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[bookmark: _Toc68781837]1. Introduction
The experience of an individual starts with the practical connection with various activities. There is the importance of both theoretical knowledge and practical experience for having complete knowledge over anything. In the modern environment, there is a requirement for personal and professional skills to be compatible with employment. These skills are acquired through various practical activities and theoretical learning. From the perspective of an individual, there is a necessity of these things for the identification of his strengths and weaknesses. This process of learning and gathering experiences is continuous. In this case, I have also gone through the practical activity of assessment 1. I have worked on Tesco PLC regarding the identification of its socio-cultural framework. During that, I have gone through a lot of research which has allowed me to enrich my knowledge. These are different phases of learning where an individual becomes aware of his personal skills and the required areas of improvement. I have also gathered experience and knowledge through the completion of assessment 1 and this report is about the reflection on that personal experience. This report discusses my experience through a reflective model. There is also a broader discussion of transferable skills and possible ways through which I can enhance my skills of employability.
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[bookmark: _Toc68781839]2.1 Reflection through Kolb's reflective model
Concrete learning
During the completion of assessment 1, while I have researched for getting information about Tesco then I got introduced to various organisational perspectives. It has directly impacted my skills of researching, commercial awareness about that particular business sector, communication skills, etc. I have also read the details within various publications about Tesco and it has clarified my organisational knowledge (Demaria et al. 2018). However, it is more about the improvement of my personal skills like problem-solving decision-making, critical thinking ability, etc. It is because I have been doing that assignment for the fulfillment of some specific objectives. It means I need to work on getting appropriate data and making specific conclusions regarding it. This process requires the application of problem-solving and decision-making skills. If I am able to make decisions by understanding all the controlling factors only then it can be termed that there is improvement within my personal skills. Moreover, I have gained knowledge regarding creative thinking and time management also. The entire experience can be termed as the practical implementation of theoretical knowledge.
Reflective observation
Practically, I do not have much experience in doing such research. It is not possible for me to tell that I have gained all the skills for personal development. Instead, it is more about the establishment of an initial base of knowledge. It is crucial for me to create a strong base of academic knowledge to increase my employability (Daubney, 2021). This kind of establishment starts with such experiences. I have also found that I am not quite good at critical thinking. It is necessary for everyone to think critically regarding any situation to get the best from it. I have made self-reflection on it and found that my overall organisational skills are very much motivated and I need a lot of improvement there. 
Practically, an individual becomes able to acquire organisational skills if he is involved with any job responsibilities. It is not quite possible to gain practical organisational skills through academic research. Instead, such research helps to make a theoretical base of knowledge. Currently, the concept of teamwork, leadership, and other crucial internal skills are clear to me. This experience has helped me to identify the weaknesses and work on those for overcoming (Ornellas et al. 2019). However, it is not also about positives because I have found mini weaknesses within myself. In the case of personal development, I need to focus on the concepts like self-awareness, self-knowledge, self-esteem, development of skills, and staying focused on my career. I am not quite able to maintain a good ranking in all of these.
Abstract conceptualization
It is not possible for an individual to learn and acquire all the skills at once. There is a necessity for continuous self-reflection to identify the progress of oneself. This research has created the opportunity of doing this reflection and I am able to track my progress through it. I need to focus on self-awareness i.e. the improvement of personal and professional skills through continuous practice. It is possible by the development of strength and talents within myself (Nägele and Stalder, 2017). I also need to stay focused on some particular career for gathering all the required skills for it. It is because I cannot go for random experiences to improve my potential. Instead, I need to stay focused and this research for assessment 1 has also improved my concentration. I feel more confident than before and if I get such opportunities continuously then there will be massive improvement within me.
Active experimentation
My aim is to use the learned skills for betterment in the future. It is not possible for an individual to gain any skills instantly. Hence, my first objective is to stay involved with such experiences to make the application of previously learned skills and improve them. It will keep me on track and allow me to monitor my progress in real-time. Another important thing is the appropriate management of time (Weber et al. 2018). I will use a personal development plan according to the existing weaknesses in myself. There will be a certain time for all the activities and it will allow me to monitor my progress in a better way. For example, if I feel that I need improvement within my communication and it may require around six months then after 3 months I can check if my progress is according to my expectation or not. In this way, the overall process of learning will be smoother. During the completion of such activities, there will be requirements for my previously gained knowledge. Hence, these skills and knowledge will also be improved automatically. 
[image: ]
Figure 1: Kolb’ reflective model
(Source: Researchgate)
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Transferable skills allow an individual to be compatible with different situations with a particular set of characteristics. It can be related to personal skills, professional skills, etc. It enables an individual to be flexible and react in the best possible way in a situation. The primary transferable skills are team working skills, leadership skills, personal motivation, organisational skills, communication skills, analytical skills, etc. The combination of such skills creates experience within an individual and that experience can be used at any life stage during requirement (Gekara and Snell, 2018). The transferable skills will allow me to be involved with different situations and gain the maximum from those. Adaptability, problem-solving, decision-making, critical thinking are also important parts of transferable skills. There is a requirement for a long time to gain such skills completely. It means I can adapt those if I practice continuously towards the objectives of gaining these skills. Transferable skills are necessary for different job responsibilities. 
For example, if I have work experience in a particular field but that does not have any connection with my ultimate goal. It does not mean this work experience has nothing to do with my employability. It will allow me to have an idea of a work environment, the experience of a job, and maybe teamwork also (Misra and Khurana, 2017). I think ok I also have such skills but am not able to implement those practices because of lack of opportunities. During the completion of assessment 1, I have found that Tesco has gone through many social-cultural issues within its Global Business Environment. However, the company is still able to go on because of its human resources. This is the reason most of the company’s focus on attracting the best talent and retain them for the growth of the organisation (Succi and Canovi, 2020). Talent management and employee engagement are also crucial parts of organisational growth because of the same reason. Hence, from the perspective of an employee, it is only about being as skillful as possible. According to the Theory of Katz, there is a necessity of growing conceptual skills according to the increasing responsibilities of an individual with an organisation. It also tells that the technical skills are most important for new employees and after a certain time there is more importance of experience and conceptual skills.
[bookmark: _Toc68781841]2.3 Reflection on increasing employability
According to my current situation, I need to work hard to improve my employability skills. Primarily, it is because of my lack of experience. This is a lack of experience both for work experience and the activities related to the achievement of personal skills. Initially, I need to work on the identification of skill gaps within me and after that, I will be able to identify the possible approaches that I can take for improving employability. Practically, I need to create more self-awareness and visualise my success in establishing specific objectives (Johnson and Parmenter, 2017). I just cannot work on improving my skills without any objectives. The second thing is to spend appropriate time on specific skills. If I involve myself only with some particular skills then there will be ignorance to other ones. Generally, the skills of employability are interconnected. For example, if I worked on the development of problem-solving and decision-making skills then it will automatically impact my leadership ability. However, I still need to work on individual skills for a better result. The skills for personal development are primarily soft skills (Suleman, 2018). 
My other objective is to make myself more flexible towards personal and professional ethics. The importance of different skills depends on the particular responsibilities of a job role. There are also some primary skills that are applicable for almost every kind of job role. These are personal skills or soft skills (Tsitskari et al. 2017). I want to work only on this for the enhancement of my employability. My primary focus will be on creativity, emotional intelligence, teamwork, and organisational skills for being compatible with different job responsibilities. The modern environment of employment is very competitive and there are a lot of candidates with similar skills. It is important to get a competitive advantage and grab opportunities. It is possible by the adaptation of some transferable skills which are more attractive than others (Rowe and Zegwaard, 2017). It can create differences within the candidates and I can get preferences from any employer. Hence, my other focus will be on such skills as body language, communication, and confidence which are visible from the outside. 
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Figure 2: Employability skills
(Source: Prodigee)
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The reflection through Kolb's reflective model has found that my level of over personal skills is moderate. It is not that I am not good at personal skills but there are a few areas for improvement. Through the completion of assessment 1, I have become able to understand my current situation in terms of personal skills. In assessment 1, I have written about the socio-cultural standard of Tesco PLC and it has enhanced my commercial awareness. Moreover, I have also become aware of the requirement of skills from employees to join the companies like Tesco. Through this, it becomes easier for me to identify my weaknesses such as critical thinking ability, organisational skills, etc. I need improvement in those areas for the improvement of my employability. The adaptation of transferable skills will also be crucial for me to make me more flexible. I can use my experience from some particular activities or experience in another sector also. This is why transferable skills are the most important of all. Moreover, my other focus is on the improvement of employability through visible skills that have the ability to attract others. For example, if I am able to improve my confidence level, body language, communication skills then this can create a competitive advantage for me. However, the overall process of this adaptation and improvement of employability is continuous and I need to monitor my progress in real-time to get the best result.
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