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Conclusion
Having analysed both the quantitative and qualitative results in the previous chapter, this chapter will provide a summary of the primary research findings to pinpoint objectives set at the beginning of the research project (Question Pro, 2022). Finally, recommendations will be given based on existing findings and professional research.
The aim of this dissertation is to explore the current JRFT in England and Wales police forces, evaluate serving officer’s opinions on the current testing modality and explore whether it needs updating. 
Objective 1 - Explore the current JRFT in England and Wales including its advantages, disadvantages and current required target levels.
To meet this objective, the participants were asked about the JRFT as a fitness testing method, its frequency and degree of difficulty. The majority of participants graded the tests difficulty as a level 5 or below. The sample group significantly indicated that the testing target should be increased from a level 5.4 as they expressed that it was not the most appropriate testing method. This is supported within the literature as the media publically criticised the 97% pass rate for officers indicating it is not ‘tough’ enough for modern day policing demands (Lomas, 2015).
Objective 2 - Evaluate serving officer’s perspectives on the existing JRFT
Based on the information collected in the 11 question survey, overwhelmingly participants support the notion that the current test is not fit for purpose and does not reflect the roles and responsibilities they encounter in everyday policing. This verifies existing research which indicates that current tests do not reflect the diverse nature of policing and there should not be a ‘one-size-fits-all’ approach to fitness testing (West Yorkshire Police Federation, 2014). 
Objective 3 - Explore whether the current JRFT needs updating and give recommendations to the College of Policing for a preferred model of testing amongst serving police officers in the UK.
To meet this initial objective, the participants were asked if alternative tests should be implemented, to which 72% agreed. The primary findings indicate that officers wish to see a bigger variety of tests that involve push/pull or strength tests, agility tests, obstacle assessments and courses that replicate real-life scenarios such as moving dummies or casualties. This corroborates existing literature which found that the most common law enforcement fitness testing throughout the globe include muscle endurance tests through push-ups and sit-ups, aerobic capacity tests through mile and a half runs, grip strength tests and agility tests (Zulfiqar et al., 2021). 
Interestingly, when asked if the JRFT discriminates against officers or recruits in anyway, findings show that 92% of respondents said that it did not. Primary findings show that participants feel the test accommodates everyone and all the variables and goals are the same for everyone who completes the test. Some feel that if you cannot undertake and pass the test, you will not be safe on patrol. However, the Metropolitan Police say that if the test is set too high, this can cause an adverse effect and disproportionately impact one individual or group more that another (Metropolitan Police, 2011). To combat direct discrimination, the testing standards are the same irrespective of gender, age or ethnicity. 

Recommendations
In order to achieve objective three, this dissertation has compiled a list of recommendations to the College of Policing on an updated fitness testing modality:
1. To obtain a more generalised view of the police force as a whole, further research should be conducted on a larger sample size, inclusive of more police forces in England and Wales. There are currently 43 police workforces in England and Wales as well as the British Transport Police (Home Office, 2022). Larger sample sizes tend to transform small differences or themes in statistically significant results (Faber and Fonseca, 2014).
2. The introduction of fitness testing where participants must adorn their protective and operational uniform and accompaniments so as to better replicate and prepare them for the demands of front line policing. This should include the wearing of combat boots as worn when on shift compared to trainers and lightweight sports clothing traditionally utilised for this test. 
3. The development of a fitness assessment modality that includes strength and muscular endurance testing, agility testing and the implementation of occupation specific movements such as those involving casualties, equipment and heavy loads. This can be achieved through partnership working between the 43 police forces, the College of Policing and Sport and Exercise scientists. 
4. To ensure any new fitness test is able to be replicated in all 43 forces, is cost-effective and does not discriminate against gender, age and ethnicity. This can be achieved through rigorous testing and detailed written guidance and descriptions provided to fitness assessors. 
5. Further research is required into the most frequently completed physical and mechanical movements conducted by response police officers in England and Wales. This research will help inform the operation-specific movement mentioned in recommendation three and help prioritise which physiological movements and tests to incorporate in future assessment methods. 
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