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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Rebecca Kelly 
1903628 

	Proposed Supervisor’s name:
	Only complete this if you have already been in contact with a potential supervisor who has agreed to supervise you in principle. 





Psychology Research Area (tick all that apply) 


	Social Psychology  ✓

	Developmental Psychology 

	Biological Psychology 
	Forensic Psychology 

	Health Psychology 

	Individual Differences ✓

	Educational Psychology 
	Political Psychology 

	Cognitive Psychology 

	Clinical Psychology 
	Counselling Psychology 
	Occupational Psychology ✓

	Other:  indicate briefly (not included in word count)




Proposed Study Design (tick all that apply) 


	Quantitative ✓

	Experimental 
	Applied (with UWTSD students ✓

	Online Questionnaire Survey 

	Qualitative 

	Quasi Experimental 


	Focus Groups
	Online  


	Mixed Methods 

	Applied (with external organisation) 
	Interviews 



	Lab-based study ✓

	If Applied, and involving an external organisation, please indicate your plans for gaining appropriate approvals from the organisation: (not included in the word count)






	Other study design: indicate briefly (not included in word count)




	Suggested Research Title/Area: (between 10-15 words and must reflect the essence of your proposed research question, study design and study population and should be more specific than a broad topic area).

Is there a relationship between higher levels of dark personality traits and willingness to fake during recruitment interviews?





	Background: 250 words 
Why is your study important? What theory and empirical research evidence supports your research question? (Please provide a rationale for your study including a brief review of relevant psychological literature and theory and a minimum of five references). 

Candidates fake in job interviews by presenting themselves in a more positive light for the purpose of increasing the chance of receiving a job offer. This is a problem for recruiters when interview results are used for candidate selection. Levashina and Campion (2007) define faking as “conscious distortions of answers to the interview questions in order to obtain a better score on the interview and/or create favourable perceptions”. Interviewers expect a small degree of ‘faking’, which can be termed honest impression management. However, if exaggeration of abilities becomes outright lies, faking can be viewed as deceptive impression management Bourdage, et al., (2018). 
An Interview Faking Behaviour (IFB) scale developed by Levashina and Campion (2007) has three main elements: image creation (faking with the intention of presenting as an employable candidate), image protection (faking with the intention of protecting their favourable image) and ingratiation (faking to gain an interviewer’s approval of a presented image).
The Dark Triad of Personality is considered to be Machiavellianism, Narcissism and Psychopathy. Narcissism is characterised by traits such as Grandiosity, Exhibitionism, Superiority, Sense of entitlement, arrogance and sensitivity to criticism. Machiavellianism is characterized by the need to gain power and doing whatever means necessary by using manipulation and cunningness (Brewer & Abell, 2007). This research will examine if participant with stronger narcissistic tendencies exhibit a higher degree of faking during job interviews. An SD3 test developed by Jones & Paulhus (2014) provides a measure for each of the three dark triad traits for an individual.
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Levashina, J., & Campion, M. A. (2006). A model of faking likelihood in the employment interview. International Journal of Selection and Assessment, 14, 299– 316. https://doi.org/10.1111/j.1468-2389.2006.00353.x
Levashina, J., & Campion, M. A. (2007). Measuring faking in the employment interview: Development and validation of an interview faking behavior scale. Journal of Applied Psychology, 92, 1638– 1656. https://doi.org/10.1037/0021-9010.92.6.1638





	



	Please state the main research question(s) or hypotheses(s): (100 words max)

Can a measure of a participant’s dark triad personality traits be used as a predictor to determine how willing they may be to fake in an employment interview?
Is a higher degree of Machiavellianism more likely to indicate a willingness to fake in an employment interview than the other dark triad traits?





Methodological Details (500 words) 

	Please summarise the key methodological approach: (you can include copies of proposed study materials as appendices if you wish). You must include details of the following:
· Participants: Who will your participants be, how will you access and recruit them, and how many are needed? 
· Design: Using appropriate terminology clearly define key elements of your design (IVs, DVs, Qual approach, expt. manipulations etc).  How do you plan to analyse your main data? 
· Materials: What are the main measures, scales, experimental tools or other materials required for your study? 
· Procedure: How will you carry out the study – define briefly what will happen to a participant in your study from the point of consent to the study debrief.

Participants:
Undergraduate university students from a psychology related course at UWTSD will be recruited by the researcher using EMS, they will be rewarded with course credits. There will be a selection criteria, participants will be over the age of 18 and have attended at least one job interview. The number of participants (85) was chosen as a similar study ‘The Effect of Candidate Faking Behaviours on Interview Outcomes’ by  Levashina & Campion (2007) also used this number of participants.

Design:
The three independent variables obtained from the SD3 test are: Machiavellian, narcissism and psychopathy scores. The dependent variable being the result of a modified standard IFB test. Items in the test not considered to be relevant will be removed.
The experiment will perform a multiple linear regression using the three independent variables and the dependent variable (IFB result). This will allow the examination of relationships between the level of faking in interviews and the measured predictor variables (Machiavellian, narcissism and psychopathy scores).

Materials:
The experiment will require the participants to complete a questionnaire designed by Jones and Paulhus (2014). This questionnaire (Short Dark Triad SD3) will give valid measures of the dark triad of personalities for each individual. The experiment will also require participants to complete another questionnaire based on a Levashina et al., (2007), but modified to relate more closely to an employment interview. This is intended to determine their willingness to fake behaviour in a previous recruitment interview.

Procedure:
The participants will be assigned a time to attend a session through EMS. When they arrive they will be asked to read an information sheet and sign a consent form. This will be followed by a request to complete the SD3 test and then the modified IFB questionnaire. Having completed the questionnaires the participants will be debriefed. The data collected will be analysed using SPSS.


  


























Key Ethical considerations (150 words)


	In this section you are required to briefly outline any specific ethical considerations for your project.  All projects will be expected to adhere to the BPS code of human research ethics, and you will need to submit a full ethics form which will document your specific processes for informed consent, debriefing, and data protection.  Here you need to briefly note additional or specific key ethical considerations for your particular project e.g. potential for distress or discomfort, any deception, research with vulnerable populations or sensitive topic areas, and briefly outline how you expect to manage these risks within your project. 

Before undertaking the test, participants will be unaware of the nature of the personality traits being measured by the test, however it will be indicated to them that the nature of the test will determine how acceptable they feel it is to exaggerate during an interview. 
During the debrief the nature of the characteristic traits being measured would be carefully explained. It would be made clear to them that these traits are present within the whole population, high scores could possibly cause emotional destress to participants if they thought they were being described as having a clinical condition. It will also be stated in the consent form and debrief that the participants will have the right to withdraw at any time and that the data they provide will be anonymous and kept confidential. 
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