Public Service Budgetary Constraints (Austerity)
Introduction
This report has been written to examine the key budgetary constraints of different public service sectors in and around the UK, and how the government is able to handle it in regard to finance. Budgetary restraints are restraints on the amount of money the government are applying into the different public service sectors around the UK such as The police, NHS services such as ambulance drivers and nurses, The fire service and many more. It comes down to their being a shortage of funds for public services in the UK so government have to keep reducing the amount of money going into public services including the amount of money workers are being paid. It also means limitations in the amount staff able to employed into these different roles. The assignment will consist of 3 main parts, The introduction, the main body and the conclusion. The introduction will give a brief overview of what to expect from the assignment and how it will be laid out, The main body will be the majority of the report and will provide evidence that has been investigated regarding Public service Budgetary Constraints. The conclusion will sum up the evidence that has been discussed throughout the main body and come to an overall conclusion of Public service budgetary Constraints. The objectives of this report are to investigate into the different sectors of public services such as the police force, the ambulance service and the fire brigade and discover why in relation to budgetary constraints, why the government have to set limits because a lot of or lack of money they have to give to the public service sector in the United Kingdom. The objectives of this report are to discover why funding certain public service sectors aren’t getting the funding and how this could potentially be causing problems, for staff and members of the public around the United Kingdom.

NHS and Ambulance service
The governments budgetary decisions effect everyone living in the United Kingdom including members of the public and others working in public service sectors. One problem the United Kingdom has faced over recent years is the little ambulances available in all areas of the United Kingdom. In Scotland (Where there feels to be a large amount of ambulances compared to the amount of 999 calls received for ambulances), the NHS is under an incredible amount of pressure from the overload of work they are receiving and the small amount of facilities they are provided with through the government due to the lack of funding they are receiving. The majority of hospitals over the UK are running at near, or full capacity which means people are paying the price and some people may even lose their lives as the equipment and staff required aren’t possible to be in line, due to the lack of funding from the government. Recently due to staff shortages because of the recent corona virus pandemic its pushing staff in the NHS and ambulance service to their limits due to the lack of staff working due to infections and the more people requiring ambulances with covid 19 and other accidents and emergencies. Call handlers are dealing with approximately 10,000 more 999 calls a moth than they have been since before the corona virus pandemic, which has take n a huge impact on patients as they wait for medical help over long periods of time. The lack of staff and ambulances abled to be used in areas around the Unite Kingdom are limited because of the amount of money public services have going into them. The number of calls being received by call handlers is high so the ambulance service have to handle more serious and severe cases before others as they are more of a priority than others. For example, more severe cases could include life threatening cases, or something that could leave someone in critical condition if not handled and delt with almost immediately. The first source tells us that there has been a lot of frustration in patients who are not being treated immediately but it is a priority to deal with more serious patients first so that there is no chance of loss of life. At the beginning of 2022 a gentleman, was told to take himself to hospital or risk an incredibly long wait. The lack of ambulances recently have meant that the Army have been drafted in to drive ambulances around Yorkshire and the home counties. This was down to staff absences being up by 20% due to the omicron variant having been infecting everyone around the United Kingdom meaning staff had to isolate and couldn’t come into work. The NHS, have received a rise in funding since 2018, their has been a rise of £20.5 Billion which is an extra 3.3% per year, than what the NHS were receiving pre 2018. Despite the rise in funding the government have given the NHS and ambulance service , the evidence shows that clearly this isn’t enough due to the lack of Ambulances and ambulance staff provided to the NHS and the hospitals, as well as basic equipment such as their not being enough beds to house patients who need treatment and may need to stay over night after accidents or procedures. This may because of the recent corona virus pandemic which broke out in 2020 in the UK. A lot more people needed medical support so that means they took up beds in hospitals and with ventilators. There were also more people calling 999 in need of ambulances if their symptoms had reached really bad. Which put more pressure on ambulance staff and people of the public when they were not getting enough support as they need in the first place anyway. The Government should have been able to supply emergency funding to  Emergency services such as the NHS to ensure that there was enough support for workers and members of the public in case their was such event or incident such as the corona virus pandemic.

Fire Service
Funding regarding the police force has been a bit more promising in recent years compared to funding for the NHS. Ending in the financial year ending March 2022 it has been agreed that there will be £15,877 million worth of funding being applied to policing throughout England and Wales. Overall funding by £433 million, which is approximately and extra 2.8% compared to the previous financial year ending in March 2021. This means funding has grown for a fifth consecutive year n arow which means the police should be becoming more efficient as the days go on. This is an impressive improvement considering between the years of 2011 – 2017, there was a huge decline in funding during these financial years. Excluding the year The united Kingdom was hit with the Corona virus pandemic due to covid 19 support and serious violence funding, funding has been increased by £600 million compared with the previous financial year. In edition to central government funding, police and crime commissioners have a local precept which is part of council tax.
Although the funding for policing sounds promising some areas around the UK could disagree after arguing that they don’t have police in the right place at the right time. People will argue there are areas with higher crime rates than others but wont have officers nearby or on patrol if their does occur to be an incident or crime that has taken place. It was spoken about through meetings of Northwood Parish and Cowes Town councils earlier this month. There were questions brought up regarding the islands poling system and how well officers were able to respond. The meeting was called after victims of crime, were calling the police and not getting fast and immediate responses, they were also frustrated due to the fact, they were told to call 101 instead of 999 because their crime wasn’t an emergency that had to be dealt with straight away. They were told 101 was better now because they could only use the 999 number for “appropriate” emergencies. In the year 2020 Boris Johnson PM announced that in the coming years the United Kingdom would introduce 20,000 more police jobs all over the United Kingdom. As much of a positive factor this is, people around the United Kingdom have not agreed with this arguing that 20,000 officers are not enough due to all the officers who will be leaving the force in the coming years. It says that officers need a starting salary of £24,000 or more for the original target to be met. The prime ministers first policy when he was elected in July 2019 was to reverse cuts and attain more police officers. Those leading the recruitment drive says the number of officers needed will be significantly more than the original 20,000 proposed. Current figures from recent years show that only 1 in 10 candidates who apply to join the police force are successful, which means that over half a million candidates would have to apply so that the goal o 53,000 could be reached. The different force throughout England and Wales lost over 20,000 officers between March 2010 and March 2019.  The police Federation have spoken out in matters of finance and said that the starting salary in some parts of the United Kingdom can be as low as £18,400, and that the starting salary should be raised to raise the amount of encouragement they will get from people sending in applications. They have called for wages to be raised in the coming years with all ranks receiving at least a 5% pay rise. There has also been talk that if policing resources are not made available then it could lead to catastrophic failure. If this wasn’t taken action against then recruits who are just starting would only be earning 15 pence over the national living wage. Pay is priority for the future of policing especially with the 20,000 new police officer jobs introduced in 2022. To ensure that officers are signing up as candidates the starting salary has to be attractive to them and make them think it is reasonable, other wise this could prevent potential candidates from signing up to become an officer. John Apter, who is the national chairman of the police federation said While we are starting to see some positive moves from the government, they need to show they are serious about their commitment to policing, by paying police officers fairly for the uniquely challenging and often dangerous job they do”. "Politicians must now put their money where their mouths are and pay police officers fairly. This is only what they deserve. "Politicians must now put their money where their mouths are and pay police officers fairly. This is only what they deserve." The prime ministers ( Boris Johnson ) plan to recruit 20,000 new officers is one of the first times so many police officers have been recruited in such a short space of time, which asks the question, Can it actually be done? Policing has always been a career that has attracted members of the public as a potential career path because it offers people a secure employment and serves the public all while potentially doing it in a wide range of roles. The new police jobs becoming vacant, may cause problems in other public service sectors as more people may be attracted to the police work. These sectors could include Prisons, schools and Probation. Officials who are leading the recruitment process have said that the bar will not be lowered for applicants, by relaxing the criteria and standards, but would be open to “widening the gate” by being less selective. The government are able to provide these extra jobs meaning extra force for the police but it still isn’t enough, Why can this money be put into 20,000 new jobs and not better equipment for other public sectors such as the National Health Service or the fire Brigade. There is also no thought on how this can affect job roles of other public service jobs such as prisons services, school and more. 

Policing in the UK
The United Kingdom government spend approximately 3 Billion British Pounds, on all fire protection services in England and Wales between the years 2019 – 2020, this was the highest amount of money spent since the years 2010 – 2011, when the government spent approximately 3.02 Billion British pounds. Fire services throughout England and Wales have fire services in local areas which are overseen by a fire authority. A fire authority is an authority that has the power to raise a Council Tax levy specifically for funding, then the remainder of funding will come directly from the Government. The increase in funding in the 10 years it had risen, rose by a significant 80% to 545 million great British pounds. This is equivalent to 42% of their core spending power. Country unitary and mayoral are all responsible for deciding the funding that is allocated to the fire and rescue service throughout England and Wales. In the past their has been multiple cuts to the fire service, which have placed huge pressure on the fire service and people around the United Kingdom. In 2008 Surrey country council ( who were responsible for the local fire service) said that there were pumps that were unavailable due to the lack of staff in the fire service, the pumps unavailable were fewer than 0.3% of the time last year, which created some pressure on everyone in the community. The service has been forced to make cuts for continuous years due to a result of inadequate finance coming from the council. There was a recruitment freeze which helped gather speed on to stop it from gradually worsening like it was for several years prior. 

Conclusion
In conclusion, The major finding of the investigation was that The funding constraints put in place by the government are sometimes necessary but can also be improved in lots of different specific areas. In reference to the NHS, their clearly isn’t enough money going into it. This is shown from the evidence regarding the hospitals, and the ambulance service. The ambulance service has not enough staff or ambulances of the amount of calls they receive, this has resulted in multiple patients an victims being told they may have to find their own way to hospital even considering they could be in a life threatening position. Hospitals are also low on beds and for some people who have to go into hospital for treatment that could last multiple days, weeks, months, or even years could face having to be transferred and taken to other hospitals just because their nearest one doesn’t have the space for them. Once again this could put people in life threatening positions who don’t necessarily need to be put in those positions. The funding the police force have received around England and Wales has been quite positive, especially with the 20,000 police jobs being brought into the United Kingdom in 2022 by the prime minister ( Boris Johnson ). Although this means that the government have money to put into the police force. Their was also concern regarding 20,000 new officers not being enough and risk of the salary dropping for officers who are just starting in the job. There is concern that a low salary will not attract young officers to the role as the money wont be satisfying enough. The fire service are getting enough funding and seem to be working with what they are given. Over recent years  the fire services funding has improved and has helped out with employing more fire fighters and making sure local communities they are apart of are getting the best and most efficient help with the best and most efficient equipment as possible.
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