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Rationale 1.1

There is no exact number to how many hours a week a worker can work to be considered part time, part time is simply less than full time which is roughly 35 hours a week (GOV UK, 2020). Many University students have part time jobs to go alongside their studies with 77% of students now have jobs on top of their studies (Lovett, 2015). The article goes on to say most students work to help afford the University life such as paying for rents and bills. This begs the question is it solely money that motivates students in part time employment and if that is the case then why do companies strive to have a positive working culture when they could use money to incentives their student workforce. (Abrudan, 2019) looks at the benefits of a happy working environment these consist of a more productive work force that are typically better at decision making and have better innovation and customer service skills. The Research projects looks to find out if students also develop these skills is a happy working environment and if not, then what will motivate them. 
Background 1.2
Motivation is a massive part of the business industry and the core of this is Maslow’s Hierarchy of Needs which forms a pyramid, an employee would start at the bottom and when they have done that tier they move on to next with each tier having different motivations. (Tanner, 2020) goes into detail and explains what each tier on the Hierarchy is. First is Physiological needs, these are basic issues such as salary and secure employment. The second tier is Security Needs which is about a stable working environment, not just physically, but, emotionally too, these include benefits and work safety. The third tier is Belongingness Needs this is a good relationship with colleagues and management figures. The fourth tier is Esteem needs which is the perks that might come with the job and job titles the employee might earn. The last tier is Self-Actualization which is autonomy in the workplace and being the expert on subject matters. This Hierarchy is what motivates employees and even if the company doesn’t address them, they will always be there. 
Maslow’s Hierarchy of Needs is a relatively old theory and there is some newer research that pinpoints exactly what motivates employees. (Deci & Ryan, 2004) simplifies this into three different ways of motivation. The first is Autonomy, this is employees need to make decisions about their actions this is people choosing to work because they want to without need for incentives. The second is relatedness this is the employees need to appreciate colleagues and to feel appreciated and the feeling that they are contributing to something greater than themselves. The last is Competence this is the employees desire to grow and learn. The need to feel successful and day to day challenges and developing skills over time. This theory doesn’t show any indication that money or job security motivates the employees of a business. 
This Research Project will focus on students working for Marstons which is a pub company based in the UK. (Marstons, 2020) is a public limited company based in Wolverhampton with around 1400 Bars, restaurants and Hotels across the UK with around 14,000 employees. Marstons has eleven brands operating for them. This research Projects will focus specifically on employees from Pitcher & Piano, a premium bar chain with 17 bars across the UK. 
The Aims and Objectives 1.3
The Aim of this project is to critically evaluate the motivations of students in part time employment and to find out why business invest so much to create a happy working environment. 
Objective 1 To identify what motivates students in Part Time employment 
Objective 2 To explore why employers strive to make a positive working culture 
Objective 3 To make recommendations for employers to increase the motivation with their s part time student workforce 
.
Research Methods 2.1
Research is the search for knowledge (Kothari, 2004, p. 1)  defines Research as a “scientific and systematic search for pertinent information on a specific topic”.
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Figure 1
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Research Designs 2.2 
The Research in this project will collected using interviews of employees of Marstons set at one point in time, this means its Cross-Sectional data. As this is the only form of data collection being conducted in this research this makes it mono method on the Research Onion. The interviews will be open ended questions so this will make them inductive and it will be interpretive data, this will make the recommendations better to complete. 

Limitations 2.3
The Research will be conducted by Marstons employees all consenting and all over the age of 18. The interviews will be completed over messages and the participants will be anonymous this is important as it will allow the participants to answer more honestly and collect better and more honest data (Wiles, et al., 2006). 
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