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[bookmark: _Toc70364710]Introduction
In various ways of life and where it leads to a certain point, we can say that career plans are the most important thing in life before making a huge change in our lives. We people are fond of making things right when it comes to making our self more useful than ever. But as we grow our expectations grow and so does our plans for the future. In a peek time it's important to know how to make a good career plan to become successful in the career. A good strategic plan can lead the student to a very charming life ahead. Not only by making a good decision a student needs to maintain good positive attention and also to make the career objectives as well as making a good career development. By the following role-play that was above mentioned is to make a statement on how to build up good career goals (Brown, 2003). What I have learned that to make effective learning from the role play and if I place it in my scenario my judgement will say that to focus on some particular skills that will increase my capability to maintain a good position in the market as well as how I can develop my career over time (Brown, 2003). To skills that need to be harnessed are mentioned below so that we can assess the actual scenario based on my perspective on how to build a better career objective and also making a career development plan.

[bookmark: _Toc70364711]Implementing the career Development plan
As a student, it is necessary to have a solid career plan. Based on the career plan that I will pick has to spend the rest of the life on that career platform. That is why when it's time to select a proper career plan a student must be very efficient to select their career plan. A career plan can lead to success as well as a failure if the student picks the wrong track of their career (Herr, 2001). Emotional attachment and also feeling interested in the work and also liking the sector from the deep down from the heart is very important to see in selecting a career plan. These were some of the basic implications that a student or any people who are encouraged and also motivated enough to start their career and also for some people who are at their peak time in their life needs to have a career plan for them it's important to have such kind of implications. However we need to focus on to some theoretical implications as well to know whether the career plan is suitable or not (Herr, 2001).
[bookmark: _Toc70364712]Understanding of the skills and how they impact on the outcome of selecting a career plan and development:
To start with selecting a suitable career plan it is important to know how to do it.
[bookmark: _Toc70364713]“SMART” goals:
Figure: Smart Goal
Specific: By specific means, for choosing a successful career path it is important to know the particular career path specifically (Sharf, 2016). When the time of choosing I cannot be confused over how to select a suitable career path. I need to be confident and motivated also to select such an important segment of my life.
Measurable: Specific path will lead to how to measure the particular career. It needs to be measurable so that the student can assess the overall situation by doing simultaneous work that will be related to the career objectives that will soon be able to impact career development as well (Sharf, 2016).
Attainable: The career decisions that I will take to make a successful career on it must be attainable. The decision should not like this that the objective is far beyond his or her expectations (Whiston and Keller, 2004). The decision should be like this in such a way that the career path which was taken by the student must be confirmed and must be attainable that is also tangible and under his reach to attain that. Without making sure that how they attain the particular goal can lead to a serious waste of time and effort.
Relevant: In a student life the study materials that are covered have a certain purpose of doing so. If I have studied on a particular subject his career path should on that field rather than a certain field where the student has no information about how to do it and also he or she doesn't have the information of doing such work because he or she never had that experience of learning from that particular field (Bocciardi et al., 2017). That is why it should be relevant to the subject matter.
Time-Based: A moment of truth that is, there is a particular period of deciding whether how a student will cultivate its aim for his life (McWhirter and McWha-Hermann, 2021). With that been said the particular event should be time-based so that I can have enough time so that his decision can be relevant as well.
[bookmark: _Toc70364714]Some career goal example that is related with the career plans:
Gain a new skill: We need to be attentive on how to gain some new skills. In this challenging time, it is necessary that I need to have a certain amount of relevant skills that are related to the career plans as well (Chetana and Mohapatra, 2017). By doing this the student will be able to grab the opportunities that might come to his hand to become a successful employee.
Networking: In college life or university life it is important to gain a vast amount of network (Nagy, Froidevaux and Hirschi, 2019). Because from each type of network the student will find some new opportunities that will lead them to obtain a better life path. The network is very important in all segment of lives, from various culture and also from various seniority persons, students can gather much more information than expected. That is why I need to build a good network that is very important (Nagy, Froidevaux and Hirschi, 2019).
Making an intern approach: At the last time of graduation some student intends to get into project-related assignments, but in a broad sense taking project is not making the student more informative (Abalkhail, 2019). To be more informative about the actual job experience I should take an internship in any well-renowned organisations that will give the student a real-life example of how to work in such an environment. By doing that I will be able to make a good impact on the job career as well as I'll be able to gain much more information and of course a real-time experience of how to corporate word works (Abalkhail, 2019).
Earning a Degree: By earning a degree it will help me to be more productive about my skills and also I will be able to fit myself. Because to sustain at an organisation it is important that to have a degree that will show impact on how well educated I am to take the risk and also it will show my qualifications of taking that particular job as well (Dik, Shimizu and O’Connor, 2016).
Becoming knowledgeable in my field: I should be able to master in the area where I'm studying on. That will led me to have to full potential of getting the job done and the corporates will be encouraged to have me because I will have the additional skills and qualification to do that particular job (Kupfer et al., 2016). Corporate executives will assess me as an asset of theirs. Because in the market candidates like I can be very but to complete the work with full efficiency we need to be expert in where my education knowledge, as well as my additional skills, will highlight the work (Kupfer et.al. 2016). 
[bookmark: _Toc70364715]Some critical skills might come in handy:
Interpersonal Skills: Developing my interpersonal skills can help me in all terms. Because it's uncertain that the job that I will get will be as much that I had expected. Because of that my interpersonal skills such as how to maintain a good relationship with my peers, how they talk with the corporate employees and how to make myself accepted by the peers and other staffs as well (Kupfer et.al. 2016).
Problem-solving skill: To sustain in a job there might be many difficulties that I might run into. But I must be prepared for every such kind of work where the problem may arise. I must be prepared and also make sure that I can solve the problem, for that I need to maintain a good relationship among my colleagues so that I can get help from them and also to get guidance that will help me to assess the situation and also make a proper judgement (Brown, 2003).
Critical Thinking: Creativity is very important for every kind of job. Showing new plans and also coming up with changes that might increase the organisation's overall image in the market can bring upward recognition (Brown, 2003).
Time management: The more time focus decision will be taken by me the more efficient work will be my output. With that in mind, I need to be more time focused. My time management can sometimes lead the organisation to a better output. So it is important to maintain good time management skills so that the overall performance can be shaped in such a way that the impact can be seen quickly. It will bring a good impression in the organisation and as well as in the market regarding the image (Brown, 2003).
Adaptability: Taking a step into the job market is a big step. After taking a particular job in an organisation my goal will not be to stay in that organisation for the whole time. I need to change my job to increase my reputation and as well as my salary. Financial factor is the biggest thing that triggers a person to change a particular job. So my adaptability in every situation should be strong. Because in the different organisation there is a different culture and a different environment. I need to make myself accepted to that environment and also make myself build up with it so that I can work in harmony (Sharf, 2016).
These are the same skills that I will intend to watch and take good care of to make a better career goal and from that, I will be able to make a career development. 
[bookmark: _Toc70364716]Conclusion
From the above-mentioned scenarios of my actual life expectations, it is certain that to achieve a significant impact on the job market it is important to develop the career mission and vision and along with that, it is important to take a closer look at the way of doing the work. Important factors like interpersonal skills, SMART goals, other key skills will help me to achieve the goal that I intended to achieve. All the other important skills are as much important as the rest of those skills. We need to focus and be attentive to the market as well. We need to able to find out the market need, in which the market is demanding. The demands that will be asked from the current working market will be the future need. So if I make myself applicable to make remarkable results by focusing on the demand that was demanded and also by making my applicable from enhancing my skills and also improve my productivity by doing some creative learning and also by doing some extra curriculum activities. The need is to suit me according to the market for that I should take all the desired skills and relational activities to improve my overall performance to sustain a good job. To conclude we can say that career development is a key element that helps us to keep a good impact on the job market that we all need to be careful of.
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[bookmark: _Toc70284942]Task – 1: Roleplay

A cumulative Discussion, based on personal goal highlighted their career development.
Career objective clarifies the need and also some scopes of developing the future career. Candidates can also reflect on their own identities that will eventually make a significant impact on career development. 
Now a cumulative role-play discussion that will review the roles to their personal goals that will link with the actual career plans. The role play will be held between the interviewee and interviewer.
Interviewer: Brief: Personal goals are intellectual behaviours that synchronise into one outcome that is our goal. With that been said characterising ones, intellectual goals can be a very important task. As an employee, it is to make sure that the career plans that an n employee has needs to be very precisely maintained to enhance the change of making the career development.
Question 1: Based on the current mechanism of the study and the surroundings where you put yourself in a position of improving your performance?
Interviewee: Based on the current situation of the county and the global impact as well for the COVID-19 the ratio of doing and not doing will not be differentiated by in case of improving my performance skills. Performance skills for my career can be improved by focusing on the career objectives and also focusing on how to improve it at the same time by doing simultaneous works by applying the knowledge and age maturity knowledge that will eventually impact the total plans as well.
Interviewer: The answer to that question was very specific, and I think the way you are making a proper plan by how you are going to implement your knowledge into the development of your career goals is good.
Question 2: How being recognised and also being successful helps you to improve your financial goals? Does your career plan facilitate the financial goals as well?
Interviewee: Yes as a student and with a long term projection of my future career, considering how my goals will lead to the career plans. The financial issue is a big issue. Depending on how the economy is merging and along with that by doing a proper SWOT analysing by which I will be able to find out the problems from the process and based on those problems my initiative to these problems will be to solve it as soon as possible.
Interviewer: Ok I see, your financial goals might impact this case also.
Question 3: Does any of your interpersonal roles will impact your career objectives as well as how you will go for your career development?
Interviewee: Self-motivation is the best key for every work. To maintain good interpersonal skills it is wise to make sure whether our motivation is on point or not. Depending on that how judgement will change and by our judgement the actual result of the work that is related with the organizational goals and objectives.
Interviewer: By your answer, it seems the agenda of your career is to make you're self-motivated by actually making yourself motivated by your own.
Question 4: What are the skills you think might help you to become successful and also help you to develop your career as well?
Interviewee: To be successful and also to be able to maintain a good composure that will lead to the better career development of my own is to maintain good personal skills and for that some key skills that highly impacts the skills like interpersonal skills, problem-solving skills, time management, Critical thinking and also adaptability in any kind of environment. These skills will help me to build a fragment ship to make a proper sense of trust in one's behaviours that will directly impact the career plans as well, and also the career development can be done also by doing this.
Interviewer: handling something like that is very important, just so you know we are now at the end of our interview session and we want to make sure you are ready for it for the last question?
Interviewee: Yes I’m ready for the question.
Interviewer: Question 5: Why should we hire you?
Interviewee: With the significant contribution to my level of abilities that I hold, I will always try to make the most efficient use of my abilities and make them into one good outcome. With the number of abilities that I will give to the organisation, I will best try to make it out the most possible actual expected results. The results will soon be accepted and I'll be recognised for my work and soon be able to maintain a good standard of work so that I can develop my career that will come in front of me soon after.
Interviewer: It gives us the joy to see how young talents such as you are going to be the future corporates one day and will take the leading stage when our times are gone.
If you have any questions from your side you may ask then we will conclude our session of today.
Interviewee: The whole session was very interesting. I have learned a lot. I don't know whether my answer was meeting everyone's expectations or not. But I have tried to make myself clear about my career future goals and how I should be able to contribute to this platform and make it a better place from the position now it is. I will be glad if I will be able to work with such an organisation where employees interpersonal abilities are been checked rather than their judgement of business.
Interviewer: Yes we have to make a positive environment to assess the actual potential of a candidate so that we can understand whether the candidate is applicable to work with us or not.
Thank you for your valuable time.
Interviewee: Thank you for allowing me to come and show my potential. Thank you.
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