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This is a specially tailored event aimed at encouraging team building, team engagement and rest and relaxation amongst the dedicated healthcare professionals of Crawford Healthcare. This event is the opportunity for professionals to take a pause from the intense work routine, look back at the accomplishments of the previous year and build relationships through captured team building activities. With the immense contribution of healthcare workers, it is very important to provide a well-structured and enjoyable event to the participants in order to keep them motivated and well (Fenton, 2021).  Specifically, this event has been chosen as it follows the demand for creating workplace cohesion, stress relief and professional networking amongst health care professionals. There has been evidence that team building activities improve teamwork, build morale and positively shape communication styles among professionals, resulting in a more productive work environment. Integrated into a celebration, such as the New Year’s event, the event provides a nice balance of fun and professional growth (Dalić and Petrinovic, 2022). Also, this event helps make up for burnout occur among healthcare professionals from the demanding nature of their work.  
Hilton London Hyde Park is a class venue with, elegance, accessibility and great hospitality expected to host the event. Located in a prime position close to Winter Wonderland in Hyde Park, its festive location enables attendees to get in the Christmas atmosphere with an interactive session while watching on as Winter Wonderland unfold alongside. The venue is equipped with a very cosy and professional ambiance where you can have a perfect balance of fun and structured activities (Ahmed, 2021). Given that the Winter Wonderland attractions are in the area, healthcare professionals can stretch their legs and enjoy an unforgettable supply of celebration that marks the perfect beginning of the new year.  
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This event is a structured approach for planning, executing and evaluating an event given below-  
Pre-Event Planning: The focus should be in the pre-event planning phase when putting the foundations of the event. First, the objectives are defined which include promoting teamwork, creating relaxation, and celebrating healthcare professionals. Venue selection is very important to select an appropriate place and Hilton London Hyde Park is selected because it is handy, has high quality service as well as Winter Wonderland will be quite close to the event and will be able to give the professionals a winter galore (Mallen, 2022). Planning is done keeping a special watch on the budget, so there are no expenditures of not holding without any necessity as well as unnecessary expenditures during the ceremony. To allow time for team-building, networking, entertainment, and free time for attendees to experience Winter Wonderland, the event schedule is designed to be a balance between all of them. Crawford Healthcare professionals are invited in advance in order to encourage maximum participation. At the same time, a risk management plan is created to deal with things that might disrupt and guarantee all corrections are taken.  
Event Execution: In the execution phase the planned activities are realised. Guest registration and a warm welcome session serves as a good starting point for the event. An ice breaking session is also held so that participants are able to exchange with each other in a relaxed way. Next, structured team building activities are conducted to promote interactions, communication, problem solving together, all while having fun. Winter Wonderland is a major highlight of the event and offers attendees the opportunity to ride, ice skate and enjoy live entertainment. This moment is devoted for relaxation and festive celebration (Cowan, 2022). Related functions logically provide meal and refreshment servings at pre identified intervals to accommodate different tastes of eating. The formal closing ceremony includes the New Year’s toast and some more speech of appreciation, when the networking is being wrapped up.  
Post-Event Evaluation: The last phase is concerned with the measurement of success from the event and sensing how it can improve for future events. Surveys are used to collect participant feedback, understanding their experience and how to enhance. Expenditures are analysed to ascertain whether or not all costs are budgeted. Team building activities effectiveness is also examined, assessing the influence on professional relations and morale (MacIntosh and Parent, 2021). A report for future events is created by gathering shareable takeaways and recommendations for future events. Attendees, guest speakers, and sponsors are all sent thank-you notes for participating (Ahmed, 2021). Adhering to a structured event life cycle, the new year celebration event and team building task would be conducted such that it creates an organised events experience, which would be more meaningful and reinforce professional relationship and also influence the degree to which a positive work environment will be created at Crawford Healthcare.  
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This is the team building activity for new year celebration for healthcare professionals of Crawford Healthcare at Winter Wonderland. This event was introduced to create opportunities for interaction, teamwork and professional bonding whilst providing the participants a well-deserved hack from a hectic schedule. It combines festive celebration with interactive team-building exercises, in a harmonic proportion of both professional and leisure activities (Ray, 2020). It will happen at Hilton London Hyde Park which is a prestigious venue with some excellent facility and is a great venue for accessibility as well. Strategically, the location has been chosen so it is easily accessible by Winter Wonderland, which attendees can forget the wintry weather and plunge themselves into Christmas festivities (Prendergast and Saxton, 2020). The structured team building activities, networking, entertainment and formal New Year celebration are included in this event. All the activities are curated in the schedule in such that participants are engaged and energised across the entire day. The event will have a lot of interactive sessions where professionals will work together on different chances, ice-breaking matches, and group talks (Bowdin et al., 2023). In this way, participatory and team building activities will facilitate communication, build trust and teamwork hence create good workplace relationships. There will be a new year’s toast and appreciation ceremony at the end, to celebrate the hard work of healthcare professionals. It is a unique combination of structured engagement and the recreational enjoyment of it, making it meaningful and a pleasure to remember.
[bookmark: _Toc188726834]Aim and Objectives of the Event
[bookmark: _Toc147682545]The goal of the Crawford Healthcare team building activity at new year celebration for healthcare professionals is to boost teamwork and communication as well as working in collaboration with each other while trying to enjoy their time in a stress-free environment celebrating for all the great work they do. Interactive activities and festive celebrations are used to boost workplace relationships, morale, and to make for an event to remember.  
· To increase collaboration and teamwork by including structured team building exercises which will involve at least 90% of the attendees in order to obtain measurable improvement in communication and problem-solving skills among the attendees.  
· To improve professional networking and engagement by offering interactive sessions wherein healthcare professionals can get together, share insights and help them enhance their workplace relationships in order to promote more cohesion at their workplace.  
· To promote relaxation and wellbeing in people going to attend Winter Wonderland and will facilitate them with at least two recreational activities that will help them enjoy other things offered on the areas of Winter Wonderland.  
[bookmark: _Toc188726835]Event Operation
This aims to deliver an activity that is structured and ensures continued learning in a fun and engaging fashion. Operational aspects for the event are geared towards planning for logistics that will ease the whole process and organising a meaningful experience for every participant.  
Event Theme: Teamwork, collaboration, and celebration are the main theme of the event. This is an operative event which aims at promoting interpersonal relationships, morale boosting and they partake in a festival experience (Bharwani, 2022). The event uses Winter Wonderland as an opportunity for professionals to spend time together in a relaxed, but structured, place with some team building exercises combined with recreational activities.  
Risk Management: As the healthcare professionals are involved here, keeping the environment safe and well organised is high priority. To be used in case of emergencies or unforeseen issues, there will be a dedicated risk management team in attendance at the event. First aid stations, emergency contact personnel, and crowd control management will be taken into serve and to ensure the wellbeing of all attendees (Walle, 2020). Furthermore, contingency plans exist when any unexpected weather condition or any other venue related concern arises.  
Technological Support: Audiovisual equipment, microphones, and presentation screens will be placed in various sessions so as to improve communication and therefore the overall experience. Communication will be clear during the team building activities and closing speeches (Adesanmi, 2020). The event will track attendance through a digital registration system and smooth check ins and will use social media and email to keep the participants up to date on the event schedule and any last-minute changes.  
Event Resources: Several essential resources will be arranged so as to make the event convenience. Formal sessions and these structured activities will have the elegance and comfort of the Hilton London Hyde Park. It prepares in advance hiring seating arrangements, sound systems, catering services and event materials (Tuckman, 2021). Also, transportation options and parking facilities will be arranged to allow all attendees access.  
Gamification and Engagement: A series of team-based challenges and games that get participants actively thinking will be added. The activities are structured to foster collaboration, trust and good communication amongst healthcare professionals. Winter Wonderland will also offer recreational activities, including ice skating, amusement rides and added festive attractions that will further increase the festivities associated with the event.  
Event Coordination: Activities will follow a well-structured event timeline. Event flow will be managed from dedicated staff and volunteer teams, who will lead participants from one segment to the next (Cousins and Foskett, 2019). The event will end with a closing ceremony with a new year’s toast and appreciation session recognising contributions by healthcare professionals to the country’s public health system.
Timeline:
	Particulars
	Time

	The arrival of the guests 
	8.00-8.30

	Welcome session
	8.30-9.00

	Ice-breaking session
	9.00-10.30

	Break for breakfast 
	10.30-11.00

	Team building informal session 
	11.00-12.30

	Lunch break
	12.30-1.30

	Session in Winter Wonderland
	1.30-3.30

	Short break
	3.30-3.45

	Collaborative session 
	3.45-4.30

	Question and answer with professionals
	4.30-6.00

	Dinner time
	6.00-7.30

	Conclusion of event
	7.30-Onward


[bookmark: _Toc147682546][bookmark: _Toc188726836]Event Budget
Budget for the event-
	[bookmark: _Hlk147682553]Income
	Amount in (£)

	Funding from Crawford Healthcare
Sponsors healthcare partners
Participants fee
	20,000
10,000
5,000

	Total Income
	35000

	Expenditures
	Amount in (£)

	Hilton London Hyde Park Rental
Foods including breakfast, lunch and dinner
Decoration
Winter Wonderland tickets
Rewards for games (In Winter Wonderland)
Technology cost
Staff and workers
Marketing cost
Safety measures
Miscellaneous
	5,500
8,500
1,200
2,500
4,000
2,000
3,000
1,000
1,300
1,000

	Total Expenditure
	30,000

	Total Profit
	5,000
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Here are the industry trends for a winter-themed event that go with this particular event-
Interactive Engagement: Interactive team building activities, problem solving challenges and gamification is replacing traditional lecture-based events and elevating participant involvement (William, 2020). Structured team exercises and festive recreation at Winter Wonderland are part of this event as a platform for active participation and building of professional relationships in a relaxed environment.  
Integration of Technology: Many modern events use digital tools of communication, scheduling, and virtual participation to improve accessibility. Although this is an in person event, it utilises digital registration, and event coordination platforms such as real time updates to reduce concerns.  
Focus on Stress Relief: As healthcare burnout increases, events become about stress reduction and social engagement. Experiences that give the space to relax, some space to bond with colleagues and opportunity for mindfulness are beneficial for professionals (Prendergast and Saxton, 2020). Structured activities are complemented with freedom of expression during this fun and stress-free event celebrating the spirit.  
Sustainability and Inclusivity: The rise of eco-friendly practices includes paperless communication and sustainable catering services alongside a commitment to universal inclusion through meals that suit all needs and physical limitations and cultural sensitivities. The event maintains all required best practices to create a positive participation environment for all guests (Dalić and Petrinovic, 2022).  The key trends alignment of the new year celebration team building activity results in innovative events that impact healthcare professionals powerfully.
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[bookmark: _Toc147682549]The cultural considerations of this event have been presented using the SWOT analysis-
	Strengths
	Weaknesses

	· This event creates a diverse professional atmosphere that fosters celebration of differences and unites healthcare workers under one team.  
· The invited population experiences complete acceptance through multiple food choices which include halal options as well as vegetarian meals and allergen-free alternatives.  
· Cultural understanding will be promoted through English as the main language which receives expanded communication support for speakers whose native language differs.  
	· Some participants may face difficulties in maintaining communication in common language and that can hamper the quality of total event. 
· Competitive games might not be in accordance with all cultural norms, hence being very careful while deciding the exercise is required.  
· Different people have different perceptions of celebration (Fenton, 2021). There may be some who want to celebrate new year by having music and some may want professional atmosphere. 

	Opportunities
	Threats

	· It fosters cross cultural collaboration, bringing professionals of diverse backgrounds to share their insights and creating an appreciation of one another's cultures help to strengthen relationships (Cowan, 2022).  
· Organizers can introduce ice breaking activities acknowledging cultural diversity through storytelling or shared experience to make an event more memorable.  
· Combining different cultural themes within the event including music, multiple cultures and other entertainment can broaden the event resource.   
	· It is possible to inadvertently unsettle someone because of an unawareness of disobedience to customs, sensitivities, or behaviours unique to a culture.  
· Some pros may have a religious restriction or something because of religious sessions opinion can be different (Mallen, 2022).  
· If the cultural considerations of the event that is hosted do not adhere fully to what individuals consider complete, some participants will feel like the event does not fully represent their backgrounds and values (Ahmed, 2021).  




[bookmark: _Toc188726839]Conclusion 
New year celebrations through Winter Wonderland events plan team-building engagements which create meaningful and inclusive opportunities for Crawford Healthcare's professional community. Systematic team activities combined with interactive talks and motivational activities at the event work to develop work relationships while building collaborative skills and maintaining wellness in the workplace. The event follows current healthcare event management standards by including features that promote interactive participation and mental well-being and combine technological advancement and sustainability efforts. The planned event incorporates cultural sensitivities by implementing inclusive frameworks together with specialised meal arrangements and multiple language services and tradition-focused protocols for attendee welcoming purposes (MacIntosh and Parent, 2021). Event execution becomes seamless through planned lifecycle development combined with structured financial planning and risk threat treatments. The upcoming event will build excellent teamwork while enhancing morale along with producing memories that sustain a positive and team-centred work culture at Crawford Healthcare.
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