Blog 1
Forming Understanding of Complaints from “Karen’s”. 
It usually starts with a complaint. A comment on a social media post, an email to the management, or even a visit to the hub demanding to speak to a manager. A gang of teenagers are “hanging around” outside the youth club. They’re too loud. They’re being a nuisance. They shouldn’t be there. As a youth worker, I’ve received complaints like this despite on club nights, our sessions are supervised, structured, and taking place in a space specifically designed for young people. Nothing illegal has happened, yet the presence of teenagers alone is enough to trigger concern.
This reaction reflects a wider issue within youth and community policy: the moral panic surrounding young people.
Moral panic is a concept most famously associated with sociologist Stanley Cohen, (Cohen, 2011) who described it as a situation where a group is portrayed as a threat to social values and interests, often in an exaggerated or distorted way. These groups become “folk devils,” blamed for wider social problems. Young people, particularly teenagers in groups, have long dominated this role. They are frequently framed as disruptive, dangerous, or out of control, even when they are simply socialising.
In modern culture, complaints about teenagers are sometimes dismissed online as “Karen behaviour,” a stereotype for adult entitlement and excessive complaining. While this label can feel validating for youth workers and young people alike, focusing on individuals risks missing the bigger picture. The issue is not just who complains, but how those complaints are legitimised and acted upon through policy.
This is where anti-social behaviour (ASB) and community safety policies come into play. These policies are designed to protect communities from harm, but in practice they are often shaped by fear rather than evidence. ASB is a broad and flexible category, covering behaviour that causes “alarm or distress.” When moral panic around youth is already present, groups of teenagers can be perceived as disruptive, regardless of what they are actually doing. The result is that complaints about young people are taken seriously even when there is no antisocial behaviour taking place.
For youth clubs, this creates a frustrating contradiction. Youth policy consistently recognises that young people need safe, supervised spaces to socialise. Youth clubs are promoted as preventative services, reducing isolation, supporting wellbeing, and lowering the likelihood of ASB. Yet when young people visibly gather in or around these spaces, they become the subject of complaints and scrutiny. Their presence is tolerated in theory but challenged in practice.
The impact of this on young people and youth workers should not be underestimated. Being repeatedly treated as a problem sends a clear message about who belongs in public space. Teenagers learn that their visibility is unwelcome, that their socialising is suspicious, and that adult comfort is prioritised over their right to exist. This can lead to young people being moved on, discouraged from attending youth provision, or pushed into less safe, unsupervised spaces the very outcome youth policy aims to prevent.
From a Youth Worker’s perspective, these complaints are particularly frustrating because they often have little to do with behaviour. In my experience from, complaints are rarely about harm or risk. They are about noise, numbers, and discomfort. A large group of teenagers feels threatening to some adults, even when those teenagers are doing nothing wrong. Moral panic fills the gap between perception and reality, and policy enforcement bridges it.
Media narratives play a significant role here. Stories about “out-of-control youth” or anti-social behaviour reinforce existing fears and give weight to complaints. This creates a reciprocal process: fear leads to complaints, complaints lead to policy intervention, and intervention confirms the belief that young people are a problem. Youth voices are rarely included in this process, despite being the group most affected.
Critically examining moral panic within youth policy does not mean dismissing community concerns entirely. Communities do have a right to feel safe, and genuinely harmful behaviour should be addressed. However, policy responses must be equal and evidence based. Treating all groups of teenagers as potential threats undermines trust, damages relationships between generations, and contradicts the stated aims of youth services.
Youth clubs, when properly supported, are part of the solution, not the problem. They provide structure, supervision, and positive relationships with trusted adults. Instead of responding to moral panic by restricting youth presence, policy should focus on education, conversations with young people, and challenging harmful stereotypes about young people.
Ultimately, the question is not why adults are intimidated of teenagers, but why policy continues to reflect that fear. If youth policy is to genuinely support young people, it must move beyond moral panic. Until then, complaints about teenagers “hanging around” in the community will continue to shape policy in ways that exclude the very people it claims to protect.
Formal complaints policies, such as the UK Youth Complaints Policy, define a complaint as an expression of dissatisfaction about a service, action, or lack of action. These policies emphasise resolving concerns fairly, respectfully, and based on evidence rather than perception.
When adults complain about groups of teenagers outside youth clubs, these complaints often stem from discomfort or assumptions rather than actual wrongdoing. Under a proper complaints policy, this type of concern would not automatically be treated as evidence of poor behaviour.
The policy also highlights the importance of using complaints as opportunities for learning and improvement, and ensuring young people are not unfairly targeted or penalised due to stereotypes or moral panic.

References-
Cohen, S. (2011) Folk devils and moral panics: The creation of the Mods and Rockers. 3rd ed. London: Routledge.
UK Youth (2020) UK Youth Complaints Policy & Procedure. Available at: https://www.ukyouth.org/wp-content/uploads/2020/11/5.1-Complaints-Policy-Procedure.pdf (Accessed: 26 February 2026).

























Blog 2
[image: social media ban ...]Should Under‑16s Be Banned From Social Media? 
TikTok, Snapchat, Instagram, Facebook, Youtube and Discord, should under 16’s be blocked from using these platforms in the UK? If you’re aged 16-25, this might feel a bit strange, many of you grew up online. Made friendships online, learned from it, and often escaped to it. But the government’s 2026 consultation shows they’re seriously thinking about raising the minimum age to 16. 
If you are someone who has lived through “the ice bucket” challenges, trending dances, and the algorithmic chaos of social media, you probably already have opinions.
So, why now?
A big part of this conversation comes from rising anxiety around young people’s wellbeing and what they have access to. Ofcom data shows that 95% of 13-15‑year‑olds are on social media and over a third of children as young as 3-5 are already using platforms. This is wild! Kids who barely know how to tie their shoes, or teenagers who can’t tell the time are doom scrolling reels. 
The government also reports that many young people encounter harmful content like pornography, eating‑disorder posts, and self‑harm material. This is why the Online Safety Act now requires stronger age checks and content filtering. 
This fits with Bandura’s Social Learning Theory, which says people, especially young people, learn by observing others. If kids are constantly using filters to edit for perfection, or AI chat bots that encourages self-harm, they may copy behaviours or set unrealistic standards. Social media becomes the “model” they mirror.


So, What Is the UK Actually Proposing?
In January 2026, the government opened a consultation asking whether under‑16s should be banned from social media altogether…
They’re also thinking about:
· tougher age‑verification tech
· limits on addictive features for “doom scrolling”
· possibly even curfews for younger teens 
The House of Lords voted 261 to 150 in favour of requiring platforms to block under‑16s using effective age checks within a year. 
Australia tried something similar in December 2025 and removed 4.7 million under‑16 accounts in the first month.
Arguments FOR the Ban 
1. Protecting younger teens from harm.
Adults always worry about their teenagers being exposed to harmful or graphic content. The Online Safety Act already says this material must be blocked, but supporters say under‑16s shouldn’t be on social media at all. 
This links to Developmental Psychology, younger teens have less impulse control and are more influenced by external pressure. At 12-15, your brain is still wiring itself to make decisions, manage emotions, and assess risk.
2. Reducing the influence of algorithms
Algorithms can push extreme content to keep users engaged. Supporters argue that removing under‑16s reduces the chance they get trapped in harmful cycles.
This connects to Fogg’s Behaviour Model, which explains how tech platforms use triggers and rewards to influence behaviour, basically designing apps to keep you hooked.
3. Holding tech companies accountable
The government argues companies have moved too slowly to protect young people. 
This supports with Policy Feedback Theory, which suggests weak or unclear regulation allows powerful industries to shape behaviour unchecked. A ban would shift responsibility onto tech firms rather than families alone.

Arguments AGAINST the Ban 
1. Privacy risks and mass data collection
Digital‑rights groups warn that to block under‑16s, platforms might need mass age‑verification, potentially collecting sensitive data from everyone, even adults. 
This links to Surveillance Theory (Foucault), where citizens are increasingly monitored in the name of “protection,” creating long‑term privacy implications.
2. It might make things worse
A ban could push young teens onto hidden, unregulated spaces where harmful content is even easier to find. 
This repeats Risk Society Theory (Ulrich Beck), which says that attempts to remove risks can create new ones, especially when people find ways around restrictions.
3. Social media builds identity and community
For many teens, online life is part of identity exploration. Removing young people from social media until 16 could leave them less digitally skilled and socially disconnected.
This is supported by Erikson’s Psychosocial Theory, early adolescence is a key period for developing identity, and social interactions (including online ones) play a big role.
What’s Next?
The consultation runs throughout 2026, and any new rules probably wouldn’t come in until 2027 at the earliest. 
But one thing’s certain: policymakers are paying close attention to youth voices. They know they can’t design online rules without understanding the real experiences of young people.
What Are Your Final Thoughts?
Whether you think banning under‑16s is the right move or not, the debate shows how powerful social media has become in shaping identity, culture and wellbeing. Theory helps us see this isn’t just about switching off apps, it’s about how society understands risk, childhood, freedom and responsibility.
And if anyone should have a say in that, it’s young people like you! The ones who actually live their lives online.  Please scan QR code to have your say and take part in our Youth Survey under 16’s social media ban.
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Blog 3-
From Park Bench to Participation
When we talk about youth work in Wales, policy documents often describe an approach built on rights, accessibility, relationships and developmental opportunities. But nothing proves these principles better than the lived experience of a young person. Isabelle’s journey, from meeting youth workers on outreach to becoming a confident, engaged member of her local youth club, shows exactly how Welsh youth‑work policy translates into meaningful change.
A Rights‑Based Approach in Action
Youth work in Wales is firmly embedded in a rights‑based approach. The draft statutory guidance for youth work (2024) states that youth work is a core service within the education system and should be based on voluntary engagement, with young people treated as equal partners in their own development. This approach is strengthened by the Rights of Children and Young Persons (Wales) Measure 2011, which requires Welsh Ministers to apply the United Nations Convention on the Rights of the Child (UNCRC) when developing policy. 
Isabelle’s story reflects these principles clearly. When she first encountered youth workers, she wasn’t pressured or directed, instead, she was offered information and invited to engage voluntarily. This is a fundamental element of Welsh youth work: young people choose to participate, which helps build trust from day one. Her confidence grew because she felt respected, listened to and supported, key outcomes of a rights‑based model that places the young person at the centre.
Youth Work Entitlement and a Rich Local Offer
Welsh Government’s guidance also introduces a new Youth Work Entitlement, meaning all young people should have access to activities that are accessible, responsive to their needs, holistic, bilingual and available across different settings. Isabelle’s youth club experience demonstrates exactly what this entitlement looks like in practice. 
The range of opportunities available to her was extensive. Cooking club (a great opportunity to learn basic cooking skills), paint along (again, another learning opportunity), pottery club, theme film nights to our youth services annual planner, other themed nights such as African Night, introduction to tennis sessions, homework support, podcasts, glamping experiences, and trips to places like the Lexus Open tennis tournament. These activities embody what policy calls a “rich and varied local youth work offer”, ensuring that no matter a young person’s interests, creative, sporting, social or academic, there is something meaningful for them to engage with.
This aligns with the National Youth Work Strategy’s emphasis on ensuring youth work is accessible and inclusive, supporting young people across different aspects of their lives. 
Preventative, Developmental and Rooted in Community
Welsh youth‑work policy states that youth work should promote wellbeing, support young people’s development and form part of early‑intervention and prevention efforts. For Isabelle, youth club became a space where she could build confidence, form friendships, gain life skills and feel part of a community, demonstrating the preventative and developmental aims of youth work. 
In her blog, Isabelle talks about “working behind the kitchen,” learning about cooking, budgeting, teamwork and responsibility. These are not just fun activities; they are informal learning opportunities that strengthen her practical and emotional capabilities. The Youth Work Strategy for Wales highlights the importance of providing young people with opportunities that support personal growth and help them navigate key life transitions. Isabelle’s story shows how these principles are implemented at the grassroots level. 
The youth club also supports her physical health through tennis sessions and outdoor play, social development through group trips and teamwork activities, and academic progress via homework and revision clubs, all core components of preventative youth work and community‑based support.
The Importance of Skilled, Supportive Youth Workers
Another major theme in Welsh youth‑work policy is the role of the workforce. The Workforce Development Plan for Wales emphasises the need for skilled practitioners who can build trusting relationships and provide guidance, advocacy and emotional support. 
This aspect comes alive vividly in Isabelle’s journey. She speaks about Fiona, a youth worker who has become both a trusted adult and a friend. She describes the whole team as respectful, supportive and full of care. These relationships helped transform Isabelle from a shy 12‑year‑old into a confident young person who enjoys socialising, contributes to activities and feels a strong sense of belonging.
Policy documents frequently highlight that high‑quality relationships are the backbone of effective youth work, and Isabelle’s experience is a perfect example. Her youth workers didn’t just facilitate activities, they nurtured her growth, advocacy, confidence and wellbeing.
Universal, Inclusive and Locally Available
Youth work in Wales is described as a universal entitlement, available to all young people aged 11-25. It must be planned strategically and offered across a range of local settings. Isabelle’s knowledge of the five youth hubs across Swansea- Townhill, Blaenymaes, Gorseinon, Brynhyfryd and Stadwen, shows that local authorities are fulfilling this requirement by ensuring provision is spread across the city.
The variety of hubs also reflects the policy commitment to consistent access, no matter where young people live. While each club offers different activities, they all share the same mission: to support young people’s development and wellbeing. This consistency between settings is central to the concept of the “local youth work offer.”
Conclusion: Policy in Practice, People at the Centre
Isabelle’s journey is far more than a personal story, it's a case study in how Welsh youth‑work policy manifests in real, tangible outcomes. From rights‑based practice to a rich and varied local offer, from developmental opportunities to strong professional relationships, her experience confirms the guiding principles of the youth‑work system.
What began with a simple outreach conversation in the park has become a three‑year journey of connection, growth, belonging and opportunity. In many ways, Isabelle is exactly who Welsh youth‑work policy is designed for, a young person who, given the right environment and support, can thrive socially, emotionally and practically.
Her journey reminds us that policy is not just written in documents; it is lived by young people every single week across Wales.
If you would like to read Isabelle story, you may here English speech.docx
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Blog 4-
Racism in Football: What the Vinícius Júnior Incident Reveals About Society and Youth Work 
The recent racism incident involving Real Madrid forward Vinícius Júnior during a Champions League match has once again pushed conversations about discrimination, accountability, and social responsibility into the spotlight. This incident, which took place during the February 2026 play‑off against Benfica, drew widespread attention not only because of the allegation itself, but because of what it reveals about the normalisation of racism in both sport and wider society. As youth and community workers, these moments offer vital opportunities to reflect on our practice and link real‑world events to the National Occupational Standards (NOS) for Youth Work, especially those relating to safeguarding, promoting equality, and challenging discrimination.
What Happened During the Match?
[image: FIFA plan to combat mouth-covering ...]Shortly after scoring for Real Madrid, Vinícius Júnior became involved in an altercation with Benfica player Gianluca Prestianni, who covered his mouth with his shirt while speaking to him. Vinícius immediately claimed that he had been called a “monkey”, prompting him to run to the referee to report the slur. The referee activated UEFA’s anti‑racism protocol, stopping the match for around 10 minutes while players left the pitch. 
Prestianni later denied that he made any racist remark, saying Vinícius had “misunderstood” what he thought he heard. Meanwhile, Vinícius posted on social media calling racists “cowards” who feel the need to cover their mouths when speaking. The tension escalated further when Benfica manager José Mourinho suggested that Vinícius’ celebration may have provoked the situation, drawing criticism for minimising the seriousness of the allegation. 
This incident is sadly not isolated. Vinícius has previously faced multiple racist incidents, with at least 18 legal complaints filed since 2022.
Why This Incident Matters?
Although this event took place in elite sport, the attitudes and behaviours displayed mirror patterns seen in daily life, in schools, communities, workplaces, and youth settings. Three key issues emerge:
1. Racism often occurs in ways that are difficult to prove
Prestianni’s gesture of covering his mouth is symbolically powerful. Whether or not he used the slur, it reflects an awareness of wrongdoing and a desire to avoid accountability. The lack of audio evidence means the investigation must rely on perception, testimony, and context rather than a clear recording. 
2. Victims are frequently expected to justify their experiences
Like many young people who experience racism, Vinícius was left in a position where he had to defend his claim, even though he reacted instantly and with conviction. This dynamic, where the person harmed becomes responsible for proving harm, is familiar within society 
3. Institutional responses are often reactive
UEFA’s anti‑racism protocol halted the match, but this is part of a reactive framework. With Vinícius having faced racism repeatedly in recent years, it is clear that policy alone is not enough to shift culture.
How this relates to Youth Work Practice
The Youth Work National Occupational Standards (NOS) emphasise values and responsibilities that directly connect to incidents like this. Three areas stand out:

· NOS: YW07 – Promote equality, diversity and inclusion in youth work
This NOS requires youth workers to challenge discrimination, promote fairness, and ensure all young people feel valued. The Vinícius incident provides a real example of how racism can be subtle, denied, and difficult to evidence, all issues young people may also face.
Everyone must help young people recognise racism, validate young people’s experiences and challenge normalisation of racism, whether in peer groups, communities, or online
The public minimisation of Vinícius’ experience echoes what many young people encounter when adults dismiss racism as “banter,” misunderstanding, or overreaction.

· NOS: YW06 – Safeguard young people
Although safeguarding is often associated with physical harm, NOS guidance also includes protecting young people from emotional harm, discrimination, and abuse.
In this case, the football referee followed protocol to safeguard the wellbeing of players by stopping the match. 
Similarly, we must proactively intervene when discrimination occurs apply safeguarding procedures consistently, and create environments where young people trust adults to act when harm occurs. This incident can be used as a learning tool with youth groups to explore why early intervention matters.

· NOS: YW08 – Support young people to express themselves and be heard
Vinícius responded immediately, confidently informing the referee of what he believed he had heard. He asserted his right to be heard, something many young people struggle with in the face of discrimination.
Our duty is to empower young people to speak up, ensure their concerns are respected, and value lived experience as a form of evidence.
This means creating cultures where young people’s reports of racism are taken seriously, without requiring impossible “proof.”

The role of media and public narrative
Media commentary and managerial responses often shape public perception. Mourinho’s suggestion that Vinícius provoked the incident shifts attention away from racism and onto player behaviour.
This highlights society’s habit of questioning victims’ behaviour, focus on “both sides”, minimise the racist act.
Youth workers must help young people critically evaluate media narratives and understand how racism can be reframed to protect institutions rather than victims.
To conclude the Vinícius Júnior incident goes far beyond a moment in a football match it exposes the persistent, structural nature of racism and the difficulty victims face in being believed. Through the lens of the National Occupational Standards, youth work has a crucial role in challenging discriminatory behaviour, promoting equality, safeguarding young people, and empowering them to speak out against racism.
Using incidents like this in youth sessions helps young people develop awareness, empathy, and critical thinking. It also reinforces that discrimination whether on a pitch, in school, or in a community must never be ignored, minimised, or viewed as inevitable. Instead, it requires proactive, values‑driven responses that align with the very heart of youth work practice.
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Pups in the place, smiles on your face!
(Featuring Bluebell & Cherry!)
If you’ve ever been to one of our club nights when Bluebell or Cherry trot in, tail wagging, you’ll know exactly how quickly the whole room lights up. More youth clubs across Wales should use wellbeing dogs just like them, not just because they’re adorable, but because they genuinely help young people feel calmer, happier, and more connected.
This blog explains why wellbeing dogs are becoming a bigger part of education and youth work, how they fit into Welsh policy, and why so many of you love having them with us in club.
So… what exactly is a wellbeing dog?
A wellbeing dog is a specially trained dog that supports young people’s emotional and mental wellbeing. They aren’t assistance dogs, but they are carefully chosen and trained to be calm, gentle, and friendly around groups of young people.
Bluebell and Cherry have both had wellbeing training through the Dog Mentor Programme, which helps dogs learn how to support children and young people in school and youth settings. Thanks to their training, they know how to be calm in busy rooms, how to read people’s emotions, and how to be comforting without overwhelming anyone.
They’ve visited our club several times already and even joined us at wellbeing events and every time, they’ve been a huge hit.

Why youth clubs are doing this?
Wales has been focusing heavily on improving how young people are supported in their communities. The Youth Work Strategy for Wales (2019) says that youth workers should create safe, supportive environments where young people can build confidence and get help when they need it. 
The newer Youth Work in Wales: Delivering for Young People (2024 draft guidance) also says young people are entitled to youth work that supports wellbeing and is accessible across many different settings.
Wellbeing dogs like Bluebell and Cherry help youth clubs achieve this because:
They make the space feel calmer. They help people relax and open up. They encourage those who feel anxious to join in. They support positive mental health just by being themselves
When Bluebell lies down next to someone who’s had a difficult day, or Cherry happily leans in for a cuddle, it creates the kind of environment youth work aims for: safe, welcoming, and emotionally supportive.
Do wellbeing dogs actually help?
There’s growing evidence that wellbeing dogs can make a real difference. Research into Animal‑Assisted Interventions shows that spending time with dogs can help lower stress, reduce anxiety, and improve communication. Organisations in Wales, like the Companion Animal Welfare Group Wales, highlight the positive impact of companion animals on emotional and social wellbeing. 
We also see this first hand in club. Whenever Bluebell or Cherry visit:
· more of you come in early just to say hello
· conversations feel easier and more natural
· people who were nervous start to relax
· the whole room feels lighter and more connected
Many of you have told us that when you know the dogs are coming, you feel more excited, more comfortable, and more likely to join in. Some of the best youth work conversations we’ve had have happened with Bluebell curled on someone’s lap or Cherry resting her head gently on someone’s knee.

Your safety, and the dogs’ safety, comes first
Having dogs in a youth space means taking responsibility for both you and the dogs.
The Animal Welfare Act 2006 makes it clear that anyone responsible for a dog has to make sure its needs are properly met, enough food, rest, space, health care, and emotional wellbeing. 
The Welsh Government’s Code of Practice for the Welfare of Dogs also sets out how to care for dogs safely and avoid causing them stress or harm. 
So when Bluebell and Cherry visit, we always make sure, They have a quiet break‑out space. They aren’t overworked. They’re supervised by someone who knows them well. Young people understand how to approach them gently. You always have a choice whether to interact with them
Youth work is voluntary, and that includes time spent with a wellbeing dog. Youth work isn’t just about activities, it’s about helping you grow, feel empowered, and build positive relationships.
Wellbeing dogs support this by-
1. Helping build trust
It’s easier to talk when you feel relaxed, and dogs help people relax. Sitting with Bluebell or Cherry often opens up gentle, natural conversations.
 2. Creating a calmer atmosphere
Dogs can help regulate emotions. If someone is upset or overwhelmed, just being near a calm dog can help steady their breathing and settle their thoughts.
3. Encouraging confidence
Some of you have said that knowing the dogs will be there makes coming to club feel more welcoming, like there’s something to look forward to.
What young people say about Bluebell and Cherry
Whenever Bluebell and Cherry visit club nights, the atmosphere instantly changes. Young people say things like:
“I feel calmer when they’re here.”
“I only came tonight because I knew the dogs were coming.”
“I can talk easier when I’m smoothing them.”
“They make the room feel better.”
Some of you sit on the floor with them, some of you take them for a little walk around the room, and others just enjoy being near them while chatting with friends. What matters is that you choose how you interact with them, and they’re happy just to be part of the group.
They’ve also joined us at wellbeing events, where they’ve helped young people feel more settled, more confident, and more connected. Sometimes, the quiet moments, like brushing Cherry or having Bluebell curl up by your feet, are the moments that make the biggest difference.
Do wellbeing dogs actually help?
Yes, and not just in our club. Research into Animal‑Assisted Interventions (AAI) shows benefits like:
· Reduced stress
· Improved mood
· Better communication
· Increased confidence
· A more welcoming environment
Organisations in Wales, such as the Companion Animal Welfare Group Wales, also highlight the wellbeing benefits of companion animals in community settings. 
And your reactions to Bluebell and Cherry have shown exactly that.

Your rights and safety matter
Even though wellbeing dogs are lovely, it’s important that their presence is handled properly, for your wellbeing and theirs.
1. The dogs must be treated well
The Animal Welfare Act 2006 and Welsh dog‑welfare guidance explain how dogs must be cared for including rest, safety, and proper supervision.
Bluebell and Cherry always get breaks, water, quiet time, and careful supervision to make sure they’re happy and comfortable.
2. You’re never forced to interact
Some young people love dogs. Some don’t. Both are equally okay. Youth work is always about choice, and Bluebell and Cherry’s visits are no different.
3. Everyone’s needs are respected
If someone has allergies, fears, cultural/religious considerations, or just doesn’t feel like engaging, youth workers will always adapt.

How wellbeing dogs fit with youth work values-
Building Trust
Lots of young people find it easier to talk when Bluebell or Cherry are around. Dogs don’t judge, interrupt, or pressure you, they just sit with you.
 Helping You Feel Calmer
If you’re overwhelmed, anxious, or just having an off day, spending a few minutes with a wellbeing dog can help your breathing slow down and your mind settle.
 Encouraging You to Join In
Some of you have told us you only felt brave enough to come to club when you knew the dogs were coming. That’s a big deal.
Supporting Mental and Emotional Wellbeing
Youth clubs aim to be safe, supportive places, and wellbeing dogs help make that space feel even more comfortable.

Final thoughts
Bluebell and Cherry aren’t just cute additions to our club, they’re part of a wider effort across Wales to make youth spaces safe, supportive, and centred around your wellbeing. When they visit, they help create moments of calm, comfort, and connection. And the way you all light up when they arrive shows just how powerful those moments can be.
Whether you love sitting with them, enjoy watching them run around and play, or prefer to keep a bit of distance, the most important thing is that you feel welcome and included.
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