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Integrity includes honesty and good and moral standards. It is significant at all levels and as a person too. Being fair and honest and having respectability will help you in building a superior relationship with your colleagues and the society. This quality is one of the fundamental values within any organization or business.  The nature of being honest and having strong moral principles and ethics is the key value in professions such as police officers, doctors or firefighters. Integrity or trustworthiness in policing is tied in with guaranteeing that the individuals who work for the police maintain the values of the service, strive to make the best choice in all circumstances and have the certainty of general society. Applying the RED critical thinking model to the South Wales Police will help to draw a clear and neutral picture of the values and ethics within the organization supported by hard facts and logical conclusion based on the evidences.
· Almost 30 police officers in Wales have been accused of supposed criminal offenses over recent years says newspaper article from 2018. South Wales Police had the joint-most elevated number of officials charged. Officially uncovered 10 serving officers had been accused of offenses since June 2013.
· There are assumptions for corruption within South Wales Police related to the article with open correspondence between an individual and Freedom of Information Team (FOI) at South Wales Police.
· 3,000 allegations of police corruption all over the UK and only half of them were properly investigated. 
The Code of Ethics is the composed manual for the principles that everyone from the policing profession of England and Wales is required to maintain and the principles of conduct they are expected to meet. According to the articles from trustworthy newspapers or online sites such as Wales Online (the biggest online media in Wales) we can put on doubt the South Wales Police recruitment and training programme as the hard facts shows several cases of police officers breaking the code of ethics each year. Data from Freedom of Information Act demands shipped off the four police forces across Wales uncovered 29 officers - some of them high-ranked had been accused of offenses allegedly committed while they were working for South Wales Police, North Wales Police, Dyfed-Powys Police and Gwent Police. If the society don't confide in the police to be reasonable and act morally and to their greatest advantage, the proof recommends they will be bound to break the law more often and less slanted to support and help the police. Another report from HMIC “Inspecting policing in the public interest” prove that there’s a gap and concern regarding integrity within the South Wales Police. The South Wales Police has used an assortment of media to raise awareness of integrity issues for staff. In expansion, some preparation on moral conduct and honesty has been given, however the force necessities to guarantee that all staff approach it and then build up a plan to ensure staff.” The force could do more to improve the vetting of staff “. Statistic in the report shows - “Total conduct cases against officers and staff-100, 12 months to March 2014”
One of the most worrying topics not only in UK, but for every society is the corruption within the Police Organizations including South Wales Police. This could bring lot of questions regarding Integrity and values within the force. Anyway, it is very hard to find some strong evidences proving it existence as most of the significant cases are sealed or classified. On the other hand, there’s some articles hint for its presence, but they’re more likely classified as assumptions. Similar case is the open correspondence between a citizen M.R. and Freedom of information team (FIO) at South Wales Police. The man requires the number of the cases of corruption has there been since 2008 and the number of complaints from individuals from general society has been received in relation to this. Likewise, the number of policemen has been prosecuted for corruption since 2008 until the current day. The response to his enquiry is unclear as they keep saying that they need more clarity for his meaning for corruption. Official answer to his enquiry can be found as a file on the online site, but it won’t open, so there’s no access to the information. Judging by man's reaction in the next message “So it is just as I thought, corruption within South Wales police is thriving and shows just how deep the problem is” we can assume that the issue is there, but still no hard evidences. Another very interesting article from online site “The Spectator” it comes with a title “The shocking truth about police corruption in Britain” from 2015 where appears the shocking numbers of 3,000 allegations of police corruption within the UK and only half of them were properly investigated. Their statistical source of information is based on revealed “little-noticed” report by HM Inspectorate of Constabulary.
By evaluating the facts and evidences from reliable and legit sources during my research and separates them from assumptions by applying the Pearson’s RED model I came to a neutral conclusion. There’re many cases when police officers break or bypass the low and code of justice including the Integrity and other fundamental values, proving the point about weaknesses within the selection and training processes. This type of critical analysis is important not to draw a “black spot” on to the police reputation, but to prevent and reduce future faults and cases within the organization.  The police profession is one of the most dangerous and responsible. That’s why the level of professionalism there is extremely high, and the values and ethical behaviours are fundamental. The Code of Ethics has been created by the College of Policing in its part as the expert body for policing. It sets and characterizes the excellent norms of conduct for everyone who works in policing. 
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