Evaluating the Importance of Equality and Diversity Within the Legal Profession
Introduction
This assignment will evaluate the importance of the legal profession, equality and diversity, which are fundamental principles supporting justice and ethical conduct. This essay aims to assess the value of diversity and equality in the legal industry, focusing on the SRA Code of Conduct (2019) and the Equality Act of 2010. Moreover, the discourse will bring together perspectives from several scholarly and expert sources to thoroughly comprehend these ideas in action.

The Value of Diversity and Equality 

For several reasons, diversity and equality in the legal profession are essential. Initially, they ensure that the legal profession reflects the society it works with, increasing public confidence in the legal system (Thomas, 2020). Second, a diverse legal workforce can enhance the calibre of legal services and decision-making by bringing a range of viewpoints and experiences to the table (Barmes, 2016). Thirdly, encouraging diversity and equality guarantees that opportunities in the field are open to all people, regardless of background, and aids in the fight against systemic discrimination (Cownie, 2019).

The 2010 Equality Act

An important component of UK legislation, the Equality Act 2010 unifies earlier anti-discrimination measures into a single Act. Age, handicap, gender reassignment, marriage and civil partnerships, pregnancy and motherhood, ethnicity, religion or belief, sex, and sexual orientation are the nine protected characteristics that shield people from discrimination (Equality Act, 2010). In order to guarantee that solicitors maintain these rights in their practice and at work, this Act is essential.
Employers, including legal firms, are required by the Act to refrain from discriminating against their clients or workers. This mandate covers hiring, advertising, and service delivery as well. Legal practitioners who abide by the Equality Act not only follow the law but also help to create a more equitable and inclusive profession (Adams, 2017).

The 2019 SRA Code of conduct

The professional standards that solicitors in England and Wales are expected to uphold are outlined in the 2019 Solicitors Regulation Authority (SRA) Code of Conduct. The Code places a strong emphasis on upholding public confidence, acting honourably, and advancing diversity and equality (SRA, 2019). It is consistent with the tenets of the Equality Act 2010 by requiring solicitors to treat all clients equally and without bias. The SRA Code places a strong emphasis on the moral obligations of solicitors. For example, Principle 5 of the SRA Principles mandates that lawyers act with honesty, while Principle 6 compels solicitors to promote equality, diversity, and inclusion (SRA, 2019). These guidelines are intended to make sure that everyone working in the legal field contributes to an environment of justice and decency.




Education and Practical Perspectives

The idea that dedication to diversity and equality is not only morally right but also advantageous for the legal profession is backed by academic research. According to research, diverse teams solve problems more creatively and effectively, which is important in the legal profession (Herring, 2009). Additionally, research has demonstrated that when customers believe their solicitors appreciate and acknowledge their varied backgrounds, they are more satisfied with the services they receive (Rhode, 2015).

Reports and professional organisations also stress the value of diversity. For instance, the Law Society has produced tools and recommendations to assist legal firms in putting into practice successful diversity programmes. These publications highlight the benefits of diversity for business, pointing out that diverse workforces help companies recruit and retain top people, giving them a competitive advantage (Law Society, 2020).

Insight and Suggestions

Even with the obvious advantages, there are still many obstacles standing in the way of the legal profession's pursuit of true diversity and equality. Unconscious prejudice, institutional obstacles, and a dearth of representation at the highest levels are some of these difficulties (Ashley & Empson, 2017). Legal firms are advised to create explicit policies to encourage inclusion, undertake thorough diversity training programmes, and aggressively seek to remove barriers to entry and progression for underrepresented groups to solve these problems (Tomlinson et al., 2013).

Emulating the community 

To preserve legitimacy and public trust, the legal profession needs to reflect the variety of the society it serves (Rhode, 2015). More fair and just legal outcomes result from the legal profession's ability to better understand and address the needs and concerns of various groups.
Overcoming Discrimination and Bias
Encouraging diversity and equality aids in the fight against prejudice and discrimination that can exist within the judicial system. Studies have indicated that implicit prejudices may impact the way decisions are made in court, compromising the fairness of trials and other legal processes (Barmes, 2016). To ensure that justice is administered impartially, the legal profession can eradicate these biases by promoting an inclusive culture.

Accepting Ethical Duties 

For lawyers, upholding the values of diversity and equality is a moral duty. Solicitors are specifically required by the SRA Code of Conduct (2019) to advance equality and prohibit discrimination. Professional reputational harm and disciplinary measures may ensue from a failure to adhere to these norms (SRA, 2019).

Unconscious Bias: According to Kang (2012), even well-meaning people may harbour unconscious biases that influence their relationships and decision-making.
Structural Inequalities: Advancement towards genuine diversity and inclusion may be hampered by historical and structural disparities in society and the legal profession (Wilkins, 2018). Lack of Support and Mentorship: According to Rhodes (2006), underrepresented groups may not have access to networking and mentorship opportunities, which are essential for job advancement.

Strategies to advance Diversity and Equality

Several techniques can be implemented by the legal profession to address strategies on how to advance diversity and equality, these obstacles include; 
Diversity Training: Attorneys can identify and overcome their prejudices by receiving regular training on diversity, equity, and inclusion (Dobbin & Kalev, 2016).
Mentorship Programmes: According to Blake-Beard (2001), mentorship programmes can help underrepresented groups advance in their careers by offering the advice and assistance they need.
Inclusive Recruitment Strategies: Diversifying the workforce and leadership within the legal profession can be achieved through the adoption of inclusive recruitment and promotion strategies (Rivera, 2012).Case studies: The Diversity Access Scheme of the Law Society Aspiring solicitors from underprivileged backgrounds can apply for scholarships and help through the Law Society's Diversity Access Scheme. 

Initial for Gender Diversity 
To boost the number of women in top positions, many legal firms have undertaken gender diversity programmes, such as flexible work schedules and focused recruitment campaigns. Gender diversity at the top of the legal profession has gradually increased as a result of these initiatives.
To ensure that the legal profession functions justly, morally, and efficiently, equality and diversity are essential. The SRA Code of Conduct (2019) and the Equality Act 2010 offer strong frameworks for advancing these ideals. The legal profession can improve its procedures, represent the society it serves, overcome prejudices, and uphold its ethical duties by embracing equality and diversity. Sustaining the integrity and credibility of the legal system requires a persistent dedication to these values.


Conclusion
In conclusion, diversity and equality are essential to ethical behaviour and public confidence in the legal profession. The SRA Code of Conduct 2019 and the Equality Act 2010 offer crucial frameworks for advancing these ideals. Through adherence to these rules and proactive efforts to surmount current obstacles, the legal profession can maintain its integrity as an impartial, inclusive, and varied representation of the population it serves.
Moreover, addressing structural inequalities and providing adequate support and mentorship are vital steps towards achieving true inclusivity. Overcoming historical disparities and ensuring equal access to opportunities can help dismantle the barriers that have long hindered underrepresented groups. Implementing targeted strategies such as formal mentorship programs, inclusive networking opportunities, and bias training can foster a more supportive and equitable professional environment.
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