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[bookmark: _Toc39265774]Introduction:
[bookmark: _GoBack]Everyone has to choose their own realising their worth and passion that gives fun to their workplace so they can enjoy working. The selection of a career is important to create a staircase to reach a point where one can think about stability in life. The discussion is over the skills I need to learn and working to reach a particular goal. Though I am confused about my career, I will link my skills and knowledge to take a direction that will make me enjoy my work life. Every morning I can feel the pull to get out of bed being optimistic about my day. The career I have selected is hairdresser because I find it good to work on other beauty. People find hairdressing job not so interesting as most of them think this is a job with less respect. The Personal development plan works as the reasons one can know better about themselves so that they can optimise their skills or hobbies into their career. PDP plan is for understanding the mapping of skills with a proper timeline to create track of the way we are moving. Discussing the learning style, I will get the insights into my learning process. It will help me to learn the way of better acquiring the skills. 
Discussing career selections Ahmed et al (2017) mentioned that People who get successful in their career mostly enjoy their work and so they don’t need any external motivation for it. The passion works as a fuel in them. In my childhood, I find it exciting to give different styles to other people. People’s hair has a way to talk about themselves and hair can increase the beauty of a person and increase confidence because of their looks. It falls in the art section where creativity is used to enhance the charm of people. Famous hairdressers are appointed by the celebrities to make their outlook attractive. Some hairdressers open their saloons and become famous by serving people. The main reason for getting into this career is the interest I hold.






[bookmark: _Toc39265775]Areas of Current status of personal competencies
Self-evaluation review 
There were many things to understand from the course as it helped me to adapt to the formal way of the working environment. Understanding the need of the employers is important to be recognised by them. For learning skills, mentors are necessary who has access to the knowledge that increase our productivity in the skill. Mentors have the practical experience that makes us easy to reduce the same mistakes that they might have made. This course helps me to understand how to find a mentor and the process of dealing with them. To work for our career is a choice and organising it needs motivation. The course taught us how to understand the inner strength that will keep us tracking our goals towards our future. Clear and Clear (2018) explained in his book atomic habits that it is very hard to develop ourselves continuously and so he provided importance on changing into a little segment that can give us success with the little efforts. Little efforts of every day shape us and make our habits in a good activity. Before learning, it is important to know how to learn faster. It saves time for the task to join. Abraham Lincoln said that that he will go for sharpening the axe before he involves in cutting trees (Medium, 2020). The skill of learning works the same way, which was the focus of our academic course. To get skilled we need to learn how to learn with less effort in a fast way with productivity.
Self-motivation:
According to Ryan and Deci (2017), Motivation is the process that grows willpower into someone to work or participate in the activities. Motivation is developed from moving a person’s effort to get a direction. Procrastination and lack of willpower are two factors that make people slow and slows them in their life. Motivation is just the opposite where people grow interested in the participating in different activities that will result in a better future. In the case of a successful life, one needs to work for making them a better version of themselves that they were yesterday. People who changed their life to a successful one was the motivation that comes from the inside which is known as self-motivation. The motivation comes from outside works like a fuel that gives energy to us to work. As the fuel ends, motivation ends too. Self-motivated persons have a thirst for changing their life to their passion. 
Our academic curriculum is a build in a way that creates a sense in us to move us the way we want to see ourselves in future and provides the insight where we are. It brings changes through self-realisation to face our fears and work for what we are passionate about time. Perry et al (2017) explained that self-motivation is a disciplinary system of life where a person sets goals themselves and control them to engage with a lifestyle that may help them to get success. Self-motivation helps to create standards for the person to follow a track that will present better opportunities for them. 
Learning styles:
Neuro-linguistic programming is one of the major learning styles that most extensive curricula use now to make their students or peer group perform well. It is a process where Visual, hearing and practical information are combined to create an impactful learning capability. Yusoff et al (2019) explained that in neuro-linguistic programming, the senses of people are used to teach them a fact and then practise it to get directly involved with the process. Teachers use it to make their students, to get the core information without distortion of it mostly use it. Visual representation of hairstyles is important to provide haircut. After seeing it I need to practise it on others to get the understanding of the resemblance with my changes and the actual style. Practising will make me better on supporting the face types to mix with the hairstyle. From practising, I come to the insight that how practising on different people has a different sort of result.
The better I learn about the learning style the Kolb's learning style model created some extra ways of learning from me. Kolb introduced four kinds of a factor in the learning and a combining effect that has the linkage in the learning. The factors can be seen in the below image-
[image: Kolb's Learning Styles While VAK may have popularized learning ...]
[bookmark: _Toc39255136]Figure 1: Kolb’s learning style. (Researchgate.net. 2020)
According to neuro-linguistic programming, we learn from senses but Kolb has discussed broadly the senses like watching, thinking, and feeling. For academic support, neuro-linguistic programming helps a lot but in case of practical learning and creating something new from the given information requires thinking capacity. Art is a creative approach that needs thinking. Hairdressing is a creative job because different people have different face structure and a hairdresser should know what they could do to make their customer happy.
From the academic perspective, I will go for non-linguistic programming and for being trained in my skill of hairdressing will be dependent on the converging and assimilating step. Yousafzai et al (2018) explained that Converging is the process of combining the imagination of a particular thing and acting through it. To imagine something they need some information, which will come from watching different hairstyles and finding out styles from them. As a result, my learning process would be observation, conceptualisation and experimentation.






[bookmark: _Toc39265776]Readiness for employability and personal advancement:
To help them with it comes the SWOT Analysis. SWOT analysis is a managerial tool but it can help in career making too. According to Phadermrod et al (2019), SWOT analysis is the process of knowing the internal and external relationships to understand the worth of a person based on different circumstances. My SWOT is discussed below-
Strength:
Experience of working:
I am already working in a saloon that helps me to practise my knowledge and look for improvements for the skills. Sometimes customer provides us with a new style that creates knowledge to look for the changes that can bring changes in people. They come with the opportunity to create a new style for them.
Network:
Because of work, I have come to meet with a different stylist who shares their views on the new style of celebrities. Different catalogues are given with styles that help to get knowledge of the styles that are on the rise. Different tips and tricks to develop the styles are shared in online media. 
Weakness:
Capital: The earning I get is not enough to start my saloon in the area. I need to work more to earn and use my savings to start a salon of my own. The rate of interest is quite high which makes it quite hard for me to take a loan and start my saloon. 
Skills: Though I am working for some time, I have skills for the specific haircuts, which our customer wants more. There is a lack of new choice to show creativity. People mostly come with their request for an established hairstyle. Working has provided me with some skills but it lacks the creativity for me try.



Opportunities:
The demand of saloon artist: The demand for the saloon artist going is upwards because of the interest of people is getting up for their body needs. People are expending more for their looks than before. Celebrities have special request and necessities for a saloon and their makeup.
Online service takers: Now online is offering more ways to serve people. Rather than a physical entry, a virtual entity creation is easy where home service can be provided. 
Threat:
Valuable customer penetration: Attracting the right sort of customer is needed for the growth of customers. The famous saloons are marketing in a way that customer gets attracted to their saloons, as a result, it gets hard for new saloons to attract customers outside the range of the location. 
Cost of grooming products: Cost of grooming products are rising and people are not providing that much money for the haircuts or other service, which results in the margin. Rising charges can also reduce the number of customers. 
Johari window:
Johari window is the section is the representation for the personal competitiveness where they can judge themselves that how much their skill developed according to them compared with the other persons. According to Gamayanto et al (2018), Johari window is the representation of how different people think about each other knowledge and skill base on the availability of accruing them. The four-quadrant discuss how much access one has vs the other one. The image will create a better understanding of each quadrant.
[image: What is the Johari Window Model? Definition, example, template ...]
[bookmark: _Toc39255137]Figure 2: Johari window (Google.com, 2020)
Hairdressing field is another field where people have some sort of knowledge because in this era no one has never gone to a hairdresser. Nevertheless, the skills are not present to everybody because people find it a less attractive segment as a career. Skills can be acquired but people are not that much concentrated on going for becoming a hairdresser. The reasons are thinking of people that the career might be limited to doing like a job or owning a salon. Getting enrich in this skill, one can easily organise themselves to enter the fashion industry. Therefore, I will explain it for 2 quadrants which belongs to the left side. As people are aware of it and so it falls in the open segment but little people have been accessing making it a hidden segment. I think the career is between the open and the hidden section.    







Objectives for personal development: 
I want to develop myself daily and so the objective I have taken for personal development:
1. Developing my managerial skill so that I can manage my future salon without the help of any third parties.
2. I have to create a website from the professional so that I can start working before I can come up with 
3. Finding online courses that will allow me to know more about hairstyles and grooming.
4. To work under a famous hairdresser as a mentor, I have to find one who will be taking apprentice or salons that are providing internships.
5. Finding better opportunities for taking a loan, which will be supportable for me.
6. Creating a customer-oriented group, which can be used as my portfolio.
[bookmark: _Toc39265777]Areas of career prospect
Strategies for exploring employment options acquiring, selecting and collating information from a range of sources. 
There are different places to collect information and select points to understand where our next opportunity can come from.
Job portals:
Job portal and different news site open there job section, which provides different ideas about a different job. They can be analysed properly so that I can understand the market demand. It will also help me to know about the cost of keeping employees when I will start my salon. 
Fashion magazines:
Fashion magazines discuss different courses will help me to get the knowledge that courses can help me to make a link and enrich me in skills. They even take interviews of different fashion icon where I can get information about the fashion world about what is coming into new fashion. Different tips and tricks are discussed about the people.


Social media:
Social media is the most less cost information centre. People have different groups where they give a review of different things. Different grooming products are discussed about their benefit and cost. You tubers also share style tips that they think will make people gorgeous. Their tips can be used to get extra knowledge to satisfy the customers. According to Leavitt and Robinson (2017), social media is for making the best network for getting information around the world through dependency on them seems to be a negative aspect. 
Understanding and expectations of the world of employment:
Because of choosing to open a hairdressing salon and managing it, I had done some background research to expect what could be possible for me. As I am working in an average place it has given me some knowledge. My understanding and expectations are given below
Working under a famous stylist:
The first thing for my career will be being selected by a famous stylist who has good customer, as I have the experience I can engage in the job. As working here I know income range which is around 10-20$ on per customer is gained. In the case of the famous, they can be more. To open a saloon I need to ensure that the management skill that they have. Working in a better place will grow my knowledge as well as getting the managerial skills for developing my managerial skills. 
Demand:
Many hotels and spa centres are opening today as people are now focusing on services and experiences they can have. They are spending their disposable income to get physically attractive. The salon service with spa are raising and so it will create more opportunities for the hairdressers to join. 
Skills:
I have experience with the hairstyle and little knowledge of makeup will create a bonus for me. Giving manicure and pedicure has extra points for joining the fashion houses. Faison houses and event organisers use makeup artist and salon people to groom their models. The payment for each project is good and it brings fame that is the other point of this work.   
Career ambitions and aspirations:
Everyone some ambitions and aspirations for the career they have selected so did I. my carer ambition is given below-  
Working with celebrities:
Working with celebrities is another thing to be appointed by them for decorating them. It can turn life into a luxurious one if the celebrities can be captured as a client. Here while working as an employee I get up with some desires, which I cannot fulfil. When I will be the owner, I will have more freedom to make my decisions on how to make own hairstyles.
Becoming celebrity:
Discussing Maslow’s hierarchy theory Aderibigbe et al (2019) explained, People develop one by one need and the need of getting fame is not far from the basic needs of food and security and so people always had that need in them. It is not different from my case either. I won't get recognised by my work and come to the magazines that I follow today. 











[bookmark: _Toc39265778]Area for Personal Development 
PDP means personal development plan, which presents how we are going to get stronger and get closure to goals. Lejeune et al (2018) mentioned that personal development plan is to make the right track of activities that need to be merged with one’s life so that they could reach the role through making their disciplinary system. PDP system helps as an organising tool to keep the activities of a personal goal-oriented. PDP development plan will help me to manage my activities productively.
The objective that will be recognised in my PDP is based on evolving as a salon owner and hairdresser. Managerial skills development will help me to understand the employees better and run my salon. I need to have a portfolio, which I will make through my customers on social sites. Having a website will help me to provide home service, which will make my service criteria more broaden resulting in more customer to get and work with. Grooming courses from a fine mentor will help me in two ways one is the learning opportunity from them and maintain a network with the fashion industry. Wetcho and Na-Songkhla (2019) mentioned that portfolio making is a way to create credibility towards customer and employer to prove the worth and the skills that I acquire. Creating a portfolio will help me to keep track of the things I have done and look back on my journey.










Personal Development Plan: 
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	Managerial skills
	I have already participated in the course, which is giving me insight into the managerial process.
	The resources I need are mostly tools and different theories that will allow me to run a small salon and letter expand it.
	The confidence I get through learning the managerial process and working with them in my available workplace.
	September 2020

	Website managing
	I will contract with the website creators who will help me to create a website and how to post regular things on them.
	I will need a computer to manage my website and learn how to keep updating my websites.
	Getting a full-fledged website with updating skill will be the success criteria.
	June 2020

	Finding grooming courses
	Different grooming courses are going on. With my work, I need to do them in my free time so the online course will be the best for me.
	I need to find the courses and enroll into them. I have a regular contract with the online content creators to upgrade myself.
	Getting a recognized course completion certificate will be success criteria
	December 2020

	Finding
mentor
	I will look for a circular from branded hair salon to get an internship or job better than my regular job.
	I need to keep track of the branded Hair salons HR section to get information about them.
	My success criteria will be joining under a recognised hair salon.
	July 2020

	Getting 
fund
	I will go and talk with a different bank and insurance companies that how easily I can get some money with the lowest risk to start my salon.
	I need to talk with the people of the financial companies to get information from them.
	Getting well-developed planning of interest rate that I have to pay back the company.
	December 2020

	Making an online portfolio
	I will open an account on social media that will hold my activities and customer’s video who has appreciated my work.
	I need a satisfied customer who is willing to give me an interview for my social site.
	Getting 10k subscriber in the social sight will be the success criteria.
	It will be a Continuous process.



There some challenges that can grow in my future because the environment is always changeable. Recently, I have seen some changes in my working place. I am saving money to start my salon. If the flow of customer remains low, the payment I get will also below. As a result, it can take more time to settle my dream to open a shop. I have to give emotional support to my family, which might result in creating misbalance in my career and student life. I am trying hard to reach my goals as fast as possible. PDP plan has created a measurable timing statement for me. I hope I will be able to manage in the time I have fixed.





Relevant procedures and employment legislation:
Some laws are discussed below that I need to know to perform my job in a better way-
Health and safety act: If any hair treatment is done to the client result adverse result for their bodies, they can charge the person legally. There are options like patch testing which involves them to participate legally. It is in the health and safety act under section 3 that damage to hair colour will be a legal issue to sue (HJI, 2020). 
Labour law: Some charges are fixed by the government to get from the clients. It helps a hairdresser to introduce legally their price range as they have been ensured by the government. These laws help to create a better catalogue to provide them to cut their hair.
Chair Rental legislation: Many salon use rented chairs for serving clients. NHF has provides 2 sets of laws that are for the salon owners and the chair owners and they have to abide by the rules based on their property (HJI, 2020). One part cannot create influence on other parties need if they do not have the ownership. Salon owners cannot act as the chair rentals are part of their firm.  












[bookmark: _Toc39265779]Conclusion:
Our learning starts from the time we start to communicate. We take information and subconsciously create skills that may help in surviving. Through the phase of life, we acquire skills but the way of taking them as a career does not come to mind. To recognise these skills, we need to develop our strength and weakness as skills. The personal development plan is the process that can help a person to clear about their objective and identify the collection of the task that they need to perform to make their journey a good one. Learning the process of learning in a better way makes our learning process faster increasing our productivity. There lies competition with every part of our life the more skills we have the more we are ahead of the competition. SWOT and Johari’s windows are tools that can be used as an effective tool for understanding the environment of the career and aligning activities in a single way rather than having a mass. Skill recognition and aligning them for a particular area will help me to enrich myself. With the report, I will be working with my dream. 
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