small team of six people working in one office. This friendship is a natural force that may have an impact on the rest of the team in a variety of ways, both favourably and adversely (Team Technology 2021).

On a daily basis, police officers operate as a team and frequently have a diverse range of individuals on the team. As a result of this, team dynamics may frequently impact the team because they are constantly there. As the team members get closer, team dynamics will emerge, which may have an impact on the other team members, either favourably or adversely. This might also result in team members failing to meet professional standards, which could result in organisational justice.

The term organisational justice relates to how workers consider workplace processes, interactions, and outcomes to be fair. These impressions can affect attitudes and behaviours for good or ill, in turn having a favourable or negative impact on employee performance and the organisation's success. Baldwin (2006).   Organisational justice in policing refers to the Code of Ethics, rules, procedures, protocols, or legislation in place to ensure that police officers are fair in whatever they do.

Ultimately, team dynamics are the behavioural and emotional elements that impact the performance and direction of a team. This dynamic sparked discussion on team roles, impediments, and communication. The Tuckman Model of 1965 and the Punctuated-Equilibrium Model are two supported models that relate these ideas and aspects. Teams proceed through five stages in the Tuckman Model: forming, storming, norming, performing, and occasionally adjourning and reforming, whereas the Punctuated-Equilibrium Model includes three stages in a team's journey toward project completion. Integration of both models is vital for building a more robust and transparent framework for describing team progress. Future academics should concentrate on combining both models into a single model to be used for future team conceptions. When the PEM and Tuckman models are combined, a method of recognising the weaknesses and strengths of each model is created. Even teams with outstanding dynamic models will require constant direction, observation, and adjustment.












Task 2

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk, Evidence-based policing

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Critically evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Explore what works in relation to tackling repeat victimisation and repeat offending. Consider the use of evidence-based policing. 

2000 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

A report was made to South Wales Police about a recent assault.  The person that called the South Wales Police Public Service Centre was a female, and she sounded extremely frightened and distressed while on the phone with the call taker. She provided the call taker with information regarding the assault.  This female told the call taker that after a verbal fight, her boyfriend grabbed her hair and punched her in the face.

In a marked police vehicle, I attended the home address in the company of another police officer. We arrived at the address a short time later, walked up to the front door, and heard faint shouting coming from inside. We decided to enter the property because the door was slightly open. Inside, we discovered a male and female screaming at each other in the property's kitchen. I noticed some minor injuries on the female's face.

I attempted to establish an account of events by speaking with the female. She has stated that her boyfriend went to a local pub with a few friends and returned home a few hours later extremely intoxicated. The female has encouraged the male to go to bed, but he has refused. The female has gone to bed, and shortly after, the male enters the room and begins verbally abusing the female. She attempted to leave the room, but the male grabbed her hair and punched her in the face. Her face had bruising and swelling, which I could see. The female was determined to be the victim.

I approached my colleague and listened to the male's account of events. I began speaking with the male, and it was clear during the conversation that he was heavily intoxicated on alcohol, as he slurred his words and was walking unsteadily back and forth

While speaking to the male, he admitted to assaulting the female.  As a result, at this point it was clear that the male had committed an offence, and I arrested the male on suspicion of assault. I handcuffed the male in the back and escorted him to the marked police vehicle.  Before we left, I told the victim that once we had the male take the male to custody, we would return to meet with the female and obtain her account, as well as provide support and safeguarding. My colleague and I then drove the male to Swansea Central Custody. When we arrived at Swansea Central Custody, I informed the Custody Sergeant of the circumstances surrounding the male's arrest, as well as the nature of the offence and the necessity of the arrest. The female's detention was approved by the Custody Sergeant.

I went back to the house to talk to the female what had happened. , According to the female,  t his type of incident had occurred several times before. I established that the female was a repeat victim of domestic violence.

Domestic violence is defined as any incident of controlling, coercive, or threatening behaviour, violence, or abuse between people aged 16 and up who are or have been intimate partners or family members, regardless of gender or sexual orientation. (The Crown Prosecution Service 2021)
Throughout this incident, it was critical for me to remember the One Chance Rule. It is necessary to keep in mind that I may only have one opportunity to speak with a possible victim, and therefore only one opportunity to assist this person. Failure to do so may negatively affect victims' perceptions of the police service, as well as create obstacles to reporting due to worries of retribution or consequences, as well as guilt and shame.
The Code of Practice for Victims of Crime specifies the services that must be offered to victims of crime by organisations in England and Wales, as well as a minimum level for these services. A victim, according to the Victims Code, is a person who has experienced injury, including bodily, mental, or emotional suffering, or economic loss, as a result of a criminal offence. A close relative or a nominated family spokesperson of a person whose death was directly caused by a criminal offence is also covered under the Victims Code. (GOV.UK 2021).
After a length conversation, the female expressed her desire to make a formal complaint against her boyfriend. I took an evidential an MG11 Victim Statement from the female which is her account of the events.  After taking the MG11 Witness Statement, I offered the victim the chance to make a Victim Personal Statement, but she rejected the offer. .

This type of statement is purely optional, and whether or not the victim chooses to make it has no influence on the outcome. Victims can use a Victim Personal Statement to express how the incident affected them physically, mentally, psychologically, financially, or in any other manner. It provides criminal justice authorities and services in charge of their cases with information on the consequences of crime. (GOV.UK 2021)

Following the victim's completion of their MG11 statement. I went over another document with the victim, the MG11B Care and Consent form. This form inquiries about the victim's willingness to appear in court and what may be done to assure their attendance. This is a document that asks whether the victim has any special requirements or requires special accommodations when testifying in court. It also inquiries about the victim's intention to have their Victim Personal Statement read aloud in court.

Safeguarding is defined as the act that an organisation takes to promote the wellbeing of children and vulnerable people in order to protect them from damage, including physical, psychological, sexual, and economic harm, as well as neglect. This includes ensuring that the appropriate policies, practises, and procedures are in place. (Scottish Charity Regulator 2018)

It is critical to protect the victims of crime, especially in cases of domestic abuse. Short-term protection for victims of domestic abuse might include things like warning markings on both the victim and the perpetrator, as well as the address. While installing a domestic violence alarm can give some security and peace of mind to persons who have experienced domestic abuse or live in fear of domestic violence. Long-term safeguarding might include involve sending a victim of domestic violence to women's help and obtaining additional assistance through a Victim Referral. Independent Domestic Violence Advocates are also educated to help with victims of domestic violence who are at high risk of significant damage. IDVAs provide individualised and person-centred safety and support plans to high-risk victims of domestic violence, protecting victims and their families from violent behaviour. Furthermore, by implementing long-term safeguards, an individual may become subject to MARAC. The Multi-Agency Risk Assessment Conference is a regular meeting where agencies discuss high risk domestic abuse cases, and together develop a safety plan for the victim and his or her children. Agencies taking part can include Police, Independent Domestic Violence Advisors, Children’s Social Services, Health Visitors and GPs, amongst others.

Victim Support is an independent organisation located in England and Wales that provides specialised practical and emotional support to victims and witnesses of crime. They offer free and confidential help to anyone impacted by crime and traumatic events 24 hours a day, seven days a week, 365 days a year, regardless of whether the crime was reported to the police. Victim Support programmes are uniquely tailored to address the requirements of each individual. Among the services provided are knowledge and advice, short- and long-term emotional and practical support, advocacy, restorative justice, personal protection programmes, and aid with the criminal court system. (Victim Support 2021)

Live Fear Free is a free assistance line that is open 24 hours a day, seven days a week. The operators are helpful and pleasant. If an individual has suffered domestic abuse, sexual violence, or violence against women, or is concerned about a friend or relative who is facing any type of violence or abuse, they will assist in discussing your concerns and providing aid, support, and information. (LIVE FEAR FREE HELPINE 2021).

I completed the DASH Guidance on Risk Identification and Checklist with the victim while I was with them.

Individuals working in public protection utilise the DASH Guidance on Risk Identification and Checklist. It is used in child and adult safeguarding, sexual abuse, MARAC, MAPPA, mental health, and missing people. It makes gathering the essential information simple, but it also tries to collect considerably more statistical significance data with the purpose of saving lives through early risk detection, intervention, and prevention. (Richards 2020).

I returned to the police station after leaving the victim's home address. I had to type up an update for the South Wales Police Incident and Update Management System, known as NICHE. I began by conducting a VU01 Risk Assessment on the victim. I utilised the National Decision Model to assess the victim's risk in the occurrence. Working through the National Decision Model's five stages aided me in identifying and prioritising the actions I needed to take depending on the nature and source of the risk, as well as the immediacy with which it presented itself. The National Decision Model assisted me in evaluating the victim's vulnerability and any circumstances influencing that vulnerability. Furthermore, if processional support from the police or other agencies is required, there is a risk of repeat victimisation. I also filled out a Victim Contact VU02 form. I spoke with the victim and confirmed their chosen contact method. I have agreed with the victim on a schedule for any investigation updates.


In addition to the safeguards I had previously put in place for the victim, I had submitted a Public Protection Report. This is a form that will be given to the South Wales Police Public Protection Unit, who will assess it and determine what type of support the victim can get. In order to give this support, they will make contact with the victim. In order for me to determine the danger to the victim, I used the DASH questions previously completed by the victim, as well as a report based on my own observations.

I have also completed a Victim Referral Form for the victim so that they can receive additional help. I reviewed the incident and filled out all of these documents using the National Decision Model. I've noted any existing dangers as well as any risks that may occur as a result of the incident. I have made reasonable judgments to deal with any risks, and I have kept detailed records of the steps I've done to manage and track risk, as well as provide information about any risks to others or apply risk management approaches.

A person is deemed a repeat victim if they believe they are one or if they have been the victim of more than one reported crime or anti-social behaviour occurrence in the previous 12 months. This allows a series of related or recurring events that happened prior to the victim phoning the police to be treated as part of an anti-social behaviour pattern. It also means that if a victim has previously made a complaint to a partner agency rather than the police, the police may regard them as a repeat victim. (Bedfordshire Police 2021)

A repeat offender is someone who has committed various offences on multiple occasions. (Merriam-Webster Dictionary 2021). Previous study indicated that past offending history was the most critical element in determining re-offending. Offenders with more severe offences were much more likely to be reconvicted following release. Offenders who were serving their first prison term, on the other hand, were less likely to be reconvicted. The research showed crime type as a significant predictor, with offenders serving terms for acquisitive crimes being more likely to re-offend than offenders serving sentences for other crime categories. Criminogenic needs encountered in the community before or after incarceration, such as insecure housing, employment needs, and substance abuse, have been identified as crucial predictors, even after controlling for criminal history, highlighting the significance of measures to tackle these problems in order to minimize re-offending. (Brunton-Smith and Hopkins 2013)














Task 3 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below, you are acknowledging your continuing progress on O.C.P.  
This is recognised by the university as work that is fully supporting this module BMPP 6001D; Policing in the Workplace 3 and in signing it will be equivalent to 2000 words. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed:  JPOWELL
 
Date: 24/01/2022






Task 4

This is a reminder that this TASK 4 section is an opportunity for you to answer one question which should be relevant to the “advanced learning” area that you have chosen.  The advanced learning lecture that you choose to attend will assist you in answering this task. 



Choose 1 of these 5 options to answer 

(Note for officers who have an interest in becoming a detective and wish to specialise in this role, you MUST choose option 5)


1. Response Policing.
2. Policing Communities.
3. Road Policing.
4. Information and Intelligence.
5. Conducting Investigations. 




Task 4 Option 1: 

Relevant areas of the National Policing Curriculum:


Response Policing

You should choose a policing incident that was of a complex nature, in which you played a significant role in providing a response.



	 

 Critically assess the challenges associated with a response incident that you have attended, and the strategies developed for effective policing in such challenging situations.



2000 words (+/- 10%: include your actual word count at the end of each section.



ANSWER:

Task 4 Option 2: 


Relevant areas of the National Policing Curriculum: 

Policing Communities

You should choose a policing problem relating to policing communities that was of a complex nature, in which you played a significant role in providing a response.


	
 Critically evaluate a range of interventions that you have employed to promote community engagement, focusing upon a community issue that you have dealt with. 

2000 words (+/- 10%: include your actual word count at the end of each section)




Answer: 



















TASK 4 Option 3

Relevant areas of the National Policing Curriculum: 

Road Policing

You should choose a serious collision that you have been involved in that was of a complex nature, in which you played a significant role in providing a response.


	Task 4 Option 3: 

Critically evaluate the evidence base for dealing with serious roads incidents and strategies that could be implemented to reduce the likelihood of it reoccurring.


2000 words (+/- 10%: include your actual word count at the end of each section)




Answer: 

The United Kingdom has one of the world's safest road networks. Every day, however, there are around 5 fatalities and 68 major injuries on the roads of the Britain. Since 2010, this has been fairly constant. Police officers are routinely dispatched to small and severe road traffic accidents, as well as deadly road traffic accidents. The police services also commonly deal with damage by vehicles in road traffic collisions. Britain has a very well-developed legal structure in place to encourage all road users to drive safely.  It establishes criminal offences for hazardous or possibly dangerous behaviour, as well as for vehicles that are not properly maintained, with the same possible consequences. These laws do not stand alone. They are backed up by the Highway Code, which lays out precise standards for all road users.
Furthermore, a comprehensive driver training and testing programme is in place to prepare drivers for the rigours of driving on British roads. Britain has devised a variety of ways to handle major road incidents and is constantly adopting new measures to reduce the likelihood of such disasters occurring again in the future. (GOV.UK 2021)

A number of emergency calls were made to South Wales Police about a serious road traffic collision that had occurred along a county road. The information being passed to the call handler in the Public Service Centre the vehicle has been travelling along a county road and lost control. It has mounted a grass embankment and collided with a lamppost attached to a nearby tree before coming to a rest in a ditch with the front of the vehicle on the road. Also, there were two occupants in the vehicle. A male described as tall with a slim build wearing 
a red hoodie, grey jogging bottoms, and a grey baseball cap. It was described as the male was covered in blood. A female described as short with a slim build wearing green dress and black tights covered in blood. The female was unconscious and not breathing in the front passenger seat. 

Due to the information given to the call handler in the Public Service Centre and the threat, risk and harm to the two occupants. This was graded as a priority emergency call. Myself and a number of other police officer attended the location in marked police vehicle. Upon arrival, there was a black Volkswagen Golf with extensive damage resting in a ditch and there was debris in the surrounding area. The front and nearside of the vehicle was barely recognisable. 
I immediately got out of the marked police vehicle and run over to the damaged vehicle where my colleagues were already with paramedics and the fire service treating the female. As I was unable to assist in helping to treat the female. I went over to the male that was matching the description standing on the side of the road along with a Roads Policing Officer.

I began speaking to the male and it appeared that he was intoxicated on drugs and alcohol. The male was unbalanced on his feet and kept stumbling when attempting to walk. When I was speaking to the male, he had slurred speech and his memory was impaired as he could not give me a consistent account of the events that had occurred. As well as the male was showing bizarre, erratic, and volatile behaviour. The male was paranoid and restless. 
Due to the nature of this incident, I attempted to explain to the male the main sections of legislation that allowed me to require him to produce specimens for examination at the roadside. Preliminary tests may be administered under Section 6 Subsection 5 of the Roads Traffic Act 1988 if a constable reasonably believes that the person was driving, attempting to drive, or in charge of the vehicle at the time of a accident, and the constable has reasonable belief that the person was driving, attempting to drive, or in charge of the vehicle at the time of the accident. (The Crown Prosecution Service 2019)
Section 6 of the Roads Traffic Act of 1988 gives a constable the authority to undertake preliminary testing. A breath test, an impairment test, and a drug test are the three preliminary tests. The breath test in which a specimen of breath is obtained using a device authorised by the Secretary of State to determine if the percentage of alcohol in a person's breath or blood is likely to exceed the permissible limit. The constable sets the impairment test, which consists of a series of physical challenges. By watching the person's ability to perform these tasks, as well as making such other observations of the person's physical state as the constable deems necessary, the constable can determine whether the person is fit to drive and, if so, whether his unfitness is likely to be due to alcohol or drugs. The drug test in which a specimen of sweat or saliva is utilised, using a device approved by the Secretary of State, to determine if a person has a drug in his body. (The Crown Prosecution Service 2019)
The preliminary breath test and drug test will be performed by the police on the side of the road. If either the breath test or the drug test results are positive, the suspect can be arrested and brought to a police station, where an evidential specimen of will be required. (The Crown Prosecution Service 2019)
A person commits an offence under Section 6 Subsection 6 of the Road Traffic Act 1988 if he fails to cooperate with a constable's need for any one or more preliminary tests without justifiable justification.  (Drink Drive Solicitors 2021)
After explaining this crucial piece of legislation to the male.  He refused to provide any specimens for analysis, so I arrested the male on suspicion of drunk driving, drug driving, and failing to produce specimens of breath, blood, or urine for examination without a reasonable justification.
I explained to the male that once we arrive at custody, he will be offered one more chance of taking a further test and if this test is refused then he may be charged with failing to provide on both occasions. While if he passes the further test at the police station, he will still be charged with failing to provide the initial test.
A short while later we arrived at the police custody. I explained to the male that a specimen is required in the course of this investigation into whether the male has committed an offence under Section 3 of the Road Traffic Act causing death by careless driving when under influence of drink or drugs.
Section 8 of the Road Traffic Act 1988 states that of any two specimens of breath provided by anyone in accordance with Section 7, the one with the lowest concentration of alcohol in the breath is to be utilised and the other is to be ignored. (GOV.UK 2021)
[bookmark: _Toc781884][bookmark: _Toc528145946]A requirement to provide a specimen of blood or urine can be requested at this time as a result of the administration of a preliminary drug test if the police officer making the request has reasonable grounds to believe that the person required to provide a specimen of blood or urine has a drug in his body, as defined in Section 7 Subsection 3 of the Road Traffic Act 1988. (GOV.UK 2021)
The individual complied with the law and gave breath samples for examination. I met with a Roads Policing Unit Officer who is both trained and authorised to use the Lion Intoxilyzer 6000UK. We began the Station Breath Test procedure with the male; he was likewise able to produce two adequate breaths for analysis, with the lowest being 40 milligrams in 100 millilitres of breath. The individual also submitted a blood sample for testing. I met with the Force Medical Examiner, who took the blood in front of me. This was delivered to a forensic laboratory, where it will be examined for cannabis and cocaine.
Rehabilitation programs are one technique utilised after a person is convicted of driving under the influence. If a person has been found guilty of a drink-driving offence and their suspension is for 12 months or longer, they can complete a rehabilitation course to lessen their penalty. The course can reduce a driving ban by up to 25%, insurance premiums, and the likelihood of reoffending. A person is only given the opportunity to take the course on the day they are convicted. In certain circumstances, the course is not available, but the individual can request it and it may be granted. The program normally costs between £150 and £250, depending on the supplier, and takes place over at least 14 days on three distinct days. The course's overall goal is to assist people understand the effects of alcohol on driving. The courts are permitted to give this course option for a second offence, but it is unlikely to be offered again for re-offenders. (Welsh Government 2021)
Alcohol is involved in 39 percent of all violent crime in the UK, and this figure nearly doubles when drink driving perpetrators are included. If their probation officer believes they are more likely to reoffend after drinking, major and prolific offenders might choose to be tagged with devices that measure alcohol levels in sweat beginning in November 2021. The tag will assist probation authorities in keeping a closer check on offenders' behaviour and assisting them in turning their lives around. It will also offer offenders with an incentive to quit unhealthy behaviours, since violating the restriction might result in a return to prison. To date, criminals serving community sentences with an alcohol prohibition have kept clean on 97 percent of the days they were tagged, and it is likely to have a substantial influence on the drinking habits of prison leavers. (GOV.UK 2021)
According to Section 170 of the Road Traffic Act of 1988, a road traffic collision is defined as an accident involving a mechanically propelled vehicle on a road or other public area that injures someone other than the driver of that vehicle. Additionally, causes harm to an animal other than one carried in that vehicle; damages another vehicle other than the one that caused the accident; and damages property erected on, affixed to, grown in, or otherwise comprising part of the area where the road is established. (GOV.UK 2021)

Wales has taken the courageous decision to modify the speed restrictions in residential areas in order to decrease vehicle collisions and make the roadways a safer environment. The Welsh Government chose eight locations to undertake this trial by the middle of 2021, ahead of their intended countrywide deployment in April 2023. (Welsh Government 2021)

Scotland conducted a similar trial and discovered decreases in speed and casualties, with fatalities and serious injuries falling from 20% to 14% of the total. It was observed that such speed limitations offer a low-cost solution for enhancing road safety. (Davis 2018)

On the other hand, the British government has been considering raising the national speed limit on motorways from 70 to 80 miles per hour since 2013. Current highway speeds were established in 1965, but vehicles have evolved greatly since then, and technical advancements have resulted in cars that are significantly safer. Previous research indicates that increasing the speed limit on highways would result in huge economic advantages worth hundreds of millions of pounds per year in travel time savings. As much as 49 percent of drivers currently breach the 70mph limit. The British government believes that raising the speed limit to 80 miles per hour will bring millions of ordinarily law-abiding motorists back inside the line, restoring the system's moral credibility. (GOV.UK 2011) 

Although there is a case to be made against raising the national speed limit on the motorway to miles per hour. Since the stopping distance at 80 miles per hour is 400 feet, there will be more road accidents involving death or serious injury. When the speed is increased from 70 to 80 miles per hour, the fuel consumption increases by 20-25 percent. (RIO Driving School 202).








TASK 4 Option 4


Relevant areas of the National Policing Curriculum: 

Information and Intelligence

You should choose an investigation that you have been involved in that was of a complex nature, in which you played a significant role.

	 Critically analyse the effectiveness of the National Intelligence Model and the importance of the role played by cross border cooperation in relation to information and intelligence. Consider the how effective information and intelligence is utilised within policing operations. 

Evaluate how you used specialist intelligence roles to support complex investigations.



2000 words (+/- 10%: include your actual word count at the end of each section)






Answer: 
















TASK 4 Option 5

Relevant areas of the National Policing Curriculum: 

Conducting Investigations

You should choose an investigation that you have been involved in that was of a complex nature, in which you played a significant role.




	Critically evaluate the processes employed in a complex investigation you have been involved in, and the fast-track actions that you have utilised. 

Evaluate the support you have provided to victims, witnesses, and offenders (where appropriate) during a complex investigation and review the interviewing techniques employed during this investigation.

Demonstrate your understanding of both volume and priority crime and serious and complex investigations.

Consider the strategies that you have used to deal with the impact of personal attitudes and values throughout this investigation process. 

2000 words (+/- 10%: include your actual word count at the end of each section)





Answer: 










Task 5

Personal Study programme / Individual Learning Plan 
 
 
The first learning outcome identified in the accompanying module descriptor (BMPP 6001D) asks that you formulate and implement a personal study programme to further enhance the development of your professional police practice. A template has been added for an ‘Individual Learning Plan’ that you can use for this task.  
 
This task differs from the PDP that you have completed in your previous workbook in that this learning plan allows you to assess what level you believe you are in key knowledge, skills, and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
2000 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7


	High 
8-10 

    X
	Low 
1-4 
	Med 
5-7 

    X
	High 
8-10 
	I believe the knowledge needed to carry out my role as a police officer is required to be high. I currently think that my rating of knowledge is at a medium level as I am still learning and developing. 

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 

    X
	High 
8-10 
	Low 
1-4

    X 
	Med 
5-7 

    
	High 
8-10 
	 Although, having the current set of skills is crucial to being a competent police officer. I believe the required skills sits at a medium rating. I think my set of skills currently are still low and need to be developed as I deal with more people and varieties of incidents this will continue to develop. While also, as I complete more courses my skills will continue to develop.

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 

    X
	High 
8-10 
	Low 
1-4 
	Med 
5-7

   X 
	High 
8-10 
	Experience is of a key importance when it comes to dealing with incidents and people. I believe officers need a medium rating experience, but this will continue to develop over time. I believe that my rating sits at a medium as I am still dealing with a wide variety of incidents that continue to give me the desired experience. 




[bookmark: TITUS1HeaderFirstPage] 

[bookmark: TITUS1HeaderEvenPages] 


[bookmark: TITUS1HeaderPrimary] 


[bookmark: TITUS1FooterFirstPage] 
1


[bookmark: TITUS1FooterEvenPages] 
28


[bookmark: TITUS1FooterPrimary] 
29

Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work. 

Juneja, P. Understanding Team - What is a Team ?, MANAGEMENT STUDY GUIDE, 2015. 
Available at: https://www.managementstudyguide.com/understanding-team.hmt
Accessed on: September 17th 2021. 

Myers, S. P. Definition Of Team Dynamics, Team Technology, 2013. 
Available at: https://www.teamtechnology.co.uk/team/dynamics/definition/
Accessed on: October 03rd 2021. 

Hartman, D. how police use teamwork, ehow, 2021.
Available at: https://www.ehow.co.uk/info_7893175_police-use-teamwork.html
Accessed on: October 03rd 2021. 

Klein, A. Taking It (Inter)personally: Why Interpersonal Relationships Are Important, greastist, 2020.
Available at: https://greatist.com/connect/interpersonal-relationships
Accessed on: October 19th 2021. 

Stein, J. Tuckman (forming, norming, storming, performing), Wageningen University and Research, 2021.
Available at: http://www.mspguide.org/tool/tuckman-forming-norming-storming-performing
Accessed on: November 30th 2021. 

Chapman, Tuckman: Forming, Storming, Norming, Performing Model , BusinessBalls, 2021.
Available at:https://www.businessballs.com/team-management/tuckman-forming-storming-norming-performing-model/
Accessed on: November 30th 2021. 

Kaur, S. Punctuated Equilibrium Model, Team Making Profolio, 2021.
Available at: https://sandeepartly.wordpress.com/punctuated-equilibrium-model/
Accessed on: January 17th 2021.

Puscasu, A. The Punctuated Equilibrium Model of Group Development, Project Team, 2020.
Available at: http://apepm.co.uk/punctuated-equilibrium/
Accessed on: November 30th 2021. 

Imperial College London. Belbin Team Roles, Imperial College London, 2021.
Available at: 
https://www.imperial.ac.uk/media/imperial-college/administration-and-support services/staff-development/public/impex/Belbin-Team-Roles.pdf
Accessed on: November 30th 2021. 

Montijo, S. Taking It (Inter)personally: Why Interpersonal Relationships Are Important, Greatist, July 30th 2020. 
Available at: 
https://www.imperial.ac.uk/media/imperial-college/administration-and-support services/staff-development/public/impex/Belbin-Team-Roles.pdf
Accessed on: January 16th, 2022. 

Juneja, P. Different Types of Interpersonal Relationships, Management Study Guide, 2015.
Available at: 
https://www.managementstudyguide.com/communication-and-interpersonal-relationship.htm
Accessed on: January 20h, 2022. 

Satyendra. Interpersonal Relationship at Workplace, Ispat Guru, July 26th 2014.
Available at: 
https://www.managementstudyguide.com/communication-and-interpersonal-relationship.htm
Accessed on: January 20th, 2022. 

Pareto Labs. What is Destructive Criticism (How to Identify it and Remove it from your Team), Pareto Labs, 2021.
Available at: https://www.paretolabs.com/destructive - criticism/#:~:text=%20What%20are%20the%20effects%20of%20destructive%20criticism%3F,It%20creates%20a%20toxic%20work%20environment%20More%20
Accessed on: December 1st 2021. 
Staff, P. Fostering Constructive Conflict in Team Negotiation, Harvard Law School, 2020.
Available at: https://www.pon.harvard.edu/daily/conflict-resolution/fostering-constructive-conflict-in-teams-nb/
Accessed on: December 1st 2021. 

Lewinson, M. Team Conflict in Project Management: Definition, Classification, Resolution Process, mymanagementguide, 2010.
Available at: https://mymanagementguide.com/team-conflict-definition-and-types/#:~:text=Functional%20conflicts%20are%20disagreements%20that%20do%20not%20significantly,functional%20and%20is%20able%20to%20produce%20desired%20results
Accessed on: December 1st 2021. 

Verdhan, R. Dysfunctional Conflict Explained, ThesisBusiness, 2021.
Available at: https://www.thesisbusiness.com/dysfunctional-conflict.html
Accessed on: December 1st 2021. 

Indeed Editorial Team. Four Common Types of Team Conflict and How To Resolve Them, Indeed.com, 2021.
Available at: https://www.indeed.com/career-advice/career-development/types-of-team-conflict
Accessed on: December 1st 2021. 

Shahid, M. What are the benefits of interpersonal relationships?, ASKINGLOT, 2020.
Available at: https://askinglot.com/what-are-the-benefits-of-interpersonal-relationships
Accessed on: December 1st 2021. 

OptimistMinds. What is team Dynamics? (A Comprehensive Guide), OptimistMinds, December 21st 2021.
Available at: https://optimistminds.com/what-is-team-dynamics/#:~:text=Team%20dynamics%20are%20the%20unconscious%2C%20psychological%20forces%20that,and%20their%20level%20of%20understanding%20of%20the%20work.
Accesed on: January 20th, 2022.

JamBerry LTD. Managing Conflict - CUDSA, The Leadership Journey, July 19th 2011.
Available at: https://trainingsoutheast.blogspot.com/2011/07/managing-conflict-cudsa.html
Accessed on: January 25th, 2022.

Team Technology. Team Dynamics, Team Technology, 2020. 
Available at: https://www.team-technology.co.uk/team-dynamics.html
Accessed on: January 29th 2022

Baldwin, S. Organisational Justice, Institute For Employment Studies, 2006. 
Available at: https://www.employment-studies.co.uk/resource/organisational-justice#:~:text=The%20term%20%27organisational%20justice%27%20refers%20to%20the%20extent,impact%20on%20employee%20performance%20and%20the%20organisation%27s%20success.
Accessed on: January 29th 2022

The Crown Prosecution Service. Domestic Abuse, CPS, 2021.

Available at: https://www.cps.gov.uk/crime-info/domestic-abuse
Accessed on: November 1st 2021


GOV.UK, The Code of Practice for Victims of Crime, GOV.UK, 2021. 

Available at: https://www.gov.uk/government/publications/the-code-of-practice-for-victims-of-crime/code-of-practice-for-victims-of-crime-in-england-and-wales-victims-code

Accessed on: November 1st 2021


GOV.UK, VICTIM PERSONAL STATEMENT, GOV.UK, 2021. 

Available at: https://www.gov.uk/government/publications/victim-personal-statement

Accessed on: November 1st 2021

Scottish Charity Regulator. What is safeguarding?, Scottish Charity Regulator, May 4th, 2018. 
Available at: https://www.dashriskchecklist.co.uk/dash/

Accessed on: January 22nd, 2022. 


LIVE FEAR FREE HELPLINE, Live Fear Free, Women’s Aid, 2021.

Available at: https://www.dashriskchecklist.co.uk/dash/

Accessed on: November 1st 2021


Richards, L. DASH, DASH RISK MODEL, 2020.

Available at: https://www.welshwomensaid.org.uk/what-we-do/live-fear-free-helpline/

Accessed on: November 1st 2021





Bedfordshire Police, Repeat Victims, Bedfordshire Police, 2021.

Available at: https://www.bedfordshire.police.uk/information-and-services/advice/anti-social-behaviour/repeat-victims#

Accessed on: November 1st 2021

Merriam-Webster  Dictionary. “Repeat offender.”, Merriam-Webster.com, 2021.

Available at: https://www.merriam-webster.com/dictionary/repeat%20offender

Accessed on: January 16th 2022

Brunton-Smith, Ian and Hopkins, K. Results from the Surveying Prisoner Crime Reduction (SPCR) longitudinal cohort study of prisoners), Minatory of Justice, 2013.

Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/491119/re-offending-release-waves-1-3-spcr-findings.pdf

Accessed on: January 16th 2022

GOV.UK. Road Traffic Review: call for evidence, GOV.UK, 2021
Available at: https://www.gov.uk/government/consultations.roads-policing-review -future-methods-to-improve-safety-and-reduce-causalities/roads-policing-review-call-for-evidence/
Accessed on: November 19th 2021

GOV.UK. Road Traffic Act 1988, GOV.UK, 2021.
Available at: https://www.legislation.gov.uk/ukpga/1988/52/section/170
Accessed on: November 19th 2021

The Crown Prosecution Service. Road Traffic - Drink and Drug Driving, CPS, 2019. 
Available at: https://www.cps.gov.uk/legal-guidance/road-traffic-drink-and-drug-driving
Accessed on: January 14th, 2022.

Drink Drive Solicitors. Drink Drive Offences, Drink Drive Solicitors, 2021. 
Available at: 
https://drinkdrivesolicitors.com/the-law/drink-drive-offences/#:~:text=Section%206%286%29%20Road%20Traffic%20Act%201988.%20A%20person,refuses%20to%20provide%20the%20test%20at%20the%20roadside.
Accessed on: January 14th, 2022.


GOV.UK. Road Traffic Act 1988 Section 7, GOV.UK, 2021.
Available at: https://www.legislation.gov.uk/ukpga/1988/52/section/7
Accessed on: January 14th, 2022.

Welsh Government. Drink Driving Rehabilitation Courses, Welsh Government, 2021. 
Available at: https://gov.wales/drink-drive-rehabilitation-courses
Accessed on: January 15th, 2022.

GOV.UK. Offenders to be banned from drinking to cut alcohol-fuelled crime, GOV.UK, November 17th, 2021.
Available at: https://www.gov.uk/government/news/offenders-to-be-banned-from-drinking-to-cut-alcohol-fuelled-crime
Accessed on: January 15th, 2022.

Welsh Government. 20mph speed limit to become a reality on Welsh roads from this summer, Welsh Government, 2021. 
Available at: https://gov.wales/20mph-speed-limit-become-reality-welsh-roads-summer
Accessed on: January 15th, 2022. 

Davis, A. The state of the evidence on 20mph speed limits with regards to road safety, active travel and air pollution impacts A Literature Review of the Evidence, Consultant on Transport & Health, August 2018. 
Available at: https://gov.wales/sites/default/files/publications/2019-08/the-state-of-the-evidence-on-20mph-speed-limits-with-regards-to-road-safety-active-travel-and-air-pollution-impacts-august-2018.pdf
Accessed on: January 15th, 2022. 

GOV.UK. Government proposes 80 miles per hour motorway speed limit, GOV.UK, November 2011.
Available at: https://www.gov.uk/government/news/government-proposes-80mph-motorway-speed-limit
Accessed on: January 15th, 2022.

RIO Driving School. Is 80mph worth it?, RIO Driving School, 2020.
Available at: https://www.riodrivingschool.co.uk/related-driving-articles/is-80mph-worth-it/
Accessed on: January 15th, 2022.



[bookmark: TITUS2FooterFirstPage] 

30


[bookmark: TITUS2FooterEvenPages] 

36


[bookmark: TITUS2FooterPrimary] 

35

image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%





