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Reflective Essay on Professional Career Development
Introduction
For graduates starting their careers, professional development is crucial, and the Professional Career Development (PCD) curriculum provided insightful information and useful tools to improve employability. I will use (Gibbs, 1988) Reflective Cycle in this reflective essay to examine how the module aided in my professional and personal development. I developed a better awareness of my areas of strength, growth, and future professional goals by combining theoretical frameworks, hands-on exercises, and self-reflection. Reflective practice, SMART objectives, personal branding, self-awareness, and leadership styles are some of the main subjects that were covered in the module. I will discuss these issues using particular instances from the lectures and group projects.
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The PCD module began with a Welcome and Introduction session, during which we got to know each other through team-building activities (Belbin, 2010). This helps to foster a collaborative learning atmosphere. During the first few weeks, we discussed important concepts like reflective practice and conducted projects like the Honey & Mumford learning styles test and the Personal SWOT Analysis (Mumford, 1986). These early activities laid the groundwork for the course by encouraging us to focus on our own strengths and opportunities for improvement.
One of the first highlights was the Johari Window activity, which taught me new things about how I view myself and how others see me (Cotrell, 2015). This was followed by the SMART goals session, during which we created a Personal Development Plan (PDP) to organize our career goals (Whitmore, 2017). Another useful lesson was an introduction to Holland's job Theory and the Myers-Briggs Type Indicator (MBTI), which helped us grasp how personality influences job decisions (Holland, 1997) (Myers, 2003). We also looked at self-awareness, personal branding, and leadership styles via the lenses of models like the Life Career Rainbow, Maslow's Motivation Theory, and the Concept of Ikigai. (Maslow, 1943)
Throughout the module, we worked with PowerPoints, handouts, psychometric exams, and group exercises. The practical nature of the seminars allowed us to apply theoretical information to real-world scenarios, which really improved my learning experience.
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The vastness of the module first excited me while also making me feel slightly overwhelmed. The team-building activity was a terrific opportunity to get to know everyone, but I was concerned about how well I would do on the self-assessment activities and group projects (Belbin, 2010). For example, during the Honey & Mumford test, I was concerned about what my results might disclose, particularly my vulnerabilities. (Mumford, 1986)
However, as the weeks passed, I grew more comfortable with reflective practice (Gibbs, 1988). The Personal SWOT analysis was very useful because it allowed me to discover both my strengths and places for improvement (Cotrell, 2015). I felt more confident as we went through the SMART goals session, especially when we created our Personal Development Plans (Whitmore, 2017). It was reassuring to have a disciplined approach to my professional goals.
Having said that, I found the lesson on personal branding and leadership style to be rather tough. It seemed intimidating to show myself in a professional setting and examine what kind of leader I am. Nonetheless, I began to see the significance of these activities, especially as I contemplated how future employers would perceive me. (Northouse, 2017)

By the time we got to the Ikigai conversation, I felt more confident and encouraged to think about what genuinely drives me. The combination of personal assessments and theoretical knowledge provided me with the necessary tools to better understand myself and my career path. (Maslow, 1943)
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Overall, the PCD module has provided invaluable experience. One of the most beneficial things was learning to use reflective practice (Gibbs, 1988). This skill, which was introduced early in the course, proved invaluable in assisting me in assessing my development and planning for future improvements. Completing the Honey & Mumford personality exam and the Personal SWOT analysis helped me discover my learning preferences and professional skills, making it easy to devise tailored growth strategies. (Mumford, 1986) (Cotrell, 2015)
For example, learning that I am a Theorist according to Honey and Mumford's model explains why I succeed at activities that demand logical thinking and analysis, such as SWOT analysis (Mumford, 1986). It also identified areas where I need to improve, such as my penchant for abstract thinking, which can make practical, hands-on work more difficult.
Another excellent experience came from the SMART objectives class. Creating a Personal Development Plan (PDP) helped me focus on specific, measurable milestones for my career (Whitmore, 2017). For example, I set out to develop my networking skills by attending business events and engaging with professionals on LinkedIn. These goals were detailed, measurable, and time-bound, making them easier to meet.
However, I found the personal branding session really difficult. Articulating my strengths and developing a personal brand felt awkward at first. I struggled to express myself in a way that seemed both honest and professional. Likewise, reflecting on my leadership style was difficult. Based on our discussion on leadership styles and the Life Career Rainbow, I realized that I am still growing as a leader and require more team experience.
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The module helped me realize the value of self-awareness and goal-setting in career advancement. For example, the Johari Window experiment taught me that my self-perception is sometimes limited, and that soliciting feedback from others might provide significant insights (Cotrell, 2015). This insight inspired me to be more open to constructive criticism and reflect in my work life.
Holland's professional Theory was extremely useful in directing my professional decisions. According to Holland, my INTJ personality type is compatible with analytical and strategic careers, such as management or research. (Holland, 1997) This realization has changed my job search, as I now prioritize opportunities that match my talents in planning and problem solving. The Myers-Briggs test supported this idea, allowing me to see that my introverted personality does not limit my abilities to lead or contribute, but rather defines how I approach teamwork. (Myers, 2003)
The concept of SMART goals has been quite useful in organizing my career planning. For example, I established a short-term objective to develop my communication abilities by taking part in group presentations and public speaking events. The Personal Development Plan provided me with a road map for achieving this goal, allowing me to remain focused and motivated. (Whitmore, 2017)
The research of personal branding and Ikigai taught me that career satisfaction entails more than simply finding a job that matches my skills. The concept of Ikigai, which combines what you enjoy, what you are good at, what the world needs, and what you can be rewarded for, connected powerfully with me. It motivated me to approach my job in a more holistic manner, focusing on finding work that corresponds with my interests and values. (Maslow, 1943)
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Step 5: Conclusion

Reflecting on my experience with the PCD program, I can certainly state that it has contributed greatly to my personal and professional development. The module provided me with practical tools, such as the SMART objectives framework, as well as theoretical frameworks, such as Holland's Career Theory and Maslow's Motivation Theory, to help me plan my career. (Holland, 1997) (Maslow, 1943) Reflective practice, particularly activities such as the Personal SWOT analysis and the Johari Window, has increased my self-awareness and enabled me to set realistic, attainable goals. (Cotrell, 2015)
Although I had obstacles, particularly in terms of personal branding and understanding my leadership style, these experiences ultimately aided my development. The module has helped me approach my career with more clarity, purpose, and confidence.
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Moving forward, I intend to apply the skills and knowledge I obtained from the PCD curriculum to further my professional development. In the short term, I plan to improve my networking and communication skills. I plan to attend industry events and practice public speaking in a variety of venues to boost my confidence and develop crucial career connections.
In addition, I want to modify and update my Personal Development want on a regular basis to reflect new goals and experiences. Setting SMART goals will remain key to my career planning process, allowing me to stay on track and strive toward meaningful, attainable goals. (Whitmore, 2017)
In the long run, I hope to gain leadership experience by taking on more responsibilities in team-based projects or internships. Understanding the Life job Rainbow and Ikigai has encouraged me to pursue a job that not only matches my skills but also reflects my interests and values. (Maslow, 1943) (Schein, 1978) I am committed to constant self-reflection and improvement as I advance in my work.
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