PGCE/ProfGCE/PCE (PCET)
Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. 
The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. 
They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. 
However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. 
Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development or targets these should then be reflected in section 1 of the next observation.
Section 1: Trainee Teacher Notes 
	Trainee teacher: Claire Evans
	Observer: Mark 

	Date:23/09/2026
	Time:9.30

	Topic: EDI
	Group: N/A

	Setting (classroom, workshop etc): Classroom
	Number of learners:7



	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
I will be creating a safe and open space in the classroom where all the learners can feel safe to voice and express their opinion on the potential sensitive topics including in EDI. Equality and Diversity is everywhere in the world now and it’s important for learners to have a deeper knowledge of this subject. 




	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
I would like feedback on my presentation and the way I deliver the work to the learners. It would be beneficial for me to know whether I go off on a tangent and talk for more than necessary at times. 







	Targets/areas of development from previous observations to be considered (this should be informed by students reflection and feedforward obtained in previous observation – if first observation please put N/A)

	








Section 2: Observer Feedback

	1.  Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	Here are some minor comments that I think may tidy up the lesson plan;
· Merge the aims into one coherent sentence
· State if you can which professional standards you refer to in the lesson plan
· In the powerpoint examine how you can use less words/bigger type
· The choice of diagrams/videos was perfect for the lesson





	2. Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
A very  confident and professional presentation , delivering a microteach on what is potentially a challenging topic. You had taken a lot of care in gathering information on the topic. The information was detailed, well researched and ideal for our learning. The slides were good with key information, and the learners remarked that they had gained from the lesson. Throughout the lesson you asked questions and engaged learners in discussion. You were vigilant of how the discussion progressed and mindful of sensitivities, indicating a high degree of empathy. You paced the lesson well and delivered on the learning outcomes. A superb lesson which all learners stated that they enjoyed





	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
Dealing with diversity and statements of learning support- You demonstrate a superb awareness of the needs of your learners, checking in with them whilst teaching and setting tasks. You also were sensitive when students asked questions. You set clear expectations for learning and the behaviours associated with such a difficult yet important topic. A clear demonstration of professional standard teaching.





	4. Points for future development (no more than 3). Where possible these should be identified in negotiation with the trainee teacher.


	
I have noted some very minor ideas for development for the lesson plan and materials
Reflect on the importance of safe spaces and time needed for teaching EDI, to allow free contributions and discussion.




	5. Areas of Strengths observed in this lesson


	
You have a wonderful empathetic style of teaching, which always outweighs any technical skills. You have clearly drawn on your life long skills in supporting learners to become a kind and empathetic teacher.







Section 3 :Student teacher reflections:

	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	







