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Mae teitlau a rhifau’r Unedau mewn print italig wrth ymyl yr asesiad yn dangos y cysylltiadau â’r Diploma Lefel 5 mewn Arweinyddiaeth ar gyfer Gofal, Dysgu a Datblygiad Plant (Ymarfer Uwch) Cymru a Gogledd Iwerddon, a’r Safonau Galwedigaethol Cenedlaethol (NOS). Ni fwriedir i’r cysylltiadau hyn gynnwys popeth. Mae’n bosibl y bydd cysylltiadau eraill hefyd yn bresennol.
AMCAN(ION)
· Adfyfyrio ar arfer a darpariaeth blynyddoedd cynnar er mwyn gwella datblygiad personol a phroffesiynol
· Datblygu gwerthfawrogiad, trwy ddamcaniaethau a phrofiad ymarferol, o faterion yn ymwneud â gweithio gyda phlant ifanc a’u teuluoedd
DEILLIANNAU DYSGU
Ar ôl cwblhau’r modwl hwn yn llwyddiannus, dylai’r myfyriwr allu dangos y gallu i:
· ddangos dealltwriaeth fanwl o wybodaeth ddamcaniaethol sy’n sail i arfer effeithiol yn y blynyddoedd cynnar yn cynnwys y defnydd o adfyfyrio fel arf ar gyfer datblygu a gwella arfer da;
· adfyfyrio ar eu profiadau a’u datblygiad eu hunain fel ymarferwyr blynyddoedd cynnar cymwys a darparu tystiolaeth o ddatblygiad personol a phroffesiynol parhaus, yn cynnwys modelau adfyfyrio priodol; 

· dangos gwerthfawrogiad beirniadol dyfnach o faterion sy’n ymwneud â darparu gwasanaethau o ansawdd i blant ifanc;
· trefnu eu gwybodaeth a’r hyn y maent wedi’i ddysgu drwy ddefnyddio amrywiaeth o adnoddau gwybodaeth, a chyflwyno’u gwaith ar y lefel briodol. 

CYNNWYS DANGOSOL
Bydd y modwl yn cynnwys:
· arweiniad a chyngor ar sut y bydd y myfyrwyr yn trafod yn feirniadol ac yn gwerthuso ymhellach eu sgiliau, eu hanghenion a’u dyheadau eu hunain yng nghyswllt eu profiadau penodol er mwyn gwella’u dysgu unigol ymhellach; 

· dadansoddiad o anghenion a gwerthoedd penodol y gweithle yn cynnwys: dulliau sy’n briodol i ystod o grwpiau oedran; rôl y lleoliad; swyddogaeth y lleoliad o fewn cyd-destun ehangach gwasanaethau lleol i blant;
· dadansoddi ac adfyfyrio ar yr angen i gyfrannu at ddarparu gwasanaeth o ansawdd i blant yn cynnwys iechyd a diogelwch; asesu risg; gweithdrefnau diogelu; yr angen i ddarparu gwybodaeth i ganiatáu i blant a’u teuluoedd wneud penderfyniadau gwybodus (rhannu gwybodaeth rhwng gweithwyr proffesiynol a theuluoedd, dealltwriaeth o rymoedd cymdeithasol-economaidd, disgwyliadau a chanfyddiadau teuluoedd, arfer gwrthwahaniaethol a chyfle cyfartal), gwerthoedd hanfodol (rhannu grym, ymagweddau anfarnol) a sgiliau gofynnol (cyfathrebu effeithiol, rheolaeth, pendantrwydd); 
· ystyriaeth o’r hyn mae’n ei olygu i fod yn broffesiynol, elfennau proffesiynoldeb a chyfrifoldebau’r gweithiwr proffesiynol. Bydd hyn yn cynnwys rolau a chyfrifoldebau'r gweithiwr proffesiynol ynghyd ag archwiliad manwl o ddatblygu diwylliant o broffesiynoldeb;
· dadelfennu modelau arfer adfyfyriol, gan gynnwys yr heriau athronyddol a gwleidyddol sydd ynghlwm wrth weithredu casgliadau adfyfyriol. Dehonglir gwaith Dewey, Schön, Moon, Kolb, Boud ac eraill a’i ddefnyddio gan y myfyrwyr i hunanadfyfyrio. Yn ogystal caiff myfyrwyr eu herio i adnabod a mapio'u canfyddiadau eu hunain o'u hyfforddiant a'u hanghenion personol er mwyn cynllunio’u datblygiad yn effeithiol.
STRATEGAETH DYSGU AC ADDYSGU
Bydd darlithoedd yn cyflwyno’r myfyrwyr i’r cysyniadau, yr egwyddorion a’r arferion y cânt brofiad ohonynt yn ystod eu lleoliad yn y gweithle. Bydd y myfyrwyr yn defnyddio enghreifftiau ymarferol i gefnogi cymhwyso, trafod a gwerthuso’n feirniadol y technegau a ddysgwyd. Rhennir adfyfyrio beirniadol ar ddatblygiad personol a phroffesiynol er mwyn gwella dealltwriaeth y myfyrwyr o ofynion dod yn ymarferydd adfyfyriol.
Dyrennir yr addysgu fel a ganlyn i gyflwyno’r modwl: 
	Math o weithgaredd
	Oriau
	Canran

	Dysgu ar yr amserlen
	27
	13%

	Dysgu annibynnol
	93
	47%

	Dysgu drwy leoliadau
	80
	40%

	CYFANSWM 
	200
	100%


ASESU
Cyflwynir ac asesir y canlynol yn y modwl hwn: 

SCDCCLD0403 Arwain rhaglenni i hyrwyddo datblygiad plant ifanc: K28-30; P1-12, P21-26.
SCDCCLD0407 Arwain y cwricwlwm addysg gynnar i blant: K57, K59, K61; P1-15, P18, P21-31.
SCDCCLD0405 Arwain darpariaeth i fabanod a phlant mewn partneriaeth â rhieni a chynhalwyr: P2, P7, P11-12, P17-19, P21-22.
SCDCCLD0409 Arwain y gwaith o gefnogi sgiliau cyfathrebu plant: P1, P3-5, P8-10, P17-23.
SCDCCLD0412 Gwerthuso'r amgylchedd ar gyfer plant a theuluoedd: P1, P2, P5, P11-16, P18-26.
SCDHS0042 Arwain ymarfer ar gyfer iechyd a diogelwch yn y lleoliad gwaith: K15-16, K25-26, K37; P6.
Uned SCH 32 Ymwneud â datblygiad personol mewn iechyd, gofal cymdeithasol neu mewn lleoliadau plant a phobl ifanc: 1.1, 1.2, 2.1, 2.2, 2.3, 3.1, 3.2, 4.1, 4.2, 4.3, 5.1, 5.2, 5.3.

Elfen Asesu 1 - 100%
Portffolio (4 rhan) (cyfwerth â 4,000 o eiriau) 
Enghraifft: Darparwch bortffolio o dystiolaeth (llafar ac ysgrifenedig) yn ymwneud â sut rydych wedi datblygu gwybodaeth, gwerthoedd a sgiliau priodol trwy brofiadau personol a phroffesiynol penodol. Nodwch feysydd i’w datblygu ymhellach ac ystyriwch sut y gallai eich datblygiad proffesiynol a phersonol gael effaith ar ansawdd y ddarpariaeth blynyddoedd cynnar i blant ifanc a’u teuluoedd.
Crynodeb o’r Asesiad
	Math o weithgaredd
	Canran

	Arholiad ysgrifenedig
	

	Gwaith cwrs
	100%

	Ymarferol
	

	CYFANSWM 
	100%


ADDYSG AR GYFER DATBLYGU CYNALIADWY (ADC)
	Ydy'r modwl yn cyfrannu at ADC?
	Ydy 



	Mae cynnwys y modwl yn rhoi cyfleoedd yn ymwneud ag adfyfyrio, cynhwysiant a chydweithredu a gweithio gydag eraill.


Deddf Llesiant Cenedlaethau’r Dyfodol (Cymru) 2015
Mae’r modwl hwn yn ymwneud â: 

Cymru lewyrchus: yn ei nod o uwchsgilio myfyrwyr;
Cymru sy’n fwy cyfartal: yn ei nod o uwchsgilio myfyrwyr ni waeth beth fo’u cefndir.
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AIM(S)

· To reflect on early years practice and provision in order to enhance personal and professional development

· To develop appreciation, through theory and practical experience, of issues involved in working with young children and their families

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to demonstrate the ability to:

· demonstrate a thorough understanding of the theoretical knowledge underpinning effective early years practice including the use of reflection as a tool for developing and enhancing good practice;

· reflect on their own experiences and development as competent early years practitioners and provide evidence of continuing personal and professional development, including appropriate models of reflection; 

· demonstrate a deeper critical appreciation of issues involved in providing quality services for young children;

· organise their knowledge and learning through use of a range of information resources, and present their work at the appropriate level. 

INDICATIVE CONTENT

The module will include:

· guidance and advice on how the student will further critique and evaluate their own skills, needs and aspirations in the context of their specific experiences in order to further enhance individual learning; 

· an analysis of the specific needs and values of the workplace setting to include: approaches appropriate to a range of age groups; the role of the setting; the function of the setting within the wider context of local services for children;

· analysis of and reflection on the need to contribute to providing a quality service for children to include: health and safety; risk assessment; safeguarding procedures; the need to provide information to allow children and their families to make informed decisions (mutual sharing of information between professional and families, understanding of socio-economic forces, family expectations and perceptions, anti-discriminatory practice and equal opportunities),  values essential (power sharing, non-judgemental approaches) and skills required (effective communication, management, assertiveness;

· consideration of what it means to be professional, the elements of professionalism and the responsibilities of the Professional. This will include the roles and responsibilities of the professional as well as an in-depth exploration of developing a culture of professionalism;

· a deconstruction of models of reflective practice, including the philosophic and political challenges of implementing reflective conclusions. The work of Dewey, Schön, Moon, Kolb, Boud and others will be interpreted and used by students to engage in self-reflection. Students will also be challenged to identify and map their own perceptions of their training and personal needs in order to plan effectively their development.

LEARNING AND TEACHING STRATEGY

Lectures will introduce the students to the concepts, principles and practices which they will experience during work based placement. Students will use practical examples to support the application, discussion, and critical evaluation of techniques learned. Critical reflection of personal and professional development will be shared in order to enhance the students’ understanding of the requirements of becoming a reflective practitioner.

The allocation of teaching to deliver the module is:

	Activity type
	Hours
	Percentage

	Scheduled learning
	27
	13%

	Independent learning
	93
	47%

	Placement learning
	80
	40%

	TOTAL
	200
	100%


ASSESSMENT

The following are delivered and assessed in this module: 

SCDCCLD0403 Lead programmes for the promotion of young children’s development: K28-30; P1-12, P21-26.

SCDCCLD0407 Lead curriculum provision of early education for children: K57, K59, K61; P1-15, P18, P21-31.

SCDCCLD0405 Lead provision for babies and children in partnership with parents and carers: P2, P7, P11-12, P17-19, P21-22.

SCDCCLD0409 Lead the support of children’s communication: P1, P3-5, P8-10, P17-23.

SCDCCLD0412 Evaluate the environment for children and families: P1, P2, P5, P11-16, P18-26.

SCDHS0042 Lead practice for health and safety in the work setting: K15-16, K25-26, K37; P6.

Unit SCH 32 Engage in personal development in health, social care or children’s and young people’s settings: 1.1, 1.2, 2.1, 2.2, 2.3, 3.1, 3.2, 4.1, 4.2, 4.3, 5.1, 5.2, 5.3.

Assessment Component 1 – 100%

Portfolio (4 elements) (equivalent to 4,000 words).

Exemplar: Provide a portfolio of evidence (oral and written) relating to how you have developed appropriate knowledge, values and skills through specific personal and professional experiences. Identify areas for further development and consider how your professional and personal development could impact on the quality of early years provision provided to young children and their families.

Assessment Summary

	Activity type
	Percentage

	Written exam
	

	Coursework
	100%

	Practical
	

	TOTAL
	100%


EDUCATION FOR SUSTAINABLE DEVELOPMENT (ESD)

	Does the module contribute to ESD?
	Yes 



	The module content provides opportunities for reflection, inclusion and for collaboration and working with others.




Well-being of Future Generations (Wales) Act 2015

This module relates to: 

A prosperous Wales: in its aim to upskill students;
A more equal Wales: in its aim to upskill students regardless of background.
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Quality services
Knowledge, skills and values
	Gwaith grŵp

Darlith

Tasgau ymarferol

Group work

Lecture

Practical tasks
	Adfyfyrio’n gritigol

Cysylltu arfer a damcaniaeth

Critical reflection

Linking practice and theory


	Elfen 2

Trafod elfen 1

Element 2

Discuss element 1
	Tasg ymchwil; modelau adfyfyriol

Research task: models of reflection

	5
	09.01.18
	Adborth tasg ymchwil

Modelau adfyfyriol

Research task feedback

Models of reflection


	Gwaith grŵp

Darlith

Tasgau ymarferol

Group work

Lecture

Practical tasks
	Dadansoddi

Cynllunio

Trafodaeth

Analysis

Planning

Discussion

	Elfen 1 a 3

Element 1 and 3
	Tasg ymarferol; creu papur briffio

Practical task: create a briefing paper

	6
	11.01.18
	Gweithredu modylau adfyfyriol

Applying models of reflection
	Gwaith grŵp

Darlith

Tasgau ymarferol

Group work

Lecture

Practical tasks
	Dadansoddi

Cynllunio

Trafodaeth

Analysis

Planning

Discussion

	Elfen 1 a 3

Element 1 and 3
	Ystyried gweithgaredd ar gyfer elfen 2

Consider an activity for element 2

	7
	16.01.18
	Trafod adfyfyrio personol a phrofessiynol

Datblygu fel ymarferydd adfyfyriol

Discuss personal and professional reflection

Developing as a reflective practitioner
	Darlith

Trafodaeth grwp

Ymchwil

Lecture

Group discussion

Research
	Cynllunio

Trafodaeth

Sgiliau ymchwilio

Planning

Discussion
Research planning
	Elfen 4

Element 4
	Creu CDP

Create a PDD

	8.
	16.01.18
	Adborth tasg elfen 3

Cynllun Datblygiad Personol – trafod y gofynion

Element 3 task feedback

Personal Development Plan – discuss the requirements
	Gwaith grŵp

Darlith

Gweithgareddau ymarferol

Group work

Lecture

Practical tasks
	Adfyfyrio’n ymarferol

Trafodaeth gritigol

Cynllunio

Practical reflection

Critical discussion

Planning

	Elfen 4

C&A portffolio

Element 4

Portfolio Q&A
	Darllen ar Moodle

Reading on Moodle

	9
	18.01.18
	Cymunedau o arfer
Ail-ymweld a’r deilliannau dysgu
Gwerthuso modiwl
Communities of practice
Re-visit the learning outcomes

Module evaluation
	Darlith
Adborth

Cynllunio

Lecture

Feedback

Planning
	Trefnu
Adfyfyrio gritigol

Sgiliau adolygu

Organisation

Critical reflection

Reviewing skills
	Pob elfen
All elements
	Cadarnhau amserlen cyflwyniadau
Confirm presentation timetable

	10
	23.01.17
	Cyflwyniadau unigol – elfen 1.  Amserlen i’w drefnu.

Individual presentations – element 1.  Timetable to be arranged.

	
	26.01.18
	Cyflwyno portffolio; Turnitin 15.00
Present portfolio: Turnitin 15.00
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	MANYLEB ASEINIAD GRADD BAGLOR  


	Enw’r Myfyriwr:
	
	Rhif y myfyriwr:
	

	Rhaglen:
	BA Addysg a Gofal Blynyddoedd Cynnar (Ymarferydd Blynyddoedd Cynnar)

	Modwl:
	Adfyfyrio ar ddarpariaeth blynyddoedd cynnar
	Lefel y Modwl (4, 5, 6):
	5

	Cod y Modwl:
	EAEE5002C
	Cyfraniad at Asesiad Cyffredinol y Modwl (%):
	100

	Darlithydd:
	Gwyneth Davies

Natalie MacDonald
Paul Darby

Ann Davies
	Gwiriwr Mewnol:
	Gwyneth Davies

	Teitl yr Aseiniad:
	Portffolio 4 adran
(cyfwerth a 4000 o eiriau)
	Rhif yr Aseiniad (x o x):
	1 o 1

	Dyddiad Dosbarthu:
	11.12.17
	Dyddiad cyflwyno terfynol:
	26.01.18 15.00

	Dyddiad dychwelyd:
	23.02.18 17.00
	
	


	Cyfeirnodi:
	Ym mhrif ran eich gwaith, mae’n rhaid i chi gydnabod awduron y mae eu hymchwil yn sail i’ch gwaith. Dylech atodi rhestr gyfeirnodi i’ch gwaith sy’n dangos y llyfrau, erthyglau ayyb, rydych chi wedi’u darllen neu eu dyfynnu er mwyn cwblhau’r aseiniad hwn ( e.e. ar gyfer llyfrau: cyfenw’r awdur a’i lythrennau cyntaf, blwyddyn cyhoeddi, teitl y llyfr, argraffiad, cyhoeddwr: man cyhoeddi). 

	Cyflwyno
	Sylwer: y fersiwn Turnitin yw’r prif gyflwyniad ac mae’n gweithredu fel derbynneb i’r myfyriwr.  Mae’n RHAID cyflwyno’r fersiwn electronig a phapur erbyn yr un dyddiad terfyn.  Ni fydd unrhyw farciau’n cael eu cyhoeddi nes y derbynnir y ddau gyflwyniad.  Bydd cyflwyno naill ai’r fersiwn electronig neu bapur yn hwyr yn arwain at ddyfarnu marc gosb.  Cosbau ar gyfer cyflwyniadau hwyr: Hyd at un wythnos yn hwyr, marc uchafswm o 40%.  Mwy nag wythnos yn hwyr, 0%.  Dim ond y Panel Amgylchiadau Esgusodol all roi estyniad.
	Dyddiad terfynol cyflwyno’n hwyr:
	02.02.18


	TurnitIn: Darlithydd i roi tic i ddangos a oes yn rhaid cyflwyno fersiwn caled o’r aseiniad
	IE
	

	
	NA
	√


PEIDIWCH roi’r ddogfen yma i Turnitin neu bydd yn dangos cymariaethau gyda chyflwyniadau myfyrwyr eraill
	Deilliannau Dysgu a brofir
(o faes llafur y modwl)
	Meini Prawf Asesu  I gyflawni pob deilliant rhaid i fyfyriwr ddangos y gallu i:

	· ddangos dealltwriaeth fanwl o wybodaeth ddamcaniaethol sy’n sail i arfer effeithiol yn y blynyddoedd cynnar yn cynnwys y defnydd o adfyfyrio fel arf ar gyfer datblygu a gwella arfer da;
· adfyfyrio ar eu profiadau a’u datblygiad eu hunain fel ymarferwyr blynyddoedd cynnar cymwys a darparu tystiolaeth o ddatblygiad personol a phroffesiynol parhaus, yn cynnwys modelau adfyfyrio priodol; 

· dangos gwerthfawrogiad beirniadol dyfnach o faterion sy’n ymwneud â darparu gwasanaethau o ansawdd i blant ifanc;
· trefnu eu gwybodaeth a’r hyn y maent wedi’i ddysgu drwy ddefnyddio amrywiaeth o adnoddau gwybodaeth, a chyflwyno’u gwaith ar y lefel briodol.

	· Ymchwil; cefnogi’r gwaith ag ystod o ffynonellau priodol; rhestr gyfeiriadau;

· Cyflwyniad unigol 5 munud yn gwerthuso 2 fodel adfyfyriol ac yn ystyried manteision/anfanteision y naill a’r llall fel adnodd ar gyfer arfer adfyfyriol effeithiol.  
· Paratowch bapur briffio ar gyfer ymarferwyr blynyddoedd cynnar am bwysigrwydd arfer adfyfyriol fel dull o gynnal gwasanaethau o safon ar gyfer plant ifanc;
· Log adfyfyriol yn manylu eich cyfraniad tuag at weithgaredd yn eich lleoliad; adnabyddwch sut mae’r gweithgaredd hyn wedi helpu datblygu sgiliau, gwerthoedd a gwybodaeth benodol;
· Cynllun Datblygiad Personol yn nodi agweddau ar gyfer datblygiad personol a phroffesiynol pellach wedi ei chysylltu â’ch profiadau ar leoliad.
· Cyflwyniad unigol 5 munud yn gwerthuso 2 fodel adfyfyriol ac yn ystyried manteision/anfanteision y naill a’r llall fel adnodd ar gyfer arfer adfyfyriol effeithiol.  

· Paratowch papur briffio ar gyfer ymarferwyr blynyddoedd cynnar am bwysigrwydd arfer adfyfyriol fel dull o cynnal gwasanaethau o safon ar gyfer plant ifanc;

· Ymchwil; cefnogi’r gwaith ag ystod o ffynonellau priodol; rhestr gyfeiriadau;

	National Occupational Standards (NOS)

Gwybodaeth graidd

	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/wyr
Llofnod a dyddiad

	K28

egwyddorion ymarfer myfyriol a pham mae'n bwysig
	
	

	K29

eich rôl i ddatblygu gwybodaeth ac ymarfer proffesiynol pobl eraill
	
	

	K30

sut i ddefnyddio a hyrwyddo ymarfer sy'n seiliedig ar dystiolaeth
	
	

	National Occupational Standards (NOS)

SAD CCLD 0408 Arwain datblygiad corfforol, gwybyddol, emosiynol a chymdeithasol plant

	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/ŵyr
Llofnod a dyddiad

	K60

y wybodaeth a'r adnoddau sydd eu hangen wrth lunio cynlluniau a darpariaeth a'u rhoi ar waith
	
	

	National Occupational Standards (NOS)

SCD CCLD 0417 Arwain darparwyr gwasanaethau o ran cael gafael ar wybodaeth i gefnogi gofal, dysgu a datblygiad plant



	Deilliannau dysgu
Bydd angen I’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/ŵyr
Llofnod a dyddiad

	K59

y math o wybodaeth y gallai fod angen i ddarparwyr ei gwybod i gefnogi'r gwaith o ddarparu gwasanaethau
	
	

	K60

y math o wybodaeth y gallai fod angen i ddarparwyr ei chael ar gyfer datblygiad proffesiynol parhaus
	
	

	K61

ffynonellau gwybodaeth ddibynadwy a dilys i blant a theuluoedd a sut y gellir cael gafael arnynt
	
	

	K62

rhwystrau rhag rhannu gwybodaeth rhwng darparwyr a sut y gellir eu goresgyn
	
	

	K64

yr hyn a ystyrir yn arfer da ym maes darparu gofal plant
	
	

	K65

ffyrdd y gellir annog darparwyr i rannu arfer arloesol a da
	
	

	National Occupational Standards (NOS)

SCH 32 Cymryd rhan mewn datblygiad personol mewn lleoliadau iechyd, gofal cymdeithasol neu blant a phobl ifainc

	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/ŵyr
Llofnod a dyddiad

	1. Deall yr hyn sydd ei angen am gymhwysedd yn ei rôl waith ei hun
	
	

	2. Gallu myfyrio ar arfer
	
	

	3. Gallu gwerthuso ei berfformiad ei hun
	
	

	4. Gallu cytuno ar gynllun datblygiad personol
	
	

	5. Gallu defnyddio cyfleoedd dysgu ac arfer myfyriol i gyfrannu at ddatblygiad personol
	
	

	National Occupational Standards (NOS)
SCD CCLD 0401 Cynnal systemau ac arferion cyfathrebu effeithiol



	Deilliannau dysgu
Bydd angen I’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/wyr
Llofnod a dyddiad

	P18

datblygu amgylchedd lle y gall pobl eraill drafod eu cynnydd a rhannu unrhyw bryderon neu heriau maent yn eu hwynebu
	
	

	P23

gwerthuso effeithiolrwydd systemau cyfathrebu i ymateb i sylwadau a chwynion
	
	

	P26

newid systemau er mwyn hwyluso cyfathrebu mwy effeithiol rhwng plant, pobl allweddol ac eraill, pan fydd y newidiadau o fewn cwmpas eich arbenigedd a'ch cyfrifoldeb
	
	

	P38

cofnodi unrhyw achosion o wrthdaro neu anghytuno, anghenion heb eu diwallu neu risgiau sy'n gysylltiedig â'r cofnodion a'r adroddiadau
	
	

	P39

annog y rhai sy'n defnyddio eich cofnodion a'ch adroddiadau i drafod adborth gyda chi
	
	

	National Occupational Standards (NOS)

SCD CCLD 0403 Arwain rhaglenni i hyrwyddo datblygiad plant a phobl ifanc




	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/ŵyr
Llofnod a dyddiad

	P1

arwain gweithdrefnau i arsylwi, asesu ac adolygu datblygiad plant neu bobl ifanc yn rheolaidd
	
	

	P2

diffinio'n glir rolau a chyfrifoldebau'r rhai sy'n ymwneud â gweithdrefnau i arsylwi, asesu ac adolygu datblygiad plant neu bobl ifanc yn rheolaidd
	
	

	P3

neilltuo digon o amser ac adnoddau i'r rhai sy'n arsylwi, yn asesu ac yn adolygu datblygiad plant neu bobl ifanc yn rheolaidd 
	
	

	P4

sicrhau bod y plant neu'r bobl ifanc a, lle y bo'n briodol, eu rhieni a'u cynhalwyr yn cyfranogi'n weithredol yn y gwaith o arsylwi, asesu ac adolygu datblygiad y plant neu'r bobl ifanc 
	
	

	P5

sicrhau bod asesiadau o'r plant neu'r bobl ifanc yn canolbwyntio ar y plentyn a'r person ifanc a'u bod yn ddilys ac yn ddibynadwy, gan ddefnyddio amrywiaeth o ffynonellau gwybodaeth wahanol
	
	

	P6

gweithio gydag eraill i ddatblygu'r defnydd o ddulliau gwahanol o arsylwi ac asesu'r plant neu'r bobl ifanc
	
	

	P7

sicrhau y caiff arsylwadau, asesiadau ac adolygiadau eu cofnodi'n gywir, yn drefnus ac yn unol â gofynion y lleoliad gwaith
	
	

	P8

defnyddio gwybodaeth o waith monitro i lywio'r ddarpariaeth er mwyn diwallu anghenion datblygiadol plant a phobl ifanc 
	
	

	P9

gweithio gydag eraill i gynllunio darpariaeth gytbwys a hyblyg sy'n canolbwyntio ar y plentyn neu'r person ifanc ac sy'n gweddu i ddewisiadau, anghenion a galluoedd unigol y plentyn neu'r person ifanc 
	
	

	P10
nodi mathau o gymorth ychwanegol ar gyfer plant a phobl ifanc y mae angen cymorth o'r fath arnynt a sicrhau bod y cymorth hwn ar gael, yn unol â'ch rôl a'ch cyfrifoldeb, gan gynnwys y plentyn neu'r person ifanc a'i rieni a'i gynhalwyr lle y bo'n briodol 
	
	

	P11

sicrhau bod y plentyn a'r person ifanc yn cyfranogi'n weithredol yn y gwaith o gynllunio'r ddarpariaeth er mwyn diwallu ei anghenion datblygiadol, yn unol â'i ddewisiadau, ei anghenion a'i alluoedd
	
	

	P12

arwain y gwaith o fonitro a chofnodi cynnydd plant a phobl ifanc unigol yn rheolaidd
	
	

	P21

monitro cofnodion a gweithdrefnau cofnodi i sicrhau bod cofnodion anghenion datblygiadol y plentyn neu'r person ifanc yn cael eu diweddaru'n rheolaidd ac yn gywir
	
	

	P22

gwerthuso cofnodion a gweithdrefnau cofnodi i asesu datblygiad plant a phobl ifanc
	
	

	P23

sicrhau bod y plentyn neu'r person ifanc, a'i rieni neu gynhalwyr lle y bo'n briodol, yn cyfranogi'n weithredol yn y gwaith o gofnodi gwybodaeth yng nghynllun dysgu a datblygu personol y plentyn neu'r person ifanc
	
	

	P24

monitro'n rheolaidd ddealltwriaeth y rhai sy'n cadw cofnodion ar gynnydd datblygiadol y plentyn neu'r person ifanc
	
	

	P25

helpu i gynnal cyfrinachedd a diogelwch cofnodion am y plentyn neu'r person ifanc, yn unol â pholisïau a gweithdrefnau cyfreithiol a rhai'r lleoliad gwaith 
	
	

	P26

cymryd cyfrifoldeb am systemau atgyfeirio'r lleoliad gwaith pan gaiff pryderon eu mynegi am gynnydd datblygiadol plentyn neu berson ifanc
	
	

	National Occupational Standards (NOS)

SCD CCLD 0405 Arwain darpariaeth i fabanod a phlant mewn partneriaeth â rhieni a chynhalwyr



	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/ŵyr
Llofnod a dyddiad

	P1

annog rhieni a chynhalwyr i gyfranogi'n weithredol wrth nodi eu dewisiadau a'u hanghenion o ran gwasanaethau ar gyfer eu baban neu eu plentyn
	
	

	P6

rhoi gwybodaeth fanwl a hygyrch i rieni am ddarpariaeth
	
	

	P7

defnyddio dulliau effeithiol i gyfathrebu a chyfnewid gwybodaeth â rhieni
	
	

	P8

cynllunio i ddatblygu darpariaeth yn unol â deddfwriaeth, polisi, canllawiau'r llywodraeth, gofynion rheoleiddiol ac arfer gorau cyfredol
	
	

	P9

cydlynu'r adnoddau sydd eu hangen i ddarparu gwasanaethau i fabanod a phlant a'u rhieni a chynhalwyr, a nodi adnoddau ychwanegol fel y bo angen
	
	

	P11

ystyried opsiynau i ddatblygu a gwella gwasanaethau i fabanod a phlant, gan hyrwyddo cyfranogiad gweithredol rhieni a chynhalwyr wrth nodi anghenion, gofynion a'r adnoddau sydd ar gael
	
	

	P12

arwain gwaith cynllunio i ddatblygu a gwella gwasanaethau i fabanod a phlant ymhellach gan ystyried yr opsiynau sydd ar gael ac arfer gorau cyfredol
	
	

	P14

sicrhau bod trefniadau'r lleoliad gwaith yn cefnogi arfer gorau gyda babanod a phlant
	
	

	P16

sicrhau bod cydweithwyr yn rhoddwyr gofal myfyriol ac ymatebol ar gyfer y grŵp oedran hwn

gorau
	
	

	P17

nodi'r cwricwlwm neu fframweithiau cyfredol a pherthnasol eraill sy'n cefnogi arfer gorau wrth weithio gyda babanod a phlant
	
	

	P18

gweithio mewn partneriaeth â chydweithwyr i nodi eu hanghenion datblygu a manteisio ar gyfleoedd dysgu mewn perthynas ag arfer gorau ar gyfer babanod a phlant
	
	

	P19

nodi cyfleoedd a rhannu gwybodaeth am ddatblygiad proffesiynol parhaus ar gyfer cydweithwyr sy'n gweithio gyda babanod a phlant
	
	

	P21

trefnu cyfleoedd rheolaidd i gyfnewid gwybodaeth am arfer gorau rhwng cydweithwyr ar adegau sy'n gyfleus iddynt
	
	

	P22

mynd ati i helpu gweithwyr i gael y wybodaeth ddiweddaraf am faterion sy'n ymwneud ag iechyd, diogelu a lles, gofal a datblygiad cyfannol babanod a phlant
	
	

	National Occupational Standards (NOS)

SCD CCLD 0407 Arwain y cwricwlwm addysg gynnar i blant



	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/ŵyr
Llofnod a dyddiad

	P1

arwain y gwaith o gynllunio'r cwricwlwm dysgu cynnar, gan sicrhau y defnyddir dull hyblyg sy'n diwallu anghenion pob plentyn yn y lleoliad gwaith
	
	

	P2

helpu eraill i ddatblygu cynlluniau cwricwlwm sy'n bodloni gofynion fframweithiau blynyddoedd cynnar ac yn diwallu anghenion dysgu a datblygu plant
	
	

	P3

helpu eraill i nodi'r adnoddau sydd eu hangen i roi cynlluniau'r cwricwlwm ar waith
	
	

	P4

sicrhau bod digon o adnoddau ar gael i roi cynlluniau'r cwricwlwm ar waith
	
	

	P5

hwyluso'r broses o gynnwys plant a theuluoedd yn y gwaith o gynllunio'r cwricwlwm
	
	

	P6

hwyluso dulliau pedagogaidd effeithiol o hyrwyddo dysgu a diwallu anghenion plant sy'n dysgu ar gyflymdra gwahanol
	
	

	P7

sicrhau y caiff y cwricwlwm ei wahaniaethu'n briodol i ddiwallu anghenion pob plentyn, fel y gallant ddysgu mewn modd sydd wedi'i deilwra iddynt
	
	

	P8

arwain y gwaith o weithredu'r cwricwlwm dysgu cynnar, gan sicrhau y defnyddir dull hyblyg sy'n diwallu anghenion pob plentyn yn y lleoliad gwaith
	
	

	P9

rhoi cynlluniau ar waith sy'n bodloni canllawiau cenedlaethol a lleol a gofynion rheoleiddiol
	
	

	P10

rhoi arweiniad a chymorth i'r rhai sy'n gweithredu'r cwricwlwm
	
	

	P11

bod yn esiampl o arfer da wrth weithredu'r cwricwlwm drwy weithio'n uniongyrchol gyda phlant a theuluoedd
	
	

	P12

hwyluso'r broses o weithredu'r cylch cynllunio a fydd yn cynnwys gwaith adolygu, gwerthuso a gwelliant parhaus
	
	

	P13

sicrhau bod gan blant a theuluoedd fynediad cyfartal
	
	

	P14

helpu eraill i drefnu arferion, gweithgareddau a phrofiadau ar gyfer plant
	
	

	P15

helpu eraill i drefnu lle, deunyddiau a chyfarpar ar gyfer plant
	
	

	P18

arwain y gwaith o asesu'r ffordd y caiff plant eu cynnwys mewn gweithgareddau ym mhob rhan o'r cwricwlwm a ph'un a ydynt yn cymryd rhan mewn gweithgareddau a chwarae pwrpasol
	
	

	P19

arwain y gwaith o asesu sut y caiff lle ei drefnu a gwerth addysgol arddangosfeydd a chyfarpar eraill
	
	

	P21

sicrhau bod cofnodion o gynlluniau'r cwricwlwm yn cael eu cwblhau'n gywir ac yn drefnus yn unol â gofynion y lleoliad gwaith
	
	

	P22
gweithio gydag eraill i ddatblygu systemau a gweithdrefnau i fonitro a gwerthuso'r cwricwlwm ar gyfer dysgu plant
	
	

	P23

arwain y gwaith o fonitro a gwerthuso'r ddarpariaeth o ran gwaith dysgu a datblygiad plant ym meysydd y cwricwlwm
	
	

	P24

adolygu'r cwricwlwm yn rheolaidd, gan gynnwys sicrhau ansawdd ac asesu risg
	
	

	P25

sicrhau y caiff cynnydd plant ei gofnodi
	
	

	P26

helpu i sicrhau bod plant a theuluoedd yn cymryd rhan yn y gwaith o werthuso'r cwricwlwm, fel y bo'n briodol i oedran, anghenion a galluoedd y plant
	
	

	P27

gweithio gydag eraill i nodi meysydd i'w gwella

	
	

	P28

annog eraill i fabwysiadu ymarfer myfyriol drwy osod esiampl o ran sgiliau myfyriol
	
	

	P29

defnyddio tystiolaeth sy'n seiliedig ar ymchwil i ddatblygu gweithdrefnau ac ymarfer yn y ddarpariaeth
	
	

	P30

gwerthuso'r cwricwlwm a gynigir, o ran ei addasrwydd, y modd y mae wedi'i deilwra a'i wahaniaethu'n briodol i ddiwallu anghenion pob plentyn
	
	

	P31

gwerthuso cynlluniau, rhaglenni ac arferion y ddarpariaeth, o ran darparu cwricwlwm cytbwys a pherthnasol
	
	

	National Occupational Standards (NOS)

SCD CCLD 0409 Arwain y gwaith o gefnogi sgiliau cyfathrebu plant



	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/wyr
Llofnod a dyddiad

	P1

nodi gofynion fframweithiau asesu a fframweithiau cwricwlwm  perthnasol
	
	

	P3

defnyddio arsylwi ac adborth gan ffynonellau dibynadwy gan gynnwys y plentyn, y teulu a phobl allweddol i hwyluso sgiliau cyfathrebu, iaith a llythrennedd plant
	
	

	P4

hyrwyddo cyfranogiad gweithredol y plant, eu teuluoedd a phobl allweddol wrth gynnal asesiadau
	
	

	P5

hyrwyddo dull o weithredu sy'n canolbwyntio ar y plentyn wrth asesu sgiliau cyfathrebu, iaith a llythrennedd
	
	

	P8

gweithio gydag eraill i fyfyrio ar ymarfer yn effeithiol drwy osod esiampl o ran sgiliau myfyriol
	
	

	P9

cefnogi'r gwaith o gynllunio a datblygu rhaglenni a gweithgareddau sy'n hyrwyddo sgiliau cyfathrebu, iaith a llythrennedd plant
	
	

	P10

gwneud yn siŵr bod rhaglenni a gweithgareddau yn addas i alluoedd, anghenion a dewisiadau plant ac yn cyd-fynd â fframweithiau cwricwlwm a fframweithiau asesu
	
	

	P17

cefnogi systemau a gweithdrefnau sy'n monitro ac yn gwerthuso datblygiad sgiliau cyfathrebu, iaith a llythrennedd y plentyn yn unol â fframweithiau cwricwlwm a fframweithiau asesu
	
	

	P18

hwyluso'r gwaith o ddatblygu systemau a gweithdrefnau i werthuso'r ddarpariaeth i gefnogi sgiliau cyfathrebu, iaith a llythrennedd y plentyn
	
	

	P19

defnyddio enghreifftiau o arfer gorau presennol a fframweithiau cwricwlwm a fframweithiau asesu i lunio a gweithredu systemau a gweithdrefnau priodol sy'n monitro ac yn gwerthuso datblygiad sgiliau cyfathrebu, iaith a llythrennedd y plentyn
	
	

	P20
gweithio gydag eraill i werthuso a yw'r ddarpariaeth yn briodol i oedran, anghenion a galluoedd y plentyn
	
	

	P21

hyrwyddo cyfranogiad gweithredol plant, teuluoedd a phobl allweddol wrth werthuso a yw'r ddarpariaeth yn briodol i'w galluoedd, eu hanghenion a'u dewisiadau 
	
	

	P22

nodi materion i'w gwella a chynllunio ar gyfer datblygiad a gwelliant parhaus
	
	

	P23

helpu i nodi pryderon a'u cyfeirio'n ddi-oed at yr asiantaeth neu'r gweithiwr proffesiynol priodol 
	
	

	National Occupational Standards (NOS)

SCD CCLD 0412 Gwerthuso a chydlynu’r amgylchedd ar gyfer plant a theuluoedd



	Deilliannau dysgu
Bydd angen I’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/ŵyr
Llofnod a dyddiad

	P1

datblygu systemau a gweithdrefnau i fonitro a gwerthuso’r amgylchedd 
	
	

	P2

datblygu systemau a gweithdrefnau i werthuso’r amgylchedd
	
	

	P5

gweithio gydag eraill i hyrwyddo’r cyfranogiad gweithredol o’r plentyn, rhieni a phobl allweddol i werthuso’r amgylchedd
	
	

	P9

sicrhau bod cydweithwyr a’r amgylchedd yn cefnogi’r plentyn, rhieni a phobl allweddol trwy brosesau sy’n trawsnewid
	
	

	P11

sicrhau bod y gweithgareddau a’r profiadau sydd ar gael i blant wedi’u cynllunio a’u trefnu’n dda a bod digon o adnoddau
	
	

	P12

monitro’r gofal a gynigiwyd i’r plentyn a bod anghenion cymdeithasol, emosiynol, gwybyddol ac ieithyddol yn cael eu cwrdd
	
	

	P13

gweithredu arferion cytbwys sydd yn cefnogi anghenion y plentyn ac yn ymestyn ei gwybodaeth a dealltwriaeth o bobl eraill a'r byd ehangach
	
	

	P14

gwerthuso adnoddau deunyddiau ar gyfer diogelwch, hylendid ac addasrwydd ar gyfer diben
	
	

	P15

sicrhau adnoddau i amddiffyn plant rhag niwed
	
	

	P16

datblygu systemau a gweithdrefnau i fonitro’r defnydd ac ansawdd adnoddau ac i nodi bylchau a diffygion
	
	

	P18

adnabod materion i wella’r bartneriaeth gyda’r plentyn, rhieni, pobl allweddol ac eraill
	
	

	P19

cynllunio ar gyfer datblygiad parhaus mewn partneriaeth a’r plentyn, rhieni, pobl allweddol ac eraill
	
	

	P20

cytuno ar faterion ar gyfer datblygiad a gwelliant gyda chydweithwyr, plant a theuluoedd a rhanddeiliaid eraill 
	
	

	P21

paratoi cydweithwyr ar gyfer newid a datblygiad mewn ffyrdd sy’n gadarnhaol a chyffrous
	
	

	P22

annog cydweithwyr i arloesi a chynnig cymorth ar gyfer syniadau newydd
	
	

	P23

gwrando ar y plentyn, rhieni, pobl allweddol ac eraill wrth iddynt mynd trwy broses o newid 
	
	

	P24

gweithio gyda chydweithwyr i ddelio â gwrthdaro yn adeiladol
	
	

	P25

annog cydweithwyr i fyfyrio ar eu hymarfer sefydliadol eu hunain a’u gwerthuso
	
	

	P26

nodi materion ar gyfer gwelliant a chynllunio ar gyfer datblygiad parhaus mewn partneriaeth â chydweithwyr, plant a theuluoedd a rhanddeiliaid eraill 
	
	

	National Occupational Standards (NOS)

SCD CCLD 0417 Arwain darparwyr gwasanaethau o ran cael gafael ar wybodaeth i gefnogi gofal, dysgu a datblygiad plant



	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystilaeth)
	Marciwr/wyr
Llofnod a dyddiad

	P10

gwerthuso a monitro'r wybodaeth a'r cymorth a gynigiwch i ddarparwyr gwasanaethau yn rheolaidd
	
	

	P11

gweithio mewn partneriaeth â darparwyr gwasanaethau i'w helpu i nodi a datblygu cyfleoedd rhwydweithio
	
	

	P12

gweithio mewn partneriaeth â darparwyr gwasanaethau i'w helpu i drefnu a chynllunio cyfleoedd ar gyfer rhwydweithio
	
	

	P13

cefnogi darparwyr gwasanaethau i drefnu lleoliadau, deunyddiau ac offer ar gyfer cyfarfodydd rhwydweithio
	
	

	P18

gwrando mewn modd ystyriol ar ddarparwyr gwasanaethau a'u hannog i rannu unrhyw bryderon a allai fod ganddynt yn ymwneud â'r gwasanaeth a ddarperir ganddynt
	
	

	P19

gweithio gyda darparwyr gwasanaethau i'w helpu i ddod o hyd i ffyrdd o weithredu newidiadau a gwelliannau yn eu lleoliad
	
	

	P20

nodi a rhannu gwybodaeth am gyfleoedd datblygiad proffesiynol parhaus
	
	

	National Occupational Standards (NOS)

SCD HSC 0044 Arwain ymarfer sy'n hyrwyddo'r broses o ddiogelu plant a phobl ifanc



	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystiolaeth)
	Marciwr/ŵyr
Llofnod a dyddiad

	P11

myfyrio ar eich ymddygiad a'ch gwerthoedd eich hun i sicrhau nad yw ydynt yn cyfrannu at sefyllfaoedd, camau gweithredu neu ymddygiad a allai achosi niwed neu gam-drin 
	
	

	P25

arwain ymarfer sy'n canolbwyntio ar y plentyn wrth weithio gyda phlant a phobl ifanc
	
	

	P31

cymryd camau priodol pan fo eraill yn ymddwyn ac yn gweithredu mewn ffyrdd gwahaniaethol 
	
	

	National Occupational Standards (NOS)

SCH 32 Cymryd rhan mewn datblygiad personol mewn lleoliadau iechyd, gofal cymdeithasol neu blant a phobl ifainc

	Deilliannau dysgu
Bydd angen i’r myfyriwr ddeall:
	Cofnod tystiolaeth
Gwybodaeth a dealltwriaeth (rhif tudalen, tystilaeth)
	Marciwr/wyr
Llofnod a dyddiad

	1. Deall yr hyn sydd ei angen am gymhwysedd yn ei rôl waith ei hun
	
	

	2. Gallu myfyrio ar arfer
	
	

	3. Gallu gwerthuso ei berfformiad ei hun
	
	

	4. Gallu cytuno ar gynllun datblygiad personol
	
	

	5. Gallu defnyddio cyfleoedd dysgu ac arfer myfyriol i gyfrannu at ddatblygiad personol
	
	


	DISGRIFIAD O’R DASG


Portffolio (cyfwerth a 4,000 o eiriau) 

Cynhyrchwch bortffolio a fydd yn cynnwys 4 adran  
Darparwch portffolio o dystiolaeth (ar lafar ac yn ysgrifenedig) ynglŷn a sut yr ydych wedi datblygu gwybodaeth, gwerthoedd a sgiliau priodol drwy profiadau penodol personol a phroffesiynol.  Adnabyddwch agweddau ar gyfer datblygiad pellach ac ystyriwch sut gall eich datblygiad personol a phroffesiynol effeithio a dylanwadu ansawdd y ddarpariaeth blynyddoedd cynnar ar gyfer plant ifanc a’u teuluoedd.
Dylai’r portffolio gynnwys:

1. Cyflwyniad unigol 5 munud yn gwerthuso 2 fodel adfyfyriol ac yn ystyried manteision/anfanteision y naill a’r llall fel adnodd ar gyfer arfer adfyfyriol effeithiol.  
2. Log adfyfyriol yn manylu eich cyfraniad tuag at weithgaredd yn eich lleoliad; adnabyddwch sut mae’r gweithgaredd hyn wedi helpu datblygu sgiliau, gwerthoedd a gwybodaeth benodol (1000 o eiriau);
3. Paratowch bapur briffio ar gyfer ymarferwyr blynyddoedd cynnar am bwysigrwydd arfer adfyfyriol fel dull o gynnal gwasanaethau o safon ar gyfer plant ifanc (2 tudalen A4);
4. Cynllun Datblygiad Personol yn nodi agweddau ar gyfer datblygiad personol a phroffesiynol pellach wedi ei cysylltu a’ch profiadau ar leoliad.

Disgwylir i chi lanlwytho rhan 2, 3 a 4 o’r portffolio i Turnitin fel un ddogfen, gan gynnwys un rhestr gyfeiriadau ar gyfer elfennau 1, 2, 3 a 4.  Dylid cyfeirnodi elfennau 1,2 a 3.
	CANLLAWIAU I FYFYRWYR WRTH GWBLHAU’R TASGAU


NODER: Mae’r canllawiau a gynigir isod yn gysylltiedig â’r pum maen prawf asesu cyffredin drosodd.
1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 

Mae’n rhaid i’ch gwaith gael ei lywio a’i gefnogi gan ddeunydd ysgolheigaidd sy’n berthnasol i ac yn canolbwyntio ar y dasg/tasgau a osodwyd.    Dylech ddarparu tystiolaeth i ddangos eich bod wedi cael mynediad i ystod eang o ffynonellau, a allai fod yn academaidd, yn llywodraethol a diwydiannol; gall y ffynonellau hyn gynnwys erthyglau cyfnodolion academaidd, gwerslyfrau, erthyglau newyddion cyfredol, dogfennau sefydliadol, a gwefannau.  Dylech ystyried hygrededd eich ffynonellau; fel arfer, mae cyfnodolion academaidd yn ffynonellau credadwy iawn, ond mae’n rhaid ystyried/dethol gwefannau’n ofalus iawn a dylid eu defnyddio’n gynnil.   Dylai unrhyw ffynhonnell a ddefnyddiwch fod yn gyfredol, a’r rhan fwyaf wedi’u cyhoeddi o fewn y pum mlynedd diwethaf, er y gall darnau arloesol/pwysig o waith yn y maes fod yn hŷn.  Rhaid i chi ddarparu tystiolaeth o’ch ymchwil/gwaith darllen eich hun trwy gydol eich gwaith, gan ddefnyddio dyfyniadau o fewn y testun ym mhrif ran eich gwaith a rhestr gyfeirnodi sydd yn nhrefn yr wyddor ar ddiwedd eich gwaith. Defnyddiwch system gyfeirnodi Harvard.  

2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
Mae’n rhaid i’ch gwaith ddangos ehangder cynyddol eich gwybodaeth a dealltwriaeth o gysyniadau ac egwyddorion sylfaenol sy’n gysylltiedig â’r maes pwnc.  Mae  gwybodaeth yn ymwneud â’r ffeithiau, y wybodaeth a’r sgiliau rydych wedi’u caffael trwy eich dysgu.  Rydych yn arddangos eich dealltwriaeth trwy ddehongli ystyr y ffeithiau a’r wybodaeth. Golyga hyn fod arnoch angen dethol a chynnwys yn eich gwaith y cysyniadau, y technegau, y modelau, a’r damcaniaethau ayyb sy’n berthnasol i’r dasg/tasgau a osodwyd.  Dylech allu esbonio’r damcaniaethau, cysyniadau ayyb, yn ystyrlon i ddangos eich dealltwriaeth.  Hefyd, bydd eich marc/gradd yn amodol ar y graddau rydych chi’n arddangos eich gwybodaeth a’ch dealltwriaeth; yn ddelfrydol, dylai’r ddwy fod yn gyflawn ac yn fanwl, ac wedi’u trin a’u trafod yn gynhwysfawr.
3. Dadansoddiad
Mae’n rhaid i’ch gwaith gynnwys tystiolaeth o feddwl rhesymegol a dadansoddol, gwerthuso a synthesis. Er enghraifft, archwilio a thorri gwybodaeth i lawr yn rhannau, gwneud casgliadau, casglu, cymharu a chyferbynnu gwybodaeth.  Golyga hyn na ddylech ddisgrifio Beth! yn unig ond hefyd gyfiawnhau Pam? Sut? Pryd? Pwy? Ble? Dylech bob amser ddarparu cyfiawnhad o’ch dadleuon a’ch penderfyniadau.  Mae darparu tystiolaeth eich bod wedi adfyfyrio ar syniadau pobl eraill yn y maes pwnc yn hanfodol os ydych am gyflwyno dadl resymegol a gwybodus o fewn eich gwaith.  Yn ogystal, dylech ddarparu tystiolaeth o’ch gallu i wneud penderfyniadau cadarn a dadleuon argyhoeddiadol trwy ddefnyddio data a chysyniadau.  Mae casgliadau cadarn, dilys yn hanfodol ac mae’n rhaid iddynt ddeillio o gynnwys eich gwaith.  Ni ddylid cyflwyno unrhyw wybodaeth newydd yn eich casgliadau/diweddglo.   Lle bo’n berthnasol, gallwch gynnig datrysiadau ac argymhellion amgen.
4. Cymhwysiad a Defnydd Ymarferol
Dylech allu dangos sut y mae’r cysyniadau a’r syniadau sy’n gysylltiedig â’r pwnc yn berthnasol i sefyllfaoedd yn y byd go iawn neu mewn cyd-destun penodol.  Sut maent yn gweithio’n ymarferol?  Byddwch yn defnyddio modelau, dulliau, technegau a/neu ddamcaniaethau, yn y cyd-destun hwnnw, i asesu sefyllfaoedd presennol, efallai i lunio cynlluniau neu ddatrysiadau i ddatrys problemau, y gall rhai ohonynt fod yn arloesol ac yn greadigol.  Mae hyn yn debygol o gynnwys, er enghraifft, defnydd o enghreifftiau ac achosion o’r byd go iawn, cymhwyso model o fewn sefydliad a/neu feincnodi un sefydliad yn erbyn rhai eraill yn seiliedig ar feini prawf penodedig.  Dylech ddangos ymwybyddiaeth o gyfyngiadau cysyniadau a damcaniaethau wrth eu cymhwyso mewn cyd-destunau penodol.
5. Sgiliau ar gyfer Arfer Proffesiynol 

Rhaid i’ch gwaith ddarparu tystiolaeth o’r priodoleddau a ddisgwylir mewn arfer proffesiynol.  Mae hyn yn cynnwys dangos eich menter unigol a/neu weithio cydweithredol. Mae’n rhaid i chi gyfathrebu’n effeithiol mewn fformat addas, a gall hyn fod yn ysgrifenedig a/neu ar lafar, er enghraifft traethawd, adroddiad rheolaeth, cyflwyniad. Dylai’r gwaith fod yn gydlynol ac wedi’i strwythuro’n dda o ran ei gyflwyniad a’i drefn.
Adnoddau Hanfodol:
· Adnoddau a restrir ar y rhestr o ddarlithoedd ac ar Moodle
· Y llawlyfr myfyrwyr  

	MEINI PRAWF PENNU GRADD AC ADBORTH MYFYRWYR


Mae’r adran hon yn rhoi manylion y meini prawf asesu. Y graddau y byddwch yn arddangos y rhain sy’n pennu eich gradd. Dangosir y pwysiad sydd ar gael ar gyfer pob maen prawf. Bydd darlithwyr yn defnyddio’r lle a ddarperir i roi sylwadau ar gyflawniad y dasg/tasgau, gan gynnwys y meysydd hynny rydych wedi gwneud yn dda ynddynt a’r meysydd a fyddai’n elwa o gael eu datblygu/gwella.
	Meini Prawf Asesu Cyffredin a Ddefnyddiwyd
	Pwysiad canrannol 
	Gradd
a ddyfarnwyd

	1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 

Ehangder y gwaith ymchwil a/neu eich gwaith darllen eich hun, dethol adnoddau credadwy, defnyddio arferion cyfeirnodi priodol.
	
	

	Ymchwil; cefnogi’r gwaith ag ystod o ffynonellau priodol; rhestr gyfeiriadau;
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	2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
Ehangder y wybodaeth a’r ddealltwriaeth o gysyniadau ac egwyddorion sylfaenol sy’n gysylltiedig â’r ddisgyblaeth.
	
	

	Paratowch bapur briffio ar gyfer ymarferwyr blynyddoedd cynnar yn amlinellu pwysigrwydd arfer adfyfyriol fel dull o gynnal gwasanaethau o safon ar gyfer plant ifanc;
Craidd/Core: K28, K29; CCLD0417 K59, K60, K65; CCLD0405 P16, P18, P19, P21, P23; CCLD0407 P1, P28, P31; CCLD0412 P23, P25, P26; CCLD0417 P19, P20; SCDHSC0044 P11
	20
	

	
	
	

	3. Dadansoddiad
Dadansoddiad, gwerthusiad a synthesis; rhesymeg, dadl a phenderfyniadau; adfyfyrio dadansoddol; trefn syniadau a thystiolaeth
	
	

	Cyflwyniad unigol 5 munud yn gwerthuso 2 fodel adfyfyriol ac yn ystyried manteision/anfanteision y naill a’r llall fel adnodd ar gyfer arfer adfyfyriol effeithiol;
CCLD0417 K59, K60; CCLD0407 P29; CCLD0412 P22; CCLD0417 P20; SCH32 1, 2, 3
	20
	

	
	
	

	4. Cymhwysiad a Defnydd Ymarferol
Defnydd o ddulliau, deunyddiau, offer a thechnegau; cymhwyso cysyniadau; llunio datrysiadau arloesol a chreadigol i ddatrys problemau.
	
	

	Log adfyfyriol yn manylu eich cyfraniad tuag at weithgaredd yn eich lleoliad; adnabyddwch sut mae’r gweithgaredd hyn wedi helpu datblygu sgiliau, gwerthoedd a gwybodaeth benodol;
CCLD0408 K60; CCLD0417 K64, K64; SCH32 1, 2, 3, 5; CCLD0401 P26; CCLD0403 P1, P8, P9, 10, P11, P12, P23, P24; CCLD0405 P2, 9, P11, P12; CCLD0407 P1, P5, P7, P8, P11, P12, P13, P18, P19, P23, P25, P27, P30, P31; CCLD0409 P1, P4, P10, P2; CCLD0412 P1, P11, P16; CCLD0417 P10;SCDHSC0044 P11, P25
	30
	

	
	
	

	5. Sgiliau ar gyfer Arfer Proffesiynol 

Priodoleddau mewn arfer proffesiynol: gweithio unigol a chydweithredol; defnyddio cyfryngau priodol; cyflwyniad a threfn.
	
	

	Cynllun Datblygiad Personol yn nodi agweddau ar gyfer datblygiad personol a phroffesiynol pellach wedi ei chysylltu â’ch profiadau ar leoliad.
CCLD0417 K60; SCH32 1, 4, 5; CCLD0403 P1, P9, P12; CCLD0405 P12; CCLD0407 P6, P12, P27, P28; CCLD0409 P22; CCLD0412 P18, P19; SCH32 4, 5
	20
	

	
	
	


	*Canlyniad yr Aseiniad (Mae graddau asesiadau’n amodol ar gadarnhad y Bwrdd Arholi.  Diben y sylwadau a’r graddau hyn yw rhoi adborth ar waith modwl a rhoi arweiniad yn unig, nes y cânt eu cadarnhau.)
	Cosbau Cyflwyno’n Hwyr (os ydy’n berthnasol)
	

	
	Hyd at un wythnos yn hwyr- uchafswm 40%
	
	

	
	Mwy nag wythnos yn hwyr - 0%
	
	



	MEINI PRAWF ASESU A PHENNU GRADD CYFFREDIN


	
	METHU’N LLWYR
	ANFODDHAOL
	BODDHAOL
	DA
	DA IAWN
	RHAGOROL
	EITHRIADOL

	Meini Prawf Asesu
	CYFEIRIO (cyfwerth â 0-29%)
	CYFEIRIO (cyfwerth â 30-39%)
	PASIO (cyfwerth â 40-49%)
	PASIO (cyfwerth â 50-59%)
	CLOD (cyfwerth â 60-69%)
	RHAGORIAETH (cyfwerth â 70-79%)
	RHAGORIAETH (cyfwerth â 80-100%)

	1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 

Ehangder y gwaith ymchwil a/neu eich gwaith darllen eich hun, dethol adnoddau credadwy, defnyddio arferion cyfeirnodi priodol 
	Ychydig iawn neu  ddim tystiolaeth o ddarllen. 
Safbwyntiau a chanfyddiadau heb eu cefnogi a ddim yn awdurdodol.
Arferion cyfeirnodi wedi’u hanwybyddu i raddau helaeth. 
	Tystiolaeth wael o waith darllen a/neu yn dibynnu ar ffynonellau amhriodol, a/neu yn defnyddio ffynonellau’n ddiofal
Defnydd anghyson o arferion cyfeirnodi. 
	Cyfeiriadau at ystod gyfyngedig o ffynonellau sydd gan amlaf yn berthnasol. Peth esgeulustod a mân wallau. 
Arferion cyfeirnodi’n amlwg ond heb eu cymhwyso’n gyson bob tro. 
	Yn cynnwys ystod o lenyddiaeth sydd wedi’i seilio ar ymchwil, gan gynnwys ffynonellau a gafwyd yn annibynnol. Arferion cyfeirnodi wedi’u cymhwyso’n gyson gan amlaf. 
	Yn cynnwys ystod eang o lenyddiaeth sydd wedi’i seilio ar ymchwil, gan gynnwys ffynonellau a gafwyd yn annibynnol.
Detholiad o ffynonellau perthnasol a chredadwy.  Defnydd da iawn o arferion cyfeirnodi, wedi’u cymhwyso’n gyson.
	Ystod gynhwysfawr o lenyddiaeth sydd wedi’i seilio ar ymchwil wedi’i hymgorffori yn y gwaith. Detholiad rhagorol o ffynonellau perthnasol a chredadwy. Sgiliau cyfeirnodi o lefel uchel, wedi’u cymhwyso’n gyson.
	Gwybodaeth eithriadol am lenyddiaeth sydd wedi’i seilio ar ymchwil wedi’i hymgorffori yn y gwaith. Detholiad eithriadol o ffynonellau perthnasol a chredadwy. Sgiliau cyfeirnodi o lefel uchel, wedi’u cymhwyso’n gyson ac yn broffesiynol.

	2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
Ehangder y wybodaeth a’r ddealltwriaeth o gysyniadau ac egwyddorion sylfaenol sy’n gysylltiedig â’r ddisgyblaeth.
	Bylchau mawr yn y wybodaeth a’r ddealltwriaeth o’r deunydd ar y lefel hon. Anghywirdebau sylweddol.
	Bylchau yn y wybodaeth, gyda dealltwriaeth arwynebol yn unig. Rhai anghywirdebau arwyddocaol.
	Tystiolaeth o wybodaeth a dealltwriaeth sylfaenol o’r cysyniadau  perthnasol a’r egwyddorion sylfaenol. 
	Gwybodaeth yn gywir gyda dealltwriaeth dda o’r maes astudio.
	Gwybodaeth yn helaeth.  Yn arddangos dealltwriaeth o ehangder a manylder safbwyntiau sefydledig. 
	Gwybodaeth a dealltwriaeth ragorol o’r prif gysyniadau a’r damcaniaethau allweddol. Ymwybyddiaeth glir o heriau i safbwyntiau sefydledig a chyfyngiadau’r sail wybodaeth.
	Gwybodaeth a dealltwriaeth fanwl iawn o’r prif ddamcaniaethau/ cysyniadau, ac ymwybyddiaeth feirniadol o amwyseddau a chyfyngiadau gwybodaeth.

	3.  Dadansoddiad
Dadansoddiad, gwerthusiad a synthesis; rhesymeg, dadl a phenderfyniadau; adfyfyrio dadansoddol; trefn syniadau a thystiolaeth
	Cyffredinoliadau nas profwyd, wedi’u gwneud heb ddefnyddio unrhyw dystiolaeth gredadwy. Diffyg rhesymeg, sy’n arwain at gasgliadau na ellir eu cefnogi/coll. Diffyg ymdrech i ddadansoddi, syntheseiddio neu werthuso.
	Peth tystiolaeth o sgiliau deallusol, dadansoddol, ond gan amlaf yn ddisgrifiadol. Syniadau/ canfyddiadau weithiau’n afresymegol ac yn gwrthddweud ei gilydd. Datganiadau cyffredinol wedi’u gwneud gyda thystiolaeth brin. Diffyg perthnasedd i gasgliadau.
	Tystiolaeth o beth meddwl rhesymegol, dadansoddol a rhai ymgeision i syntheseiddio, er bod hyn â rhai gwendidau.
Peth tystiolaeth i gefnogi canfyddiadau/ safbwyntiau, ond y dystiolaeth heb ei dehongli’n gyson.
Rhai casgliadau ac argymhellion perthnasol, lle bo’n berthnasol.
	Tystiolaeth o beth meddwl rhesymegol, dadansoddol a syntheseiddio. Yn gallu dadansoddi data a sefyllfaoedd newydd a/neu haniaethol heb arweiniad.
Ymwybyddiaeth o wahanol safbwyntiau yn dod i’r amlwg, a gallu i ddefnyddio tystiolaeth i gefnogi’r ddadl.
Casgliadau ac argymhellion dilys, lle bo’n berthnasol.
	Meddwl cadarn, rhesymegol a dadansoddol; synthesis a gwerthuso. Gallu i lunio a chynnal dadl ddarbwyllol, ac i adolygu dibynadwyedd, dilysrwydd ac arwyddocâd tystiolaeth. Gallu i gyfleu syniadau a thystiolaeth yn gywir ac yn argyhoeddiadol.
Casgliadau/ argymhellion cadarn, argyhoeddiadol.
	Gwaith hollol resymegol, wedi’i gefnogi gan dystiolaeth sydd wedi’i gwerthuso. Dadansoddi o ansawdd uchel, wedi’i ddatblygu’n annibynnol neu trwy gydweithio effeithiol.
Gallu i ymchwilio gwybodaeth groes a nodi rhesymau dros y gwrthdaro. 
Casgliadau cadarn, darbwyllol, argymhellion cyfiawnadwy.
	Gwaith eithriadol; tystiolaeth wedi’i dethol a’i gwerthuso’n ddoeth. Dadansoddi o ansawdd uchel iawn, wedi’i ddatblygu’n annibynnol neu trwy gydweithio effeithiol.
Gallu i ymchwilio gwybodaeth groes a nodi rhesymau dros y gwrthdaro. 
Casgliadau darbwyllol iawn.

	4. Cymhwysiad a Defnydd Ymarferol
Defnydd effeithiol o ddulliau, deunyddiau, offer a thechnegau priodol; maint y sgil a ddangosir wrth gymhwyso cysyniadau i amryw o brosesau a/neu gyd-destunau; llunio datrysiadau arloesol a chreadigol i ddatrys problemau. 
	Defnydd cyfyngedig, neu ddim defnydd o gwbl o ddulliau, deunyddiau, offer a/neu dechnegau.
Ychydig iawn neu ddim gwerthfawrogiad o gyd-destun y cymhwysiad. 
	Cymhwysiad elfennol o ddulliau, deunyddiau, offer a/neu dechnegau ond heb ystyriaeth na chymhwysedd. Gwerthfawrogiad gwallus o gyd-destun y cymhwysiad. 

	Ymwybyddiaeth ddigonol a chymhwysiad o ddulliau, deunyddiau, offer a/neu dechnegau sefydledig sydd gan amlaf yn briodol.
Gwerthfawrogiad sylfaenol o gyd-destun y cymhwysiad. 

	Cymhwysiad da a phriodol o ddulliau, deunyddiau, offer a/neu dechnegau safonol.
Gwerthfawrogiad da o gyd-destun y cymhwysiad, gyda pheth defnydd o enghreifftiau, lle bo’n berthnasol.

	Cymhwysiad da iawn o ystod o ddulliau, deunyddiau, offer a/neu dechnegau.
Ystyriaeth dda iawn o gyd-destun y cymhwysiad, gyda defnydd craff o enghreifftiau, lle bo’n berthnasol.
Tystiolaeth o beth arloesi a chreadigrwydd. 
	Cymhwysiad uwch o ystod o ddulliau, deunyddiau, offer a/neu dechnegau.
Mae cyd-destun y cymhwysiad wedi’i ystyried yn dda, gyda defnydd helaeth o enghreifftiau perthnasol.
Cymhwysiad a defnydd yn mynd y tu hwnt i gonfensiynau sefydledig.  Arloesi a chreadigrwydd yn amlwg drwyddi draw.
	Lefelau eithriadol o sgiliau cymhwyso a defnyddio. Yn cymathu ac yn datblygu prosesau a thechnegau sydd ar flaen y gad.

	5. Sgiliau ar gyfer Arfer Proffesiynol 

Yn arddangos priodoleddau a ddisgwylir mewn arfer proffesiynol yn cynnwys: menter unigol a gweithio cydweithredol; defnyddio cyfryngau priodol er mwyn cyfathrebu (yn cynnwys yn ysgrifenedig ac ar lafar); eglurder ac effeithiolrwydd o ran cyflwyniad a threfn.
	Cyfrwng cyfathrebu yn amhriodol neu wedi’i gamddefnyddio.
Ychydig neu ddim tystiolaeth o ymreolaeth wrth gwblhau tasgau.
Gwaith wedi’i strwythuro’n wael a/neu yn annealladwy gan amlaf. 
	Y cyfrwng wedi’i ddylunio’n wael a/neu ddim yn addas at y gynulleidfa. 

Menter annibynnol neu gydweithredol wael.
Diffyg strwythur, trefn, a/neu gydlyniad i’r gwaith.
	Yn gallu cyfathrebu mewn fformat addas ond gyda lle i wella. 

Yn gallu gweithio fel rhan o dîm ond gan gymryd rhan gyfyngedig mewn gweithgareddau grŵp. 

Diffyg cydlyniad i’r gwaith mewn mannau a gallai’r strwythur fod yn well.
	Yn gallu cyfathrebu’n effeithiol mewn fformat addas, ond efallai bod rhai mân wallau.
Yn gallu gweithio’n effeithiol fel rhan o dîm, gyda chyfraniadau eglur at weithgareddau grŵp. 

Gwaith yn gydlynol gan amlaf, ac mae strwythur addas iddo.
	Yn gallu cyfathrebu’n dda, yn hyderus ac yn gyson mewn fformat addas.
Yn gallu gweithio’n dda iawn fel rhan o dîm, gyda chyfraniadau da iawn at weithgareddau grŵp. 

Y gwaith yn gydlynol ac yn rhugl ac mae strwythur a threfn dda iddo.
	Yn gallu cyfathrebu’n broffesiynol ac yn hyderus mewn fformat addas.
Yn gallu gweithio’n broffesiynol o fewn tîm, gan ddangos sgiliau arwain fel y bo’n briodol, gan reoli gwrthdaro a diwallu ymrwymiadau.
Y gwaith yn gydlynol, yn rhugl iawn ac wedi’i gyflwyno’n broffesiynol.
	Yn gallu cyfathrebu gyda lefel eithriadol o uchel o broffesiynoldeb. 

Yn gallu gweithio’n eithriadol o dda ac yn broffesiynol o fewn tîm, gan ddangos sgiliau arwain uwch.
Y gwaith yn eithriadol o gydlynol, yn rhugl iawn ac wedi’i gyflwyno’n broffesiynol.
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	Learning Outcomes tested

(from module syllabus)
	Assessment Criteria: To achieve each outcome a student must demonstrate the ability to:

	· demonstrate a thorough understanding of the theoretical knowledge underpinning effective early years practice including the use of reflection as a tool for developing and enhancing good practice;

· reflect on their own experiences and development as competent early years practitioners and provide evidence of continuing personal and professional development, including appropriate models of reflection; 

· demonstrate a deeper critical appreciation of issues involved in providing quality services for young children;
· organise their knowledge and learning through use of a range of information resources, and present their work at the appropriate level.
	· Research; referencing, reference list

· 5 minute individual oral presentation evaluating 2 models of reflection and considering the advantages/disadvantages of each as tools for effective reflective practice.  

· Prepare a briefing paper aimed at early years practitioners about the importance of reflective practice as a means of maintaining quality services for young children.

· A reflective log detailing your contribution to an activity within your placement; identifying how this activity helped you to develop specific skills, values and knowledge. 

· A Personal Development Plan identifying areas for further personal and professional development linked to your placement experiences
· 5 minute individual oral presentation evaluating 2 models of reflection and considering the advantages/disadvantages of each as tools for effective reflective practice.  

· Prepare a briefing paper aimed at early years practitioners about the importance of reflective practice as a means of maintaining quality services for young children.

	National Occupational Standards (NOS)

Core

	Learning outcomes

The student will need to know and understand:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	K28

principles of reflective practice and why it is important
	
	

	K29

your role in developing the professional knowledge and practice of others
	
	

	K30

how to use and promote evidence based practice
	
	

	SCD CCLD 0408 Lead the physical, cognitive, emotional and social development of children



	Learning outcomes

The student must be able to:
	Evidence record

Performance criteria (evidence, method)
	Marker/s

Initials and date

	K60

the information and resources required, when planning and implementing plans and provision
	
	

	SCD CCLD 0417 Lead service providers in accessing information to support care, learning and development of children

	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	K59

the sort of information that providers may need to support the delivery of services
	
	

	K60

the type of information that providers may need for continuous professional development
	
	

	K61

sources of reliable and valid information for children and families and how these can be accessed
	
	

	K62

barriers to information sharing between providers and how they can be overcome
	
	

	K64

what is considered to be good practice in childcare provision
	
	

	K65

ways in which providers can be encouraged to share innovative and good practice
	
	

	SCH 32 Engage in personal development in health, social care or children and young people’s settings



	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	1. Understand what is required for competence in own work role
	
	

	2. Be able to reflect on practice
	
	

	3. Be able to evaluate own performance
	
	

	4. Be able to agree a personal development plan
	
	

	5. Be able to use learning opportunities and reflective practice to contribute to personal development
	
	

	SCD CCLD 0401 Maintain effective communication systems and practice

	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	P18

develop an environment in which others are able to discuss their progress and share any concerns or challenges they are facing
	
	

	P23

evaluate the effectiveness of communication systems in responding to comments and complaints
	
	

	P26

change systems to enable more effective communication between children, key people and others, where the changes are within the scope of your expertise and responsibility
	
	

	P38

document any conflicts, disagreements, unmet needs or risks associated with recording and reporting
	
	

	P39

encourage those who use your records and reports to discuss feedback with you
	
	

	SCD CCLD 0403 Lead programmes for the promotion of children and young people’s development

	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	P1

lead procedures for the regular observation, assessment and review of the children or young people’s development
	
	

	P2

clearly define the roles and responsibilities of those involved in procedures for the regular observation, assessment and review of the children or young people’s development
	
	

	P3

allocate sufficient time and resources to those involved in carrying out regular observations, assessments and reviews of children or young people’s development
	
	

	P4

ensure active participation of the children or young people and where appropriate their parents and carers in the observation, assessment and review of the children or young people’s development
	
	

	P5

ensure assessments of the children or young people are child and young person centred, valid and reliable, drawing on a range of different information sources
	
	

	P6

work with others to develop the use of different methods for observing and assessing the children or young people
	
	

	P7

ensure that observations, assessments and reviews are recorded accurately, coherently and in line with work setting requirements
	
	

	P8

use monitoring information to inform provision to meet the developmental needs of children and young people
	
	

	P9

work with others to plan balanced and flexible child or young person centred provision to meet the individual preferences, needs and abilities of the child or young person
	
	

	P10

identify types of additional support for children and young people who require it and ensure this support is available, accordig to your role and responsibility, involving the child or young person and their parents and carers where appropriate
	
	

	P11

ensure active participation of the child and young person in planning  provision to meet their developmental needs, according to their preferences, needs and abilities
	
	

	P12

lead on the regular monitoring and recording of the progress of individual children and young people
	
	

	P21

monitor records and recording procedures to ensure that records of the developmental needs of the child or young person are regularly and accurately updated
	
	

	P22

evaluate records and recording procedures for the assessment of the development of children and young people
	
	

	P23

ensure the active participation of the child or young person and their parents or carers where appropriate in the recording of information in the child or young person’s personal learning and development plan
	
	

	P24

regularly monitor the understanding of those involved in keeping records of the child or young person’s developmental progress
	
	

	P25

support the maintenance of confidential and secure records about the child or young person, according to legal and work setting policies and procedures
	
	

	P26

take responsibility for  the work setting referral systems where concerns are expressed about a child or young person’s developmental progress
	
	

	SCD CCLD 0405 Lead provision for babies and children in partnership with parents and carers

	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	P2

assess and evaluate provision against the baby’s and child’s, and parents' and carers’ requirements and current best practice guidelines
	
	

	P6

provide detailed and accessible information to parents about provision
	
	

	P7

implement effective methods of communication and information exchange with parents
	
	

	P8

plan to develop provision in line with legislation, policy, government guidelines, regulatory requirements and current best practice
	
	

	P9

co-ordinate resources needed to provide services for babies and children and their parents and carers, and identify additional resources as required
	
	

	P11

consider options for the development and improvement of services for babies and children, promoting the active participation of parents and carers in identifying needs, requirements and available resources
	
	

	P12

lead the planning for the further development and improvement of services for babies and children in the light of available options and current best practice
	
	

	P14

ensure work setting arrangements support best practice with babies and children
	
	

	P16

ensure colleagues are reflective and responsive care-givers for this age group
	
	

	P17

identify curriculum or other relevant and current frameworks that support best practice in work with babies and children
	
	

	P18

work in partnership with colleagues to identify their development needs and access learning opportunities in relation to best practice for babies and children
	
	

	P19

identify opportunities and share information about continuous professional development for colleagues working with babies and children
	
	

	P21

arrange regular opportunities for exchanging information about best practice between colleagues at times which are convenient for them
	
	

	P22

actively support colleagues to keep up-to-date with issues relating to the health, safeguarding and well- being, care and holistic development of babies and children
	
	

	SCD CCLD 0407 Lead curriculum provision of early education for children

	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	P1

lead in the planning of the curriculum for early learning, ensuring a flexible approach that meets the needs of all children in the work setting
	
	

	P2

support others to develop curriculum plans that meet the requirements of early years frameworks and the learning and development needs of children
	
	

	P3

support others to identify the resources required to implement curriculum plans
	
	

	P4

ensure that there are adequate resources available to implement curriculum plans
	
	

	P5

facilitate the involvement of children and families in curriculum planning
	
	

	P6

facilitate effective pedagogical approaches to promote learning and accommodate different paces of learning
	
	

	P7

ensure appropriate differentiation of the curriculum to meet the needs of all children, for a personalised approach to learning
	
	

	P8

Lead in the delivery of the curriculum for early learning, ensuring a flexible approach that meets the needs of all children in the work setting
	
	

	P9

implement plans that meet national and local guidance and regulatory requirements
	
	

	P10

provide guidance and support to those delivering the curriculum
	
	

	P11

model good practice in delivering the curriculum by hands-on work with children and families
	
	

	P12

facilitate the implementation of the planning cycle to include review, evaluation and continuous improvement
	
	

	P13

ensure equality of access for children and families
	
	

	P14

support others in organising routines, activities and experiences for children
	
	

	P15

support others to organise space, materials and equipment for children
	
	

	P18

lead the assessment of the involvement of children in activities across the curriculum and whether they are engaged in purposeful play and activity
	
	

	P19

lead the assessment of the organisation of space and the educational value of displays and other equipment
	
	

	P21

ensure that records for curriculum plans are completed accurately and coherently according to work setting requirements
	
	

	P22

work with others to develop systems and procedures to monitor and evaluate the curriculum for children's learning
	
	

	P23

lead in monitoring and evaluating the provision for  children’s learning and development in the curriculum areas
	
	

	P24

review the curriculum on a regular basis, to include quality assurance and risk assessment
	
	

	P25

ensure the recording of children's progress
	
	

	P26

support the facilitation of the participation of children and families in the evaluation of the curriculum, as appropriate to the children's age, needs and abilities
	
	

	P27

identify with others areas for improvement
	
	

	P28

encourage reflective practice by modelling reflective skills
	
	

	P29

use research-based evidence for developing procedures and practices  within the provision
	
	

	P30

evaluate the curriculum offered, in terms of its suitability, personalisation and appropriate differentiation to meet the needs of all children
	
	

	P31

evaluate the plans, programmes and routines within the provision, in terms of providing a balanced and relevant curriculum
	
	


	SCD CCLD 0409 Lead the support of children’s communication

	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	P1

identify relevant assessment and curriculum framework requirements
	
	

	P3

use observation and feedback from reliable sources including the child, the family and key people to facilitate children's communication, language and literacy
	
	

	P4

promote the active participation of  the children, their families and key people when undertaking assessments
	
	

	P5

promote a child centred approach in the assessment of children’s communication, language and literacy
	
	

	P8

work with others to effectively reflect on practice by modelling reflective skills
	
	

	P9

support the planning and develop of programmes and activities that promotes children’s communication, language and literacy
	
	

	P10

check programmes and activities are suitable for children’s abilities, needs and preferences and are in keeping with curriculum and assessment frameworks
	
	

	P17

support systems and procedures that monitor and evaluate the development of the child’s communication, language and literacy in keeping with curriculum and assessment frameworks
	
	

	P18

facilitate the development of systems and procedures to evaluate provision to support the child’s communication, language and literacy
	
	

	P19

use examples of current best practice and curriculum and assessment frameworks, to design and implement appropriate systems and procedures that monitor and evaluate the development of the child’s communication, language and literacy
	
	

	P20

work with others to evaluate whether the provision is appropriate to  child's age, needs and abilities
	
	

	P21

promote the active participation of children, families and key people when evaluating whether the provision is appropriate to their abilities, needs and preferences
	
	

	P22

identify issues for improvement and plan for continuous development and improvement
	
	

	P23

support the identification and prompt referral of concerns to the appropriate agency or professional


	
	

	SCD CCLD 0412 Evaluate the environment for children and families



	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	P1

develop systems and procedures to monitor the environment
	
	

	P2

develop systems and procedures to evaluate the environment
	
	

	P5

work with others to promote the active participation of the child, parents and key people in evaluating the environment
	
	

	P11

ensure activities and experiences available for the child are well planned, organised and adequately resourced
	
	

	P12

monitor the care that is offered to the child and that their social, emotional, cognitive and linguistic needs are met
	
	

	P13

implement balanced routines that support the needs of the child and extend their knowledge and understanding of other people and the wider world
	
	

	P14

evaluate resources for safety, hygiene and fitness for purpose
	
	

	P15

ensuring resources protect children from harm
	
	

	P16

develop systems and procedures to monitor the use and quality of resources and identify any gaps
	
	

	P18

identify issues for improvement in partnership with the child, parents, key people and others
	
	

	P19

plan for continuous development in partnership with the child, parents, key people and others
	
	

	P20

agree issues for development and improvement with the child, parents, key people and others
	
	

	P21

prepare others for change and development in ways that are positive, motivating and promote creativity
	
	

	P22

encourage others to innovate and offer support for new ideas
	
	

	P23

listen to the child, parents, key people and others as they go through the process of change
	
	

	P24

work with others to deal with conflict constructively
	
	

	P25

encourage others to reflect on, and evaluate their own and organisational practice
	
	

	P26

create an environment that actively promotes continuing professional development and where practice is based on evidence
	
	

	SCD CCLD 0417 Lead service providers in accessing information to support care, learning and development of children



	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	P10

evaluate and regularly monitor the information and support you offer service providers
	
	

	P11

work in partnership with service providers to help them to identify and develop networking opportunities
	
	

	P12

work in partnership with service providers to help them organise and plan opportunities for networking
	
	

	P13

support service providers in organising space, materials and equipment for networking meetings
	
	

	P18

sensitively listen to and encourage service providers to share any concerns they may have relating to the service they provide
	
	

	P19

work with service providers to help them find ways to implement change and improvement in their setting
	
	

	P20

identify and share information about continuous professional development opportunities
	
	

	SCD HSC 0044 Lead practice that promotes the safeguarding of children and young people



	Learning outcomes

The student must be able to:
	Evidence record

Knowledge and understanding (page number, evidence)
	Marker/s

Initials and date

	P11

reflect on your own behaviour and values to ensure that they do not contribute to situations, actions or behaviour that may be harmful or abusive
	
	

	P25

lead child centred practice in work with children and young people
	
	

	P31

take appropriate steps when the behaviour and actions of others are discriminatory
	
	


	SCH 32 Engage in personal development in health, social care or children and young people’s settings



	1. Understand what is required for competence in own work role
	
	

	2. Be able to reflect on practice
	
	

	3. Be able to evaluate own performance
	
	

	4. Be able to agree a personal development plan
	
	

	5. Be able to use learning opportunities and reflective practice to contribute to personal development
	
	


	TASK DESCRIPTION




Portfolio (4 elements) (equivalent to 4,000 words).

Title: Provide a portfolio of evidence (oral and written) relating to how you have developed appropriate knowledge, values and skills through specific personal and professional experiences.  Identify areas for further development and consider how your professional and personal development could affect and influence the quality of early years provision provided to young children and their families. 

The portfolio should include the following:

1. 5 minute individual oral presentation evaluating 2 models of reflection and considering the advantages/disadvantages of each as tools for effective reflective practice.  

2. A reflective log detailing your contribution to an activity within your placement; identifying how this activity helped you to develop specific skills, values and knowledge. (1000 words)

3. Prepare a briefing paper aimed at early years practitioners about the importance of reflective practice as a means of maintaining quality services for young children. (2 A4 pages)

4. A Personal Development Plan identifying areas for further personal and professional development linked to your placement experiences

Elements 2, 3 and 4 should be uploaded to Turnitin as one document, including one reference list for all the emelments.  Elements 1,2 and 3 should be referenced.

	GUIDANCE FOR Students IN THE COMPLETION OF TASKS


NOTE: The guidance offered below is linked to the five common assessment criteria overleaf.

1. Research-informed Literature 

Your work must be informed and supported by scholarly material that is relevant to and focused on the task(s) set.    You should provide evidence that you have accessed a wide range of sources, which may be academic, governmental and industrial; these sources may include academic journal articles, textbooks, current news articles, organisational documents, and websites.  You should consider the credibility of your sources; academic journals are normally highly credible sources while websites require careful consideration/selection and should be used sparingly.   Any sources you use should be current and up-to-date, mostly published within the last five years or so, though seminal/important works in the field may be older.  You must provide evidence of your research/own reading throughout your work, using in-text citations in the main body of your work and a reference list that is alphabetical at the end of your work. Please use the Harvard referencing system. 

2. Knowledge and Understanding of Subject

Your work must demonstrate the growing extent of your knowledge and understanding of concepts and underlying principles associated with the subject area.  Knowledge relates to the facts, information and skills you have acquired through your learning.  You demonstrate your understanding by interpreting the meaning of the facts and information (knowledge). This means that you need to select and include in your work the concepts, techniques, models, theories, etc. appropriate to the task(s) set.  You should be able to explain the theories, concepts, etc. meaningfully to show your understanding.  Your mark/grade will also depend upon the extent to which you demonstrate your knowledge and understanding; ideally each should be complete and detailed, with comprehensive coverage.

3. Analysis

Achievement at Level 4 reflects the ability to identify and use relevant understanding, methods and skills to address problems that are well-defined but complex and non-routine. It includes taking responsibility for overall courses of action as well as exercising autonomy and judgement within broad parameters. It also reflects understanding of different perspectives or approaches within an area of study or work.
4. Practical Application and Deployment

You should be able to demonstrate how the subject-related concepts and ideas relate to real world situations or a particular context.  How do they work in practice?  You will deploy models, methods, techniques, and/or theories, in that context, to assess current situations, perhaps to formulate plans or solutions to solve problems, some of which may be innovative and creative.  This is likely to involve, for instance, the use of real world examples and cases, the application of a model within an organisation and/or benchmarking one organisation against others based on stated criteria.  You should show awareness of the limitations of concepts and theories when applied in particular contexts.
5. Skills for Professional Practice 

Your work must provide evidence of the attributes expected in professional practice.  This includes demonstrating your individual initiative and/or collaborative working. You must communicate effectively in a suitable format, which includes written and oral presentation. Work should be coherent and well-structured in presentation and organisation.
	     marking criteria and Student FEEDBACK


	Common Assessment Criteria Applied
	Marks available
	Marks 

awarded

	1. Research-informed Literature
Extent of research and/or own reading, selection of credible sources, application of appropriate referencing conventions.
	
	

	Research; referencing; reference list
	10
	

	
	
	

	2. Knowledge and Understanding of Subject

Extent of knowledge and understanding of concepts and underlying principles associated with the discipline.
	
	

	Prepare a briefing paper aimed at early years practitioners about the importance of reflective practice as a means of maintaining quality services for young children.
Craidd/Core: K28, K29; CCLD0417 K59, K60, K65; CCLD0405 P16, P18, P19, P21, P23; CCLD0407 P1, P28, P31; CCLD0412 P23, P25, P26; CCLD0417 P19, P20; SCDHSC0044 P11
	20
	

	
	
	

	3. Analysis
Analysis, evaluation and synthesis; logic, argument and judgement; analytical reflection; organisation  of ideas and evidence
	
	

	5 minute individual oral presentation evaluating 2 models of reflection and considering the advantages/disadvantages of each as tools for effective reflective practice.  
CCLD0417 K59, K60; CCLD0407 P29; CCLD0412 P22; CCLD0417 P20; SCH32 1, 2, 3
	20
	

	
	
	

	4. Practical Application and Deployment
Deployment of methods, materials, tools and techniques; application of concepts; formulation of innovative and creative solutions to solve problems.
	
	

	A reflective log detailing your contribution to an activity within your placement; identifying how this activity helped you to develop specific skills, values and knowledge.
CCLD0408 K60; CCLD0417 K64, K64; SCH32 1, 2, 3, 5; CCLD0401 P26; CCLD0403 P1, P8, P9, 10, P11, P12, P23, P24; CCLD0405 P2, 9, P11, P12; CCLD0407 P1, P5, P7, P8, P11, P12, P13, P18, P19, P23, P25, P27, P30, P31; CCLD0409 P1, P4, P10, P2; CCLD0412 P1, P11, P16; CCLD0417 P10;SCDHSC0044 P11, P25
	30
	

	
	
	

	5. Skills for Professional Practice
Attributes in professional practice: individual and collaborative working; deployment of appropriate media; presentation and organisation.
	
	

	A Personal Development Plan identifying areas for further personal and professional development linked to your placement experiences
CCLD0417 K60; SCH32 1, 4, 5; CCLD0403 P1, P9, P12; CCLD0405 P12; CCLD0407 P6, P12, P27, P28; CCLD0409 P22; CCLD0412 P18, P19; SCH32 4, 5
	20
	

	
	
	


	Assignment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 1 week late
	40% Max
	

	
	Over 1 week late
	0%
	


This section details the assessment criteria. The extent to which these are demonstrated by you determines your mark. The marks available for each criterion are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.

	COMMON ASSESSMENT AND MARKING CRITERIA


	
	OUTRIGHT FAIL
	UNSATISFACTORY
	SATISFACTORY
	GOOD
	VERY GOOD
	EXCELLENT
	EXCEPTIONAL

	Assessment Criteria
	0-29%
	30-39%*
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	1. Research-informed Literature 

Extent of research and/or own reading,  selection of credible sources, application of appropriate referencing conventions 
	Little or no evidence of reading.

Views and findings unsupported and non-authoritative.

Referencing conventions largely ignored.
	Poor evidence of reading and/or of reliance on inappropriate sources, and/or indiscriminate use of sources.

Referencing conventions used inconsistently.
	References to a limited range of mostly relevant sources. Some omissions and minor errors.

Referencing conventions evident though not always applied consistently.
	Inclusion of a range of research-informed literature, including sources retrieved independently. Referencing conventions mostly consistently applied.
	Inclusion of a wide range of research-informed literature, including sources retrieved independently.

Selection of relevant and credible sources.  Very good use of referencing conventions, consistently applied.
	A comprehensive range of research informed literature embedded in the work. Excellent selection of relevant and credible sources. High-level referencing skills, consistently applied.
	Outstanding knowledge of research-informed literature embedded in the work. Outstanding selection of relevant and credible sources. High-level referencing skills consistently and professionally applied.

	2. Knowledge and Understanding of Subject

Extent of knowledge and understanding of concepts and underlying principles associated with the discipline.
	Major gaps in knowledge and understanding of material at this level. Substantial inaccuracies.
	Gaps in knowledge, with only superficial understanding. Some significant inaccuracies.
	Evidence of basic knowledge and understanding of the relevant concepts and underlying principles. 
	Knowledge is accurate with a good understanding of the field of study.
	Knowledge is extensive.  Exhibits understanding of the breadth and depth of established views. 
	Excellent knowledge and understanding of the main concepts and key theories. Clear awareness of challenges to established views and the limitations of the knowledge base.
	Highly detailed knowledge and understanding of the main theories/concepts, and a critical awareness of the ambiguities and limitations of knowledge.

	3.  Analysis

Analysis, evaluation and synthesis; logic, argument and judgement; analytical reflection; organisation  of ideas and evidence
	Unsubstantiated generalisations, made without use of any credible evidence. Lack of logic, leading to unsupportable/ missing conclusions. Lack of any attempt to analyse, synthesise or evaluate.
	Some evidence of analytical intellectual skills, but for the most part descriptive. Ideas/findings sometimes illogical and contradictory. Generalised statements made with scant evidence. Conclusions lack relevance.
	Evidence of some logical, analytical thinking and some attempts to synthesise, albeit with some weaknesses.

Some evidence to support findings/ views, but evidence not consistently interpreted.

Some relevant conclusions and recommendations, where relevant
	Evidence of some logical, analytical thinking and synthesis. Can analyse new and/or abstract data and situations without guidance.

An emerging awareness of different stances and ability to use evidence to support the argument.

Valid conclusions and recommendations, where relevant
	Sound, logical, analytical thinking; synthesis and evaluation. Ability to devise and sustain persuasive arguments, and to review the reliability, validity & significance of evidence. Ability to communicate ideas and evidence accurately and convincingly.

Sound, convincing conclusions / recommendations.
	Thoroughly logical work, supported by evaluated evidence. High quality analysis, developed independently or through effective collaboration.

Ability to investigate contradictory information and identify reasons for contradictions.

Strong, persuasive, conclusions, justifiable recommendations.
	Exceptional work; judiciously selected and evaluated evidence. Very high quality analysis, developed independently or through effective collaboration.

Ability to investigate contradictory information and identify reasons for contradictions.

Highly persuasive conclusions

	4. Practical Application and Deployment

Effective deployment of appropriate methods, materials, tools and techniques; extent of skill demonstrated in the application of concepts to a variety of processes and/or contexts; formulation of innovative and creative solutions to solve problems. 
	Limited or no use of methods, materials, tools and/or techniques.

Little or no appreciation of the context of the application.
	Rudimentary application of methods, materials, tools and/or techniques but without consideration and competence. Flawed appreciation of the context of the application.


	An adequate awareness and mostly appropriate application of well established methods, materials, tools and/or techniques.

Basic appreciation of the context of the application.


	A good and appropriate application of standard methods, materials, tools and/or techniques.

Good appreciation of the context of the application, with some use of examples, where relevant.


	A very good application of a range of methods, materials, tools and/or techniques.

Very good consideration of the context of the application, with perceptive use of examples, where relevant.

Evidence of some innovation and creativity. 
	An advanced application of a range of methods, materials, tools and/or techniques.

The context of the application is well considered, with extensive use of relevant examples.

Application and deployment extend beyond established conventions.  Innovation and creativity evident throughout.
	Outstanding levels of application and deployment skills. Assimilation and development of cutting edge processes and techniques.

	5. Skills for Professional Practice 

Demonstrates attributes expected in professional practice including: individual initiative and collaborative working; deployment of appropriate media to communicate (including written and oral); clarity and effectiveness in presentation and organisation.
	Communication media is inappropriate or misapplied.

Little or no evidence of autonomy in the completion of tasks.

Work is poorly structured and/or largely incoherent.
	Media is poorly designed and/or not suitable for the audience. 

Poor independent or collaborative initiative.

Work lacks structure, organisation, and/or coherence
	Can communicate in a suitable format but with some room for improvement. 

Can work as part of a team, but with limited involvement in group activities. 

Work lacks coherence in places and could be better structured.
	Can communicate effectively in a suitable format, but may have minor errors.

Can work effectively as part of a team, with clear contribution to group activities. 

Mostly coherent work and is in a suitable structure.
	Can communicate well, confidently and consistently in a suitable format.

Can work very well as part of a team, with very good contribution to group activities. 

Work is coherent and fluent and is well structured and organised.
	Can communicate professionally and, confidently in a suitable format.

Can work professionally within a team, showing leadership skills as appropriate, managing conflict and meeting obligations.

Work is coherent, very fluent and is presented professionally.
	Can communicate with an exceptionally high level of professionalism. 

Can work exceptionally well and professionally within a team, showing advanced leadership skills.

Work is exceptionally coherent, very fluent and is presented professionally.

	Student Self Evaluation Form 

	Student name:
	
	Student number:
	

	Programme:
	BA Early Years Education and Care (Early Years Practitioner)
	Year of programme 
	2017/18

	Assignment Title:
	A portfolio  (equivalent to 4,000 words) 




This section repeats in brief the common assessment criteria detailed on previous pages. The extent to which these are demonstrated by you determines your mark. Using these criteria, tick the box that best indicates the level of achievement you feel you have achieved with regard to each of them. 

	Common Assessment Criteria Applied
	Level of Achievement

	
	REFER
	3rd
	2:2
	2:1
	1st
	1st

	
	OUTRIGHT FAIL
	UNSATISFACTORY
	SATISFACTORY
	GOOD
	VERY GOOD
	EXCELLENT
	EXCEPTIONAL

	1. Research-informed Literature

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	2. Knowledge and Understanding of Subject
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	3. Analysis

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	4. Practical Application and Deployment

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	5. Skills for Professional Practice

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(


	PLEASE COMMENT ON AREAS IN WHICH YOU FEEL THAT YOU HAVE PERFORMED WELL 
	PLEASE COMMENT ON AREAS you feel that you need TO DEVELOP

	
	


	Student’s Name
	
	Date
	

	Student’s Signature
	


	COMMON ASSESSMENT AND MARKING CRITERIA

	ASSESSMENT CRITERIA
	OUTRIGHT FAIL
	MARGINAL FAIL
	PASS
	MERIT
	DISTINCTION

	
	0-29%
	30-44%
	45-49%
	50-59%
	60-69%
	70-79%
	80-100%

	1. Research & Analysis

Systematic exploration and selection of sources; effective interpretation and evaluation of findings.
	Little or no attempt to plan and/or carry out projects which gather information from appropriate sources.

Interpretation largely absent.
	Limited attempt to plan and/or carry out projects which gather information from appropriate sources.

Interpretation may be flawed, incomplete, or largely absent.
	Partial attempt to plan and/or carry out projects which gather information from appropriate sources. Interpretation may be flawed or incomplete.
	Material presented shows a good range of sources, is well organised and interpreted in a manner relevant to the task.
	Connections have been made between sources and qualitative judgements have been made in the interpretation of these findings.
	Research is extensive, well documented and critically evaluated with new personal judgements made and applied.
	Research and exploration is impressive both in extent and depth and the level of interpretation and critical insight is highly advanced.

	2. Development

Formulation of innovative and effective concepts through appropriate application of problem solving, creative experimentation and testing methods.
	There is little or no evidence of any attempt to solve novel and complex problems within the discipline. Little or no reference to theory and practice.
	Attempts to solve novel and complex problems are inadequate, with little reference to either theory or practice.
	Attempts to solve novel and complex problems are partial, with limited reference to current theory and practice.
	Proposed concepts are formulated with a good degree of detail through the use of a variety of systematic and exploratory methods.
	Concepts display innovative ideas within established territories, which are well resolved through sound practical and creative processes.
	Proposals respond effectively to unfamiliar or new conceptual territories and expand perceptions of process and/or product.
	Proposals both challenge and extend the conceptual territory and set new benchmarks for innovation and effectiveness within the field.

	3. Technical Skill

Effective utilisation of appropriate materials, tools and techniques and the level of skill demonstrated in their application to the realisation process.
	Little or no evidence of technical skills with a poor level of output quality.
	Limited evidence of the use of a limited range of materials and methods with a sub-standard level of output quality.
	Partial evidence of the use of a limited range of materials and methods with a mediocre level of output quality.
	Controlled application of a range of materials and methods with good standards of output quality.
	Communication of intent is fully executed demonstrating diversity of process and effective technique.
	Extensive and highly advanced technical skills in established processes demonstrating sensitivity and excellence in idea realisation.
	Outstanding levels of technical skill in all aspects of the realisation process demonstrating the assimilation and development of cutting edge processes and techniques.

	4. Subject Knowledge

Understanding and application of concepts and underlying principles associated with the discipline and the specific context of study.
	There is little or no identification of concepts and underlying principles.
	There is limited or incorrect identification of concepts and underlying principles.
	There is partial or limited identification of concepts and underlying principles.
	Knowledge is accurate and effectively applied in relation to the specific context.
	Knowledge is extensive and the understanding of the context exhibits awareness of the breadth and depth of established views.
	Knowledge has been assimilated and individual and personal perspectives have been formulated and debated with effectiveness.
	Discipline and context specific knowledge are substantive and a highly advanced synthesis of these elements creates new or expanded perspectives.

	5. Presentation & Communication

Clarity and effectiveness in the deployment of appropriate media to communicate a message relevant to specialist and non-specialist audiences.
	Appropriate media for communication have not been identified or applied effectively.
	Limited awareness of the audience and a lack of clarity and organisation are demonstrated.
	Basic awareness of the audience and clarity of message is demonstrated in deployment of standard communication forms.
	Selection and application of media and conventions show good understanding of the audience and context.
	Communication media have been selected and deployed to maximise impact for the selected audience and context.
	Individual stylistic approaches have been implemented to communicate to a diverse range of audiences in a highly compelling and effective way.
	Presentation and communication methods employed are not only highly individual, compelling and effective but also combine media in an innovative way.

	6. Personal Learning & Development            Personal responsibility demonstrated in managing own learning through programme engagement, self-directed study and reflective practice.
	Little or no responsibility taken for own learning demonstrated by lack of engagement and reflection. 
	Inconsistency in programme engagement and poor awareness of personal learning and development needs.
	Evidence of some reflective practice contributing to appropriate effort and engagement to further personal development.
	Evidence of regular reflective practice and awareness of individual strengths and weaknesses demonstrable in core learning and self directed study.
	Reflective practice and individual development is extended beyond core learning, is well managed and documented.
	Full responsibility for own learning and development is evidenced in detail demonstrating critical appraisal of purpose, progress and future direction.
	Outstanding level of engagement with all elements of the programme enhanced by the personal drive and passion to extend learning beyond established parameters and into new domains.

	7. Professional Practice Demonstrates those attributes expected in professional practice including individual initiative, project management, collaborative working and inter-personal skills.
	There is little or no evidence of working as an autonomous professional or who implements project management.
	There is limited evidence of any attempt to work as an autonomous professional, and limited evidence of project management techniques.
	There is evidence of a limited attempt to work as an autonomous professional in various scenarios.

Some evidence of project management techniques.
	Works to the relevant standards and meets most requirements as stipulated in both individual and team working scenarios.
	Meets most or all of the relevant standards and in some areas exceeds the requirements as stipulated, taking control of some aspects of project management.
	Often works above the relevant standards and exceeds the requirements as a team member, leader or individual in a variety of working scenarios
	Always works well above the relevant standards and demonstrates outstanding individual and collaborative professional attributes in every working scenario encountered.
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HOLIADUR GWERTHUSO MODWL

Fel rhan o’n hymrwymiad i sicrhau bod myfyrwyr yn greiddiol i’w profiad, hoffem pe baech yn cwblhau’r holiadur byr hwn ynglŷn â’ch modwl.
Gallwch gael rhagor o wybodaeth ynglŷn â sut i roi adborth ar eich profiad yn Y Drindod Dewi Sant trwy fynd i www.uwtsd.ac.uk/cy/adborth a thrwy gysylltu â’ch Undeb Myfyrwyr trwy www.tsdsu.co.uk.  

Lluniwyd yr holiadur hwn fel y gellir ei lenwi’n ddienw. Os byddwch yn dewis cynnwys eich enw, bydd unrhyw adborth a roddir yn cael ei gadw a’i brosesu’n gyfrinachol yn unol â Deddf Diogelu Data 1998.
	Rhaglen Astudio
	BA Addysg a Gofal Blynyddoedd Cynnar (Ymarferydd Blynyddoedd Cynnar)

	Cod y Modwl
	EAEE5002

	Enw’r Modwl
	Adfyfyrio ar ddarpariaeth blynyddoedd cynnar

	Enw’r Campws neu Ddysgwr o Bell

(ticiwch y blwch)
	Caerdydd
	Caerfyrddin
	Llambed
	Llundain
	Townhill
	Dysgwr o Bell
	Arall (noder isod)

	
	☐
	☐
	☐
	☐
	☐
	☐
	☐


Ticiwch y blwch isod sy’n cyfateb orau i lefel eich presenoldeb ar y modwl:

	Presenoldeb llawn
	Collwyd rhai sesiynau addysgu
	Collwyd hanner y sesiynau addysgu
	Collwyd y rhan fwyaf o’r sesiynau addysgu
	Ni fynychwyd unrhyw sesiynau o gwbl

	☐
	☐
	☐
	☐
	☐


Ticiwch UN blwch i nodi eich barn am bob datganiad mewn perthynas â’r modwl hwn.

	
	Cytuno’n llwyr
	Cytuno ar y cyfan
	Ddim yn cytuno nac yn anghytuno
	Anghytuno ar y cyfan
	Anghytuno’n llwyr
	Amh.

	Eich cyfraniad

	1. Roeddech yn paratoi’n ddigonol ar gyfer sesiynau’r modwl.
	☐
	☐
	☐
	☐
	☐
	☐

	2. Gwnaethoch gyfraniadau priodol i sesiynau’r modwl.
	☐
	☐
	☐
	☐
	☐
	☐

	Yr addysgu ar fy modwl

	3. Mae’r darlithwyr yn esbonio pethau’n dda.
	☐
	☐
	☐
	☐
	☐
	☐

	4. Mae’r darlithwyr wedi gwneud y pwnc yn ddiddorol.
	☐
	☐
	☐
	☐
	☐
	☐

	5. Mae’r modwl wedi fy herio i gyflawni fy ngwaith gorau.
	☐
	☐
	☐
	☐
	☐
	☐

	6. Mae’r modwl yn ysgogi’r deall.
	☐
	☐
	☐
	☐
	☐
	☐

	Cynnwys a strwythur y modwl

	7. Roedd cynnwys y modwl yn fy ngalluogi i gyflawni’r Deilliannau Dysgu. 

	☐
	☐
	☐
	☐
	☐
	☐

	8. 
Mae’r modwl wedi rhoi cyfleoedd i mi archwilio syniadau neu gysyniadau yn fanwl. 

	☐
	☐
	☐
	☐
	☐
	☐

	9. 
Mae’r modwl wedi rhoi cyfleoedd i mi ddod â gwybodaeth o wahanol destunau at ei gilydd.
	☐
	☐
	☐
	☐
	☐
	☐

	10. Roedd strwythur cyffredinol y modwl yn glir a chydlynol.
	☐
	☐
	☐
	☐
	☐
	☐

	Cyflwyniad a threfn y modwl

	11. Mynegwyd amcanion a deilliannau dysgu’r modwl yn glir.
	☐
	☐
	☐
	☐
	☐
	☐

	12. Roedd y dulliau addysgu yn addas i gynnwys y modwl.
	☐
	☐
	☐
	☐
	☐
	☐


	13. Rydw i wedi cael y cyfleoedd iawn i weithio gyda myfyrwyr eraill fel rhan o’r modwl hwn.
	☐
	☐
	☐
	☐
	☐
	☐


	14. Roedd y modwl wedi’i drefnu’n dda.
	☐
	☐
	☐
	☐
	☐
	☐

	15. Cafodd unrhyw newidiadau i’r addysgu o fewn y modwl neu’r amserlen eu cyfathrebu’n effeithiol.
	
	
	
	
	
	

	Asesu ac adborth

	16. Roedd y marcio a’r asesu’n deg (os ydych wedi cyflwyno gwaith yn ddiweddar iawn neu os ydych ar fin cyflwyno, ticiwch y blwch Amh).
	☐
	☐
	☐
	☐
	☐
	☐

	17. Cafodd y meini prawf a ddefnyddiwyd wrth asesu/ farcio eu nodi’n glir cyn cyflwyno gwaith.
	☐
	☐
	☐
	☐
	☐
	☐

	18. Rhoddwyd adborth amserol ar fy ngwaith (h.y. o fewn 20 diwrnod tymor i’w gyflwyno) (os nad yw’n amser ichi dderbyn adborth eto, yna ticiwch y blwch Amh).
	☐
	☐
	☐
	☐
	☐
	☐

	19. Mewn achosion lle rydw i wedi derbyn adborth ar fy ngwaith, mae’r sylwadau wedi bod o gymorth (os nad yw’n amser ichi dderbyn adborth eto, yna ticiwch y blwch Amh).
	☐
	☐
	☐
	☐
	☐
	☐

	Eich llais

	20. Mae’r adborth a roddaf am y modwl yn cael sylw ac yn cael ei werthfawrogi.
	☐
	☐
	☐
	☐
	☐
	☐

	21. Mae’n glir i mi sut y gweithredir ar fy adborth am y modwl hwn.
	☐
	☐
	☐
	☐
	☐
	☐

	22. Mae Undeb y Myfyrwyr (cynrychiolwyr cyfadran, cynrychiolwyr cwrs, swyddogion etholedig) yn cynrychioli fy muddiannau academaidd yn effeithiol (h.y. yn gwrando ar fy syniadau a’m pryderon ac yn gweithio i wella fy mhrofiad yn y brifysgol)
	
	
	
	
	
	

	Cymorth academaidd 

	23. Rydw i wedi cael digon o gyngor ac arweiniad gan staff mewn perthynas â’r modwl hwn.
	☐
	☐
	☐
	☐
	☐
	☐

	24. Rydw i wedi gallu cysylltu â’r staff pan oedd angen.
	☐
	☐
	☐
	☐
	☐
	☐

	25. Roedd y deunyddiau cymorth ar Moodle (taflenni, briffiau asesiadau, ac ati) ar gael yn hwylus ac yn berthnasol.       
	☐
	☐
	☐
	☐
	☐
	☐

	Adnoddau

	26. Mae cyfarpar, cyfleusterau neu ystafelloedd arbenigol wedi bod ar gael i mi ar gyfer y modwl hwn pan oedd eu hangen (os yw’n berthnasol).
	☐
	☐
	☐
	☐
	☐
	☐

	27. Mae adnoddau’r llyfrgell (e.e. llyfrau, gwasanaethau ar-lein a mannau dysgu) wedi cynorthwyo fy nysgu’n dda ar y modwl hwn.
	
	
	
	
	
	

	28. Mae’r adnoddau a’r cyfleusterau TG a ddarparwyd wedi cynorthwyo fy nysgu’n dda ar y modwl hwn.
	
	
	
	
	
	


	A oedd unrhyw rannau o’r modwl a oedd yn arbennig o dda? 

	

	Yn eich barn chi, a oes unrhyw bethau y gallem ni eu gwneud i wella a chyfoethogi’r modwl?

	


Diolch am eich ymatebion.  Dychwelwch yr holiadur hwn at eich darlithydd
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APPENDIX QE1

2017-18
MODULE EVALUATION QUESTIONNAIRE

As part of our commitment to putting students at the heart of their experience we’d like you to fill in this short questionnaire about your module.

You can find out more about how you feedback on your experience at UWTSD by visiting www.uwtsd.ac.uk/feedback and by contacting your Students’ Union via www.tsdsu.co.uk  

This questionnaire has been designed to allow anonymity. Should you choose to include your name, any feedback obtained will be held and processed confidentially in accordance with the Data Protection Act 1998.  
	Programme of Study
	BA Early Years Education and Care (Early Years Practitioner)

	Module Code
	EAEE5002

	Module Name
	Reflections on early years provision

	Campus name or Distance Learner

(please check box)
	Cardiff 
	Carmarthen
	Lampeter
	London
	Townhill
	Distance Learner
	Other

(specify below)

	
	☐
	☐
	☐
	☐
	☐
	☐
	☐


Please check the box below that best matches your level of attendance on the module:

	Full attendance
	Missed some of the teaching sessions
	Missed half of the teaching sessions
	Missed most of the teaching sessions
	Did not attend at all

	☐
	☐
	☐
	☐
	☐


Please check ONE box to indicate your opinion about each statement with regard to this module.

	
	Definitely agree
	Mostly agree
	Neither agree nor disagree
	Mostly disagree
	Definitely disagree
	N/A

	Your contribution

	1. You were sufficiently prepared for the module’s sessions.
	☐
	☐
	☐
	☐
	☐
	☐

	2. You made appropriate contributions to the module’s sessions
	☐
	☐
	☐
	☐
	☐
	☐

	The teaching on my module

	3. Lecturers are good at explaining things.
	☐
	☐
	☐
	☐
	☐
	☐

	4. Lecturers have made the subject interesting.
	☐
	☐
	☐
	☐
	☐
	☐

	5. The module has challenged me to achieve my best work.
	☐
	☐
	☐
	☐
	☐
	☐

	6. The module is intellectually stimulating.
	☐
	☐
	☐
	☐
	☐
	☐

	Module content and structure

	7. The content of the module enabled me to meet the Learning Outcomes. 

	☐
	☐
	☐
	☐
	☐
	☐

	8. 
The module has provided me with opportunities to explore ideas or concepts in depth.

	☐
	☐
	☐
	☐
	☐
	☐

	9. The module has provided me with opportunities to bring together information from different topics.
	☐
	☐
	☐
	☐
	☐
	☐

	10. The overall structure of the module was clear and coherent.
	☐
	☐
	☐
	☐
	☐
	☐

	Module delivery and organisation

	11. The aims and learning outcomes of the module were clearly stated.
	☐
	☐
	☐
	☐
	☐
	☐


	12. Teaching methods were appropriate to the subject matter of the module.
	☐
	☐
	☐
	☐
	☐
	☐

	13. I have had the right opportunities to work with other students as part of this module.
	☐
	☐
	☐
	☐
	☐
	☐

	14. The module has been well organised.
	☐
	☐
	☐
	☐
	☐
	☐

	15.  Any changes in the teaching or timetable for the module have been communicated effectively
	☐
	☐
	☐
	☐
	☐
	☐

	Assessment and feedback

	16. Marking and assessment have been fair (if you’ve only recently submitted or are about to submit, please check the N/A box).
	☐
	☐
	☐
	☐
	☐
	☐

	17. The criteria used in assessment/marking have been specified clearly in advance of submission.
	☐
	☐
	☐
	☐
	☐
	☐

	18. Feedback on my work has been timely (i.e. within 20 term-time days of submission) (if you are not yet due to receive feedback then please check the N/A box).
	☐
	☐
	☐
	☐
	☐
	☐

	19. Where I have received feedback on my work, comments have been helpful (if you are not yet due to receive feedback then please check the N/A box).
	☐
	☐
	☐
	☐
	☐
	☐

	Your voice

	20. My feedback on the module is listened to and valued
	☐
	☐
	☐
	☐
	☐
	☐

	21. It is clear to me how my feedback on this module will be acted upon
	☐
	☐
	☐
	☐
	☐
	☐

	22. The Students’ Union (faculty reps, course reps, elected officers) effectively represent my academic interests (i.e. listening to my ideas and concerns and working to improve my university experience)
	☐
	☐
	☐
	☐
	☐
	☐

	Academic support

	23. I have received sufficient advice and guidance from staff in relation to the module.
	☐
	☐
	☐
	☐
	☐
	☐

	24. I have been able to contact staff when I needed to.
	☐
	☐
	☐
	☐
	☐
	☐

	25. Support materials on Moodle (handouts, assessment briefs, etc.) were accessible and relevant.       
	☐
	☐
	☐
	☐
	☐
	☐

	Resources

	26. I have been able to access specialised equipment, facilities, or rooms when I needed to for this module (if applicable).
	☐
	☐
	☐
	☐
	☐
	☐

	27. The library resources (e.g. books, online services and learning spaces) have supported my learning well on this module.
	☐
	☐
	☐
	☐
	☐
	☐

	28. The IT resources and facilities provided have supported my learning well on this module.
	☐
	☐
	☐
	☐
	☐
	☐


	Were there any parts of the module that were especially good? 

	

	Are there any things you think we could do to improve and enhance the module? 

	


Thanks for your responses.  Please return this questionnaire to your lecturer
