




FAWAZ YASLAM 

2113070

Professional Career Development

BMSW 4005

Olubukola Adegbite








































Table of contents
Title page……………………………………………………1
Table of contents……………………………………………2
Part 1, Introduction………………………………………….3
PDP………………………………………………………….3,4
Evaluation……………………………………………………4,5
Part 2, Assess and reflect on the concepts…………………5,6,7
References…………………………………………………...8,9






















Part 1

Introduction 

Using the PDP analysis tools, this report will be evaluating my skills and competencies. A personal development plan is a plan that is designed to assist an individual in developing abilities that are relevant to their professional life (Morgan, 2017). It is going to be determined which skills are necessary for nursing, and at the same time, I am going to evaluate how my skills compare favourably against those of nurses.
It is necessary to possess a variety of skills to pursue a career as an adult nurse. Some of these skills include integrity, empathy, teamwork, ongoing learning, and ongoing learning (Groves, 2014; Arnold and Boggs, 2019). 

	Objectives 
	Time 
	Activities 
	Success criteria 
	Resources 

	Short term

	
	
	
	

	Graduating level 4 in health and social care
	By January 2023
	Good planning, time management, attending all my classes, submitting all the assignments in time 
	Passing all my exams and assignments
	Classes, Moodle, library, one to one, reading.  

	Enrol in nursing

	January 2023
	Apply and prepare for the interview
	Making sure all the entry requirements are met 
	Discussion with the admission team and fellow nursing students

	Long term
	
	
	
	

	Pass all the exams
	January 2023-2025
	Time management, ongoing learning, practising, keeping motivation
	Pass all the exams, understand the theory and practise 
	Library, classes, meetings with tutors, group work

	 Attend all the placements 

	January 2023-2025
	Attending all the placements, understanding, and developing skills and knowledge
	Completing the practice part
	Working in team in different settings, learning from skilled professionals, practicing communication, and developing relationships with patients 

	Become a nurse

	January 2025
	Putting in practise all the knowledge gained during university
	Receiving the pin number to practice and get hired as a nurse
	Health settings, fellow nurse colleagues and different nurse online groups 








Evaluation

Considering how my skills compare against those of nurses requires me to be very critical. Since I started taking classes in health and social care until now, I have learned that to achieve my goal, I need to improve my time management skills and learn how to prioritise both my time and my objectives. Macan, Shahani, Diboye, and Phillips (1990) reported in their research paper that students with a strong sense of time management reported significantly higher performance evaluations, greater work and life satisfaction, less work overload, and less stress. The process of acquiring new knowledge and honing existing abilities to perform current responsibilities more effectively and open doors to better employment opportunities (Cambridge Dictionary, 2022).
The pressure placed on nurses to maintain a compassionate attitude while also providing care that is patient-centred and responsive within the confines of a limited budget contributes to the phenomenon known as "compassion fatigue" and has a negative impact on both their mood and their ability to do their jobs effectively (Groves, 2014). Is it important for me to improve my communication skills and my ability to work in a team so that I can better deal with the competing demands placed on me as a nurse and the compassion fatigue I experience while carrying out my professional roles and responsibilities. To be able to keep up with the massive amount of information that needs to be memorised in order to become a nurse, critical thinking as a tool of learning is essential (DeWit, and Williams, 2013). The information that I have gained thus far at UWTSD will assist me in the management of my time, as well as in my continued education, and it will also help me to constantly rethink my actions and plans, both of which can always be evaluated and adjusted. The path to earning a degree in nursing could be fraught with a mixture of opportunities and challenges along the way (Nilsson, and Warrén Stomberg, 2008). The desire to work as a nurse serves as the primary source of motivation, despite the fact that one's mentality toward their studies, their life circumstances, and the degree of difficulty and demand placed on their studies can all be very stressful.


Part 2

Assess and reflect on the concepts I have learned from this module

In this section, I will utilise Gibbs' cycle of reflective model to conduct an analysis of my experience with the Professional Career Development module. Graham Gibbs came up with the idea for the Reflective Cycle in 1988 with the intention of providing framework to the process of learning from one's experiences. It provides a structure for analysing experiences, and due to the cyclical nature of its design, it extends itself especially well to repetitive encounters. This enables individuals to learn and plan from experiences that either went well or didn't go well in the past, depending on the situation (Gibbs, 1998). I was introduced to the concept of self-awareness during the second week of the course. Self-awareness is the state of possessing a distinct understanding of oneself and one's personal traits, along with one's strengths and weaknesses, ideologies, opinions, and feelings, as well as what motivates and drives one (Eurich, 2018). It has been found through research that when we have a more accurate perception of ourselves, we are more self-assured, creative, capable of forming stronger connections, and can communicate more effectively. I was able to learn, with the assistance of the self-evaluation process, to compare my actual self with my ideal self, to recognise the disparity between the two, and to engage in self-criticism in order to effect the changes necessary to become and be perceived as I would like to be. During the lecture, we were given some tools to evaluate ourselves in order to better plan my future career. A "strengths, weaknesses, opportunities, and threats analysis," more commonly known as a "SWOT analysis," is a tool that I learned to use to evaluate myself in order to plan my professional future. In the future, with the assistance of the SWOT tool, it will be much simpler for me to evaluate my strengths and weaknesses, to become more aware of the areas in which I should concentrate my efforts and improve the most, and to identify any opportunities from which I could receive assistance in achieving my objective. In addition, while I was in the lecture, I was given the opportunity to take a personality test, which is a credible and accurate instrument that evaluates an individual's propensity to act and behave in specific ways. I took this test during the lecture. After taking the test to determine my personality type, I found out that I have what's called an Advocate personality. This indicates that the path I should take in my professional life is not necessarily related to making money, but rather to finding fulfilment and assisting others. I am sensitive to criticism, prone to burnout, a perfectionist, and very private, which are all weaknesses of the Advocate personality type. However, my strengths include being creative and having strong 
principles. Nursing is a career path that I want to pursue because it is compatible with my Advocate personality; however, because I am private and perfectionist, I must be aware of this and create a plan of action to change it because I will need to work in a team and have excellent communication skills in order to provide the best care for patients (Kalisch, Lee, and Rochman, 2010; Riley, 2015). 
Seventh week was when I learned how to create my CV, how to build my personal brand, how to behave and what to expect in an interview setting, and how to build my personal brand. My lecturer set up a simulated interview for me so that I could practise, receive feedback, and gain insight into the areas in which I need to strengthen my skills for future interviews, and so that I could practise answering interview questions. I gained the ability to keep my emotions under control, regulate my breathing, and maintain a professional demeanour; however, the criticism and feedback I received from my lecturer allowed room for improvement in all of the topics that were discussed during the interview. My confidence will improve as I practise more frequently.
Since everyone needs a job, the cost of living, and the fact that many new qualified potential employees must be aware of the law before signing a contract for a job, as well as the fact that the law protects anyone during employment, the law must be known to all potential employees. The rights of workers are sadly not being respected in a manner that is either ethical or legal by all businesses. A healthy balance between work and personal life, appreciation at work, attractive pay, positive relationships with co-workers and superiors, opportunities for career advancement, and a host of other factors are important to employees when they are looking for a job. The research on employment rights indicates that these labour policies are connected with substantial improvements in economic growth, which benefits both employers and workers (Bivens and Weller, 2003). Employer-employee relationships are governed by employment law (Hadyn, 2018). It regulates what employers could demand from staff, what they can request from staff, and the rights that employees have. The importance of employment law can be attributed to the fact that it serves to protect both workers and employers. There is more than one piece of legislation that serves to safeguard an employee's rights. The Employment Equity Act is a piece of legislation that prevents us from being subjected to discrimination of any kind and works to ensure that everyone is treated equally in the workplace (Equality Act 2010).
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