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[bookmark: _heading=h.gjdgxs]Introduction
The following essay will effectively and critically analyze a research paper for the purpose of understanding its authenticity and effectiveness of the research paper. There will be an evaluation and critique of the following research paper to understand its authenticity and robustness, after which an effective discussion will be done over the following paper. The topic of the research paper is black students' experiences of acceptable racism at a UK university which is very important for the purpose of identifying the Trends of acceptable racism that have been seen within UK Universities that will help in identifying the current problems Of racism that are there in the society based upon which such discrimination and racism can Be avoided in nursing activities. This is also an evidence-based practice through which the evidence presented by the researchers in the research paper will be evaluated to understand their existing condition of racism and the negative impact it has on people. 
The following critique of the research paper is very important to make sure that the study covers the research topic which is the acceptable racism faced by black students at UK college.It is important to consider that with the help of effective critique. The authenticity of this study will be understood in which an effective understanding can be gained in relation to how black students are facing acceptable racism in UK College, where mostly Students are white. It should be understood that in the modern time there is a requirement of effectively critiquing research papers to understand their argument and effectively tells them to identify whether the arguments made are authentic and robust in nature. This can only be done through the process of identifying the authenticity and robustness of the overall research paper which will be done in the existing critique process. 
Critique the research paper
A critique of the following qualitative research paper will be done in accordance with Xabi Cathala and Calvin Moorley: How to appraise quantitative research. The following is a very important and significant way through which there can be an evaluation of a qualitative research paper. The evaluation will include the identification of the title, keywords, and authors, which will also include how well the background and literature have been presented by the authors of the research paper (Cathala and Moorley, 2018). The methodology that has been used as well as the research design that has been used by the researcher will be understood based upon which the critique will be done. The abstract introduction as well as the conclusion or findings that are derived from the following research will be evaluated to understand the Authenticity as well as the robustness of the research paper (Rau et al. 2019). 
Authenticity 
Considering the authenticity of the research paper, it is important to understand that the researchers have followed the research study style of writing in which they have been using data sources to gather evidence and arguments based upon which the evaluation and discussion have been done to lead to the conclusion that has been achieved within the following research paper (Wilkinson, 2018). Considering the author's credentials, it is important to understand that Leteesha Osbourne, Julie Barnett, and Leda Blackwood are the authors of the following research paper and they belong to the Department of Sociology at the University of Bath in Bath, UK. It is important to understand that Leteesha Osbourne Has also written a different journal article. Hence there is an experience that the authors have in regard to writing research papers and providing studies. As all of the authors belong to the Department of Psychology, they have authentic knowledge in terms of psychological matters and topics. One of which is the black student's experiences of acceptable racism at a UK university (Osbourne, Barnett, and Blackwood, 2022). The authors have followed a thematic analysis that is centered upon interaction dynamics of explaining how racism on campus is rendered acceptable and what are the consequential effects on black students. The term acceptable racism has been emphasized in the following research study to entail the denial of responsibility and privilege of the white experiences to deflect responsibility for using racist behaviors and conducting racism within UK University campuses. The qualitative study research method has been used by the researcher in the current research study to make sure that they are able to effectively gather data from black students that are conducting their studies within UK University. It is also important that the researchers have indicated that all the black students that are the participants in the following research process have sometimes faced racism in an overtly or covert manner (Hong et al. 2018). The topic of the current research paper is 'Black students' experience of acceptable racism at a UK university in which the authors have effectively Investigated the perceived power dynamics whereby students that are white decide who belongs and what is acceptable contributed to black students' inability to act on their own terms (Lollato et al. 2019).
Robustness
For the purpose of conducting a robust study and providing a robust research paper on a subject research topic, there is a requirement of following a systematic process. In the current section, there will be an evaluation of the robustness of the research paper that has been identified above (Hayati and Sari, 2019).
o Research problem/purpose significance of the study
In the following research paper, the authors have effectively outlined that black students are becoming one of the fastest growing students that applied to our graduation in UK Universities, although it is important to consider that Due to lower attainment at universities as well as Negative student identity there have been problems faced by black students in UK universities (Raja, M. and Rosell-Melé, A., 2021). This is because of the perceived power dynamics that white students have when compared to that of black students (Osbourne, Barnett, and Blackwood, 2022). This decreases the sense of self-belongingness for black students, which is why the following study is significant to understand the Impact which acceptable racism has on black students. The research problem or objective that the researcher or the authors of the following research paper wants to achieve via the following Is that of behavior acceptable against black students in the UK university that are majorly dominated by white students. The authors have effectively laid out the importance of building such discrimination so that the Student identity and self-esteem of black students are maintained in an evident manner. The following student's study will effectively reflect upon the factors that directly contribute to the acceptable limits of racism that is there within UK University which is affecting the Behavior of students on the university campus.
o Literature review
The literature review of the following research has been effectively laid out where there have been references used by different authors to make sure that arguments are drawn from secondary sources making the research authentic and effective in nature.  According to the literature review of the following research paper, having a strong sense of student identity and belonging is a very important factor in a student's ability to thrive and succeed in their studies (Barker et al. 2022). In accordance with the social identity approach, rather than a fixed singular identity, individuals have multiple social identities which form a part of their self-sense and also create their Self-esteem, which is very important for a number of benefits. Engaging with the literature review, it is stated that acceptable racism and behavior directly creates a dynamic, which is a conundrum for black students that are trying to achieve a sense of student identity that is integrated with their black identity moreover, this is very important for their social identity as a whole. This has created the black students' experience of Being denied their valued identity, which is that of a student affecting their self-esteem in a negative manner. 
Study design/methods/philosophical underpinnings/theoretical framework/ aim/hypothesis
It is important to understand that the methodology that has been used by the organization is qualitative In which interviews of Black students that study in a university where Only 2% of the students are black And 72% of them are white. A semi-structured interview and focus group. All the participants were asked to share their university experiences and memorable details of any racist experience that they have faced within the University then data analysis was done based upon the reflexive thematic analysis approach and teams were created based on the researcher's subjectivity and reflexivity. The inductive approach was used for the purpose of analysis in which the Experiences of the black students in the university were considered to be a very significant source of information based upon which the data was analyzed and arguments were created (Murino et al. 2019).  Using the qualitative method Has been very beneficial for the authors to make sure that they are able to effectively conduct a descriptive study and analyze the different aspects of the Subjected research topic based upon which detailed arguments and evaluation were done to create a conclusion at the end of the study.
o Sampling
It is important to consider that a sample of 30 black students was taken for the purpose of conducting the following study on the subjective research topic. The authors have used the following sample size of interview data that was gathered from such participants to generate ideas, Arguments that evidence based upon which the overall research study has been based upon. The study has effectively used a smaller sample size because interviews and qualitative research is a lengthy processes and accommodation of a higher amount of sample size would have been very complex and complicated (Osbourne, Barnett, and Blackwood, 2022). 
o Ethical considerations
For the purpose of effectively conducting the research study and providing the research paper in an ethical manner, the authors have ensured that they comply with the privacy and confidentiality ethics of maintaining Private and confidential data. It is important to consider that the Authors have not disclosed any data related to the sample participants of the interview process as they are private (Oladipo and Betiku, 2019). This has made sure that the ethics that are to be followed within the research process have been maintained. It is also seen that the researcher has properly referenced the work to make sure that plagiarism and collusion are avoided. This means that there has been ethical consideration by the authors to make sure that the research paper is conducted and presented in an ethical manner. 
o Data collection
It is important to understand that the methodology that has been used by the organization is qualitative In which interviews of Black students that study in a university where Only 2% of the students are black And 72% of them are white. A semi-structured interview and focus group is the primary source of information that was used by the authors in the current research to conduct interviews and focus groups. Through this, they are able to gather data, which is very important for the purpose of conducting the study and drawing up arguments (Connell, 2019). The selection of the Focus group was done to make sure that a university is selected, which is dominated by white students, understands the acceptable racist behaviors that have been faced by Black students. In this way, an effective understanding in relation to the racism faced by black students can be generated in an efficient manner, which has also been very beneficial for the authors, as, based upon such information, they have been able to develop arguments and details to create an effective conclusion at the end of this study (Rollock, 2019). All the participants were asked to share their university experiences and memorable details of any racist experience that they have faced within the University 
o Data analysis
The data analysis was done based on the reflexive thematic analysis approach and teams were created based on the researcher's subjectivity and reflexivity. The inductive approach was used for the purpose of analysis in which the Experiences of the black students in the university were considered to be a very significant source of information based upon which the data was analyzed and arguments were created 
o Findings
In accordance with the findings that are generated by the following study, it can be stated that black students in white-dominated university face encounter different kinds Of racist slurs and negative stereotyping (Osbourne, Barnett, and Blackwood, 2022). This carries on in their day-to-day interactions with white students. It is important to understand that Black students find it sometimes intimidating, insulting as well as abusive in nature. Although for white students. It is a Behaviorally accepted Racism because of the power dynamics and dynamics for the denial and misrecognition of black students' identities and their ability to act. Black students in the study center directly encounter the normative culture of acceptable racism (Goodhart, 2020). The perceived power dynamics of white students can project their norms and values into student identity and decide who belongs and what is acceptable. Racism has become a burden for the victims, and black students have been very consecutively facing racist incidents that negatively impact their campus operations and also create a racist campus culture.
[bookmark: _heading=h.1fob9te]Discussion
It is important to understand that the authors have discussed how there has been an accepted racial behavior shown by white students towards black students in UK universities. It is important to understand that racism against the black community, be it student, patient, or an individual will have negative implications (Wong et al. 2021). In nursing activities, racism cannot be tolerated as there will be a requirement of treating every individual as an equal barring and Eradicating any kind of racist or discriminatory behavior. It has been found out that UK universities where white students are predominant in nature have a certain power dynamic that directly tends to create their own hierarchy and this tends to directly derive the culture of what is accepted racism based upon which certain racial behavior is stated to be accepted. This is not a very good sign for the black students that are studying on the campuses of different UK universities. This has a negative influence on the campus culture of different universities and also impacts the overall student identity and self-esteem which black students have within the UK universities (Daniel, 2019).
It is important to understand that there are various kinds of literature that are relevant in the acceptable behavioral stereotypes and slurs that are used by white students against black students because it is accepted and there is a negative impact on their Student identity, which is a significant part of their social identity. In accordance with Morales, (2021), it is important to consider that on a white student campus black students face racist slurs which are sometimes insulting and abusive in nature. It directly treats black students as second-class students within the university campuses, creating a negative environment of education for black students and harming their social identity in a negative manner. It should be understood that in modern times such behaviors must be mitigated and managed to make sure that there is the eradication of racist behavior and discrimination against black students (Morales, 2021). It straightforwardly regards black students as inferior students inside the college grounds, establishing a negative climate of schooling for black students and hurting their social personality in a pessimistic way. It ought to be perceived that in advanced times such ways of behaving should be alleviated and figured out how to ensure that there is the annihilation of a bigoted way of behaving and victimization of the black students. The power dynamic of white students is higher in view of the greater populace that they have on such grounds in light of which certain bigoted way of behaving is named to be Acknowledged on the grounds that they are generally seen inside the white students (Milner IV, 2020). The power dynamic of white students is higher because of the higher population that they have on such campuses because of which certain racist behavior is termed to be Accepted because they are commonly seen among white students. Mitigation and management of such behavior are very significant and important for the purpose of developing campus culture in UK universities (Bhopal, 2018). 
As per the findings of different studies, it is important to consider that there has been a culture of acceptable racism in UK universities practiced against black students. This culture and behavior is certainly termed as banter in the student culture but includes racial behaviors, which is not a positive sign for the campus culture. It is important to consider that black students also belong to the UK community and their student identity should also be upheld by the White students that are there within the university, although black students due to lack of power dynamics are not able to effectively have a good social representation and discourse that certainly gives rise to more stereotyping and racism. It is also being found out that black students are not able to effectively Socialize because of such racist and stereotyping behaviors (Joseph-Salisbury,  2019). This is because the following behavior effectively constrains their Social life barring them from speaking out and resisting racial slurs and stereotypes. It's important to consider that Racial behavior against black students has had a mental toll on them. There have been problems faced by black students as they carry the burden of Racial discrimination and stereotyping on university campuses, which is not a positive sign for their respective mental health. 
It is important to understand that the study and the research paper has been able to effectively outline the Problem that is faced by black student in UK university campuses that are majorly dominated by white students as there are major racial slurs and stereotyping done which is termed under the acceptable racial behavior. This needs to be managed and mitigated to improve the Campus culture and to make sure that a more diverse culture is created when there is no room for racial discrimination (Adair and Colegrove, 2021). 
[bookmark: _heading=h.3znysh7]Conclusion
Concluding in the light of the above context, it can be stated that the above research study done by the researchers have been very prominent in terms of highlighting a key issue that is there within the UK university campuses where white students are having a sense of acceptable racial behavior that they perform against the black students. This is affecting the student identity and social image of black students within university campuses and is not acceptable for educational institutions. 
There has been a critique dome of the research paper and it can be stated that the paper is authentic in nature whereas it is also robust in nature ensuring that the evidence is properly gathered and arguments to achieve the research objective. The limitations of the research are that the sample size of interviewees was low and there could have been a high sample size to provide better details. There has been the use of secondary sources of data to maintain the authenticity of the study and to provide evidence in an effective manner. 
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