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[bookmark: _Toc100098288]Introduction
Employability is a space where a student may engage and learn from an instructor in a way that helps them succeed in their career. It enables graduates to make progress by focusing on their skills and getting involved in a new career. Finding a new field of employment is usually associated with being dependable. In this context, it's used in a variety of ways to convey a range of meanings. Nonetheless, one may argue that business is a constant progression of a future action, where the result of a profession is achieved by a variety of interactions and talents (Miller, 2019). It's a learning process. One of the most important models in business is the EDGE model, which provides information on five different components. Insight, degree, abilities, learning, human knowledge, and conventional skills are among the five types of components listed above.
[bookmark: _Toc100098289]Necessary qualities of the employees
The business tends to place greater importance to certain traits and talents of his organization's activities. In addition, managers need to see more of these traits in their employees. Most of the time, explicit abilities are used for explicit execution. Despite this, a representative's execution skills are lacking, and this will be a barrier to his or her future professional success.
· It's important to have an upbeat attitude and a calm demeanor while you're experiencing the same thing.
· Cooperation - To act as though you're willing to work together.
· Skills may be honed by learning new things, therefore there is a want to learn more in the new employment (Middleton, 2019).
· Ability to Think Quickly - Being able to come up with creative solutions to any problem that arises throughout the course of the association's activities.
· Letters and other communication There is a lot of communication and cooperation amongst employees.
· Adaptability - the ability to avoid encountering any difficulties.
· Self-administration - the ability to take charge of one's own training.
[image: ]
Businesses and their representatives are examined in the study. Additionally, this is a way to help you become a better server in the future.
[bookmark: _Toc100098290]Employment relationships
The term "business relationship" often refers to the relationship between employees and the organization's top executives. A legitimate association often binds the worker representative relationship. Both connections have made pledges to one another on several problems that they have in common. These are referred to as privileges. Overall, the two groups have a contract outlining how one will compensate the other for the services performed. Businesses, for example, have a critical role to play in an organization's interaction with its members. In achieving its objectives and moving forward, an organization benefits from the strong bond that exists between its representatives and its employees (Mallett and Wapshott, 2020). In addition, if there is a strong link, the association's ideas become more impressive. In order to have a healthy relationship, here are some essential tips:
1. Contributes to increasing the value of organizations.
2. Trust and loyalty are manufactured by workers, who are paid to do so.
3. The association's internal activities run smoothly.
As a result, it can be said that internal ties play a significant role in an organization's future success.
Certain rules are put in place in order to protect the rights of workers and to ensure that they are able to perform their duties in an acceptable manner (Bornay-Barrachina et al., 2020). Maintaining good working relationships is a factor in these issues. The following are a few rules that apply to your job:
· Employment Rights in Institutions Act (1996) 
· Equality Act (2010) 
· Minimum wages act (1998)
· Employment Act (1999)
[bookmark: _Toc100098291]Responsibility on the part of employer
Any organization's boss employs workers to perform a wide range of duties and obligations. Employers are required by law to provide a safe and pleasant working environment for their workers. The responsibility of an employer includes not only providing a safe working environment but also ensuring that all actions are done thus. To achieve this, all tasks must be carried out in a safe atmosphere, with staff receiving the advice and training they need (Hong, 2020). If I get a job as a waitress at JD Wetherspoon Pub, I anticipate a safe working environment from the restaurant official or employer. Because I am female, I believe I can do a better job of representing the business. As a worker, I am entitled to the following rights and duties from my employer:
· Employees are compensated in accordance with their performance, since compensation is the majority of the contract (Kingsley, 2018). Contracts for remuneration shall be regulated by applicable laws and rules. Dismissing an employee from their position requires that the company follow all applicable regulations and contracts.
· The officer and the contract law both have a duty to ensure that the workplace is safe for workers. An employer's responsibility is to ensure the well-being and security of its workers (Barton, 2019). If an environmental danger or hazardous feature is discovered, then the employer must be held responsible and liable for this hazard or damage under the law and contract. As a source of inspiration for workers, an organization may play a significant role in raising productivity and ensuring a secure working environment.
· There must be particular leave terms in the contract between an employer and an employee; in other words, any sort of sick leave (including maternity or paternity leave) must be prescribed by general legislation (Grata, 2020). Employees who are given paid time off are more likely to show interest and support for their employer. When it comes to particular agreements with workers, the organization has a lot of flexibility.
[bookmark: _Toc100098292]Employee responsibility
As part of an institutional agreement, representatives have extra responsibilities and duties, much as enterprises' liabilities and obligations. Underneath the surfaces are:
· According to the terms of the contract, a worker must complete all of his duties and responsibilities within the allotted time frame (Whittaker and Marchington, 2019). In the Institutional and Employment Agreement, related exercises and all substances are specified. The representative and the official should follow this path, and the exercises should be conducted in the same way.
· A representative must be able to handle specialized exercises efficiently. It is expected that the representative would be aware of his responsibilities and the major reason for his employment. Working with a worker who is trained to lead exercises that are clear will help the representative develop their own skills and strengthen the organization as a whole (Wajda Irfaeya, 2019). As a result, the layout now makes mention of the relevant topics.
· The work is much more anchored in creating future development when there are solid links. Relationships of trust and morality between workers and their representatives help the organization carry out its activities properly (Oklahoma. State Department Of Health, 2019). Workers in this scenario should provide support in a timely and suitable manner.
· With a specific purpose in mind, workers should subject to the principles and standards, and therefore the sets of subordinates and authorities. However, in this case, if there is a bad scenario in which the officials’ representatives are restrained and provided illegal guidelines, then the employees should not comply with the restrictions of the officials' representatives (Gelter, 2019). To foster a productive work environment, there must be a level of open communication and collaboration. According to the general rule, both parties must comply with all duties and responsibilities in order for them to be carried out properly.
[bookmark: _Toc100098293]
Recruitment process 
Advertising:
In order to fill any vacancy, one of the most well-known and effective methods is to use publicity. People looking for work or starting new businesses will find this dispersal to be the most helpful. Publicizing provides concrete information and insights about the organization's viability. It's widely accepted that publicizing is the best way to find an up-and-comer in a short period of time. This is a quick and easy way to find a promising newcomer among a large group of candidates. Promoting isn't just used to find reps; it's also used to collect data and gain transparency. Brand names of specific businesses and professions can be distinguished (Love, 2021). Professional advice may also be conveyed via publicizing. Applications for enlisting often include information on the applicant's job responsibilities and the organization's finer points such as salary and application structure. I've applied for a server position at JD Wetherspoon Pub.
An image of the performance
Applicants are encouraged to be as clear as possible when describing their expectations of the position. In order to effectively manage the enrollment cycle, having a clear set of job duties is essential (Cocuľová, 2019). Various facts pertaining to the workplace are conveyed by the anticipated set of duties. Data concerning responsibilities, position, and job description are some of the most important. There are a number of anticipated tasks that may be identified by providing the relevant information: 
1. Workplace 
2. Area
3. Obligation 
4. Job 
5. Presentation 
6. Gear 
7. Oversight method.
There are nuances that help me and my coworkers get more information about what it's like to work as servers.
Particulars on a person
As a general rule, being specific means looking for a specific and competent candidate for a certain role. After the enrollment cycle is through, the focus shifts to individual projects. Typically, companies or associations employ personnel from both internal and external sources. If the source is from the inside, it usually means that someone from that environment has been enlisted to help. Models take into account the advances and movements of workers. Next, the outside source usually suggests that the group or association has representatives from an external source (Hudson, 2020). Immediate enrollment, professional affiliation enlistment, transfer of business or advancement, and so on are examples of these models. The majority of the time, individual responsibilities are related to determining who is appropriate for a position in the company and who is capable of acting as a specialist.
Application
In most cases, the application structure means that authorities or supervisors must be familiar with the specific facts and approach of the up-and-comer. In order to make the most of every chance, job seekers look for employers that are looking for a variety of skills and information related to the newcomer.
Shortlisting
Following the application process, shortlisting is a kind of interaction that comprises a variety of filtering procedures in order to choose the best candidate. It is common practice to conduct such exercises in order to weed out candidates who lack the necessary qualifications and who pose an unacceptable threat. A substantial role is played by significant when it comes to finding unambiguous competent individuals and representatives Breaking apart an up-and-insight comer's and general base helps shortlist competent rivals (Stanger, 2018). In such a case, a series of rounds is conducted in which the candidates in each round are picked from among the infinitely qualified employees. Managers use shortlisting to narrow their options and choose the best candidate.



Reflection on Interview
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[bookmark: _Toc100098294]Career Development
Professional progress plays an important role in gaining knowledge and skills. Developing oneself is a long-term career progression strategy. Only one person is required to work on one's career. However, in this case, the association's business can aid me in certain ways (Creed and Hughes, 2022). These will benefit me as a female expert in the future. The VARK model, SWOT Analysis is one of my favorite methods for linguistic enhancement.



VARK model
[image: The V.A.R.K. Model - ENGAGE NCCU]
The picture depicts four types of students: readers, doers, lovers, and hearers (Moayyeri, 2019). I regard myself as one of the mentioned visual students. Because understanding something helps me see more. I believe the visual and audible sides may better grasp my drawings.

SWOT analysis
As a female server, I must act as a delegate and meet people from diverse situations and civilizations. So, I should know my advantages and flaws. That is why I do a SWOT analysis to identify my strengths and weaknesses. It helps me later when I work on myself. The studies are shown below:
	Strengths
· Working hard
· Innovative
· Critical thinking
	Weaknesses
· Anxiety
· Presenting 

	Opportunities
· Communication
· Networking 
	Threat
· Job opportunity
· Rivals
· Economic growth 



To be a server, I think it's important to be able to communicate successfully with people from varied backgrounds, which qualifies me for this job (Krwawicz, 2019). In this field, I believe I will wish to work with more creativity and success. My critical thinking skills will help me conduct more successful activities in this area. Moreover, I may overcome my flaws and become more productive. I have a dream of being my own boss later on, which will provide me a broad variety of engagement and skills.
Personal development plan
	Skills 
	Application
	Expected goal 
	Time

	Communication 
	Joining various seminar, and practicing speaking in front of public.
	Enhancing network,
And increasing public speaking skills.
	2 months

	Team work
	Working collaboratively and building cooperative workplace.
	Strong building quality and enhancing teamwork skills.
	3 months

	Increase creativity
	Doing creative activities in the course work.
	Enhancing creativity more than before.
	3 months




[bookmark: _Toc100098295]Conclusion 
Throughout the article, I have emphasized multiple components and investigated the prospects. Responsibilities and abilities have also been reinforced via emphasizing unique qualities of oneself as a waitress. Through a personal planning method, one has presented oneself about the self-development project. As a waitress, we have experienced numerous challenges pertaining to varied talents an employment and employee relations, which are often tied to the credentials of an employee and the sense of responsibility for work.
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Candidate 2: Waitresses at JD Wetherspoon Pub

1. Tell me about yourselr
My name s Ihave completed my graduation and post-graduation from

2. Why do you want

s Job?
s my dream o be a waitress from my childhood. This profession can help me to know about
difforent types of people which I enjoy most. 1t can help me to develop differentnow skills and
give top noteh service to everyone. This profession seems very inferestng o me because I can
pass most of my tme with people from dferent cultures and T think JD Wetherspoon Pub will
Telp me to achieve the target that  want to achieve.

3. Why should we hire you?

‘The biggestreason for which you can ire me is my quality of extraversion In thia ector, extrovert
‘people can perform beter than others because they have to handle diffrent types of people. As T
have this ability, so 1 think T am suitable for this post. Though 1 have any formal experience sbout
that but T have the experience o serve in many places and I want o leam it in a formal environment
and will ry o do my best

4. What s your greatest strength?

ihink L am very aftentive to my job and I never lefta tablo sitng for  long time period. 1 abways
1y 10 do my level bestin any work and I have the ablity o provide higher level of service s well
as easily working with others like a team. I have also the abilty of time management,
communication, critcal thinking skills and much creativiy to create various way for delivering
foods

5. What are your goals for the future?

Actualy, afer a period when 1 willbe experienced, | want {0 deselop my own busines. It is my
dream to be owner of a restaurant where many people are get employed and working with. J
‘Wetherspoon Pub will help me to accomplish my target|




