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Uber started this multimillionaire company in 2008 when previous CEO Travis Kalanick and Garrett camp could not get a cab one evening. Over the next couple of years, the company went from strength to strength launching there Uber company in different countries and states. Since it was founded in 2009 Uber have become the most valuable company providing services like this I the world. For Uber though the road has not been all that easy. Uber now have over 22,000 drivers at their company. Things were going well and looking good for the company until 2016 when their drivers started filing a lawsuit against Uber.    

                                                                                           They filed the lawsuit to gain the right to be reclassified as employees rather than contract workers, by gaining this they would be entitled to minimum wage, holiday pay, sick pay and other worker rights.  This was the first showdown Uber have encountered with their drivers. Uber never employed drivers as full-time employees and Uber saw this as a no responsibility relationship with their drivers. This had a loyalty effect on their drivers as they had no loyalty to Uber. Uber saw this lawsuit as a big problem as if the California ruling because it would force Uber to raise their prices up to 120%. A job at Uber would class as one of the jobs at the bottom of the labour market which involves unpredictable and inflexible jobs. By being gig worker which the drivers at uber you can “be your own boss” but this is very misleading, but it does appeal to a lot of people. The uber vs Aslam and other cases were first heard in 2016, this is when the employment tribunal ruled in favour of two former Uber drivers named Aslam and James Farrar. These two gentlemen made a claim under the regulations of employment Act 1966 and the national minimum wage Act 1998. Uber have done well as a company they are even looking to expand in suburban countries to where taxi services are not even available. By using the analysis tools has shown Uber have a lot of strengths going for the company but have a lot of negative impact on the company from the lawsuit. On Friday the 19th of February uber lost the in the supreme court and now UK drivers are now classed as workers not contractors, this questions Ubers next steps as a lot of changes must be made. They are now facing another employment tribunal for the 25 workers for compensation if more go for the claim this will see Uber decline in money. Uber now have a “new standard of work” regulation within their company to offer the benefits employees are wanting. This is good news for contract drivers as they will have the worker rights but not as good for uber. 
Uber need to make sure all their drivers have the same rights. They will gain so much more respect from there drivers if they made them all employees with the same rights as everyone else. 
