A person's motivation determines how or why they act in a certain way. It also influences people's willingness and motivation to act. Enthusiasm occurs when there is motivation. We all be motivated; it is an internal thing. It influences how we behave and how we act. The word "motive" can also refer to a group of justifications or evidence that we present to back up a claim. "We present the following proposal and motivation for consideration," it says. The word "motivation" has a distinct connotation in the business and management worlds. It all comes down to the elements that motivate people to remain dedicated to and engaged in their work.

People can drive themselves to achieve a goal or objective with the aid of the word "motivation" refers to the reasons behind actions. It is what motivates people to act the way they do. The mechanism that starts, directs, and sustains goal-oriented behaviours is called motivation.

For example, motivation is what drives you to earn that promotion at work or helps you lose additional weight. Simply put, motivation pushes you to do actions that advance you toward your goals. The biological, emotional, social, and cognitive elements that drive human activity are referred to as motivation.

WHY MOTIVATION IS IMPORTANT
Every action a person takes is guided by their motivation. Therefore, it is crucial to understand motivation and the variables that may affect it for several reasons.

PUT HUMAN RESOURCES INTO ACTION
Each business needs material, monetary, and human resources to achieve its objectives. The best possible utilisation of human resources can be made possible through incentive. This can be achieved through increasing employees' willingness to work. This will support the company in ensuring the greatest resource usage.
IMPROVES LEVEL OF EFFICIENCYOF EMPLOYEES
The level of a subordinate or employee depends on more than just his credentials and skills. The gap between skill and willingness needs to be closed for an employee to perform at his or her best, which also raises the bar for subordinates. As a result of this,

· Increasing output
· Cutting operating expenses
· Enhancing overall effectiveness.

Leads to achievement of organizational goals
The following conditions must exist for an enterprise to achieve its goals:

· The best feasible use of resources is made.
· A cooperative work atmosphere exists.
· The workers have goals in mind and behave purposefully.
· If coordination and cooperation occur at the same time, which may be done successfully through incentive, goals can be reached.





LEADS TO STABILITY OF WORKFORCE

From the perspective of a company's reputation and goodwill, worker stability is crucial. Only when employees feel involved in the management can they continue to be loyal to the company. Employees as well as employees will always benefit from the talents and productivity of employees. This will result in a positive market reputation, which will draw capable and qualified individuals to a company. As the saying goes, "Old is gold," which fits the motivational function in this case. The older a person is, the more experience and adjustment they have to a situation that might be advantageous to the business.

TIPS FOR IMPROVING MOTIVATION

Everybody's motivation and willpower waver from time to time. You may occasionally feel fired up and extremely motivated to accomplish your goals. Sometimes you might feel drained or unsure of your goals or how to go about achieving them.
There are actions you may take to help enhance your drive if you're feeling unmotivated. You can do the following to increase or develop your motivation:
· To concentrate on things that truly matter to you, change your goals. More than goals based on low-importance objectives, focusing on things that are essential to you will help you get through your obstacles.

· Break a task up into smaller, more manageable pieces if it feels too enormous or overwhelming to handle all at once. Then, focus just on completing the first step. For instance, instead of attempting to lose 50 pounds, aim to drop five pounds per week.

BENEFITS OF MOTIVATION
The ability to modify behaviour, improve competencies, be creative, set goals, expand interests, make plans, develop talents, and increase involvement all depend on our ability to stay motivated. Applying motivational science to real-world situations enables us to engage students, inspire employees, and coach athletes, children, and clients.

The advantages of motivation are evident in the way we conduct our lives. We need inspiration to act in the face of shifting situations since we are always adjusting to changes in our surroundings. The ability to adapt, work effectively, and sustain health in the face of a stream of possibilities and risks that is always changing is made possible by motivation.
