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	NAME: Cameron Allcock 

	STUDENT ID No.: 2023909

	DRAFT RESEARCH TITLE QUESTION: Response Policing, Mental Health and Canteen Culture: An Investigation into Overcoming Barriers to Support in the 21st Century

INTRODUCTION:

The role of a police officer brings challenges to mental wellbeing (Garabino et al., 2013). It is a key area of research as a healthy workforce is vital to ensure officer welfare and a high level of productivity and performance (Demou, Hale and Hunt, 2019). 

Velazquez and Hernandez (2019) highlight the impact of traumatic events on the mental health of police officers. Further, the authors note that due to cultural stigma and the unique environmental factors within the police service, officers are less likely to seek mental health support. Edwards and Kotera (2021) echo these findings by stating that police culture and stigma surrounding mental health reduce the likelihood of officers within the UK seeking support. Stuart (2017) suggests that a key component of police culture is the ‘police-to-police’ stigma i.e., the stigma of mental health communicated between colleagues within the police force. The author further notes that 62% of officers felt that they would be subject to discrimination if they revealed they had a mental health issue. This is supported by Karaffa (2015) who discovered that self-stigma among police officers was negatively correlated with a willingness to seek mental health support.

Velazquez and Hernandez (2019) focused their study on cohorts belonging to police forces within the USA. Further, Edwards and Kotera (2021) used an interview technique involving 5 participants which may be difficult to generalise their findings to a wider population. Lastly, little intra-police comparisons are made based on personal characteristics. For example, no comparisons are drawn between the age differences and values of police officers. This is especially important when considering that certain generations, such as Millennials and Generation ‘Z’, are reportedly more open to discussing mental health and breaking down the barriers of mental health stigma (Luttrell and McGrath, 2021). Therefore, whilst it has clearly been established in several studies that police officers are more susceptible to mental health stigma, it is unclear whether this pattern persists among the newer generation of officers.

I propose to conduct a study which explores the relationship between mental health stigmas and response officers within South Wales Police. I aim to have a moderately sized participant pool in the hope that my results will be more generalisable. Additionally, I aim to draw comparisons on the differences in mental health stigma between differing generations of response officers. 





	SUMMARY OF RESEARCH OBJECTIVES: 

They key objectives which I will clarify within my research are:
· Explore the current pattern of mental health of response officers within South Wales Police. 
· Discuss the impacts of canteen culture and stigma on response officers obtaining mental health support.
· Evaluate the differences, if any, in the generation gap of the mental health of response officers.
· Identify the best method(s) of overcoming canteen culture and stigma to achieve the best possible mental health support for response officers. 


	LITERATURE REVIEW:

I will be focusing my research on the current resources available surrounding the state of mental health in the police, such as the methods displayed by Edwards and Kotera (2021).

Research methods utilised by Edwards and Kotera (2021) have been focused on a small group of participants. Additionally, Velazquez and Hernandez (2019) focused their study on cohorts belonging to police forces within the USA, which although useful to my research, may not as be as accurate as it is not focused within the South Wales area.

This suggests that there is a clear necessity for wider research surrounding my chosen topic as I am going to focus on front line response policing across South Wales Police.

Therefore, although the above authors have laid out the foundations for my research, I will need a more diverse range of sources to add depth to my study. 

This will in turn, provide an insight for future readers when there is a need for information on mental health solely within response policing, where there is currently a gap in research. 







	SUMMARY OF RESEARCH –SURVEY METHOD: 

I will conduct my research using surveys. The surveys will comprise of both qualitative and quantitative questions. I believe this will allow a balance of obtaining quantitative data which I can conduct statistical analysis on and provide an opportunity to gather thoughts and opinions which otherwise would not be represented in the quantitative data. Further, utilising a survey would allow me to reach a large audience which would improve the generalisability of my study.

My target audience is response officers within South Wales Police. I aim to advertise my survey using the South Wales Police intranet and via email. I believe this would allow me to reach most of my target audience.



	SUMMARY OF SAMPLING FRAMEWORK: 

My proposed research will focus on the mental health state of current response officers. Previous research suggests that as response officers have a front-line role, they are more susceptible to mental health issues. Therefore, this will be my target audience as they are more likely to benefit from research into the strategies to improve mental health services and the uptake of these services.


	ETHICAL ISSUES:
The research will ask participants about their mental health history. This topic can be of a sensitive and personal nature to most. Therefore, I will ensure that all information is kept confidential by solely asking for personal characteristics e.g., age, gender and length of service. I will not contain information which will be able to identify the participant. 

Further, I will transparent regarding the aims and objectives of my research. I will state from the outset that the survey will relate to mental health topics and ensure that the participants know that they may withdraw from participating at any point.

Lastly, I will ensure that all information is stored securely on a password protected folder contained on a password protected device in which only I have access to.

	TIME SCALE:
01/03/2023 – 01/05/2023
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