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[bookmark: _Toc193117230]Introduction
In this report, I provide a close-up of what I have managed to grind in the Learning in the Digital Era module. I start my exploration on the list of must-have academic and employability skills that I will require in my future career as an AI engineer, and focus on taking Python to the next level, which is hacking. I also map out the shared elements, such as creating a team mind map and coming up with a single poster that would encapsulate our main points. And lastly, I conclude with a write-up of our experiences with the virtual teamwork and a step by step account of how to use RefWorks in scholarly referencing.
[bookmark: _Toc193117231]Main Body
[bookmark: _Toc193117232] 	Task 1: Essential Academic and Employment Skills for the future career Path
[bookmark: _Toc193117233]Task 1 (a): Report on Essential Academic and Employment Skills
Essential skills for my future career path.
Living in digital times, I have ceased relying only on AI-based applications such as ChatGPT and Scite AI but seek to create them myself. Python is the most necessary skill that I am working on. Python is the lingua franca of AI since it is readable and has a giant ecosystem of libraries such as NumPy and PyTorch. This is important because mastering it can result in the development of technology that will facilitate research and data analysis.In addition to that, UWTSD focuses on the fact that coding tech requires computational thinking and info literacy. Armed with those fundamentals, I am able to go beyond passive key word searches and I will actually write complex algorithms that solve real-life problems. When I train my Python, it is not just syntax that I memorise, but I am constructing an effective system of logic-based thinking. It is my first step in creating next-gen AI research tools, thus, I can leave a mark in the world of technology [1], [2], [3].
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Figure: 1 AI learning





Employability skills
[image: ]The thing is that in addition to technological expertise, my future as an AI engineering student will be based on a mountain of so-called soft employability core competencies. My research has shown that, though the solid set of Python skills will get you to the interview, the real job success ratio in the long-run board comprises of soft skills, which are approximately 75 percent of the business. The employment sector, in this digital era, is rapidly becoming more of a specialist in the so-called all-rounder or the person who is capable of bridging the gap between the machine and its actual human use. In my case, strategic adaptability and ethical judgement are the best soft skills. With more tedious tasks being automated by AI, I am in a better place to embrace innovation by being willing to go with the technology that is yet to become a reality. The high level of malleability will also make me competitive into the workforce as it nears 2030. In addition, creating AI also implies that I will have a lot of responsibility. I would have to educate non-technical people about technical risks, and a fair and ethical tools I define. Having combined the Python knowledge with excellent communication and problem-solving skills, I will be preparing to fulfil the interdisciplinary needs of the present workplace. This is my playbook of having a blend of technology skill and a human-focused soft skill to make my career significant and avoiding obsolescence [4], [5], [6].
FIGURE 2: EMPLOYABILITY SKILLS AS THE HUMAN INTERFACE GUIDING TECHNICAL AI INNOVATION

[bookmark: _Toc193117234]		Task 1 (b): Evaluation of Task 1 (a) based on Similarity report
[image: ]Figure: 3 Similarity Report
Writing skill rating and Improvement
I have attempted to demonstrate my degree of learning, my ability to structure and paraphrase information in an effective way, as well as my diligence. I have been getting better at writing and have a fair amount of understanding of the subject matter. I would only become even more perfect with some adjustments. According to my judgement, I consider 70 percent as a fair grade. Nevertheless, I should pay more attention to grammar to write correct sentences and diversify the use of words.
[bookmark: _Toc193117235]Task 2: Collaborative Mind Map and Individual Poster
[bookmark: _Toc193117236]		Mind Map (Collaborative)
Mind map link: Click Here
[image: ]Figure: 4 Mind map


[bookmark: _Toc193117237]Poster (Individual)
[image: ]Poster link: Click Here

Figure: 5: Academic Poster
[bookmark: _Toc193117238]Task 3: Virtual Collaboration and RefWorks
[bookmark: _Toc193117239]		Report on Virtual Collaboration
Forming a Team
Frankly speaking, it is very crucial to gather a team of students in the digital era. As research has shown, trust is the most important thing about team performance and success. In our case of being students, it tends to begin by being vulnerable-trusted, in which we confess our mishaps or days when we require assistance. Subsequently, the team can be innovative and throw ideas around, thinking that they do not have to be judged, as that mental security only pumps out creativity. Most of the assignments at universities are done in groups but in a limited time to complete a single task. That is one of the major signs of success in working with practically strangers and is referred to as “swift trust. The digital age teams need to concentrate on the three Cs which are: communication, coordination and commitment. Good communication is a requirement especially on web. Textual communication such as group chats or forums helps to build trust by giving us time to contemplate our reply. It is also required that coordination must be ensured, i.e. every individual has got a specific responsibility that enables one to know who undertakes what. Another important composition of a team that is cohesive is healthy conflict. Instead of evading arguments, we should discuss ideas to get the most reasonable solution of our assignment. The fulfilment of being heard promotes behaviour of the members towards the decisions of the group. Finally, we should be accountable to one another in our work to achieve the best results. Our ability to ensure that we are real and helpful will enable us to solve some of the common team problems and complete our assignments on computers very well.
[bookmark: _Toc193117240]		Step-by-step process of using RefWorks with visuals
[image: ] Search on google for RefWorks login.
[image: ]Choose refworks.proquest.com 

[image: ][image: ]

After clicking on RefWorks login it’ll take to the login page. However at first I need create a account, to do this click on create account.

When interface comes like this I have to put my student email here and click on check.






[image: ][image: ]Even though I’ve created my account earlier that’s why it shows me I already have an account on this email. So what I’m going to do is just click on login.


After logged into my account it’ll ask for a bit of information such as full name, area of focus and roll.

[image: ]As a student I have to select last one which is institute of inner city learning at the area of focus.
[image: ]And on the role I must have to select student, undergraduate.
[image: ]When click on next a video tutorial will comes up, which we can skip if we don’t want to do this.
[image: ]After successfully login, page shows like this. Now I’m going to add few sources and create folder to store multiple sources over there. click on my folders then few options will come up.
[image: ]Something like this, there is option add folders click on folders.
[image: ]It will ask for put the name of folder which I’m going to select is LED Assignment so that I can find it out easily if there are multiple folders. Then click on save.
[image: ]When folder is saved on the left side of the I can see there is a folder created by the name of LED Assignment. However I can see one more thing that on the right side of the folder name there is number 0, it shows because I didn’t put any sources yet in the folder. To do this I need to connect my MS word to the RefWorks. 
[image: ]When we open our MS Word application than click on home button there are many options will be available from all of them we need to click on add-ins.
[image: ]            Then window shows the search bar on the top of it. We can search for our refworks over there. Even though I already created account that’s why it shows me at my first option. Now I’ll click on refworks which showing me on the top of the search results.
[image: ]Then it will show us to login again to connect both of them. What I’m going to do is put my student email and password what I created earlier for refworks and click on log in.
[image: ]Here we can see our connection between refworks and MS Word on the right side of the screen. Now to add sources we need to go to google scholar.
[image: ]this is link I’m going to add to the refworks. To do this click on cite.
Click here


[image: ]here we can see four options down there we need to click on refworks.
[image: ]it will take us here to import. Now we need to select our folder.
To select folder



[image: ]click on tick box and import.
[image: ]when import complete click on go to last imported.
[image: ]here we can see our sources.
[image: ]select all the sources and create bibliography.
Click here to create


[image: ]then select first option create bibliography.
[image: ]here we need to select IEEE UWTSD.
[image: ]then copy to clipboard.
[image: ]past on task 3 reference.



[bookmark: _Toc193117241]Task 4: E-Portfolio Creation and Evaluation
[bookmark: _Toc193117242]		Task 4 (a): E-Portfolio Creation
Link here
[bookmark: _Toc193117243]		Task 4 (b): Illustrative Review of E-Portfolio tool Selection
I have created my site with the help of Wix, and it was not that complicated to start with. The first one is that it is based on the drag and drop system, so I did not require a lot of background in codes to create pages. It also provides numerous templates, which were useful to save time and have ideas on how to lay it out. Nevertheless, I discovered that once I settled on a template, then it was difficult to switch to a different template later as one had to start afresh. The other disadvantage is that there are features that are not free to use and thus can be restrictive to the students. Altogether, Wix suits beginners, but there are some limitations in case you need additional control or freedom.
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
[image: ]

[bookmark: _Toc193117244]Conclusion
In a nutshell, the tasks in this case have provided me a good understanding of not just the technical aspects, but also the people skills that I am required to obliterate the digital job market with. My Python experience was combined with major soft skills, such as being flexible, strategic, and ethically tight, which is why I am now prepared to hustle in a multi-disciplinary environment that the modern office requires. The ability to work remotely and my classmates, as well as building my e-portfolio, have made me feel confident in undertaking any given tech job I may secure in the future. Moreover, learning to use RefWorks will allow me to ensure that my future essay and project remain research sound and citation-free.
[bookmark: _Toc193117245]References
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Introduction
Research Objectives
According to the dominant rugged individualist narrative, success
is the product of one's own determination and hard work. But it
would be more accurate to describe modern life as a team sport.
Our wins are rarely attained in a vacuum, from work settings to
personal support networks. Through the prism of sports
competition, this poster examines the mechanics of life,
emphasizing how teamwork surpasses individual effort.

@ To rethink personal growth as a cooperative endeavor.

@ To determine the "Rewards of a Team" that promote
long-term development and avoid burnout.

To offer a playbook for transforming individual
contributions into a highly effective team.

Result & Discussion

The Team Member's
Perspective

Colleagues  can  handle

The Team Manager's The Integrated Result

Perspective

A manager can facilitate Together, these abilities

Research Question

How does the combination of
active listening and empathy
helps a team to navigate high-
pressure challenges witl
losing morale?

Method

Data derived from the Life is a
Team Sport Mind Map
Framework.

The Team Sport
Synthesis

Your paragraph text. This
framework was created by
applying fundamental athletic
concepts—like huddles,
coaching, and gameplay—to
regular social interactions.
We examined how empathy
and communication work as
social strategies to address
typical team problems like
pivot fatigue and
unintentional mistakes.

Head of Research Alamgir Miah
Timeline February-March-2026

productive meetings that
realign the team's focus and
approach by  employing
empathy to identify pivot
fatigue early. Even when
outside obstacles necessitate
a challenging adjustment to
the strategy, this proactive
communication guarantees
that morale stays high[1].

stressful situations without
worrying  about being
blamed thanks to the
supportive safety net that
active listening and empathy
provide. During the toughest
quarters of a project, this
group validation keeps the
emphasis on  common
solutions and avoids
personal burnout[2].

create a Force Multiplier
effect that strengthens the
psychological safety
required for a team to
withstand adversity. In the
end, this results in a high-
performance culture where
players' relationships are
just as strong as their
technical aptitude for victory
[31,14].

Challenges Identified
¢ High-pressure environments often trigger

panic, causing team members to
abandon active listening in favor of
reactive, "noisy" communication that

ignores empathetic cues.

* In remote or digital teamwork, the lack of
non-verbal body language makes it
difficult to accurately read a teammate's
emotions, often leading to unintended
"unforced errors" and conflict

Conclusion

The Life is a Team Sport framework shows
how putting empathy and communication
first turns individual efforts into group

resilience, ensuring that success is not only
attained but maintained through shared
history.

Member Damie Odesanya

Recommendations

« Before burnout sets in, the team can
modify the strategy by sharing stress
levels at the beginning of high-pressure
sessions through a brief pulse check.

 In digital chats, use particular emojis or
status tags to convey the body language
required to avoid unintentional
mistakes and misunderstandings.
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