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[bookmark: _Toc225096148]1.0 Introduction
Employability is a fundamental concept in contemporary health and social care, which is described as "the integration of skills, knowledge, competencies, and personal attributes that enable an individual to gain, sustain, and progress in employment." In the contemporary labor market, which is highly competitive, being employable is not limited to one’s academic qualifications but also entails possessing transferable skills, flexibility, and professional identity. According to Olo, Correia, and Rego (2022), to successfully develop an individual’s employability, a collaborative effort is required among higher education institutions, organizations, and individuals to ensure that an individual possesses relevant competencies in a particular field of work.
This report seeks to identify the role of a midwife in the United Kingdom, which is a vital profession in ensuring that mothers and their newborns have optimal health outcomes. Midwives play a vital supportive role to women throughout their pregnancy, childbirth, and postnatal periods, requiring expertise, communication skills, and emotional intelligence.
The purpose of this report is to identify the fundamental employability skills needed to pursue a career in midwifery, critically evaluate my existing competencies in line with the identified skills, and create a detailed plan to aid my progress in my career path. In addition, this report will seek to identify the ways to create a strong personal brand, professional identity, and networks to aid in improving my chances of gaining employment in the health and social care field. 
[bookmark: _Toc225096149]2.0 Employability Skills Required for a Midwife
Employability skills play a crucial role in the delivery of efficient professional services in the field of health and social care, where the quality of service delivery has a direct impact on the health and well-being of service users. Employability skills involve skills that transcend mere knowledge, encompassing skills that allow the individual to effectively work in a dynamic environment. Dalrymple et al. (2021) highlight the significance of the employability skills dimension, which includes a combination of discipline-specific skills and soft skills. In the context of a midwife, the skills become more important because of the nature of the work. 
[bookmark: _Toc225096150]2.1 Clinical and Technical Skills
Midwives need to have a high level of clinical skills, which involve the provision of antenatal, intrapartum, and postnatal care. This skill allows the midwife to effectively monitor the health and well-being of the mother and the baby. This helps the midwife to take prompt action in the event of a medical emergency. However, it is important to note that the skills may need to be updated periodically to conform to the ever-evolving health care industry. The World Health Organization (2025) emphasizes the need for skilled healthcare workers in the delivery of quality maternal and infant care. This suggests that the skills play a crucial role in the delivery of efficient medical services. Therefore, the need for lifelong learning arises. 
[bookmark: _Toc225096151]2.2 Communication and Interpersonal Skills
Communication is a core aspect of the work done by a midwife. This is because the midwife works with people who may need medical care. The skills help the midwife to work effectively with people. According to Ferns, Rowe, and Zegwaard (2022), communication is a fundamental employability skill that is developed through work-integrated learning. In the context of the profession, poor communication may lead to patient dissatisfaction and, in some cases, patient safety issues. Therefore, the midwife has to exhibit verbal and non-verbal communication skills, as well as cultural awareness when working with different patient communities.
[bookmark: _Toc225096152]2.3 Critical Thinking and Decision-Making
The midwifery profession requires the midwife to work in a high-pressure environment that is dynamic and requires critical thinking and decision-making skills. The critical thinking skill allows the midwife to analyze situations and respond accordingly to emergency situations that may arise during the course of duty. According to Ismail, Potgieter, and Coetzee (2023), self-regulation and cognitive competence are two critical employability skills that contribute to the development of the critical thinking skill. This indicates that the effective midwife has to not only be knowledgeable about the subject matter but also be able to apply the knowledge in the practical environment. Moreover, the ability to reflect on the decisions made and the ability to learn from the experiences gathered is critical for the development and growth of the individual.
[bookmark: _Toc225096153]2.4 Emotional Intelligence and Compassion
Emotional intelligence is a critical component of the employability skill, especially in the health sector, where the midwife has to work with patients during critical moments in their lives. The ability to empathize and exhibit compassion and emotional intelligence is critical for the development and growth of the individual, especially in the context of the midwifery profession. The fact that the midwife has to work with patients during critical moments in their lives indicates that emotional intelligence is critical for the development and growth of the individual. Moreover, the ability to empathize and exhibit compassion is critical for the development and growth of the individual, especially in the context of the midwifery profession. The fact that the midwife has to work with patients during critical moments in their lives indicates that emotional intelligence is critical for the development and growth of the individual. Therefore, emotional intelligence and compassion are critical components of the employ. The healthcare environment is constantly changing, making it essential for healthcare professionals to be adaptable and reactive to changes. The COVID-19 pandemic has further emphasized the significance of digital literacy skills, including the use of telehealth services, electronic health records, and online communication tools. Crawford et al. (2020) show the significance of digital technologies in sustaining healthcare education and services during the pandemic. This shows that the future healthcare providers, including midwives, will need to be digitally proficient and able to adapt to technological changes.
[bookmark: _Toc225096154]3.0 Assessment of Current Competencies
A self-assessment of preparedness for a midwifery career was undertaken by critically evaluating the existing competencies in relation to the employability criteria outlined in the previous section. This critical evaluation of existing competencies helps in the development of individuals as they grow and develop as health and social care practitioners.
[bookmark: _Toc225096155]3.1 Strengths
A notable strength of the individual is the effective communication skills developed through various academic presentations, group discussions, and collaborative learning sessions. Communication is a critical skill in midwifery practice, as it helps in the development of trust between patients and midwives. Communication skills also help in reducing the chances of any misunderstandings or miscommunication in health and social care settings. In addition, it has been identified that the individual possesses a high level of empathy and compassion, which are critical in midwifery practice. Empathy and compassion are two of the most important values in midwifery practice, as they help in understanding the mental health of patients. This is consistent with the requirement of midwives to provide person-centered care while meeting the physical and mental health considerations of patients. Lastly, the academic course in health and social care has provided a foundation for understanding and appreciating the theoretical knowledge relevant to the health and social care field. This includes the understanding of the needs of patients, ethics, and the roles of health and social care professionals. Even though these strengths are important, it should be noted that being employable also depends on the application of the skills acquired.
[bookmark: _Toc225096156]3.2 Areas for Development
Despite the identified strengths, there are several development areas identified for improvement in order to be considered a potential midwife. First, there is a lack of practical clinical experience, which is important for the development of competence and self-confidence. As previously identified, theory is important, but it should be linked with practice for the development of effective application.
The second area of development is the need to develop critical thinking skills, especially in situations of high pressure. In the field of midwifery, decisions have to be made quickly. Lack of exposure in situations of high pressure may limit self-confidence. Therefore, it is important to be actively engaged in training that includes simulation of the real field.
Lastly, there is a need to develop professional self-confidence. As previously identified, perseverance, self-discipline, and self-assurance, as identified by Ismail, Potgieter, & Coetzee (2023), play a significant role in the development of employability. Thus, the development of these attributes will be important in the development of self-confidence. The evaluation of the attributes shows that there is a need for development in some of the identified areas, despite the relevance of the identified attributes for the field of midwifery.
[bookmark: _Toc225096157]4.0 Personal Branding and Professional Identity
Personal branding is a concept that relates to how individuals position themselves to potential employers. Lair, Sullivan, and Cheney (2020) define personal branding as "the process by which individuals shape their professional identities in a competitive labor market."
4.1 Constructing My Personal Brand
In constructing my personal brand as an aspiring midwife, I plan to:
· Create a professional curriculum vitae that focuses on my skills and experiences
· Create a LinkedIn account to promote my achievements
· Engage in professional development
[bookmark: _Toc225096158]4.2 Articulating Professional Identity
Professional identity is a demonstration of values, ethics, and skills associated with a particular profession. In the healthcare sector, professionalism, accountability, and patient-centeredness are some of the values that define professional identity. According to Brown and Souto-Otero (2020), professional identity is important because, in a competitive labor market, individuals must manage their professional identities to improve their chances of employability.
[bookmark: _Toc225096159]4.3 Networking
Networking is a vital strategy for career advancement. I plan to network with professionals, attend workshops, and training sessions. By doing this, I will get valuable insights into my career and access more growth prospects.
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The process of developing employability skills requires a well-planned action plan. This section presents a plan of action for the next five years. 

Year 1
· Completion of the ongoing course of study in health and social care
· Improvement of academic performance and theoretical knowledge
Year 2
· Submitting applications for midwifery training programs
· Gaining voluntary work experience in healthcare settings
Year 3-4
· Involvement in clinical practice and hands-on training
· Development of skills and decision-making skills
Year 5
· Submitting job applications for midwifery roles
· Gaining full-time employment as a midwife
The above plan of action is in line with the views of Ferns, Rowe, and Zegwaard (2022), who emphasize the need for the integration of theory with practice in the development of employability skills.
6. Resources Required
In order to accomplish my career objectives, I require access to the following resources:
· Professional training and certification
· Opportunities for clinical placements
· Mentorship from experienced healthcare professionals
· Digital learning resources and materials
According to Olo, Correia, and Rego (2022), the development of employability skills requires support from various stakeholders, such as education and work organizations.
[bookmark: _Toc225096161]7.0 Communicating Competencies to Prospective Employers
The ability to communicate one's competencies to prospective employers is a critical success factor for finding employment. The following methodologies will be adopted to communicate competencies to prospective employers:
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A well-designed CV will help to communicate qualifications, skills, and experiences in a logical and coherent manner.
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Having an online professional profile will help to communicate one's achievements and enable connectivity with potential employers.
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Having a personal statement will help to communicate one's motivation to become a midwife and will also highlight one's suitability for the role.
Dalrymple et al. (2021) highlight that employers seek candidates with the ability to communicate their competencies and their readiness to become professional practitioners.
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To be employable in the field of midwifery, there is a need to combine clinical skills, interpersonal skills, and personal qualities. This report has examined the skills that are relevant to the profession, evaluated the author's skills, and created a framework for the development process. By developing a personal professional brand, engaging in professional development, and articulating skills, the author's employability will be improved, and the goal of becoming a midwife achieved. The integration of education, experience, and personal development is critical to long-term success in the healthcare industry.
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