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Professional Practice: Principles and Contexts of Work with Young People- Assessment.

This written assignment will discuss what Youth Work practice is, where, and how Youth Work can take place to support young people in their holistic development and growth, that is significant within their lives. It will cover the principles that are followed by Youth Workers to effectively execute their work and fulfil their roles, also the values and characteristics that promote what being a Youth Work means. Ingram and Harris (2001) states that Youth Work is a learning process where Youth Workers and young people form a voluntary, equal, and caring relationship, this is to identify the factors that will support and recognise the young person’s learning needs.
Youth Work is a way of working with young people between the ages of 11-25 to promote and encourage their learning and holistic development, growth, and wellbeing. Tyler, Hoggarth, and Merton (2009) note that Youth Work is using skills to develop a caring relationship and build trust with young people by providing activities and creating learning development opportunities. 
Youth Work requires having a variety of characteristics, which are used to facilitate young people’s growth and development. Youth Work needs to use excellent communication skills, to signpost any sensitivities and understandings, along with patience and the ability to keep composure at times of stressful situations. Youth Work often requires the use of reflection, by reflecting in and on their practice, to effectively understand the factors which may affect young people’s lives, therefore, provide the correct approach and service for young people. Youth Work uses assessments, and planning on individual merit, based on the young person’s needs, background, culture and surroundings. According to Smith, (1994) “The work of educators who engage with local networks and cultures, and who build ways of working which connect with local understandings” (Smith, 1994, p. 1)
Youth Work is working with the young person and their individual needs and not following a standardized syllabus or lesson plan. Youth Work is typically non-formal education, this is where the learning is intentional, however outside of the formal learning environment. Youth Work can also involve some informal education, where the activities are not necessarily planned and spontaneous. These then compliment the young person’s formal education, which is education that follows a curriculum or structure, and is delivered by a trained person, commonly found in school-based learning. Youth Work in Wales Review Group, (2022) states that
“non-formal, informal and structured educational opportunities and experiences which challenge both the institutions and young people themselves to enhance their personal, social and political development”
 (Youth Work in Wales Review Group, 2022, p. 4). 

Youth Work is provided in a variety of settings across Wales, ranging from Youth Clubs, and community venues to on the streets and in schools. Youth work is provided on a voluntary basis; therefore, Youth Work can take place wherever young people are. Smith (1994) Notes that youth work can happen anywhere there is a need for it, for example, the classroom, and cafes, also on the streets, or even in the young person’s home. Youth Work is provided to all young people to access when they want or need it, it is on a voluntary basis, however, it needs the participation of the young person for Youth Work to happen. According to Beck and Purcell (2010) “people themselves are best placed to know what their problems are and, with the right support, can develop the most appropriate solutions to those problems” (Beck and Purcell, 2010, p.76). Young people have a choice of accessing the service, and the service is provided by professionals and in some cases by volunteers. Youth work can be carried out using a variety of methods, including taking part in activities: card games and having a talk, or a friendly game of football, Youth Work could include youth forums, project work, one to one work, opportunities for volunteering, and providing information, advice, support, and guidance, also to signpost other services available. 
[bookmark: _Int_JQGIaipa][bookmark: _GoBack]Youth Work services that may be offered or made available could include, Community Youth Work, this includes after school clubs, Scouts, leisure activities and other Youth Work that maybe offered within the community. Centre-based Youth Work, Youth Clubs, mostly involves relaxed conversations and interactions, playing games and taking part in activities. Faith-based Youth Work, Sunday school, churches, and church camps, that involve a faith. Outreach Youth Work involves participation within communities with youth forums and finding out about relevant issues within the community. School-based Youth Work, tutoring, educational experiences, and other alterative learning experiences. More targeted Youth Work from the Youth Support Team could come from the Homelessness Team, help, support, and guidance with supported housing. Substance Misuse Team, to provide advice and encourage young people to seek help with addiction or use of substances. Youth Justice Team, to support the perpetrator with rehabilitation or the victim with support. Children’s and Young People’s Rights Team, provides information for young people about their rights.

Youth Work in Wales: Principles and Purposes is a document that has been constructed by the representatives of the voluntary and Local Authority Youth Work sectors in Wales. It underpins what Youth Work is and sets out the key principles of Youth Work. In this document it explains the Five Pillars of Youth Work. These Five Pillars of Youth Work are supported by The Youth National Occupational Standards (CLD Standards Council Scotland, 2019), The Values of Youth Work. According to the Youth Work in Wales Review Group (2022), the five key principles and purposes that Youth Work follows are:
 Educative, Youth Work provides educative opportunities to young people to develop their understanding, skills, and knowledge, needed for the young person to develop to reach their full potential. Trying new things from cooking to discussing politics and democracy in a relaxed environment. Everyone has separate ways of learning and different values, some in a classroom, however, others may find learning by ‘doing’ as their preferred way. The NOS, (2019) States that Youth Work needs to “facilitate learning and development of young people through planning and implementing learning activities” (CLD Standards Council Scotland, 2019, p. 6).
Expressive, Youth Work creates opportunities for young people, by providing activities, residential trips, and going outdoors, while having a trusting relationship. Therefore, they can learn and understand who they are, understand their emotions and aspirations and manage them. The NOS, (2019) states Youth Work “Is concerned with how young people feel, and not just with what they know and can do” (CLD Standards Council Scotland, 2019, p. 5).
 Participative, Youth Work encourages young people to get involved with what matters to them, and their community. Working together, sharing the responsibility for opportunities and learning. Having a voice and using it in discussions, and making decisions about their own lives, others around them and their community. According to the NOS, (2019) “Young people choose to be involved, not least because they want to relax, meet friends, make new relationships, to have fun and to find support” (CLD Standards Council Scotland, 2019, p. 5).
Inclusive, Youth Work provides the tools to listen and cater to the young person’s needs, they encourage positive attitudes and behaviours that can break down perceptions and barriers, therefore, challenge negative stereotyping, for example, as regards to race, sexuality, heritage, and respect for other’s choices. According to the NOS, (2019) the value of Youth Work is to “Actively demonstrate commitment to inclusion, equality and young people’s interests and health and wellbeing” (CLD, Standards Council Scotland, 2019, p. 6).
Empowering, Youth Work supports and encourages young people to understand their rights and respecting the rights of others. Youth Work encourages risk taking and building on their strengths in trying new things, taking them out of their comfort zone, and supporting them to be comfortable in making mistakes, increasing their confidence and aspirations. This could involve signposting to The United Nations Convention on the Rights of the Child (UNCRC), by showing young people that they have the same rights as all humans. The UNCRC “is an international human rights treaty that grants all children and young people a comprehensive set of rights.” (Government, 2010). This is supported by The NOS stating “It is concerned with facilitating and empowering the voice of young people” (CLD Standards Council Scotland, 2019, p. 5).

In conclusion, the Youth Service has many service options available to offer young people, to meet the individual need of the young person. Youth Work aims to work alongside young people, it offers a voluntary, impartial, equal, and diverse approach to educating young people to improve their development, understanding, knowledge and support their growth. Youth Work requires a variety of characteristics to be used to facilitate young people’s development and needs. Youth Work is not structured and following a syllabus, like the traditional Schooling environment, although, Youth Work still follows a set of key principles, purposes, and values to fulfil their roles as non-formal educators to young people that interlink and complement each other. Youth Work is working as part of a team, having excellent Communication, trust, and relationship skills, with thorough planning and the implementing of the delivery of Youth Work.
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