










ACADEMIC AND EMPLOYABILITY SKILLS



Executive Summary
Improvement of personality traits is necessary to obtain successful outcomes based on employment opportunities. This study explores learning aspects followed by personal experiences for learning new techniques by the help of Gibbs reflective cycle. Similar, it analyses implementation of relevant models to improve personal skills for future implications. 
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[bookmark: _Toc57044818]Introduction 
A collaboration of academic and employability skills is necessary for an individual to receive a profitable designation in the path of career. Preliminary objective of this study is to analyse different topics that are associated with improvement of personality traits along with professional career values. It also discusses reflection on a part of personal experiences for learning new techniques. This study helps to strengthen acknowledgement that proper form of academic and employability skills determines to enhance an individual working attitude and personality in a positive way. Apart from this, it analyses the implementation of relevant models that would help in improving the learning process to provide beneficiary results for individuals. 
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Figure 1: Essential topics for skills development 
(Source: CIPD, 2020)
Communication 
In my class experience, I have noticed that my relationship with other members in the classroom is well. Due to which, I consider that communication skills are necessary for improving employability skills and thereby, I need to improve this further. Other than this, communication quality has been beneficial for me in terms of influencing other teammates. Cummins et al. (2020) explained that ability to maintain good relations with others majorly depends on technique of interaction. In this regard, I have decided to improve my interaction quality further, which would help me in acquiring valuable positions in career paths. Moreover, eloquent speaking skills have benefited me to express my viewpoints to other members that have guided in lessening misinterpretation in teams.
Decision making 
Decision-making ability is a special ability that leads to improved possibilities based on employability. However, I have realised that improvement of decision making would help me to strengthen my leadership quality. Due to this, I would be gaining positive results in terms of academic and employability skills effectively. For instance, I have been assigned with responsibilities in a team and in that time, I have been able to make decisions. From this, I have learnt that decision making at required time is essential to present alternative options. Fletcher et al. (2017) stated that involvement of decision-making techniques help in propositioning innovative ideas, due to which compatibility increases conveniently. In this regard, I am eager to learn new aspects regarding improvement of decision-making techniques, which would be guiding me to improve leadership traits positively. 
Problem-solving
Problem-solving processes help in presenting mitigation steps so that further improvement features can take place. I have been able to analyse that problem-solving techniques are necessary, due to which I would be able to resolve on-going issues and complexities for further development. According to Attri (2018), problem-solving techniques can be significantly changed by applying root analysis. From this, I have learned that I need to acquire the ability to resolving issues by applying root analysis. This would additionally help me to gain positive aspects on my personality related to identification of reasons behind occurrence of issues. Apart from this, improvement of the problem-solving process would be supportive for me to make a balance in teamwork with effective manners of problem-solving.
Critical thinking 
Existence of critical thinking is essential in terms of making innovative changes in the working style of an individual in the path of careers. Bottomley et al. (2019) asserted that improvement of critical thinking ability helps in presenting innovative processes that lead to providing an advanced form of modification. In this manner, I have understood that improvement of critical thinking style would be providing efficient form outcomes for my personality. In this regard, learning aspects of skills development, critical thinking would be important, due to which I would be able to lead groups in a better way. Additionally, learning the ability of critical thinking would guide me to learn further techniques of problem-solving. In accordance with the learning ability of critical thinking, I would be gaining a positive impact on my personality. This would significantly help me in managing good relations with my co-workers in a corporate sector. 
Team negotiation 
Negotiation and sense of cooperation help in managing people relations within a team. However, I have analysed that development of personal skills like a sense of cooperativeness along with negotiation ability would help me in managing relations with other teammates rationally. According to Angouri (2017), an increased sense of negotiation with cooperative attitude aids in maintaining peaceful work culture in organisations. In this regard, I have learned that developing my skills regarding team negotiation with cooperativeness would help me to listen to other points of view and moment further actions as per suitability. Moreover, I have learnt that improvement of negotiation ability would strengthen my quality to work in teams and present favourable outcomes.
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Figure 2: “Gibbs reflective cycle”
(Source: REFLECTION TOOLKIT, 2020)
Description 
Gibbs reflective cycle has been useful for me since I have been able to express my viewpoints related to essentiality for development of skills to acquire profitable results of employability. However, I have experienced issues related to learning new topics like communication, decision making, problem-solving, critical thinking and negotiation in teams. Other than this, I have good communication skills, which needs to be improved. On the contrary, I have been faced with bad experiences in a part of an inability to make proper decisions, unable to solve issues. Additionally, I face challenges on part of coming up with innovative ideas to meet requirements of critical thinking. I am good at negotiation and cooperation, which is also required to be improved for future implications.   
Feelings 
I feel necessity for development of learning aspects regarding communication, decision making, critical thinking, negation and problem solving, due to which I would be able to acquire successful outcomes.  According to Bourn (2018), interpretations of positive personality changes lead to provide opportunities in the path of employability. In this regard, I feel that improvement of factors based on skills improvement would be supported to gain successful approaches on career pathways. Moreover, I feel that in accordance with improved skills I would be receiving positive aspects in personality, due to which I would be leading other members in a team. From these types of feelings, it has helped me to understand that essential outcomes take place after positively changing personal traits on the part of career pathways.
Evaluation 
Lack of personality skills tends to affect the chances of employability for individuals in a negative way. In this regard, I have decided that an evaluation of an action plan would be helpful for me to gain influential changes in my traits. Other than this, implementation of action would be guiding me towards incorporation of measures that would lead to development of personal skills based on decision making, critical thinking, problem-solving, communication and negotiation. From this, I have learnt that gaining the possibility for skills development would aid me to maintain an improved form of personality that can be fitted in any designation in the corporate sector. Evaluating action plans would also be supported to understand future implications by making advancements on personal traits. 
Analysis
Existence of analytical skills helps in determining implementation of effective changes for individuals. In this manner, I have been able to analyse that implementation of an action plan would be effective in presenting changes and ensures to strengthen my weaknesses. In accordance with proper forms of analytical skills, I have been able to understand that involvement of an action plan would aid me to implement effective steps for future growth of my personality. Moxen and Strachan (2017), improvement of analytical skills leads to preventing issues faced by individuals in workplaces. From this, I have learnt that improvement of personality traits can be effectively implemented by considering action plans.
Conclusion 
Gibbs reflective cycle has been helpful for me, due to which I have been able to express my viewpoints in an effective way. Additionally, it has guided me to learn positive aspects for improvement of personal traits based on decision making, critical thinking, problem solving, negotiation and communication. In this regard, I have been able to analyse that development of personality traits would guide me to make choices in career paths since my academic and employability skills would be strengthening. 
Action Plan 
	Objectives 
	Measures 
	Future implications 

	Communication 
	· Reading books, journals. 
· Speaking practice with correct pronunciation. 
· Writing practice 
	An improved form of communication, I would be able to interact with anyone. Even in extempore and debate situations, I would be able to express myself with argumentative statements.

	Decision making 
	· Comparative analysis 
· Listening to others as advice. 
	Decision-making techniques would lead to an increased ability for coming up with effective conclusions.

	Problem-solving
	· Root analysis method. 
	An improved form of problem solving techniques would help me in solving issues followed by strengthening skills for applying mitigation action. Additionally, it would help me to resolve queries and address issues in an appropriate manner. 

	Critical thinking 
	· Thinking practice with innovative steps.
	Improvement of critical thinking skills would be supportive for me to implement innovative steps in terms of positive changes.

	Negotiation 
	· Expressing own viewpoints. 
· Listening to other perceptions. 
· Merging both sides perception in a balanced way. 
	Development of negotiations would help me to cooperate with other members in a team, due to which peacefully members would be able to allocate work. Increased sense of cooperativeness and negotiation would lead to a positive impact on team works. 


Table 1: Action Plan 
(Source: As inspired by Buffel and Handler, S2018)
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Figure 3: “Transaction Model”
(Source: As inspired by Diver, 2019)
Transaction model leads to development of communication skills, due to which I would be receiving positive impacts on my international quality. In accordance with the transaction model, I would be clear in sending my perception to the listener and able to receive what other members are trying to convey. In this way, issues of miscommunication would be addressed effectively. 
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Figure 4: “Vroom-Yetton decision-making model”
(Source: As inspired by Kornelakis and Petrakaki, 2020)
Vroom’s decision making model helps in making supportive changes for individuals in strengthening personality traits. However, applying this model, I would be able to make effective decisions at the right time by valuing the need for change and would be able to manage others in a team. 
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Figure 5: “Six-Step problem solving model”
(Source: As inspired by Fakunle, 2019)
Problem solving techniques are essential for future growth and thereby, I would be taking help of a six step problem solving model. An objective of this model is to analyse the problem followed by determining reason and as per analysis provides rosling steps. Thus, application of this model would help me in resolving problems in a systematic way and restore to evaluate relevant outcomes. 
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Figure 6: “Bloom’s taxonomy model”
(Source: As inspired by Chiarella and Vurro, 2020)
Bloom’s taxonomy refers to development of critical thinking ability, which takes place by creation, evaluation, analyzing and application, helping others for understanding and memorising. In this way, taking support from this model, my critical thinking aspects would be gaining positive outcomes. Due to this, I would be able to come up with innovative ideas and help in making advancing approaches towards teamwork. 
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Figure 7: “Persuasion Tool Model”
(Source: As inspired by Buffel and Handler, 2018)
Persuasion model intends to improve negotiation, which would be improved by implementing factors based on bargaining, emotion, compromising and logic. However, I need to improve my negotiation traits so that I would be able to make collaborative approaches in a team followed by listening to others. Application of this model would be supporting to strengthen my negation level further in a positive way. 
[bookmark: _Toc57044822]Conclusion 
This study concludes that development of personality can be majorly affected by making improvements on communication, decision making, problem solving, negation and critical thinking abilities. However, regulation of active practices by support of action plans helps in maintaining good personality among individuals. Additionally, it is also associated with presenting the proper form of employable opportunities. From this study, it has been understood that application of models like transaction, Bloom’s taxonomy and Vroom six step problems solving along with relevant action plans would help in improving personal and professional traits as well. Therefore, it can be validated that improvement for interpersonal skills helps in managing opportunities for individuals to tackle situations in corporate sectors efficiently. 
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