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[bookmark: _Toc119749729]Introduction
There are a lot of different things that go into whether or not someone is employable in a given workplace. The learning process is undoubtedly one of the most significant components. The more you educate yourself, the better your chances of finding gainful employment. In addition, learning leads to improvements in performance. Employers are looking for workers more likely to contribute to the company's success in meeting its objectives and receiving positive performance ratings. Training can be time-consuming and expensive on both fronts. There are many different kinds of training, including self-paced learning, mentorship, on-the-job training, online training, and online courses, as well as online training and online courses. Training can result in acquiring new abilities that enhance one's effectiveness at work or bring forth more chances for companies. 
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Team player
An organization can not be run by individuals who do not work in a team. Organizations hire individuals with different skills and put them together to build a team. Becoming a team player gives an extra advantage over other candidates in the job market. Team players consciously understand their roles and know to what degree they can contribute to the team (CALDER, (2021). A team player does not hesitate to ask for help from superior or junior team members, which helps them to clear their doubts and complete their tasks effectively. They adapt to the team culture and act according to that, which makes them likeable to team members, and everyone feels comfortable around a team player. Some of the qualities of a team player are flexibility, accountability, commitment towards the team, optimism etc. 
Work under pressure
To succeed under pressure, one must learn to adapt to circumstances that aren't in their control. Things like last-minute modifications, looming deadlines, and a lack of necessary skills could cause you to fall behind on your work. Working under duress entails maintaining a high standard of excellence despite the added stress. Don't let worry compromise your performance. It's advisable to ignore your negative feelings and figure out how to get back to work as usual. Your productivity and results shouldn't take a hit due to setbacks outside of your control.
Efficient in packaging work
Packaging lines are vital to global businesses. They cover a procedure that allows you to get your items ready to ship out to clients and end users wherever in the world and can be wholly manual, wholly computerized, or a combination of both. This means the production line needs to design reliable containers that will keep the items safe all the way through the distribution network. The packing line may not be at the forefront of most people's heads when considering how to streamline operations and cut costs, but it plays a crucial role nonetheless.
Communication skill
Strong communication skills are required in order to comprehend the work briefly, inquire critically to remove uncertainties and contribute to group discussions with one's own thoughts. In the packing sector, the packaging instructions had to be accurately understood at all times; otherwise, there was a risk of making mistakes in the task (CALDER, (2021). This work area demands employees who are able to absorb the instructions quickly, connect with the supervisor for help, and contribute new ideas to make the work process efficient wherever it is required to do so. This is to prevent situations like the one described above.
[bookmark: _Toc119749731]Evaluation of skills and comparison
Skills that I have
I can do work in an organized way with simple steps, which are setting goals, tracking my progress, self-accountability, minimizing distraction and time management. Whenever I get work, I set personal goals before the deadline and list my to-do list. Every day I track my progress and question myself at the end of the day to make myself accountable for my work. Distractions hinder our everyday life, so I use social media detox to minimize my distractions and manage my time efficiently.
My assertion that I am a team player is based on the fact that I possess the qualities of a team player that were discussed in the preceding section. I am willing to take into account the points of view of my teammates. My strong personality among the team comes from the fact that I am accountable for my actions. As a result, I am able to demonstrate my dedication to the team. The crew felt more upbeat and motivated as a result of my naturally happy disposition.
I am a Quick Learner who is capable of working hard at any task that is assigned to me. Because I listen carefully to the instructions, I am able to comprehend the task brief. I make it a goal to finish my work well before the deadline, which compels me to find time-saving strategies for completing my task. Because of this, people liked working with me at my prior organization.
Experiences
From my previous experience in an organization, I can adapt to situations as per requirements. My role in my previous job taught me the Assessment of quality which will help me to meet the quality assurance benchmark in my next jobs. I used Doing scanner to do my packing work with the help of technology which made me compatible with recent technologies.
A lot of the time, the distinction between an excellent staff and an ordinary one is how well they do in a crisis when a swift decision needs to be made. In spite of all the best efforts, unforeseen complications may arise. The capacity to maintain composure under duress is crucial in any profession. Each individual's reaction will be unique. In my case, I assess the situation in a short time and plan the actions needed according to action.
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Gibbs Reflective Model
According to Gibbs, the reflective model is comprised of a number of stages, and at each stage, you are tasked with providing responses to a number of questions in order to delve as deeply as possible into your own thoughts and experiences (Williams et al., (2015). Gibbs recommends they go through the following stages: describing the situation, expressing thoughts about it, evaluating the situation, drawing conclusions, and developing an action plan.
This model's purpose is to systematize reflections and to distinguish between different sensations. The progression through the various stages typically helps to slow down our mental process, so preventing us from hastily drawing conclusions.
Description: From the beginning of this module, I enjoyed every session and week because of the learning outcomes it has. This module tried to give an undemanding knowledge and skills required for effective work, which will help a student in the job market. Along with that, this module is a good source for becoming employable and developing personal skills by analyzing personal swot analysis. 
Evaluation: The learning experience of this module was outstanding, without any doubt. To evaluate the module, I would like to address the good sides first. This module helped me with literature skills which made me compatible with providing evidence of my academic works. Understanding skill has also improved in my case, along with practical skills by which I can now interpret a situation and take action. To address the weak side of this module, I would say it was a pretty long module, and students may face concentration issues while completing this module. But with, the techniques of avoiding distraction can help students to improve concentration.
Analysis: I talked to some of my senior and peered friends in the neighbourhood in order to reflect on what I had learned from this session. My colleague's experience was very similar to mine, and both of us noticed a change in ourselves as a result of having participated in this lesson. My neighbour friend urged me to apply what I had learned in class to real-world scenarios and work through challenges at home so that I could gain a more realistic perspective on the employment market in the real world.
Conclusions: Now that I have a better understanding of the material and how to apply it to real-world scenarios, I am better equipped to handle the challenges that arise at the organizational level.
Personal action plan: Since then, I've been doing additional research on various employment markets and attempting to network with various experts using the LinkedIn website. Reading non-fiction books has also helped me advance more quickly along my chosen route, in addition to the importance of the industry viewpoint for advancement.

General discussion on career development, employment legislation, mock interview and self-awareness 
Developing one's career entails learning about oneself, learning about the world, and making choices about one's future. To achieve this goal, one must skillfully navigate the occupational landscape in order to identify and pursue careers that are a good fit for one's unique set of interests, abilities, and values (CALDER, (2021). If a person is serious about a career, they know what they are good at and where they could use some work, and a person puts in the time and effort to get better. Also, they had to do research into various occupations and industries to find one that was a good fit for their skill set, the network for promotion opportunities, and be open to making a complete career shift if necessary.
To a greater extent than in the past, the rights and obligations arising from individual work connections have taken a back seat to strengthening applicable laws and group contracts in the evolution of modern labour law. The extent to which these latter factors persist is, of course, dependent upon the degree to which individuals in a particular society enjoy the freedom and upon the degree to which employers and employees are afforded autonomy within the framework of the economy. Although the rights and responsibilities of an individual worker may be substantially defined by statutory or collective elements in areas like hours worked, health and safety, and industrial relations, they may provide an essential framework for an individual contract in areas like the period of his appointment, the scope of his responsibilities, and his position on the remuneration scale.
Practice makes a man perfect, and a fantastic method to get ready for the real deal is to participate in mock interviews. They help you grow confidence while also teaching you how to manage difficult questions, which is something that the vast majority of students are unable to achieve on their own (Doyle, (2022).
Students have the opportunity to practice for a real job interview with an experienced professional by participating in mock interviews. Students are also given the opportunity to get comments regarding areas of their interviewing abilities in which they could improve, enabling them to better prepare for future job interviews.
We found two overarching types of self-awareness in the research we reviewed. The first, which we've dubbed "internal self-awareness," refers to how well we know and understand our own core beliefs and motivations; how well we understand and appreciate our surroundings; and how well we understand and appreciate our own reactions to situations, including our feelings, emotions, behavior patterns, strengths, and weak points. We observed that having a healthy sense of self-awareness is inversely connected to negative emotions like anxiety, stress, and sadness and positively correlated with positive emotions like a job and emotional intimacy, individual and interpersonal control, and happiness.
External self-awareness involves knowing how others regard us based on the same circumstances. Our research suggests that knowing how others see individuals improves empathy and perspective-taking. Leaders who perceive themselves as their colleagues do likely to have stronger relationships, be more fulfilled, and are more productive.
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Learning helps career growth in many ways. It is not just about acquiring new skills and knowledge; it is also about learning how to work with others. It is important to keep learning because the world of work is changing rapidly. It's important to learn how to adapt and change with it. The world is changing so rapidly that it's important to keep learning. It is important to learn how to adapt and change with it. A career path can be created by exploring opportunities, taking risks and building skills. As you gain experience, these experiences can be transferred into a new area of work or further education in order to pursue new opportunities.


[bookmark: _Toc119749734]Reference
1. Ainslie, F.-L. C. H. (2016). Efficiency. Nabu Press. 
2. CALDER, R. O. X. A. N. N. E. (2021). Employable. MAJOR STREET PUBLISHING. 
3. Doyle, A. (2022, January 25). What is a mock interview? The Balance. Retrieved November 19, 2022, from https://www.thebalancemoney.com/how-to-use-mock-interviews-to-practice-interviewing-2061626 
4. Employment legislation definition. Law Insider. (n.d.). Retrieved November 19, 2022, from https://www.lawinsider.com/dictionary/employment-legislation 
5. Ferguson. (2019). Communication skills. 
6. Hines, P. by: E. (2021, December 9). 10 tips for effective teamwork in the workplace. Alabama Cooperative Extension System. Retrieved November 19, 2022, from https://www.aces.edu/blog/topics/finance-career/10-tips-for-effective-teamwork-in-the-workplace/ 
7. Hughes, D. (2016). Team player. Aladdin Paperbacks/Simon & Schuster Children's Pub. 
8. Kaelyn BarronAs a blog writer for TCK Publishing. (2020, October 5). Why self-awareness is important: Benefits, tips, and examples. TCK Publishing. Retrieved November 19, 2022, from https://www.tckpublishing.com/self-awareness/ 
9. Kagan, J. (2022, February 8). Commutation. Investopedia. Retrieved November 19, 2022, from https://www.investopedia.com/terms/c/commutation.asp 
10. Kloefkorn, S. (2022, May 17). 12 essential skills every employee should have. eSkill. Retrieved November 19, 2022, from https://eskill.com/blog/essential-skills-employees/ 
11. Niculescu, G., & Ioan, G. L. (2013). Commutation: Techniques et structures. Matrix Rom. 
12. Pedler, M., Burgoyne, J., & Boydell, T. (2016). A manager's Guide to Self Development. McGraw-Hill. 
13. Top 15 packaging operator skills. Zippia. (2021, August 18). Retrieved November 19, 2022, from https://www.zippia.com/packaging-operator-jobs/skills/ 
14. Williams, K., Woolliams, M., & Spiro, J. (2015). Using a framework for Reflection: Gibbs' reflective cycle. Reflective Writing, 90–102. https://doi.org/10.1007/978-0-230-37724-0_16 
15. ZAMBA, K. E. N. Y. I. (2020). (Self) development. UK BOOK PUBLISHING. 

7

