                                                         Open book assessment 


Name: Sara Al Hashidi
Student number: 1919947
Name of university: University Of Wales Trinity Saint David 
Name of lecturer: Abdi Rahman 
Module code: BMSW 4005 , Task 1 


















                                      Diversity in the workplace 

                                           Introduction 

In this assessment I will aim to define and explain diversity and inclusion in the workplace and my view in terms of diversity and inclusion in the business setting and organisations. I am also going to deliver the importance of diversity and inclusion. I will demonstrate the benefits of  diversity and inclusion in organisations.
Diversity in the workplace is when you understand the differences between people as well as valuing and accepting the difference between people and their perspectives.
[bookmark: _Hlk63931145] Equality and diversity is required always in the workplace with a consideration of sharing and working as a team. Inclusion in the workplace is collaborative, respectful and supportive environment which increase all employees to contribute and participate. 
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                        Diversity and inclusion in the workplace 

Diversity in the workplace is the differences between people and the variety of different types of individiuals and their thoughts, race , religion, backgrounds, culture, beliefs, gender, skills and talents. 
Inclusion in the workplace is collaborative, respectful and supportive environment which increase all employees to contribute and participate. 
Diversity and inclusion is required in the workplace because it shows how different people can cope with each other and relate their perspectives into the work. Equality and diversity needs to be kept in every individual with a consideration of sharing and working as a team. Diversity in the workplace provides individuals the ambitions to work together and aim for one goal which increase by getting to know each and everyone’s skills , knowledge and point of views. 
Diversity and inclusion has lots of benefits in the workplace. A diverse and inclusive environment establishes a sense of belongings among employees in the workplace. However, when employees feel more connected to the work and gets to know each other and accept others perspectives. They promote the way of getting the organisation to success and increase further more because, they tent to work harder and smarter and they will produce higher quality of work and develop more. Adopting diversity and inclusion in the workplace gains a huge range of innovation and decision making as well as obtaining more productive and effective individuals.
Diversity talents improves business and workplace process. Therefore, it is important to expand the recruitment seraches to a more diverse candidates. Diverse candidates that involves different kinds of backgrounds such as ethnicity, age , race, culture and gender. Diverse talents provides sufficient ideas as well as new product and services to the companies. It is important to provide lots of opportunities from various perspectives and skills from different individuals. This helps to support the  process of a company that involves a variety of culture, talents and different knowledge and abilty of individuals.
Managing talents creates open and inclusive workplace culture and a variety of concepts from lots of different point of view which then , promotes everyone to feel more valued , respected and important. In addition to the productivity and flexibility of the workplace. For example,  Markets that has a diverse products and services always gains the best out of a project and competition. Because it combines between two and more different ideas and options that drives customers to be more interested. Diversity in companies and organisations gets them to become more wider and larger as it takes everyone’s knowledge and points of views which increase the productivity and effeciency in any project. 

Diversity in a workforce helps to enhance products and services in an organisation based on each individuals skills and whatever they offer for their company. This also helps to increase the ability of individuals to offer opportunities and broaden theirs accomplishment and sharing pespectives.
Well known presented company that provides customer with a very good quality of products and servies and a high rate of diverse people that gives their thought and beliefs last forever and gains confidence . They also hold the reponsibility to make the most out of the different perspectives and gains more options which then affect their reputation to become positive. In addition, to increase on their strength and strenghten their weaknesses and threats. Working together with a diverse and inclusive individuals helps the company to become more bigger and larger taken into account. This also builds self-esteem and promotes individals to feel more engaged, involved, valued and respected.
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